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About this Report
BB AR S

This Report is the tenth yearly Environmental, Social and Gover-
nance Report (ESG Report) released by China XLX Fertiliser Ltd.
which aims to disclose the Group's actions and performance in
environmental, social and governance (ESG) aspects, and deepen
stakeholders' understanding of our sustainable development
actions.

Scope of Report

This Report discloses information covering China XLX Fertiliser Co.,
Ltd. and its subsidiaries. The scope of this Report remains largely
unchanged from the previous period. Quantitative performance data
not covering the entire Group are annotated in the relevant sections.
The names of the major operating entities covered in this Report are
detailed in the "Appendix - Major Companies Mentioned in the
Report" section, and their business and operations are detailed in
China XLX Fertiliser's 2025 Annual Report. The time frame is from
January 1, 2025 to December 31, 2025Jo enhance the report's
comparability and perspective, certain sections have been appropri-
ately backdated to previous years or include forward-looking state-
ments.

Preparatory Basis of Report

This Report was prepared in compliance with the Environmental,
Social and Governance Reporting Code under Appendix C2 to the
Rules Governing the Listing of Securities on the Stock Exchange of
Hong Kong Limited (HKEX), and with reference to the Sustainability
Reporting Standards (GRI Standards) issued by the Global Sustain-
ability Standards Board (GSSB), the Sustainability Accounting Stan-
dards Board (SASB) standards, the International Financial Reporting
Standard on Sustainable Disclosures 2 - Climate-related Disclosures
(IFRS S2) framework recommendations issued by the International
Sustainability Standards Board (ISSB), and the United Nations
Sustainable Development Goals (“SDGs”).

Reporting Principles

The report follows the four reporting principles of Materiality,
Quantitative, Balance and Consistency outlined in HKEX’s ESG
Reporting Code. It also adheres to the disclosure requirements
regarding "mandatory disclosure" and "explain or comply" provi-
sions. XLX Group affirms the absence of false or misleading infor-
mation in this Report and accepts responsibility for its accuracy,
truthfulness, and comprehensiveness.

02

ARESPEOECMEERLATEMNE T
MEERE. HERERKRSE (B8 "ESGH
H1 ), BEMRTOELCEERE. HERE
B (BT "ESG, ) MTEIMEN, BEER
EE%%W%E,%&%W@@@E%K%E
IIHEERTIHNT .,

REEE

ABRERENSESPHOEOLEEERAT
REWBAT., ARSHER FHHESKEN
. CEENEBBRARECEBABEREEEE
BEHTLUEE, RERECTELCEHERER
HR TR - REFRERZTENT, —6,
HEXRREEBRERPEOELMMBER S
“hEMBEZER, BREBEEAR2025F181
EEN%EQHNE BIEARET MR
HIEM, BoRNBEEENUEEHHEGH
BE MR

IR o R I

ARERFIZBEBHERZMERAE (B
ﬁ TBiZXFT) ) EMRAIMERC2 (IRiE. 4t

RERBETA)Y , US2ELKIBFERRE
*E'Egﬁé (GSSB) B (UIFEZRR
£42#) (GRI Standards). SJiFEE &R
B2 (SASB) %A, HROSEERNES
(ISSB) MM (BRI BRSTIFER
—’%EJ%H‘E —SRIEHEBEKEY (BFBIFRS
2) EREE. (MAETIBEZEEEE)
(Sustamable Development Goals) (T
'SDGsy ) &

BEE 3R = Al

ABREER/EBHIN (BiR. HERERR
ST PHEEM. . FEN—HMNE
RERETHRS, LIk EFIKE, "RET
PR, BXEENORERE. OEOEEK
EABREAEEEOERLH. REMRIE,
THEANSEEM. EEENTEMLES.

R R )(BH



hEOEORE. HERER (ESG) k& 2025

Materiality ZEf
The Group conducts stakeholder communications and material topics evaluations annually to identify material ESG
topics and ensure that issues of higher material importance are responded to and disclosed in this Report.

FEESEFREFADERNDEERSEMSEENG, LENEXRNESCHE, THEENREERSHNERETENRD
FEFOEE o

Quantitative &1

This Report uses quantitative approaches to assess the applicable KPIs and discloses the methodology, basis and
dimension of the measurements.

ARERAEMNT EZHEANERISRETHE, UKEFEDE. KBEROZ,

Balance &

This Report provides a transparent picture of our work and performance on various ESG topics for objective review by
stakeholders.

AREBPMFEREBNSESCEENTEERR, MFAZERED SHIBIRE.

Consistency —&%

Unless otherwise indicated, this Report adopts the same disclosure and statistical methodology as that of previous
years' reports to ensure comparability of ESG data between the current reporting period and historical/future data.
Any alterations in statistical measures will be clearly delineated in the note.

PRAFRIRE, ARERABHEAFREE —BOKRERS DA, BR2025FNESCHBHEELHBERARABEGTY
M, BIEERFORBEEY, SERSPETERRR.

Description of References

For ease of reference, in the report, "XLX Group" "we" and "the
Group" refer to "China XLX Fertiliser Ltd." and its subsidiaries. For
other titles used in the report, please see "Main Companies

Mentioned in this Report ".

Access to the Report

This Report is available in Traditional Chinese and English, and can
be downloaded from the HKEX website(www.hkexnews.hk) and the
Group’s website (http://www.chinaxlx.com.hk). In case of any incon-
sistency or discrepancy between the Traditional Chinese and English

versions of this report, the Traditional Chinese version shall prevail.

Feedback

The Group eagerly welcomes feedback from stakeholders to
enhance sustainability performance continually. For any inquiries
regarding this Report, please contact us via our email address:

ir@chinaxix.com.hk.
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A Message from the Chairman

EEREE
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2025 is the year when the "14th Five-Year" plan
came to an end and the "15th Five-Year" Plan was
initiated. It is not only the acceptance period for the
outcomes in the green transition of the fertiliser
industry, but also a key transition point for linking
the "Dual Carbon (carbon peaking and carbon
neutrality)" strategies and medium and long-term
development. Affected by the global food security
and supply chain restructuring, domestic intensified
efforts for "Dual Carbon", agricultural green transi-
tion and the technological innovation trend of the
industry, the fertiliser industry is accelerating from
scale expansion to a new stage of high-quality
development with quality benefits and low-carbon
synergy. XLX Group has always firmly implemented
the HEART sustainability concept of "honesty,
ecology, agility, responsibility and togetherness'.
The Group promotes the deep integration of the
ESG strategy with its whole business chain. In the
fields of agriculture and basic chemical industry,
XLX Group actively explores how to achieve both
commercial and social value and become a role
model in terms of green development in the indus-
try.
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We construct a dynamic full-process governance system that focuses on
"compliant foundation building + lean efficiency improvement + risk control-
lability". We build a solid bottom line of compliance through system standard-
ization, trigger the momentum for efficiency improvement through lean
processes, standardize operations to prevent and control execution risks, and
empower full-chain collaboration through digital and intelligent management
and control, in order to consolidate the foundation for our sustainable devel-
opment by improving our governance efficiency. We attach great importance
to stakeholder communication and strengthen investor relationship manage-
ment. In reliance upon our transparent disclosure and professional interac-
tions, we won the Best Capital Market Communication Award in the 8th "China
Excellent IR Award", recognized by the capital market authority.

Our initiatives focus on the "sustainable green operations + full-lifecy-
cle environmental compliance and governance, and value improve-
ment", to promote production-side green and efficient transition. The
three major bases have completed their annual overhaul with high
quality, summarized their experience ‘'overhaul every two years',
moved towards the long-term low-consumption operation and mainte-
nance goal of "overhaul every three years", extended the stable opera-
tion cycle of their equipment and mitigated resource consumption and
environmental impact. The Group has been rated as an industry leader
in energy efficiency for 14 consecutive years, selected as a typical
green and low-carbon case by the Ministry of Ecology and Environ-
ment, won honors such as "Henan Provincial Energy-Efficient Factory",
and "Carbon Road Practitioner Award". Our ammonia emission reduc-
tion technology has been certified. All our three major bases are
"national green factories".

Guided by "customer value leadership + ESG value symbiosis”, we
comprehensively promote sustainable operational changes that
involve concepts, systems and behaviors. We have upgraded our
development logic from being conventional "supply-driven" to an
ESG-oriented model of being 'demand-led + full-chain value
co-creation". That is, by greening our organization and processes,
lean restructuring, and digital efficiency improvement, we deeply
embed customer needs into the whole value chain, including R&D,
production and promotion. While realizing commercial value, we
consolidate the foundation for sustainable development in terms of
ESG.

hEOEORE. HERER (ESG) R 12025
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Based on "assigning responsibilities to positions + laying a foundation for all
employees' growth", we build a solid secure foundation and empower
employee growth. We have converted the requirements of the "Xin 'an" safety
management system, which took us nearly three years to construct, into
standardized operations, facilitated closed-loop management of hazard inves-
tigation through an information platform, and motivated the enthusiasm of all
our employees for safety participation through a reward and punishment
mechanism. We built XLX University as a systematic and full-cycle employee
growth and development platform, to continuously optimize the comprehen-
sive welfare system covering compensation incentives, health protection and
life care, so that employees can grow and develop together with the Group.

Through "industrial empowerment + support for agriculture and boosting of
agricultural prosperity + joint community building”, we perform our social
responsibilities based on our mission of agricultural symbiosis and social
co-prosperity. On the supply chain side, we hold fast to a "stable, strong and
green chain", digitally ensure the supply of agricultural materials, and deepen
upstream and downstream coordination. At the industry level, we actively
share green technologies and management experience and participate in the
co-creation of standards to promote the low-carbon and efficient transforma-
tion of the industry. In the field of rural revitalization, we are deeply engaged in
the "enterprise + base + farmer" model, helping farmers increase their income
with employment and technical services. On the side of community co-con-
struction, we provide public welfare assistance, make environmental remedia-
tion and carry out popular science publicity activities to convey our warmth.

Looking ahead, we have drawn a strategic blueprint. On the path to becoming
"a globally respected fertiliser enterprise group’, we will remain true to the
original aspiration of creating value for society, practice the concept of "hard
work and value co-creation", work together with partners, and write a new
chapter of our prosperity together with the industry with firm actions for
sustainable development!
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Stepping into XLX Group

EEEOER

| Company Overview

REFN

China XLX Fertiliser Ltd. established in July 2006, was listed on the Hong
Kong Stock Exchange (stock code: 1866) in December 2009. As a
large-scale coal chemical group integrating R&D, production, sales and
services, the Group owns five major production bases in Xinxiang
(Henan), Manas (Xinjiang), Jiujiang (Jiangxi), Zhundong (Xinjiang) and
Guigang (Guangxi). We have more than ten thousand employees. Our
production and sales of urea have been continuously ranked among the
top in the industry.

Adhering to the strategy for "high-quality development with fertiliser as
the foundation", the Group actively promotes green, intelligent and
systematic transformation through "overall cost leadership + differentiat-
ed competition”. In reliance upon the "National Enterprise Technology
Centre" "Postdoctoral Research Station" and other scientific research
platforms, we have constructed a modern agricultural service system of
"good products + good technologies + good services', to promote the
green development of agriculture and increase farmers income.
Furthermore, by deploying the whole industrial chain with multiple ends,
we extend to the downstream to develop green chemical products such
as humic acid, automotive urea, furfuryl alcohol, and carbon dioxide. We
are committed to creating the maximizing societal value with minimal
resources.

B OEOWIEB IR A MILIR20065F 78,
R2009F 2B EEBHAERZ M EH(RER
B5: 1866), B—REME. £E. HE. R
BR—ROARENIER, A&EEEE YR
M. WEISMEN. JIAIUI. FEER. B
MEBOXREERM, ETBHA, HPRE
EHSFEMEITENS,

AEERFURRE. sEHEER 8K,
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B TEIREERBPL, "TEHIERGH
Truh, SRMTE, B2 rﬁ%éﬁ:ﬂﬂi
W+ RB, ORARERBER, EHR
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Henan Xinxiang Base
AR

Create a modernized
first-class chemical
industry park pursuing
green and high-quality
development

TEREREERENR
RU—RUIEE

Jiangxi Jiujiang Base
TR E

Committed to becoming
a world-class bench-
mark enterprise in the
fertiliser industry

AR RERRIEHT
EEFRBRE
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Xinjiang Manas Base
RIS T E
Committed to becoming
the leading fertiliser
brand in Xinjiang and
Central Asia markets

HORBARFBES RSP

Guangxi Guigang Base
BrREEREM

Build a leading brand in
fertiliser industry in
South China and
Southwest China

TEER. AR

A

THBHEE R TEE—mR

Corporate Culture

BE

The corporate culture of XLX Group is deeply rooted in the plain original intentions of the "Four Hearts" To hold farmers in heart
with conscience, customers in heart with sincerity, employees in heart with love, and the public in heart with thankfulness.
OEOEBNEENL, RER "THELC, NEEDL: UROLEZREHNLG, USBLEEEFHOL, UEBOEZHINDG,
URBROEZHE AR,

Based on this, we sculpt our soul with integrity and build our foundation with the rule of law. Through cultural carriers such
as "honest XLX members" selection, integrity tripod, and integrity wall, the Group integrates "a promise is as good as gold"
into its genes. Through systematic rule of law training and compliance management, we procure all our employees to
consciously comply with the laws. Always upholding being customer-centered and people-oriented, we fulfill our social
responsibilities under continuous innovation and strict management, in an attempt to create the maximizing societal value
with minimal resources, and to make concerted efforts with our stakeholders to create a sustainable and bright future.

D 7ils, BMOUSmEER, LUEEEE, BB "HEVEOA, &, BER. BEBSAHLE, & '—%T2, BAL
XER, BBEAGHEAEIIENEGHRER, BEATENREEEE., BMBEZEERR®L. UARANER, EHER
MHEBEEEZT, BTHEEE, BORUEINERAIEEANMEER, BEFNEEHEAROEE, HATHENEN
R,

Corporate Mission Corporate Ethos

f=E S Ed eRZH
Dedicated to hard k, satisfy th ds of «
U —— g edicated to hard work, satisfy the negthse?s
RTHREEF

BCBEEM; MENABRK

Corporate Vision

Pt sincerity Core Valugs

IERME= ® Trust ZIMEEE

» Committed to becoming a globally respected _}Cf’mm_ime”\‘ ' Integrity, virtue, focus, excellence o
fertiliser enterprise group )R =R

HARMALRSASENLELLEE wis; BE SF; S8

Cultural Totem Corporate Spirit

X E ok (W S

« Uphold the diligence of oxen, embrace the Perseverance in learning, dedication to duty e
tenacity of them innovation for excellence, inclusiveness for shared benefits

BIMENRE; REMFNEE BREEFE, BB, RIER,; aiHF

the Group's Corporate Culture Positioning

AEBREXLEN
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| Major Awards and Honors
FTERENRE

UI)  Corporate Navigation

@ ATEMD

* Henan XLX was ranked No.4 among Top 100 influential Chinese fertiliser enterprises in 2025
T EAE O A E2025F EIL B R EKE 10038 (£411)

+ Henan XLX was ranked No.95 (comprehensive) among Top 500 petroleum and chemical enterprises in sales revenue
in 2025

TEECE O A #2025 A ML TREEHEWARIS00R (GEEEIS)

+ Henan XLX was ranked No0.358 among Top 500 Private Enterprises of China's Manufacturing Industry in 2025
TEOE A #2025 P EISERE R FES0038 ($35811)

+ XLX Group was ranked No.421 among Top 500 Enterprises of China's Manufacturing Industry in 2025
CIEOEB AN E20250 SIS E R EL50058 (5£42117)

* Henan XLX was ranked No.32 among Top 100 Henan enterprises in 2025, and No.21 among Top 100 Henan manufacturers
in 2025

A EOEOAR20255 R 210058 (F3217) . 2025/ mEIEE 10058 (F2117)

+ Black Tech was ranked No.50 Chinese special fertiliser enterprise in 2025, and No.20 Chinese fertiliser synergist enterprise
in 2025

RERZDBIAE2025 ERFEENEEZ B NE05E. 2025 P E BRI A B & 2038

UIJ  Technological Pioneering
@ ATERIT

* Henan XLX was honored as one of the First Data Enterprises in Henan Province, the Provincial Al Innovation Platform, the
2025 Provincial Leader in Digital Transformation of the Manufacturing Industry, and the Digital Green Coordinated
Transformation Case among Nationwide Enterprises
AEOELCRETEEE —MEREE., BRATERAFFSE. 2025FaREEX£HFTHERENRE. 2ELEHFUR
BhBEERRAINIEEE

+ Jiangxi XLX was selected as one of the First Role Models among "Digital Factories" of the Petrochemical Industry in 2025,
and evaluated as Jiangxi Provincial Advanced Smart Factory in 2025

AROEOCABIEE2025FE—HRAUAMTE "B#EITH, SFeE, WEF202F IAESEREEIR

+ Guangxi XLX was recognized as "Guangxi Digital Workshop (Basic Smart Factory)"
BROEORE "ERNFHERS (ERAZEEIR) 1 BR

UIJ  Sustainability Leadership
aEEREEN

+ China XLX Fertiliser was evaluated as Class A Enterprises in the Environmental Performance Evaluation
oh B OB MU R B ST IR R A ST EA R

+ China XLX Fertiliser was awarded the "Best Capital Market Communication Award" in the 8th "China Excellent IR Award"
PEOEMEREE/N\ETESBERTE 'REEAHHBEER,

+ China XLX Fertiliser was honorably awarded the "Carbon Road Practitioner Award" of Stockstar in 2025
PR OVEOMUEBE 20258 A5 2 TIRIEBITER
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UID)  Sustainability Leadership (Continued)

OFEEREEHN (&)
+ China XLX Fertiliser was evaluated as Wind China Listed Companies Top 100 for ESG Best Practices in 2025, and its Wind

ESG rating was upgraded from Class BBB to Class AA
o B/ E MU BB E FF2025F BWind P Bl E A BIESCRAEZB10058, Wind ESGEF4R HBBBAR B F ZAALR

+ Henan XLX was selected as a Typical Green Low-carbon Case in 2025 (the sole selected enterprise in the fertiliser industry
of China and Henan Province)

AEOEOANE2025F B MRARRS (2EUBTERTEEE—NBRRE)

+ Henan XLX (synthetic ammonia and urea) and Jiangxi XLX (synthetic ammonia, methanol, urea) were evaluated as
Energy-efficient "Leaders" in the key industries in 2024

AELEL (BRE. RE) ( OIRCEL (ARE. B, RE) RRT04AFESRHITHER EEE, SF0x

+ Xinjiang XLX was included in the list of "Industrial Worker Team Building Reform Demonstration Unit in Changji
Prefecture"

MEBOEOANE EEMNEXTABRORERLERGEMN, 88

+ Jiangxi XLX was recognized as 2024 Jiangxi Social Responsibility (Leading) Enterprise
IPCELEBE2024 IREEHE (BF) b

+ Jiangxi XLX won the "Contribution Award of the Red Cross Society of China"
AFOELRE ThEAL+FERE,

- Jiangxi XLX was evaluated as a "Waste-Free Factory"
IFOEOERE THEE T, MR

+ Shenleng Energy was recognized as a National Typical Enterprise with Practical Outcomes in the Enterprise Manage-
ment System

RRERRESHCXEBRRBRMRAT P

* Henan XLX International Business and Trade Co., Ltd. passed Customs AEO Advanced Certification
AEMELEREZERAGEEEHAEORRAE

+ The low-carbon innovation practice in the "energy-efficient benchmarking leading green and low-carbon develop-
ment" was listed by the Ministry of Ecology and Environment as a "Typical Green and Low-Carbon Case" in 2025

TS S| EREMIRER ) NRKANERARERIRIT2025F "REMKABRERE, 28



hEOEORE. HERER (ESG) R 12025

Sustainable Development

Management
iFEEREE

XLX Group continuously deepens the value concept of sustainable

development. By improving its governance structure, and constructing a
diversified and smooth stakeholder communication mechanism, the
Group focuses on material topics and implements differentiated
management strategies. We promote our synergy and value co-creation
with our stakeholders.

| Statement of the Board of Directors on ESG
EESEESGEHRA

As the highest decision-making and regulatory authorities on ESG
matters, the Board of Directors fully complies with the requirements of
the Listing Rules and the Code on Corporate Governance Practices of the
HKEX, and incorporates ESG into its core strategy and comprehensive
risk management framework. The Board of directors adheres to the
concept of "maximizing societal value with minimal resources". Bench-
marked against strategic goals for "Dual Carbon", the "14th Five-Year"
green and low-carbon development plan and the ESG disclosure
requirements of the HKEX, it formulates core strategies for "technologi-
cal carbon reduction, recycling efficiency improvement, and full-chain
collaboration". The Board of Directors formulated a three-year sustain-
able development plan, quantitative target system and specific goals for
2025 covering three dimensions: environmental governance, social
responsibilities, and corporate governance, to promote the deep integra-
tion of corporate green transition and high-quality development.

The Board regularly reviews the progress in the achievement of ESG
goals and the performance in key indicators of material topics, evaluates
their value for empowering the business and proposes improvement
directions, in order to promote the continuous improvement of ESG
performance. The major ESG matters reviewed and decided by the
Board of Directors in 2025 include the following:

DELCEEFERUUSERREEERS, &
5

hEBEE, REEEMEE, BEERNKE
BRE, HBCXREANZEELBELE. &
BHE,

EXEFRESCEERSRRAREHE, 2
EETHRR (EHRAY R (EEERT
) 23X, BESGRMAROBRESEmEARE
BER. EFERT 'BRINERIER
AWEE, B2, #E "€k, BEER.
+IA, BRERKERREEBIPIESGH
BEX, B "RMEK. BRIEN. 28
BE, ROBK, HEBEERBAE. 48
HEE. ASRB-AMENYREER=F
RE. SENERERE02F82EE, #
PrxGEElESEERRAERS.

EEECHENESCEEEN ERREE NS
RREBEZERR, FHEEERNREER
WIRHBES A, HEESGERISERET,
2025%, REEFGEZANRARNEKRESGS
BEEE:

- Listening to periodic reports on our ESG compliance management work

REAEEESCEREE TIFMEREER
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- Reviewing the analysis results on ESG materiality issues and confirming the materiality issues for
the year

RESCEEMZREONER, BRALEFEEENSR

- Supervising the Group's ESG risk control, the advancement of key ESG work and the achieve-
ment of core objectives, and provide guidance for optimization

EEAEBEESGRKRERE. ESCRRIEHERZOBRERFER, REEHKEEER

- Reviewing and finalizing the draft of the Group's ESG Report
DﬁjI/tEﬁZKE.ESGiﬁ = ugﬁ

This Report discloses in detail the progress and results of XLX Group's KR EFHEHEOEOEB2025FESGTE
ESG work for 2025. The draft was reviewed by the Board of Directors on EREMNN, WiRIR20265E3827H EI%%
March 27, 2026. The final draft was reviewed and approved by the direc- B, RBRREMITHSESENE

tors before publication.
| ESG Value Concept ESGIEEHIEA

"For the sake of a bumper harvest on the earth" and "for a better tomorrow", XLX Group has always regarded sustainable
development as its core strategic direction. On the basis of deepening its practical explorations, it has formed a value model
with HEART as the core. Upholding honesty, ecology, agility and responsibility as its core norms, the Group creates a path to
sustainable development together with different parties, and inject enduring impetus for its high-quality development.

TAETKNEW, "ATHEXEEF, , DELVERBRKEIFEEEEAZOBELE, TRUERERNER L, 5Ew
BLA THEART; AREZMEEERE —Z=FFHELE (Honesty) . &8BEE (Ecology) . BIFEEED (Agility) . Eﬁc%% (
Responsibility) B0 R, BFSH (Together) HRBTIFEBR I, ALESLEEERTIAFAI A,

\eta\ Value with Min;

BEALERAES "l g
S S 55)@97;;"%

2 ‘0\1\‘\9
‘I\’b

Together collaborates with
partners to pursue development

BiHimE RER

Honesty upholds compliance and
integrity

BRIAE FTHE

E
XLX
Responsibility strives together for a
people-oriented environment

ARHYF BEF

Ecology advances low-carbon
transition through green practices

R EMTK

4, 2
sé <§> % .QC}‘\
X e
% 1R, o
to,ho $}?} firch S —h?&%“‘&\? (x\\\s

W ang advocate efficie”™

Agility keeps innovating to improve efficiency

BIFSIE FEX

Value Model for Sustainable Development
EEREEEER
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ESG Management

ESG'

%H

(ESG) #Ri& 12025

XLX Group has established a multi-level ESG management structure. In DELCEBBRETUESS® Z%IEJEH&% L&
this management structure, the Board of Directors is the top ZEESBERERER. ESGEER (8§)

decision-maker, and the Audit Committee supervises system construc- BB RE . ESG?a’%/J\n B2 157 1’E HHEE
tion. The ESG Committee (under preparation) reinforces strategic coordi- BT, SHERCEETEHERN
nation. The ESG Steering Group and the Cooperative Group promote ZEMESCEERE, ESCGEEE (8) B

cross-departmental execution. All functional and business units are
responsible for implementation. The initiatives for driving the construc-
tion of the ESG Committee will further strengthen the overall planning

BEFIHE

HEBRIERFHEAMRE,

and cross-departmental collaboration of ESG strategies, to lay a solid

organizational foundation for the deepening of corporate sustainability

practices and value creation.

i, BE—FSRUWESCERBRNREREINE
ﬁi%j?ﬁmﬁ?ﬁgﬁﬂﬁmv\{%

Board of
Directors

EEg

- Establish ESG vision, strategy, medium and long-term goals

HIEESGRR. BEBRPRPBER

- Coordinate the overall ESG development layout of the Group

EEERESCERBB

+ Review and approve key matters such as ESG information disclosure and major decisions

EMESGERKE. EXREEZHFESEE

Audit
Committee
BERERY

ESG Committee
(under preparation)
ESGEEE (8)

- Supervise the establishment and improvement of ESG management system

BUESCEBRANEENTE

+ Perform top-level decision-making and supervision functions in the field ESG

[EATESGE M TE B IR 5 B B B Bg
Promote the implementation of ESG strategies and dynamic optimization of goals

HENESCEIBE Rt Rk BIZEN BB/

+ Lead the refinement and path planning of ESG strategy

EFRESGEBE M AR 1L B IR TR B

+ Coordinate the linkage and resource allocation of ESG work at all levels

HASERESCTENHE EEREE

+ Review the core systems and processes of the ESG management system

BERESCEBBRNZ O EERE

ESG Steering Group
and ESG
Collaboration Group

ESGH5E/\4H £
ESGH{F4E

. Promote the implementation and iterative upgrade of the ESG management system

HEESCEEBRIENEIEEREBES AR

+ Coordinate cross-departmental ESG communication, resource integration and task coordination

MESEEPIESCIIFNEE. ERBEESEEBRE

+ Formulate special ESG training plans and organize empowerment work

HEESCHIEIEI T 8] I AH A58 RN AE T(F

+ Perform end-to-end management of ESG Report information disclosure

EEESCREERRENERE

All Functional Platforms,
Operating Organizations and
Service Platforms of the Group

SERBRETE.
RAZELER.
BRBTE

+ Decompose ESG goals, formulate action plans and implement them

DARESGER, SIETEHRILTZHHNIT

- |dentify, evaluate and respond to various risks and development opportunities in the field of ESG

. AL EHESGHEENSHRAREARRKIE

+ Collect and manage data and materials required for ESG information disclosure

BEESCERKEMFBHE. ENNREEERE

+ Respond to and support the special work of the ESG Steering Group and the ESG Collaboration Group

ElfEt S FEESGHE S /N B ERESCIB PR FIE TF

Sustainable Development Management Structure

IFERREERE
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By benchmarking against outstanding enterprises' cases of ESG practic-
es and carrying out experience sharing, the Group synchronously
organizes internal ESG-specific training and actively participates in
external professional empowerment activities to continuously update
and expand ESG management knowledge reserves. In 2025, the ESG
team of the Group concentrated on capacity building and practical
empowerment. From knowledge popularization and resource supply to
rule interpretation, we strengthened our directors, supervisors and
officers' cognitive reserve and management practice capabilities on ESG
in multiple dimensions, in order to provide compliance awareness and
management support for the implementation of our subsequent ESG
management system and the advancement of our goals.

 Continuously carry out ESG knowledge sharing among the working
groups of directors, supervisors and officers of the Group and its
subsidiaries. 13 sessions have been organized for ESG knowledge
sharing, and the ESG knowledge is dynamically updated.

* Push online course resources on sustainable development of profes-
sional organizations such as the Hong Kong Chartered Governance
Institute to directors.

* Specially interpret new provisions of the Listing Rules related to ESG to
the directors, and advocate key points of the rules.

AEEERBHEEFSEEESCERREA.

RERNSZ, BFEMNBESCHIAE L
BB EIMEEMEED, FEEHEE
FESCEEMMEBE. 20265F, KAEEESGC
TFEBRREENDERRERERE, LMH
Bk, BREGIRAUMBEE, %EFE%%
E. EBERSENESCRMEFHEETR
BBH, REXEEFEESCERRRNEL. B
BOEERHSRAMESEEZBE,

BEEEERFATES. BE. 5EIF

BN EBESGHHE S =,
B

B 13 HA I &

- ERARESHEEFEREATTHEREN

UBEERELREER,

- 5t¥ ( ETHHRAI) ESCHERBHER, OESH

EREREEHEEHES,
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Material ESG Topics
Management

ESG

EEMRESHE

Stakeholder Engagement
AlEY NP 3]

XLX Group has constructed a diversified, collaborative and responsive stake-
holder management mechanism and communication channels. According to
related attributes of stakeholders and businesses, the corresponding responsi-
ble departments take the lead in promoting communication and coordination.
By fully listening to the concerns and demands of different parties, the Group

systematically integrates the opinions and suggestions of stakeholders into the

whole process of operations management, strategic planning for sustainable

development, risk and opportunity identification and response, goal setting

and management mechanism optimization, in order to facilitate its harmonious

OEOEEBRTZTHE. RIERE
MAEERET EEHEIRERRE, 1R
BRERLREBOBBEY, BHESR
EBRFIZE
BEFRIERXK,
ERREH
HREBIRE.

BEEEBEE. BBROE
AEEBHEBH
AGRmAKCEEE., UNE
[ BRI S B R

BEREREEHHELELBRE, B

coexistence and coordinated development with its stakeholders.

Stakeholders
FESHERA A

Customers

EF

Stakeholder Engagement Mechanism

FIER1E BT B E S

Key Topics of Concern
TEMEEE

* Product and solution innovation

BRI R AU

* Product quality and safety
EmEElnse

e Customer services

=EPRE

* Occupational health and safety
and chemical management

HERRZLENERER

* Business ethics and anti-corrup-
tion

BEEBEREE

* Information security and
privacy protection

ERZRHERTIRE

* Climate change tackling
fEH R IREL

Main Means of Communication
FTEBEAR

* Official website, social platforms
and official accounts

Ef. HXTFRHMARR

Visits to customers or customer
visits

ERFEMERS

* Customer satisfaction survey
EEmRE AR

* Customer service hotline
EFRBHER

ABEREEEF B SOMELE
BRI,

Main Forms of Response
FE[EERN

* Continuously carry out product
R&D and innovation

R RE TR

* Innovate service models and
improve the service network

BIFBRBESL, B2RBEK

* Safeguard the bottom line of
safety

RERLRR

* Respond to customers'
questions in a timely manner

REOEEFRE®E

* Questionnaire and field research
% EL 5 1 S A

* Improve the complaint handling
mechanism

R R RIEE
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Stakeholders
E-2El b |

Dealers/service
providers and other
partners

T RIS
ESEBH

Suppliers
HEER

Shareholders/
Investors

RE/IREE

Stakeholder Engagement Mechanism (Continued)
AR B EEE (F)

Key Topics of Concern
FERTZE

* Product quality and safety
EmEElze

« Customer services
=P R

* Business ethics and anti-corrup-
tion
BEBEHERARE

* Compliance operation and risk
management

BREERARERE

* Supply chain management
HEEERE

* Climate change tackling

B RIREWL

* Business ethics and anti-corrup-
tion
BEEEERER

* Compliance operation and risk
management

GREERRRERE

* Occupational health and safety
and chemical management

HERRZLENERER

* Corporate governance
NERE

* Compliance operation and risk
management

GREERRRERE

* Business ethics and anti-
corruption
BEERERERE

 Climate change tackling
FEH RAREL

* Emissions and waste manage-
ment

TSRMAS R R IR

* Occupational health and safety
and chemical management

BERRzeREVERERE

Main Means of Communication

| rEmEs

Strategic collaboration
BYBR 177 1F

Training and empowerment
b

Field research
BER

Regular visits
EHED

Visits to suppliers or supplier
visits

HER R

Supplier meetings
HEDG =

Official/social platforms and
official accounts

BA. HRXRFEMARR
Daily affairs communication
BEEBEE

General meeting
REXRS
Regular reports and announce-

ments
ERRERNE
Exchange meetings
RimE =

Official website, social platforms
and official accounts

Eff. aXTFEMARHA

Roadshows
BIREE

Main Forms of Response

B

* Compliant contract performance

BREXN

Strengthen operational risk
management

mEEEE R EE

Strengthen strategic cooperation

itk

Compliant contract performance
aBREY

Responsible sourcing and
regular monitoring

EEERBREPHER

Organize supplier confer-
ences/fellowships

HREEBAAS/HES

Interactive visit or negotiation
EEFH AR

.

Robust compliance operations
mREREE

.

Total risk management
THERSE

Multiple measures for achieving
performance growth

ZREGREGRER

Multi-channel dynamic
communication

REHEEE

Open and transparent informa-
tion disclosure

REEANERIKE




Stakeholders
FMEREE

Employee
organizations and
trade union

BETIRIS4A%

Government and
regulatory
authorities

B REEHE

The public,
communities/
non-profit
organizations

NR. B/ ATAS

hEIOEORE. HEREE (ESG) R 12025

Stakeholder Engagement Mechanism (Continued)
AR B EEE (F)

Key Topics of Concern
FERTZE

* Compliant employment

BRERE

* Employee development and
training
BT #REuEE

* Employee rights and benefits
BIfEzNETR

* Occupational health and safety
and chemical management
HERRZEVETER

* Business ethics and anti-cor-
ruption
BEEEHERAE

« Emissions and waste manage-
ment

SR AR B R SR Y R TR

* Climate change tackling

FEH RIREL

* Occupational health and safety
and chemical management

BEERzeRYBEnERE

° Rural revitalization and social
contributions

AAY R R A B H R

* Compliance operation and risk
management
EREEREAREE

* Occupational health and safety
and chemical management

BERRZ2EAEZRER
* Rural revitalization and social

contributions
MV IREEY 2SR/

* Emissions and waste manage-
ment

SR AR B R SR Y R TR

Main Means of Communication

TEBERN

* Workers' Congress
BEIREES

Internal meetings

mEEE

Employee training
BT

Employee satisfaction survey
BIRBERE

Performance evaluation

BT

Employee feedback platform
BIRRREFEE

Internal publications

IR

Policy guidelines

G E]

Government meetings

BN &=

Regulatory notices
EEIBA

Field investigation
RiIGAE

Work reports
TERE

On-site visits
BRiZESN
Charity events
RETH

Visit the park
Z2EER

Official website, social platforms
and official accounts

Eff. HXTFEMARA

Main Forms of Response
FEEREREI

Practice the fair employment
policy
BT AFRIEK

Continuously improve the salary
incentive mechanism

FETEHE

Conduct diversified training
B R Z sl

Safe working environment
ZEMITIFRE

Multi-channel communication

ZRERE

Develop whistleblower
protection measures

il E RIS E R A

Regularly submit regulatory
reports

EPRXEERS

Actively pay taxes and respond
to national policies

TRABAN TR I [0 e B R R

Reception observation meetings
ESHES

Assist the government in
organizing related annual meet-
ings, exchange meetings and
industry meetings

B BUSAMIERES.

TEEE

s
RmEH

=2

Provide local employment
opportunities

AEMREEMERS
Improve the imbalance of
educational resources
WEHBERAFE
Support regional economic
development

B B i S
Advocate employees to

participate in volunteer activities
BEEBTREEMETE

Smooth complaint channels
BB IR RE
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Stakeholder Engagement Mechanism (Continued)
AR B EEE (F)

Main Means of Communication
FEBBEAN

Key Topics of Concern
FTEM@EIEE

Main Forms of Response
FEREER

Stakeholders
Fz=tBR A

Industry
associations/
academic institutions

TEBRG/BHEE

Media
iR

Natural environment
BARERE

* Product and solution innovation
B R S RAN

* Product quality and safety
EnEsize

* Climate change tackling
FEHREEL

* Occupational health and safety
and chemical management

BERRZeENVERERE

« Occupational health and safety
and chemical management

BERRZeENERERE
» Emissions and waste manage-
ment

SR AN B RE SR Y IR 1R

* Compliance operation and risk
management

GREERRRERE

* Emissions and waste manage-
ment

SR AN B RE SR Y IR TR

* Climate change tackling
FEH R IREL

* Water resources management
KERER

¢ Circular economy

TBIR IS

* Ecosystem and biodiversity
protection

EREREEMS IR RE

Symposiums and presentations
BERERE RS

Industry exhibitions
TERS

Academic cooperation
SWarE

Press conferences

HHEEGS

Social media platforms
HRERFE

Public opinion monitoring
B2 5B

Field interviews
BHIFH K

Public report disclosure
NERERE

Official platform news
EAFEH®
Offline communication meetings

BT BBEER

Third-party authoritative
endorsement

E=HHEEBE

Emergency communication

EoEHEE

Carry out technical exchanges
and professional training coop-
eration

FERXTRREREESE

Carry out cooperation on academic
programs and research projects

HRENREENREE AT

Actively participate in seminars
on formulation of industry stan-
dards and specifications

B 2 B 17 2212 0 BR AR 5 5 2 57

HeE

Actively make news reports and
publicity
BRI ERENES

Actively participate in thematic
forums

B ETERE

Smooth communication
channels between the publi-
¢ and the media

HEAREEREBRE

Compliance operation
AREE

Monitoring and evaluation
BRI

Active energy conservation and
emission reduction

TE BB RE IR HE
Advocate green manufacturing

and operation
BERERSREE

Continuous innovation
RHERIH




Material ESG Topics Management
ESGEZEMHEERE

In accordance with the business strategy, the attributes of the fertiliser indus-
try, mainstream core rating dimensions of ESG at home and abroad, regulatory
requirements of the places where it is listed and conducts its business, and
with reference to the materiality matrix data in 2024, the Group systematically
optimized and adjusted the materiality matrix for the year through multi-di-
mensional evaluation and analysis, in order to promote the deep integration of
ESG work into strategic implementation, compliance requirements and stake-
holder expectations. The Group focuses on sustainable value enhancement.

The Group formulates differentiated management strategies based on the
materiality matrix: Allocating the highest-priority resources to the core issues
of high internal and external concern, continuously strengthening communica-
tion, response, optimization and improvement with respect to issues of exter-
nal concern, for issues that are mere of internal concern, strengthening efforts
for addressing difficulties and making improvements, for issues with little
internal and external attention, we perform regular monitoring to ensure

compliance operations.

Adjustment of Material Topics in 2025
* 2025FEEMRERE

Material Topics in 2025 Material Topics in 2024 Changes and Reasons
2025 EEMZHE 2024 EEMHE g2HERRER

Materiality upgrading: Respond to climate regulation and capital
concerns, accommodate the low-carbon transition needs of the
fertiliser industry, and align with our low-carbon practical results.

ZHELR: DREREREREART. RaBITERKERE
K. CEAEERKREERAR,

Combination: Energy consumption management and clean energy

Climate change tackling

EH R REL

Energy consumption manage-
ment and clean energy

Climate change tackling
R REREL

hEIOEORE. HEREE (ESG) R 12025

RrEEGSEBRE. WBTEBME.
B ASEMESCROFRERE. £F
WkEEMEEER, 2E2024FF
EMEREE, KSERFTGEEDT,
RRBUIABRAFTEEENZEBED
P, HEBESCIERERIABBEM,
GRERRNEEELHE, BEY
FEEERET.

AEBERZEEEHEREHEESR
EBERE: BRSSERENZL
#E, RERSBEIRFEREME
&, HENMEIINZAE, FEMNR
BEOEREELNE, HEANMRE
RIERE, MARADERERER; ¥
MOBREERENZHZE, RIFEEML
EREREGREE,

Emissions and waste
management

SRR R RS Y R IR

Circular economy
TBEREH

utilization
RS IEIE RaeRF B

Pollutant management
SRERE

Waste discharge and resource
recycling

EEEM R E R RF

utilization are the core measures for addressing climate changes, and
reiteration may be avoided after the combination.

aff: BEESE. BRRERNEEERHRMEZMNZOEIBEE,
BfETBEEERA,

Combination and renaming: The environmental impacts of the two
are closely related. The combination systematically demonstrates our
comprehensive strategies for pollution control and waste recycling,
which is in line with the industry governance trend.

BUHEES: _EERVERNES, ANEZERTIARERAEE
SREZHEBEVERUGERE, RETEREBY.

Addition: In response to the national call for green development and
in view of the prominent demand for resource recycling in the
fertiliser industry, the presentation of “circular economy” alone may
highlight our core practice of efficient resource utilization in the
green development of the industry.

HiE DEERGEERRER, BURGCEERBEREREH, 8
BER FERLCE, INBASEETESEERYERS AN AN
BOEE,
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Material Topics in 2025 Material Topics in 2024 Changes and Reasons
2025 EEMZE 2024 EEMHE g2HERRER

Ecosystem and biodiversity
protection
ERELEY S RIERE

Business ethics and anti-cor-
ruption
BEEEEREE

Customer services
ZER%

Occupational health and safety
and chemical management

HERRZLENBRER

Rural revitalization and social
contributions
MIIREET FE R/

20

Green products and packages

BeERREGE

Ecosystem and biodiversity
protection

ERELMSERMRE

Business ethics and anti-cor-
ruption
BEEEERER

Intellectual property protection

MAMERRE

Protection of customer's rights
and interests

EFRSRE

Occupational health and safe-
ty management

BEERRz2ERE

Chemical management
HwERERE

Communities and public welfare
HERAR

Communications with stake-
holders

FEERT BB

Deletion: Related core initiatives have been integrated into issues

such as "circular economy" "product and solution innovation".
filps: HAZOEREECESE BREE, 'EREBRFRAN,
EEBED,

Materiality downgrading: Existing measures such as circular
economy and collaborative treatment of sewage and waste have
effectively controlled the ecological disturbance caused by produc-
tion and products.

BEZUTH: REEELCE. SEREAESEECENENEE
RERHERNED,

Materiality downgrading: The management mechanism based on
business ethics and anti-corruption has become mature and
effectively integrated with the overall risk management and control
system of the Group.

ZHTH: ERSEXERERABESERNIESBRMmRA, THE
EXRRRERERBEUASG.

Deletion: Related content has been included in the issue
known as "product and solution innovation".

bR HEASEMA 'EREBRTRAN, HE,

Renaming: It not only covers the core content of rights protection,
but also reflects the upgrade of our full-chain services such as
agricultural technology support and demand response.

BE BEESEREREZONS, NEERAEETRRIE.
FREEE2EERBBFR,

Materiality downgrading: Our customer service system has been
gradually improved, and related risks have been effectively
controlled. The ESG resources and report shall concentrate more on
the core sustainability issues of the industry such as "climate change

tackling" "occupational health and safety and chemical management”.
EZUTH: AEEEFRBEERES =, BHARSIENE
7, BERHBESCEREREBFOERER 'EEIBEEL, "BHER
RLeBNERER ) FOERLOTFESRE,

Combination and renaming: The two scenarios are closely related,
and the management logic is unified. Combination avoids reiteration,
streamlines the issues, and systematically demonstrates the
integrated safety management system of the Group.

EHEEE: —EBERBRE. SERBESR—, SHIBRERR
5. CUREEE, AREARRAEE—BUL2EEER,

Renaming: It is more in line with the attributes of the fertiliser indus-
try and our practice. It not only accurately aligns with the national
strategy for rural revitalization and highlights the characteristics of
the industry, but also broadens the connotations through social
contributions, fully reflecting the diversified social values.

BE: BEHAURBTEEMEAEEER, BEEHEANIKRER
REE., NBETERE, NBB 'HEER, HERNKR, 2HBERS
THEEE.

Deletion: Related work has been systematically integrated into the
management and disclosure of each core ESG topics and needn't be
listed separately.

bR HEIFERARMASROESCEENSHREKES, B8R
BIIR.
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Materiality Matrix
- EEMRBEER

XLX Group Materiality Matrix
EOEBEEE M REERE

MBI O S 2 e

slaploysyess Joj soueriodw)

® Ecosystem and

FRELNSE

Information security and privacy protection

ERRLEBLRE

@® Environmental ® Social ® Governance Importance for XLX Group
BISHE HEEE &ia HOEBLERTHEBEREEN

21
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Current or Possible Impacts, Risks and Opportunities Related to ESG Topics

* ESGEREEHER N TREENTE.

Impacts, Risks
and

Issues Opportunities

i ;
FE R

PRAO IS

ENCTELE St

Description
Ei::p%

* If our low-carbon transition measures are ineffective or re-
tarded, and fail to meet industry standards or policy require-
ments for emission reduction, we might face risks such as
carbon taxes, production restrictions, and market elimination,
which might increase operating costs and damage the
long-term development foundation of the Group.
ECEMBEEEBEADYFE, ERITERARENK
REXR, URHERR. RE. THEIATAR, BMNEE
A, BECERBERRA.

The chemical fertiliser industry might be included in the
supervision over the carbon emission allowances in the
future. If the carbon emission allowances are insuffi-
cient, they shall be purchased at high prices, compress-
ing profit margins.

W TATERROTBEEMA R E
BE, BEIB=HE,

REEAER=E

Scope of Impact on the
Value Chain

HEEEEER

am (0]
7

Time Dimension'

BRI

ion | Do am | Short-term [Medium-term| Long-term
y51 1] thj R

Low-carbon technological transformations such as
coal-to-gas conversion for energy-saving retrofit, carbon
capture and utilization, and photovoltaic power supply may
reduce energy costs, increase energy efficiency and help
improve the ecological environment.

BRERKEHRENE. BBEFAA. XRAEEFMRRHL
SO RAERM A, RFREN, BNNEERER,

By developing low-carbon fertiliser products, the Group may
open up green market, increase added value and sales
revenue of products, and enhance its long-term competitive-
ness.

RERKCEERTRAZETS ReERWNERHE
WA, RACERMBEFES,

If pollutant discharge is not up to standard or waste disposal
is improper, resulting in environmental pollution, environmen-
tal penalties will be inflicted on the Group, which will impair
the ecology, reputation and market development of the
Group.

ESRMHNTECAEEYREASE, ERNBERSE, #
HERRRED, BEER. CEXBERTBAR.

Considerable pollutant control and waste treatment costs are
incurred. Operating costs are increased.

SRMEEREEMEERAS, BMEERR,

Risks/nega-
tive impacts
ER/AE
4
Climate
change
tackling
%
Opportuni-
ties/positive
impacts
BB/ IE|
2
Risks/nega-
tive impacts
Emissions EW;A{/%E
and waste 2
manage-
ment
75 RMHERL
EREEEYIR
I
Opportuni-
ties/positive
impacts
B/ E|
2

The use of advanced pollution control technology and waste
recycling may reduce environmental protection costs and
enhance the environmental image of the Group.

RALESRABRNEBREMERCIA, TREERR

K, RALEXERRT R,

1: Definitions of short, medium and long-term: short-term: 0-3 years, medium-term: 4-6 years, long-term: 7 years or more.
1D BPREBEEES: B 0-3F,; i 4-6F,; RE: 7HFUL,

22
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Impacts, Risks Scope of Impact on the Time Dimension
Issues ang Description /Value Shain B R4
Opportunities P HEEEEDE !

#2 | g g fhi
5‘:5\ ’ Upstream Operati Downstream | Sh m M rm)|
RFO IS 7 i

« If the utilization efficiency of water resources is low or water is
fetched in violation of regulations, the Group might be subject
to water conservation penalties and production restrictions.

Risks/nega- Its operating costs may be increased, and its social image
tive impacts may be damaged.
AR/AEE = EKEENBNZEDERIUK, TEAKSKET. RE, @ @ @
2 BIMEERA, BELELERR,
* Production is restricted in water-scarce regions, which affects
Water normal operations.
HEEIOTIESS RKMBEEZR, FEEEEE,
manage-
ment
KEBEEE » Water-saving technological transformation and recycling of
water resources reduce procurement costs of water
) resources.
Opportuni- = oS = %2 25 B
ties/positive B KRBBE. KERBENA, JRMEKERRER
moass ©V VWV LV OV
H#iB/IE|E * Development of water-saving fertiliser products facilitates
2 sustainable agricultural development and enhances our value
position in the agricultural industry chain.
REGHKEMEER, BDAREXTFERRE, BRALCEXER
EEEBPNEEBA,
Ri B « If the construction of a circular economy model lags behind
isks/nega I . L
tive i and the resource recycling is inefficient, it will increase raw
ive impacts X ) .
a material procurement and waste disposal costs, and restrict @ @ @ @ @
Etllg/éﬁ the space for the Group to achieve long-term development.
e ERBQBERABREEE, EROWHBRERE, SIEME
MRIRBARBEREYRENA, SINEERBERTHE.
Circular ) )
economy * The promotion of resource recycling such as waste gas
B recycling, waste heat and pressure recovery, and deep
(Elanl processing of solid waste reduces costs, enhances the
Opportuni- industry competitiveness and increases the social value of the
ties/positive | Group.
mpacts | ESTEEEAR, NEREKNE. SAGECE. BB CRECRORICRED
g/ EE YIRMT, TJREEMA, RACETERFNEEIEE.
2
S « If the Group is technologically leading in circular econo-
my, it may export technologies and services and open up
new businesses.
ERBRQERATES, THNRERERE, BRER.
« If its production activities destroy the surrounding ecology or
Risks/nega- biodiversity, the Group will face environmental penalties and
tive impacts pressure from public opinions, which will damage the Group's @ @ @ @ @
R/ am reputation.
2 EEEFIWREASLERIEYS R, KEBEREARED R
S HEERAES, BECERE,
an
biodiversity
protection
* By carrying out ecological restoration, soil cultivation and
ERBEA Y . protection projects, the Group may enhance its social image,
zﬁﬁ\ﬁ;ﬁ topyortgtm_ and gain policy support and social recognition.
Spacts | MBEGEE. TEESNEEES, TRACEMATR, @ © © ©
75 FHEAEFR,
p— SBR B
=2 * Develop eco-friendly fertiliser products and develop green
markets.
HEHLERRFNIUEESR, FREEMS,
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Scope of Impact on the Time Dimension

Value Chai
Description g;gagéiaﬁgg R

R

Impacts, Risks
and

Issues Opportunities

== A
B 28 g ik
5‘: LIS 4 Upstream Operati Downstream | Sh m M rm| Long-term
RFO IS 7 8 =31

« If the Group is not innovative enough, its products and
solutions cannot meet market demand (such as demand for
’ green and smart agriculture), the Group will be exposed to
Risks/nega- ! . o ;
i the risk of being eliminated from the market, and its
tlveAlmpacts long-term competitiveness will be damaged. @ @ @ @
Product  BRIBE sagre EaEgArSELRETBER (NGEE
and O ¥ BEBRERR)  BERDHEEARRKR, BECERSE
solution REN.
innovation
=R * R&D of innovative fertiliser products (such as slow-release
75 22125 fertilisers, bio-fertilisers) and agricultural solutions (such as
Opportuni- precise fertilization solutions) facilitate agricultural moderniza-
ties/positive tion, enhance our leading position in the agricultural industry
impacts chain, and enhance our long-term profitability and discourse @ @ @ @
Y Vst power within the industry.
5% 4 MERIMBECRESR (NERE. £9E) BEXEATR (
MBEBIRER) |, UBNRERAALERE, RACEERE
EHEEPHSIEA, ERRBBA N ETEEER,
« If product quality is not up to standard or potential safety
Risks/nega- hazards exist, it will face product recall, customer claims and
tive impacts administrative penalties, which will damage our brand image, @ @ @ @ @
Product Ak/anm sales revenue and foundation for market survival.
quality and 2 EEREBFERAFTRLER, HEAKERBE. BFR
safety 8. THES, BEEREER. HERAEMGELEFRE,
EmEER
ze Opportuni- * By providing high-quality and safe chemical fertiliser
ties/positive products, the Group may enhance customer trust and
impacts maintain our long-term brand value and market position. @ @ @ @
HoR/EE 0 RHSHE. RLOUBLIER, THERSEE, 56
2 ERPRBEERMG,
* If chemical management is improper or occupational health
and safety measures are not implemented in place, safety
Risks/nega- accidents or occupational health problems might occur. The
Occupa- tive impacts Group might be subject to penalties and compensations,
tional BR/aE which will affect production, operation and reputation of the @ @ @ @ @
health and o Group.
safety and ENSREEFENBERERSBEAIN, THEERS
chemical EWNBERREE, BHREED. BE, YELESERLE
manage- BE,
ment . . . .
- . * By improving occupational health and safety and chemical
giﬁzg Opportuni- malnagement system, thg Grou}p} may improve its Qmployee
ST ties/positive satisfaction ar)d production efﬂuency, reduce accident costs,
CpEs impacts and enhance its talent attractiveness and long-term @ @ @
8/ FE operational stability.
2% TEREERTHENZREERR, URASIREER
e EENE, BESHMAA, BECEATRSINERBEE
BEM,
« If customer services are not in place to meet customer needs
for agricultural technology support and response to appeals,
Risks/nega- etc., customer satisfaction will be reduced, while customer
tive impacts retention, product sales and long-term development @ @ @ @ @
ER/aR foundation will be affected.
&2 EEFRBAIMG, MEREEFPERXE. AREESFH
X, BSEMEFREE, PEEFEF. EnHERRER
Customer BIEE,
services
EFER% « By improving customer services, including providing
Opportuni- professional agricultural technology training and customized
ties/positive services, the Group may enhance its customer stickiness,
impacts expand its word-of-mouth in the market, and promote @ @ @ @
I Yo product sales and long-term cooperation.
o RAZFRBES, MEHIFXEZREINI. EHWRE, o
EEREFMY, HEDEOE, REERHEERRPBSIER
%,
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Scope of Impact on the Time Dimension

Value Chai
Description g;gagéjaﬁgg A

R

Impacts, Risks
and

Issues Opportunities

#2 | g g fhi
5‘:5\ ’ Upstream Operati Downstream | Sh m M rm)|
PRAOEIS 7 i

* Any compliance risks in the supply chain (such as suppliers'
environmental protection and labor issues) or unstable supply
Risks/nega- will increase costs or result in production discontinuation,
tive impacts affecting the production, operation and social image of the
mmam oW © © © © ©
- GRIEEFL DR R REBIRK. 5 1LEE) HE
EHEEFEARAR (NMHEFSER. SIME) SiHtE
Supply AEE, BENAFANEREE, PEEALESTRLT
chain BR.
manage-
ment A ) . ) .
e * By optimizing the supply chain and selecting high-quality
AIEEEE 0 tuni- compliant suppliers, the Group may ensure the quality of raw
i p?or L.'tr,“ materials and supply stability, enhance its operational
Ies p03|t|ve resilience and cost competitiveness, and lay a foundation for @ @ @ @
|r(1pac s long-term stable development.
WETE  mupms weEE. SR0MES, TREEMHEE
= BPEREY, IRECEXEENUEENATEN, RRERE
EERETEERE,
. « If any employment is non-compliant (such as illegal use of
Risks/nega- child labor and forced labor), the Group will be subject to
tive impacts labor inspection penalties and legal proceedings, the @ @ @ @ @
ER/AaE reputation of the Group will be damaged.
Compliant 2 ERERAGE (WEREBREI. FEREEH) , $EE
S BBBREN . EANRN, BECLEE,
ment
BRER
Opportuni- » Compliant employment may improve employee satisfaction
ties/positive and image of the Group, attract outstanding talents, and
impacts enhance team stability and combat power. @ @ @
8/ EmE ABREFRTRAEINEEECERR, WSIBESAS, B3
% B EBEEREEMAA.
* If employee development and training are inadequate, and
Risks/nega- the skills of employees can not meet the development needs
tive impacts of the Group, the production efficiency and innovation ability
AR/EE will be affected, thus restricting the development of the @ @ @
Employee = ap Group.
develop- o ESTRRAEIAR, BIRREEARELEBRER,
ment and FEEENE. BN, SINCERE,
training
BETImE ) . -
3| * By improving the employee development and training system
Opportuni- (such as hierarchical training, special training and talent plan),
ties/positive the Group may improve employees' skills and comprehensive
mpacts qualities, and enhance its innovation ability and competitive- @ @ @
. ness.
WEEE  czaTnmRsEdER (s EEE. SEEN. ALH
= B)  URAEBIKEHEGSRE, BACXAFENER
F7.
* Insufficient protection of employees' rights and benefits will
Risks/nega- reduce employee satisfaction, lead to brain drain, and affect
tive impacts the manpower base and operational stability of the Group. @ @ @ @
R/ &R
Employee 2 EEIRZHBIREAR, SREEIREE, SHALR
rights and X, HECEANERESEEE .
benefits
BT HEs : . -
= . * By improving employees' rights and welfare system, the
=gl Opportuni- , :
tes/nositi Group may enhance employees' sense of belonging and
1es p03|t|ve loyalty, and enhance our cohesion and long-term develop- @ @ @
|rr\1pac s ment vitality.
WEEE  sssTeswEles, TRAAIRERAREE, #B
s CERRNERBERIEN,
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Impacts, Risks
and
Opportunities
FE. R
BRAN B

Issues

Description
ik

If investments and measures for rural revitalization and social
contribution are insufficient to effectively facilitate agriculture
and rural development, the influence and social recognition of
the Group in the rural market will be reduced.
EMNREELEEMRAEEERE, BEABURBRER
MIVER, SRACEERNTHENEENELERTE,

Scope of Impact on the
Value Chain
HEEEEEE

Time Dimension

R AR

Upstream Operation | Downstream | Short-term |Medium-term] Long-term
Ji E G Gl =3

©

© ©

By carrying out rural revitalization projects (such as
agricultural technology support, industrial assistance) and
social contribution activities, the Group may promote
agricultural and rural development and enhance our social
responsibility and industry influence.

RERMANIREIES (WRESE. EXEK) BHaapiEs,
UHEBRERNERE, RACELSHERRITENEN.

If compliance operation and risk management are not in
place, the Group will be exposed to risks such as operational
violations, legal proceedings and financial losses, which will
affect its normal operation and long-term development.
EEReEHEAREEANA, CERBEEER. FEFR
. MBEASER, RECEIREEERRER.

By improving the compliance operation and risk management
system, the Group may reduce operational risks and costs,
improve its operational efficiency and scientific decision-mak-
ing, and enhance investor confidence.
EEARSERAREERR, JRMEERREMRAN, BT
EEMSBYEERER 2N, BRREERL.

In case of any ambiance or corruption in business ethics, the
Group will be subject to legal sanctions, administrative penal-
ties and public condemnation, which will seriously damage
the reputation and business development of the Group.
EEEREERAENE/OR, BHEBEEHHN. TEES
BN EHERREE, RERETLEBERLCEERE,

Risks/nega-
tive impacts
E/an
=24
Rural
revitaliza-
tion
AP Hx B
HEER
Opportuni-
ties/positive
impacts
BB/ E|
24
Risks/nega-
tive impacts
A%/ EHE
=% 4
Compli-
ance
operation
and risk
manage-
ment
AREEN .
mmeEm  Opportuni-
ties/positive
impacts
HaB/IEm|
v
Risks/nega-
tive impacts
ER/AaE
=%
Business
ethics and
anti-cor-
ruption
[SEIEEAE
REB
Opportuni-
ties/positive
impacts
B/ IEE
224

Continuously promote construction from the perspective of
business ethics and anti-corruption, create a clean and
upright business environment, enhance the moral competi-
tiveness and social credibility of the Group for long-term
development and promote healthy business development.
HEREHEERHRABER, SERBRENCERE,
BRtERBERNEBFFHEMGLED, REXKER
ER,
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Impacts, Risks Scope of Impact on the Time Dimension
Issues ang Description /Value Shain B R4
Opportunities P HEEEEDE !

ET s ik

E‘:E;%E Upstream Operation | Downstream | Short-term |Medium-term] Long-term
BRANE i & i B =

« If corporate governance is imperfect (such as opaque deci-
Risks/neqa- sion-making and internal control failure), it will affect the
t'ls ,sm egzi efficiency and scientific nature of our decision-making, trigger
Ve Impacts a crisis of shareholder confidence and restrict our develop- @ @ @ @
=/
E BRTREARE (WWARKRNEH. WEKN) , BPELE
Corporate REREENBE, SIRRRELLE, HHNCEBRE.
governance
NGNS
* By improving corporate governance structure, and enhancing
Opportuni- decision-making transparency and internal control effective-
ties/positive ness, the Group may enhance investor confidence, optimize
impacts capital structure and provide institutional guarantee for its @ @ @
8/ IEE long-term development.
%4 TENTRIBLE, BRIDARBBEERNEZEEWIE, iERkE
EEL, BUERGEHE, REERPERREUIERRE,
. « If information security and privacy protection are not in place,
Risks/nega- in the event of data leakage or system paralysis, the Group
tive impacts will face legal penalties and customer trust crisis, which will @ @ @ @ @ @
@Bﬁ/ﬁﬁ affect the operation and reputation of the Group.
. o EERTLEBLRERIN, REHNELE. RANESS
nrermation fr, BEEEEEN. BEEERE, PECKSTRRE,
security
and privacy
protection
* By strengthening information security and privacy protection,
Opportuni- the Group may enhance customer trust, ensure the security
ties/positive of its data assets, facilitate its digital transformation and
impacts data-driven development, and build a solid security defense @ @ @ @ @
B/ EE line for long-term digital operations.
2 BUERZR2ERIARE, TIRAZFERE, REEXHIE
BEZ:, WHEXHFUEBRRHEBRREHRE, AREHF
WEERER LR,

Note: Regarding materiality of the issues, those in green are highly material, those in blue are moderately material, and those in pink demonstrate low
materiality. The specific measures for addressing the impacts, risks and opportunities of all issues are detailed in different sections.
d REBEMREE, GEHNNESISEEEYR, ECHORIPETEN, HESSXRTAEEEN., SHENVE, ARTIEENEREEYREFRS

X1
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Compliance Governance-
Integrity Building

SIRLE - HERD

01

XLX Group continuously optimizes its governance structure and man-
agement system, comprehensively strengthens its risk control and
compliance operation, and constantly promotes its standardized
operation and steady development by building a solid information
security defense line and improving the quality of information disclo-

sure.

Material Sustainability Topics Concerned in this Chapter
AERERNUEBXRVFHERREE

» Corporate governance
ANERE

» Compliance operation and risk management
AREENRERERE

» Business ethics and anti-corruption
BXERERER

e Information security and privacy protection
ERR2HEERE

CECEEFEBUIERBEEEER, 2
HRCEREZEGREE, TEBEFERER
ZEMR. RAGRKESLE, TEHESHRE
HREEFERRER.

SDGs Addressed in this Chapter:
AEFREIFER SDGs:

16 PEACE, JUSTICE 17 PARTNERSHIPS
AND STRONG FOR THE GOALS
INSTITUTIONS

¥ I



Corporate Governance
~aE)iaiE

Good corporate governance is the cornerstone for the stable operation of the
Group. Itis also the internal guarantee for fulfilling the corporate mission of “for
a better tomorrow" and achieving sustainable development. The Group strictly
complies with regulatory requirements for listing such as the Code of Corpo-
rate Governance for Listed Companies and the Main Board Listing Rules of the
Hong Kong Stock Exchange, domestic and overseas laws, regulations and
normative documents, deeply conforms to the management philosophy of
"sincerity”, continuously optimizes its governance structure, improves its
governance, and promotes high-quality and sustainable development with
compliance and integrity governance practices. The Group has established a
regular mechanism to assess the effectiveness of the Board of Directors and
its special committees. Led by the Nomination Committee, comprehensive and
targeted evaluations are conducted on a regular basis to review the indepen-
dence of independent non-executive directors and the compliance of the
committees in the exercise of their functions. Relevant evaluation results are
disclosed in accordance with regulations to continuously enhance governance
effectiveness and ensure the scientific and efficient operation of the Group's

governance system.

In 2025, the Group held 5 meetings of the Board of Directors in total, with the
attendance rate of directors reaching 97%. A total of 8 special committee
meetings were held, and the attendance rate of special committee members
was 98%. One meeting of the Chairman of the Board and the Independent

Non-Executive Directors was held.

hEOEORE. HERES (ESG) Rk 12025

REFN S ERAXRBEENE
A, ERBT "RTHXEXRY, &
X, BERUBEERNAERE,
REBBRERE ( L ASNREER)
(EBBMXMERLHRUY ELEH

EEER. BRINERERRREM
NHER, RERS "ERBE#H B
EEER, BEEMLREGE. =27

BREAKFE, UERAGEHEEEER,
HEHSEHEUREZER. FEERY
EEERBEMEEG ARG
FRAKT, ARZEZESERTED
ETEmr R REIRN G, BB
FHTESZBIMREECHER
TZERE, TRRERETHEERE
ER, BERTLIBNE, BRAQ
SR ERANESREE.

2025%F, REEHABEHEFZZES
R, BEHFEEEI%, BHEMEE
SERHER, EMEEENEHREX
98%; BHEFEEREBIIFNT
EEEHNX

B Audit Committee
: BZEES
General Meeting | Board of Directors J Nomination Committee
REXE S 3 REEES
L Remuneration Committee
FHEES
Functional platforms, business units, and service divisions
SERHETE. SKEER. SRBFE

Governance Structure of China XLX Fertiliser
o B E ML BB IR 5R

29



2025 | China XLX Environmental, Social and Governance Report

Independence and Diversity
- BIUMHEZ TN

The Group strictly follows the election procedures and appointment standards
stipulated in domestic and foreign laws and regulations, regulatory norms and
internal systems, selects qualified independent directors, safeguards their
independence through standardized procedures, ensures that independent
directors may fairly participate in the decision-making of the Board of Direc-
tors, effectively supervises material topics, and facilitates its business develop-

ment from a professional perspective.

The members of the Board of Directors of China XLX Fertiliser have formed a
diversified structure in terms of age, gender, educational background and
other dimensions. Meanwhile, they gather professionals in the fields of fertilis-
er, basic chemical industry, management, law, finance and other fields to
provide efficient support for the Board of Directors with multiple perspectives
and cross-domain professional capabilities. Decision-making and precise
empowerment of our development provide vigorous support. During the year,
we revised the Terms of Reference of the Nomination Committee, and added
provisions on gender diversity among members of the Nomination Committee
in accordance with the latest requirements of the Appendix C1 Corporate
Governance Code of the Listing Rules of the Stock Exchange of Hong Kong
Limited.

As of the end of 2025
HZE2025F K

AEBMBRBEB/REMNINERER.
EEREBMXHRANDHEREN
BEEEFRIRBERE, EBFAE
BENBYESE, BERERERE
HBEIUM, BREIEFHHNIES
HEZERKR. BNEEEAREE,
WABXE B EREERRE.

DEOEMUBESSMEREFR. Mt
Bl AEBRSFHEETLNZSTEE, B
BERNICEERKT. 88, A&,
MBEERFEAT, USTRARE
HEXEEN, REFERVAR. B
EMECXBRRERMTHENXE., &
PIRAFEEE (REESSHMHE
HEY L KBEBHARZABERA
5 (FEFLHRAD WERC1 (BXEE
BT NRITER, MEREE8E
Pk B 1% B 2 TR BARR .

China XLX Fertiliser had 4 independent directors, accounting for 57%

hEOEMMEBBIESAAN, 15857%

(g China XLX Fertiliser had 1 female director, accounting for 14%

yHESRIA, 14H14%
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Member Structure of the Board of Directors of China XLX Fertiliser
FEOENMUEESEREEE

Audit
Committee

Nomination
Committee

Education
Background

Professional Knowledge
and Skills

Remuneration

Gender Committee

Position

B Az

5!

2F

BEZEES

REZEE

FMNEEE

AR

Fertiliser and chemical
LG Executive director/chairman industry, and enterprise
LlungU of the Board of Directors Male 71 Ma;ter N4 management expert
BRE  gssEEserm | O mx WAL TITE
CESEER
Zhang Qingjin Executive director Male 59 Master Feniingj;?rr;deiggrn;ical
& 7% Bt N
B AiES 7 . HRHTERER
Yan \C:rlt]ua Executi/v_e director Female 55 Master o alfc?jrg/t?r?;zg:éic;[ist
HEE aoEE “ mE ERIMBARHER
) Independent ) Legal/financial or
Ong Kian Guan ' |1 _avecutive director Male 58 Bachelor v/ Chairman % N accounting specialist
FRR BUERGES = Bt VER ERIMBACHER
LiSh . |ndependent Mal M + Chai Risk management and
I ohengxiao non-executive director ale b4 aster \/ airman \/ corporate management specialist
FER BUEHGTES = mt v ER AREE, CEEEYR
ONG Wei Jin Independent Male Master e Legal/financial or
Tai non-executive director 59 0y V4 N Chairman accounting specialist
= B FHTEE z " v ER ER/A BB ER
L H . Independent Mal Mast Legal/fir?arice orkatccounﬁ?g and
1 moNgxing non-executive director ale 50 aster capital market specialist
N BIEMGEE 3] Bt v v \/ KR/MBES
BATBER
Remuneration Management
s FENEE
The Group strictly complies with regulatory rules and internal governance AEBEREESBERENMLDHEEH
system requirements of domestic and overseas regions where it is listed, and BIRASARBEFRIEEXR, BEGHRE

PENEEFHNEELER, SEFMS
ZNFIE. BEREBTHERERE
MR, FMKFRAEREXERE
HEEBEE (SESGREBRE) By,
FHEARM. HEBtEESES, B
EEERAEERRRERSERB
BAVEEIE L,

establishes a compliant and transparent compensation management system
for officers. The compensation plans for officers are formulated, reviewed and
implemented according to standardized procedures. The compensation level
is linked to the business performance and long-term development goals
(including key ESG goals) of the Group, taking into account compliance, incen-
tives and rationality. The allowances for independent directors are paid in strict
accordance with the standards reviewed and approved by the general meet-

ing.
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Protection of Investors' Rights and Interests

- REFE=RE

The Group has established an information disclosure and investor commmunica-
tion mechanism in strict compliance with laws and regulations, and ensures
the truthful, accurate and timely information disclosure through legal media
and its official website, covering aspects such as main business operations and
ESG practices. We continuously communicate with its investors through multi-

ple channels such as research, roadshows, open days and online platforms.

In 2025, the Group further increased the frequency of roadshows and reverse
roadshows, focused on in-depth exchanges with large investment institutions
and researchers, and invited investors to visit production bases and R&D
centers on site to strengthen their confidence in the Group with scene-based

displays.

Performance &%
In 2025, the Group 2025%, AE&EE

K%@ﬁ%W%WﬁLimmﬁ?ﬁ?
BEEEEEY, BREEEBEEBR
E%EEE\EE\&ﬁﬁE,Wém
EXHEEEHESCERELE. RMF
BEBRM. KR, BRARKLF
ESZRERREERTER.

2025%, AEEE—SLRERMBEER
MEEAR, BREEXERERER
EJ—T%EE’\J;%FZE/%E WEBFREER
wEHREEEMERERL, UER
KRR UCEHEENED,

held 1 general meeting

BRREAEEHETR

organized 3 large-scale open day events for investors

BMABREEMBEESSS

SHRBIBREERESI18IR

participated in 18 strategy meetings for institutional investors

organized 199 roadshows

D

underwent 27 corporate surveys on investors/potential investors

BRIEEEH199:% BEREEBEREEATAN27 5

released 52 documents on the website of HKEX

[

TR FriBuh LR B 5215 X

3
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Compliance Operation and
Risk Management

ARG EHEREIR

XLX Group attaches great importance to risk management and internal LEOCEESESHERES EHE N
control, and continuously improves its management system to guarantee its B, FETEEEREAURESE
high-quality development. In each October, we organize middle and senior EXR. HASFI0ORERPEER
management and external experts to jointly formulate the "Three-year Strate- SEMERLRHE '=—RE, | I
gic Plan and One-year Operational Plan" , which is decomposed into annual fiﬁgfjm%ﬁ . BF AT RE

goals of the Group, its subsidiaries and departments accordingly.

Compliance and Risk Management Targets Performance in 2025 Achievement

ERERREERE 2025 KK THRIER

To make the incidence of material non-compliance events
for the year be O 0 N3

FEERGREREMAEEEXR0

To make the coverage of compliance training among
middle and senior management be 100% 100% V4

T EREARENIEEZEI00%

To make the achievement rate of emission targets
required by environmental protection regulations be 100% 100% N4

RERERERNHBIERERZEI00%

To make the pass rate of contract compliance review 100%

100%
BEEREFEREBEI00% e v

To make the coverage rate of fund use compliance
verification 100% 100% v/

BEERARMEREEEEI00%

Guided by value creation, to perform two annual audits
covering core business modules of the companies

NEBERERER, BEEZNIROEBRBFESE2N

Twice N
2R
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| Governance
N=pid

In accordance with the Basic Standards for Corporate Internal Control and
related guidelines, and based on key business processes, the Group has
formulated nearly 20 group-level core systems such as the Internal Audit
Management System, which clarifies the objectives, principles and
closed-loop process of risk management. Under the leadership of the
Board of Directors, the Group has established a comprehensive risk
management organization system to systematically identify, evaluate,
respond to and monitor risks, and developed a regular reporting mecha-
nism for major risks and emergency matters to guarantee its long-term

and stable operation.

In 2025, to further strengthen risk management and control, we newly
appointed risk specialists in all business units to continuously improve
our risk prevention and control at the business level through regular risk
inspections, and comprehensively enhanced our overall risk manage-

ment capabilities.

REBEKE (EERBEHERRE) RIEE
1651, BEMEBEBERE, SIET (WEESt
EEHEY SE_ThEERZOHE, BE
TRREENBE. RURERRE. 8%
SRET, AEFRUT2EMNEKRSEERH
BR, HERETRGHEOMR . FE. BY
HER, UENERNERRRKESSIEE
W, DREEERBIBRIET,

2025%F, BmE—SIRARER, RMAHRK
BEREETRERES, BEBEURARKRE,
FHETEXZBEENRRRE, SEEFARE

Assume full responsibility for risk management, approve the risk strategy and tolerance,

Review the risk management and internal control systems (including ESG risks),

Organize and implement risk assessment and management, create a compliance

Carry out independent audits and compliance inspections, identify risks, promote

Perform risk control and compliance supervision in fields of specialty (such as legal

Fi BEZE 5 BB FT

; Decision-makin °
Board of Directors | Body S Xe} and supervise the effectiveness of the system
o= s == e
\ EFS ) skt HEARSEASESR, BHARBKEASE KERREN
v
: f Supervision °
Audit Committee | and Guarantee - Xl evaluate key control links, and provide professional opinions
= =h= ik =3 = LA o A A & 2 o ot = T
BREAE BERRE BEAREEENSER (SESCAR) | FEMRRIEG, RATEER
v
Officers | é&;;;gement ———————————— o) system and culture, and report to the Board of Directors
= == =) =
BEEEAR EAEHERTEEEE BRAVBREYK, TAESHER
v
Audit and Compliance Third Line of .
Department |- Defense =~ -ceoeeeeee- o system improvement and implementation of measures
\ B AR ) FEEDR BUHREHEARRE, ANAR, EDHESERERE
v
Functional Second Line of .
Departments Defense ~  —oeeee 0 affairs, recruitment and procurement), empower business departments
AL F Bk EEGEEY (WES. B NEARSHEARBE,
Business Units Ei;:#;ze of . « ldentify, assess, address and daily feedback on business risks
EEBET =S BEAERRBRHNRE . T, BHENERE

34
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| Strategy
i

With the core orientation of ensuring "Fertiliser as foundation, with
high quality development", we coordinate and promote the compliance
and risk management of the Group. Focusing on the whole business
process, we manage and control specific risks in our operations by
preparation of a risk list, drawing of a risk map, dynamic risk warning,
internal and external audit supervision, legal prevention and control
and compliance training, so as to ensure the continuous and stable

operation of the Group.

| Impact, Risk and Opportunity Management
E. RRNKEEE

Internal Control

* AR

The Group systematically identifies major business risks, and includes ESG
risks such as extreme weather events, energy price fluctuations, raw material
supply interruptions, etc. into the normalized risk management list, and
clarifies key risk areas and corresponding risk points. We conduct comprehen-
sive audits on the management processes, key control measures and imple-
mentation effectiveness in ten core areas, including strategies, safety, environ-
mental protection, engineering construction, capital, sales, coal procurement

and personnel by adopting the process audit method.

In addition, the Group proactively identifies and systematically evaluates
emerging risks that might affect its long-term development, and implements
targeted control measures in its operations to effectively prevent and mitigate

related risks.

hEIOEORE. HEREE (ESG) R 12025

HPLURE TUERE. SEEHRE
BEEM AR OGN, REKERES
GRERREETF. RMABGEXES
wiE, BEREUEREE. GRERM
B, BREEREE. NINEIEEE.
EEBEMERIEN, EREEPHNE
BRR, REEESERREE.

AEFEBRRHN EEZEHRER,
W iBimRREH. BERERKE.
[RF R P ET S ESCR IR F RE
WEREIREE, BHEMERRED
REERKRRE. HMAXEEEER
LA, HEE. 220 BRR. I
2R, B2, HE, EREE. ASF
F+AROEENEERE. FHEE
HIEERATERERER2EE.

It oh, A6 B A BE M B I R AR AT
EOURFERPERNTERAR,
TEEETPEEHHUEERER,
ABE M s B AR AR B L B .
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Risk Name

ey

Emerging Risks that Might Be Faced by the Group

e L

Risk Description
JEN g pe

B B 3 L /L R

Potential Impacts of Risks
on the Group

RRHEBRNEERE

Mitigation Measures
ERRIEIE

Geopolitical
risks

it i BUE & R

Al technology
application risks
Al & F3 L B

Risk of biological
substitution in
chemical
technologies
IR EY
ERER

As a result of global geopolitical
tensions and rising trade protectionism,
new trade barriers such as tariffs and
quotas on Chinese fertilisers and
chemical products might be set up in
major markets, which might pose
long-term challenges to our interna-
tionalization strategies and supply
chain security.
SHRMBBAREREZRETIRR
B, JHRSHFEMHBHPELER
HWIERREWR. RESHEE
BE, oRHEEERCEERERE
TR RIE.

Al technology is penetrating into
agriculture and chemical industry at
an accelerated pace, which might
subvert the traditional R&D,
production and agricultural service
models. Companies that fail to
effectively deploy Al applications will
face the risk of competitive
marginalization.
ATERRHTEMERZEREHENKT
EE, THREEERME. £EER
RIENX; REBERBBAIBENEE
EEERFEGLER.

Emerging biotechnologies (such as
synthetic biology) might disrupt certain
traditional chemical and fertiliser
production processes.

mELEMRK (MEMEME) T8
HES ERUIRAEEETE,

Overseas market expansion and revenue
growth might be hindered.

‘O HIHARERAERTEZME,

Pressure might be exerted on supply
stability and costs of key equipment and
raw materials.
HRREHEENEEREME R AT
EEES,

- Overseas investments and cooperation

strategies become more uncertain.
BIMRE RS EEBE R AR EHIEM.

The competitiveness of traditional
products, production and channel
models might be weakened.

BRER. FERREEANRENT
EEEIECH

« Pressure might be faced from uncertain

return on technology investments and
rising costs of cutting-edge talents.

JREE B ATIRE B IR A E R RIHA
FHAREFNEERES,

« There might be a risk that existing sales

channels are bypassed by digital
platforms in terms of value.
REHERBEBAURFERBEFTLT
SEEBNER.

Pressure might be faced by the
replacement of existing products by
more environmentally friendly and
efficient bio-based products.
REERUMAAERERR. UL
MEERERNNES.

Related traditional production
equipment and technologies might be
exposed to the risk of early elimination
and devaluation.
EEEREERFERRA L
AR ENER.

B 1R Al

Promote the diversification of export
markets and reduce dependence on a
single region.

BELODEHEZTA, BEHE—ESE
B

Prepare a list of alternative suppliers for
key materials to enhance supply chain
resilience.
EUMRYREEHERSE, BaM
FEsEE It

Closely track and analyze key market
policy trends.
ZRMES T ERHIBRERS @,

Establish Al innovation pilot projects,
focus on scenarios such as process
optimization and smart agricultural
services, cooperate with technology
companies.

RIUABFAMER, BEIEZENRE
EEREER, HREQASIRESE.

Accelerate the cultivation of internal
digital talents and introduce external
professional talents.
MRABHFUAZIEE, BDEFSIHES
BEEAT,

Explore a new model of "products +
data services".

RR 'Em+BBRE, HE.,

- Establish a technology tracking
mechanism and increase R&D
investments and reserves in the field of
bio-based technologies.

BRI RMBHES, MAEEMERE
EEBERAEEE.

- Actively cooperate with biotechnology
companies and scientific research
institutions.

ISR LR A REHFE B AE.

« Promote the green upgrading of
existing products and explore the
development of new bio-based
products with high added value.
EPREERBREAR, LRRBEE

MESHMENER.
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In 2025, the Group focused on three key tasks, namely risk empowerment,
special audit and compliance management with the core objectives of
‘enhancing value and optimizing operations". We carried out quarterly special
audits on related party transactions, cash flow and futures transactions, and
continuously strengthened the compliance operations of the listed company.
Meanwhile, monthly audits were performed on subsidiaries to steadily improve
our internal control efficiency. The audit results showed that the risk manage-
ment and control system in various fields effectively worked, and no major

defects were found.

Building of Compliance and Risk Management Cultures
- SRERREEXWER

The Group continuously deepens the building of compliance and risk manage-
ment cultures: Strengthening employees' practical skills in response to risks,
cultivating risk thinking and overall planning capabilities for the management,
and enhancing the compliance awareness of those charged with governance
through learning and communication with independent directors. In 2025, we
organized 11 special training sessions covering key areas such as intellectual
property rights, contracts, taxation, and cybersecurity. We set up a column
known as Legal Classroom as our internal publication to advocate laws and
regulations on a regular basis and create a cultural atmosphere in which all

employees abide by laws and regulations.

hEOEORE. HERES (ESG) Rk 12025

20255, AEEHL "#AEE. BUH
2E, RO BEE, BRERRERE.
SREFRGREE=RERHITF.
KMRREZERBEIRS. REMRK
HEXHFESE, FEBULLETR
SEREEKT,; BRUBERBEL
BEFR/INF, BEREARBEERN
BE. B GRER, SEHERER
BRETEY, ABREXRE.

AEESHERUEREBRAREEXW
2R mOEIRUERERKE,
HEBEITERRBHEERRELEDE
&5, TEEBUESFEEIMRNEA
BEGHERM. 2025FEF, HMEH
HEMHEE. 6F. VB, @R
2EHBPEANFTREINNE, LFE
RFERYZ GERNRE) EF, B/&
HKEBZER, EELETEARNON
HRE.

In the Legal Classroom, a series of prevention and
control guidelines were issued around common legal
risks on software infringement, use of commercial
fonts, and image copyrights.

ERTRIL CERNRZ) B, BERGEE. BRF
BER. BRRESEREZARBEGRIINEER.

Carried out training on
awareness of risk preven-
tion and control.

5 R LB B i B R A

Organized training on tax
and financial regulations.

R B M B IER .
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In 2025, Xinjiang XLX organized the first lecture of 2025 special
training camp named Heart Alliance, with the participation of more
than one hundred dealers. The lecture focused on the promotion and
implementation of tax knowledge and supply chain financing knowl-
edge.

MEOEO2025FE "TOR) BlEE—#R LEN, BRECHB2
B, RERBNAREUEEAENHES,

On June 24 to June 25, XLX University gave the second open class
known as Prevention and Control of Network Public Opinions and Crisis
Response. Nearly 100 management cadres, comprehensive and public
opinion managers participated in the training. The training strengthened
all employees' awareness of public opinions, built a consensus that
"Everyone was responsible for public opinions", promoted public opinion
management from passive response to active prevention, and integrated
risk management and control into daily operations.

6824-250, DEOLASHERESH (BREBHEESHER) AR, HI0SEEH. GAREBERASZI,

24 F=4id

SEHEBEH, BR "AASREBEEA, H#, EPEBESEN "RIEYE, #n fE@fEBﬁj . BEARESBARREE.

Indicators and Performances 1S512E4E3K

In 2025, the Group  2025%, KRE&EH

38

conducted 2 compliance risk assessments at internal operating points of the Group, and identified 10

low-risk matters, with a closed-loop risk handling rate of 100% and no major risk items found

BRECENDSERARARTIM2R, FEHANLI0ERERSZE, ARFERERI00%EXERE

KERIE

had 100% of businesses covered by risk assessments and management activities

R RER TS RNERBERES95100%

organized Group-wide internal audits in combination with our Negative Compliance Management List,
found 5 problems concerning the negative list and 3 general operating risks, 100% of the problems

were low-risk and solved within a closed loop

RE(EEAREEEEBE) , GBS 2EEBERNDEN, BRIREAEMBEMBESE. TiBkS

ER3E, HREEREERI00%MERE
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Indicators and Performances I151{ZE4&R

In 2025, the Group 20255, KRE&EE

’)

D
D
D

le

organized 11 compliance training sessions, with cumulative average training hours per employee up to
22 hours, and the employees actually taking part in the training accounting for 100% of the total
number of employees required to participate in the training

SW1SSEMEN, R AUBIRBRE220E, BERSHEEINE T ABGTE2MENNEASLE
£100%

involved O material litigation, arbitration and compliance events

FrgERHRA. MESESAREHHEAR0

committed O tax violations such as tax evasion, tax avoidance and refusal to pay taxes

RBERR., AR, FRREANKIVUEERSZE

concluded O illegal related party transactions
REEERBABRS

committed O serious illegal and dishonest acts
ABEBREEREXRETR
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Business Ethics and Anti-corruption
HxEEHRERE

XLX Group adheres to high standards of business ethics, continuously improv-
ing the risk control system and unblocking whistleblowing channels. The
Group strictly controls key areas such as anti-corruption and integrity
management, eliminates unfair competitions and violations, prevents opera-

DELEERTSREDXRER, HE
TERZER, BERRRE, A5EE
BEERRE. REBENEEESE
REE, MEBAEERFEERTS,

tional risks and improves governance standards.

Business Ethics Targets

BEEEER

To make the participation rate of employees in business
ethics training be 100%

BIBEERENIZEEI00%
To make the incidence of major commercial frauds/false

publicity for the year be 0
FEEABHERF/ RRESSHBEERO

To make the coverage rate of integrity talks in high-risk
positions be 100%

= B b i L R FE E EX100%

To make the signing rate of integrity agreements for
business partners be 100%
BEEHRZBHEETEI00%

| Governance 418

Taking ethical business operations as our core guidelines, the Group
strives to build an ‘open, fair and impartial" business competition
environment. We clearly require our employees and partners to follow
our business ethics and code of conduct. We have issued a series of
systems such as the Eight Bans for "Top Leaders" of XLX Group, which
prohibit all kinds of misconduct, including frauds, concealment, ultra
vires, abuse of power for personal gain, private use of public funds,
acceptance of bribes and setup of private "treasuries”. The Group always
takes a zero-tolerance attitude towards any forms of illegal activities
such as bribery, corruption, extortion and money laundering.

The Audit Committee under the Board of Directors is responsible for
supervising the overall compliance and audit work of the Group. Under
the guidance of the Audit Committee, the Audit and Compliance Depart-
ment handles daily compliance supervision and audit matters. All
functional departments and business units specifically implement
related compliance requirements and business processes.

et E Rk, RBIDAEKE,

Performance in 2025 Achievement
20255 K11 SSEY BT

100% v/
0 Vv
100% v
100% v/

AEBLAGEEERSROEDY, EOEE '
RFE. AT RE) NBEERFRE, M
PEEXETIRAFEHHBEBERXER
BHITREN, WEHE (OEOLRTEN '
—BF, \KREL) F-RIFE, BREE
EHFEMER. REBAR. HESTSE. LIER
oo ARAB. WEEBRAR "EE
SENNESEAETHA, EREUEAKN
B, BR. B3GR, a5REREER
EBREY, AEERKESTRBRE.

EXETREREZES, AEHEQTNER
GREZJHIH, BEtoRBEEREES
BT, ITHEAREERENEE., SHEE
MPESEBETAEREERRARERELX
Bz,

Board of Directors B Audit Committee B Audit and Compliance Department . Functional Departments and Business Units
EE BERRES BEEtERE SRAEHFI NS XBETT

Management Structure for Business Ethics
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Actions and Measures

TENEEER TS

Fields of Management Specific Measures
EEEE BRgiEit

- As a member of China Enterprise Anti-Fraud Alliance, the Group participates in
alliance actions and jointly prevents frauds through a sharing and supervision
mechanism.

RTECERERHERS, SEBERETH BEHBHEEERIHERHEZERTE.

Anti-fraud and
ethical operation

R EBHAFERE

* Perform fair competitions throughout the operation, establish a transparent and
standardized cooperation mechanism with our partners, build a risk identification,
assessment and response system, and effectively protect the legitimate rights and
interests of all parties.

REELREZELTRT, HEHEREBRBNSERS, BURKRME . FMHHE
EHER, YBRESHAERH.

Fair competition
and cooperation

AFHREFEEE

| * Establish an identification and response mechanism, require employees to take the
Conflict of interest initiative to make declarations, and take measures such as post adjustment or
management | decision avoidance after review to maintain fairness in decision-making.
HalREE § RIUMBIREH S, BREATTHHR, FEERDHUBELRETREHIE, B
‘ HERENF,

* Personnel in key positions shall sign or update the Integrity Commitment Letter at

the time of their onboarding and in case of environmental changes. Violations shall
Integrity commitment be recorded in personal integrity files and shared with alliance enterprises.
mechanism BRBUABABRBESUBEESNEN (FRALEEE)  BRASRABA
FRIRAGEIR ERRUEBREEHLR,

+ Enter into the Integrity Agreement with business partners.

HEEBME (REBH) .

- New employees shall undergo 1-month closed military training, and all employees
Discipline shall participate in military training once a year to strengthen their physical fitness,
construction discipline awareness and team execution ability.

RRERER FETESERHERTY, 2BRETEE2RIREY, NBKSERE. LE5%
HEBRRTH.

Audit * Systematically identify and prevent corruption and operational risks by carrying out
supervision operational risk audit, outgoing audit and on-site tendering and bidding supervision.
BHEE BERNRCLARSN. BABIRBRERBEESTH, FERNEHRERRE
ERE R

(@) (@) e (Bl @

4
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Fields of Management
ESHEEE

Specific Measures
BRSiEit

Whistleblowing
protection mechanism

HIRREES

+ Based on XLX Group's Complaint, Whistleblowing and Reward System, the Group
encourages internal and external real-name or anonymous whistleblowing of
violations, and reward those whose reports are verified to be true. Those who
voluntarily report violations will be alleviated or exempted from punishments. The
identity and safety of whistleblowers are strictly protected.

g OEOEBRFEEREBIHE) , ZRNIMIESHAESLRRERTH, HEE
BRTFUURE, BTIHRBHNERAERENRREST, UEEFREZRASHERZS,
* Complaint and reporting channels:
RIFEERBE
(@ General manager's mailbox: HNXLXZJL@163.com
HRUICIB(EM . HNXLXZJL@163.com

Complaint hotline: 0373-5592888-8107
#3REBEE: 0373-5592888-8107

A\

Qz, Mobile phone number of the chairman of the trade union: 13598668063
TEEFEE: 13598668063

&

", Mobile phone number of the manager of the Audit and Compliance Department: 15993050356
EHESHEBCEEBE: 15993050356

Culture development
for business ethics

BEEEER

- Carry out irregular training and case study on business ethics (including anti-brib-
ery, anti-corruption, anti-extortion, anti-fraud , anti-money laundering, fair
competition, etc.) for all employees (including temporary workers and contractors).

FRE2E (BERFINASD) e (SRER. REFB. RPIR. RIGE. Ri%
B, AFRFE) FEHEIERMEE,
- Publicize the culture of integrity through "XLX Newspaper" "XLX Video News" "XLX
Radio", etc.

e TOEORME, OBORERE, TOELERE, SR, EEREX,

Invited external law professors to carry out integrity
education and training for the Group's senior management,
directors, supervisors and senior management of subsidiar-
ies, and enhance the awareness of integrity, self-caution
and legal compliance.

BEIBEBERAEASERD FATEESHEREN
B, BURRBEREBSREM.

Organized training on legal knowledge, including business
ethics for middle and senior management, engineering,
sales and purchasing staff of subsidiaries.

HEMBAITSERIRE. HE. RBASKEBMHEE
il (BExERE) .
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Indicators and Performances ISiZEI4&EN

In 2025, the Group  2025%, AE&EE

carried out 6 special training sessions on business ethics (including anti-corruption), with average 5
business ethics training hours per employee, and the coverage rate of 100% among directors,
management and employees (including part-time employees)

HEGEER (ARER) FEBFINIOR, A\MEXEREIRRSNEG, 5. EBERET (SN
ET) BE%%100%

conducted corruption risk assessment and due diligence twice at internal operating points of the Group,
with a coverage rate of 100%

HMECENSBEEMBHARFEEBRATIR, BYRAKTHRSHATEREEZX100%

suffered from O corruption litigation or external spent RMB 0 on political donations and
accountability event on business ethics political lobbying
BEHRARGEAON, RABEHLEEIBEESH BRERBUAERAMILO0T

FEEANHENGF/ BREEEH

Concluded legal proceedings arising from the Group's or
our employees' corruption 0
HEEFEETASHESEGENEERD

Types of Violations (Internal) Quantity
BHREEMEER (W) HE

Corruption or bribery 1
FE3 B 3K BB B

Discrimination or harassment 0
lsg i 5

Customer privacy breach 0
EEREMEELE

Conflicts of interest 0
MRER

Money laundering or insider trading 0
Unfair competition 0
REEHRS

Major commercial frauds/false publicity for the year 0
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Information Security and Privacy Protection

ERREHETARE

XLX Group continuously optimizes its data security and privacy protection

system, improves its information security compliance review mechanism,
builds a closed-loop management model for the whole data lifecycle,
strengthens resource investments, build a strong defense line with multi-di-
mensional measures, and comprehensively prevents the risk of data and priva-
cy breaches.

Information Security and Privacy Protection Targets

ERZ2ERARERR

0 information system data breach

EREREIBRESFHOR

0 customer privacy breach
EFRMBESHOR

| Governance J&IE

The Group strictly complies with the related laws and regulations on privacy
protection and information security of its places of business and listing. With
reference to information security management standards such as the Informa-
tion Security Management System (ISO/IEC 27001) and the Information Security
Technology - Risk Assessment Method for Information Security (GB/T
20984-2022), the Group improves its information security management
system covering employees, customers and suppliers. This system covers
multi-dimensional security management such as terminal, network, data and
physical environment. It is implemented to provide solid support for informa-
tion security.

The Group has established an information security organizational structure
with decision-making leadership, overall management planning, executive
implementation and cross-departmental collaboration. In this structure, the
Group clarifies the responsibilities of security positions, assigns cybersecurity
responsibilities and supervises their performance. The leading group of the
Digital and Intelligent Security Committee comprehensively coordinates the
management of information security and privacy protection, guides the
construction of the supervision and management system, and uses scientific
risk management tools and methods to comprehensively prevent and control
the overall information and privacy security risks of the Group. The general
manager and senior management of the Group serve as members of the
information security team. A data protection officer is appointed to strengthen
the performance of responsibilities in an organizational model led by senior
management.

44

DEOEERFEENEIEZ2ERMR
EBRR, E2ERREORBERG,
BRHEE2EGEHAREER, M
BERRA, USHERBRFHE,
SHEMHEHFEBLRERR.

Performance in 2025 Achievement
20255%F % SRIEN

\/

\/

AEEBRBETEB B R LHHE
RELRERLZ2MEEER, 2R (ER
L2 EEERY (ISO/EC 27001) . «
FERRZERNERZ2ARFTMETTIED
(GB/T 20984-2022) EEE&ZEE
BRE TEBEET. EFPRME
BNERZ2EBHERR, HER
i, &, BB, MEBERRESHER
LEEUEMHT, SERRERMER

BXiE.

AEEBRIMREKESIR. EEER
B, WTERE. BEPIBANGERR
SEEAMIEE, AWMRSENEE,
BREBER2EIUESEMNGT, ¥
BUz2ZE8 2R/ NMATEREER
Z2RERBIVRESEIE, BSEEE
BREAER, EANSEAREETIARR
Ik, HAEEERERRBRZERE
REREEMERER, AEEREE
RegtEERz2/NENE, TR
HiEREE, USEERNAMERS

KEEEE.



hEOEORE. HERES (ESG) Rk 12025

( 1 f \
 As the group leader, the general manager coordinates the deployment of information
security work
BEEBEIER REERR2TIENE
Leading Group of Digital - Lead the assessment and decision-making on how to handle information security
Intelligence Security Committee incidents
YERLZEEEE/MVAE THERREBHMNFAEEERE
« Provide guidance on the construction of an information security system and organize
special training on internal information security
ESERZ2BRER, EANNBERT2EEE
L Y o J
N
s Y / \
» Formulate information system security strategies and improve management measures
FIEEEEARZ2MRA. TESEEER
Executive Group of Digital
Security Committee - Supervise the implementation of security policies and systems
HERLESEHT/NVE BELeMRAIEH ERNRT
+ Coordinate and inspect information security work
A, REERZEIME
L J & J
N
'a Y ( \
All Functional Platforms, » Formulate and implement action plans for information security and privacy protection
Operating Organizations and FHEEERL2RBEARETEHHRLTZ BT
Service Platforms of the Group
EERMEETE, SCSHER. » Report data security risks and breaches
ERBTE IRYBL2EBRIIBESH
L ) N J

Organizational Structure of the Digital and Intelligent Security Committee

HEReESSEMRE

| Strategy
i

Placing equal emphasis on cybersecurity and informatization develop-
ment, the Group aims to ensure its safe and stable business operation as
its core goal. The Group plans to construct a three-dimensional protec-
tion system with "security management guidance, security technology
support and security O&M guarantee". Based on security facilities such
as 4A/IAM, a unified security management and control platform, and the
unified Security Operations Center (SOC), as the core means, and follow-
ing the principles of overall planning, problem prevention before their
occurrence and continuous improvement, we have drawn up a
2025-2027 Cybersecurity Three-Year Action Plan, to gradually improve
our comprehensive cybersecurity capabilities. We have constructed a
"usable, manageable, controllable and auditable" cybersecurity guaran-
tee system, to provide solid support for our digital transformation and

high-quality business development.

FRHPEZ2HERNERISERA, &%
@Lllﬁﬁ%%%%ﬁé%iﬁiﬁﬁ%’%b@%, i
T%@ 'Z2E8H5|8, 22EHXE. &2

EBRERE, NUBUHERR., RMAUR—
BEERFEIA/IAMERLRERER. &
—ZeEEPL (Security Operations
Center, SOC) BZLOFE, B "HER
. BHERRA. FERE, B, fIE (
2025—20275% ERE2=FTEHHE) K6 &
ikﬂm Bl eimamh, B2 "I98, O

R, JEF NREBREREER,
REEHFUBLREBSESERREME
BExiE,
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~
» Network architecture transformation + Build a vulnerability and patch upgrading platform
ISR BUE ERFE#HTARFEE
« Consolidate data center security « Build a log audit platform
HEPOLZ2INE ERHEmENFEE )
e )
* Building a 4A/IAM platform - Build a security operations center (SOC)
ERAIAIAMEZ ERRLEEPHSOC
» Deploy a terminal security management and control platform
NELKLL2ERFE )
N
~
« Construct a security development, operation and maintenance system
ERZeHBEMEERR
« Possess complete warning monitoring, threat detection, intrusion prevention, response
and recovery capabilities
ERTENEERR. BERY. ABHEREERERR
~
Train personnel on their information security protection capabilities AEERZL2RERDE
Improve and implement the information security management system ERREEFEREHEN
J
3-Year Action Plan for Information Security
ERLE3FTHEE
Actions and Measures
’‘= +H
TENEAEREE
The Group has formulated an information security management and AEBHETESHE2ETBEHINEERZS
control system covering the entire data lifecycle to ensure that data ERER, BRRIBRESLIGRILEMEEE
processing is legal and compliant. We implement regular risk prevention WRRPBE, B, FHME %”;Ffﬁﬁkéﬂ
and control. By continuously carrying out security assessments and HMEESREEL, NETRFARE
emergency response optimization, we continuously improve our abilities REEREEXSHEEFE.

to effectively protect the security of our information assets and customer

privacy.

Measures Specific Actions in 2025
B 202588178

Status survey

WA

- With reference to authoritative standards such as ISO/IEC 27001 and GB/T 20984 and in
combination with the industry's best practices, we compiled information security question-
naires covering four major categories (security management, technologies, infrastructure, and
0&M), as well as 15 subfields such as cloud security and data security. We conducted status
surveys on cybersecurity and information security, and identified 19 types of low-and medium
security risks.

ZHRISO/IEC 27001 GB/T 20984 R EL ESITEREERR, RIBEREEE. &I,
EE‘* CEHENAREREZE. HBRLZ2FISEMBLEENERLZ2RNAME, RERERKE
BRE2RRKAH, #HELOEPRERZEEAR.




Measures
B

Security testing
LRIRE

Attack and defense drill
B E AR

Emergency management
EREE

Internal and external
audit

mohEBE St

Backup guarantee

B RE

Training and empowerment
IR e

hEOEORE. HERES (ESG) Rk 12025

Specific Actions in 2025
2025882178

- Collaborated with third parties to carry out vulnerability analysis, penetration testing,

vulnerability scanning and repair of information systems and privacy protection on a quarterly
basis.

BEEMAE=SHRRERERGRBARENRSESFT. 2ENE. REFEREEIE.

- Engaged a third-party organization to organize an attack and defense drill, identified some

potential risk vulnerabilities of information security assets, and promoted closed-loop
vulnerability rectification to improve our ability to resist external network security attacks.
BEF-DHEBESIRKMESR, #UBsERX2EEBERRFE, LESFEELEH
B, RACERNIABRLEWERD,

- Revised the data center's emergency response plan to cover data breach, loss, backup and

other scenarios, conducted emergency drills and risk investigations twice a year, strengthened
risk prevention and control capabilities.
BIHEBEPLESRER, HEHBRE. EX. GNEHER, SFRR2AERERRAR
HEE, BRI EES,

- Regularly conducted internal and external audits on data security and privacy protection, including 3

internal audits, 1 third-party audit and 8 classified cybersecurity protection assessments.
EHHRHBRTEHBARENIDET, ARMBEHIR. F=FHEFIR. BELESRIREDTS

o
Ko

- Initiated global information security risk self-assessment, prepared special reports and formulated

improvement plans to optimize repeated operations of the management system.
MBI ERR2RKREFL, FREERSITHESETS, EREEBARBEERK.,

- Built a "real-time backup + multi-copy storage" system, implemented remote dual backup for core

business, relied on bare optical fiber links for real-time data synchronization, and achieved the goal
of zero data loss.

BE THREDZSEIATR BR, 2OEBREERNEED, KEEIHERERIBNRES,
ERHBEEELERE.

+ Deployed an automated platform for backup scheduling, failover and one-click takeover. The

platform comprehensively covered core businesses and support systems such as financial transac-
tions, customers and procurement management.

HMEABNFE, BREVHE. WEVRR—BEEE, tHEEVYHERS . EFERBERESZO
EBHRZEBRR.

- Established a hierarchical information security training mechanism, and conducted 20 aware-

ness and skills training sessions on information security, confidentiality awareness, system
standards and phishing email prevention.
BESBRERR2EIKT, HREERZE. RERH. BREERNANGHHSEHER

BEIEFI2015 .,

* Promoted the importance and practical points of information security, optimized supplier

information security management, ensured the information security compliance of our equip-
ment and environment, required suppliers' personnel to pass professional examinations and
sign confidentiality agreements before entering the site for office work.
EEGRReREMREREY, BUUHEDERR2EE, REERBREENERRE2S
B, LERHESASBBEEZAAFITRERBREDITABHRA,
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Indicators and Performances
EIEEEW

a1

Indicator

i1

Number of network and information security incidents/accidents that occurred and were resolved
in a closed loop

REWMARBRBEEERRE2EM/EHRHUE

Number of external information security inspections
HEEEZLIIBREIRE

Times of vulnerability scanning and in-depth testing of all business systems during the year

FENHMBEBRRETRERHE. REAUFRRE

Coverage rate of our important information system security level protection filing

RNIDEBERRRLEENREBRBEX

Frequency of inviting third party companies to test information assets
BHEE=F R AEEREEETREER

Coverage rate of inviting third party companies to test information assets
BEE= A ATIHEEREEETAANEEEE

Signing rate of the Confidentiality Agreement among employees
BT (REHH) HFTX

Number of emergency drills on cybersecurity incidents
BEREBHERRRY

Coverage rate of system backup and restoration drills
ARENERERBEEX

Information about security-related investments and expenditures (including training)
EERESEBIRATSZE (B5)

Number of training sessions related to information security and privacy protection
ERREEARERBEIIRE

Number of employees actually participating in training
BRZEEINETAH
Ratio of employees actually participating in the training to the total number of employees

required to take part in the training
HRSEENNET ASULESMENNE NG

(Aggregate) actual total training hours
HRZHEEINERR(R)

Economic losses resulting from data security incidents
R FER L BHGHNEKIRL

Economic losses caused by breaches of customer privacy
RREEFEMEHEHNGERE

Number of substantiated complaints concerning breaches of customer privacy and losses of
customer data
HELEFBANEARFENEHNEEBNRFHE

Unit
B

Number

#

Times

/3

Times

s

%

Times

o
IX

%

%

Times

/3

%
RMB10,000
BT

Sessions

BIR

Person-times
AR

%

Hours
INBF

RMB10,000
BT

RMB10,000
BT

Number

[as

2025

2,184

100

100

100

100

80

3,000

100

50
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Green Transition-
Low-carbon Unwavering Commitment

FEER - (KExELC

Upholding the philosophy of "Ecological priority and Green develop-
ment", XLX Group strictly ensures environmental compliance and
actively tackles climate change. By building a circular economy value
chain and leveraging new quality productive forces, the Group leads
the green transition of the manufacturing sector. We continue to
enhance our green manufacturing prowess, driving low-carbon
upgrading across industries and regions to foster new drivers for
sustainable and high-quality development.

Material Sustainability Topics Covered in this Chapter
AERERNUEBXVFHERREE

e Climate change tackling
FEH RAZEL

® Emissions and waste management
ERMHE R Y R IR

e Water resources management
KERER

e Circular economy
TBIRHE

e Ecosystem and biodiversity protection
ERELEYSERMERE

CECEERERT TEREL. BREER,
BR, BIRRAR. REEHREEWK, 18
BRERCHEERE, MEEENSIAREE
meEnl, BERERERN, BHTERE
HREAR, SEEERREZMWMEE. EEH
Bz,

SDGs Addressed in this Chapter:
AEFREIFER SDGs:

CLEANWATER A 11 SUSTAINABLE CITIES
ENERGY AND INFRASTRUCTURE AND COMMUNITIES

alie

AND SANITATION

RESPONSIBLE 13 CLIMATE
CONSUMPTION ACTION
AND PRODUGTION
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Climate Action and Energy
Management

¥ s izE b EgeiREE

XLX Group deeply integrates climate action with energy management by DEOCEFREMERBEREEERS
establishing a robust framework for climate governance, risks, and opportuni- B HEREREREAREEER, LU
ties. Through intelligent manufacturing, energy-saving retrofits, and the BeeRE, By, IEREERE
procurement of green electricity, the Group actively reduces carbon emissions, BOmAE . BIEERER, HREES
lowers consumption, and optimizes its energy structure. These initiatives BEMEE | BT &K, HoFE
facilitate a green and high-efficiency transition of our production processes, ERE.

demonstrating our commitment to the "Dual Carbon" goals and sustainable
development.

Climate Action and Energy Use Efficiency Targets Achievements in 2025

BRI ERRERAREE R 2025FZHIER

(—CThe whole Group %ﬁ) ~

To maintain the "Energy Efficiency Dual Frontrunner” N
RIF TREREEN

(—CHenan XLX  SaEgED ) )

To decrease the energy consumption per unit of total ammonia to 1,141 kgce/t N
REBNEREETRENNTIZEE/ME

To decrease the energy consumption per unit of methanol to 1,300 kgce/t
RSB\ M ARAE T FE 21,300 F AR A 1R /W8

<

To decrease the energy consumption per unit of urea to 99 kgce/t N

REBMUEREETEEOTRIZER/E
N J

(—CXmJlangXLX FHEEICED ) ~

To annually decrease the energy consumption per unit of synthetic ammonia N4
by 1.6% from 2025 to 2027 ‘

2025 E2027FEMAENEREEF TIR10%

To increase the proportion of renewable energy to 30% or above of total annual |
electricity consumption § '
UEERRIAEGFRASENLANEI0NR UL
_ J

(—CJiangxi XLX  STFRCED ) ~
To decrease the energy consumption per unit of Phase | synthetic ammonia to 1,115 kgce/t
—HEMaBNEREE TEEINSTRISEER/ M

To decrease the energy consumption per unit of Phase | refined alcohol to 1,256 kgce/t
— IR B (U E RBEFE T IR E1, 256 T e iR AR/ IE

To decrease the energy consumption per unit of Phase | urea to 103 kgce/t N
—HIR B EREEFE TIEE103F e B AR/ MR

<

<
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| Governance
A

In 2025, the Group revised dozens of Group-level institutional policies on
energy management, carbon emission accounting, and other key areas.
We established a Leading Working Group for Energy Conservation and
Carbon Reduction chaired by the General Manager, with the Chief
Engineer as Deputy Leader and heads of relevant departments as mem-
bers. We also constructed a three-level governance structure, and esca-
lated important matters on energy and carbon management to the
Board of Directors and the Audit Committee, thereby standardizing
management processes and enhancing overall management effective-

ness and efficiency.

| Strategy

The Group has deeply integrated climate governance into the
"Three-year Strategic Plan and One-year Operational Plan" management
system. Guided by the realization of the “Dual Carbon” goals, the Group
comprehensively drives towards carbon neutrality across its own opera-
tions and value chain. This is achieved through the formulation and exe-
cution of dedicated action plans, the identification and assessment of cli-
mate-related risks and opportunities, and the advancement of climate

scenario analysis.

List of Climate-related Risks and Opportunities
- RIZERIEKBEE

With reference to disclosure frameworks such as TCFD and IFRS S2, the Group
refines its climate response measures through risk identification, materiality
analysis, and financial impact assessments. Leveraging climate scenario analy-
sis, the Group has identified a definitive list of climate-related risks and oppor-
tunities, categorized into physical risks (including acute and chronic risks),
transition risks, and transition opportunities. This list, along with their specific
implications, serves as a critical strategic decision-making tool to support our

low-carbon transition.

hEOEORE. HERES (ESG) Rk 12025

2025%F, AEEEBIT TRESERTE. WK
MzEESHTEEEERGE, RIZHABAK
BEE, RIEMIER. BREEAAR
BEBMETREMRR TIFES/NE, B
HotE, WA HEW%E@EK%EE%E%%
FREZZEG, ROSERE, BEASE
2R

REESRERERERA =FRE. —F
FE) EERR, LEREKREEZASO, &
J&%JZHE:;‘;E;%IETT@]HR 5 RS2 E IR B
BB, BEREE=ON, 2HMES
BEEEREEERTFBEZER,

KREBZ2ETCFD. IFRS S2E# &
B, KRR#EL. E2USTEY
FEILBURBRERELHEIER,
TEBREERDTH D REERE
Rz (220, BHERERR)  BEE
. BRBBE-XHREREAERANS
NRERERRMEESE, SRKEBE
RERRIE .
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Climate Scenario Analysis
- RIRERDR

The Group systematically and quantitatively assesses potential
impacts of key climate risks and opportunities on business operations
and financial performance under different scenarios using climate
scenario analysis methods, in order to enhance climate resilience and
support related strategic and risk management decisions. In 2025, the
Group analyzed physical risk scenarios for assets with substantial
impacts in China, and selected Representative Concentration
Pathways (RCPs) for physical risk analysis with reference to the Fifth
and Sixth Assessment Reports of the United Nations Intergovernmen-
tal Panel on Climate Change (IPCC). For the aforementioned entities,
the Group conducted ftransition risk analysis using the Shared
Socio-economic Pathways (SSPs) data, and assessed the potential
risks faced under the SSP1-2.6 and SSP2-4.5 transition pathways.

AEBRBRREE=STAE, ZREEWL
FAEARBEE THRRIERREEBE R
EEHPEERRNETYE, g agzy)
M IFEE SR ERREERE, 2025
F, AEFHEARNEEEEMYENEER
ERTERBRREBESESNT, 2ZHSEBGE
FIEZLEMZESE (Intergovernmental
Panel on Climate Change, IPCC) SR X
MENRF GRS, BIRARERERRE (
Representative Concentration Pathways,
RCPs) HEREBERST. NEBIHA
ARERE, ERAHAMHSLEREE (SSPs)
BEEHBRETHERRD T, FMEE
SSP1-2.6. SSP2-4 588 IR & R H 18 19 &
ERER,

Scenario Selection and Hypotheses for Physical and Transition Risks (Continued)

Physical Risks E 82 R

Scenario'name

HRARREEARBEREEERR (&)

SSP1-2.6

Transition Risks &2 [ &

SSP2-4.5

! RCP4.5 RCP8.5

BR 2
The international This scenario assumes no
community implements proactive climate mitigation
stringent climate and a continuation of cur-
mitigation measures, rent emission trajectories.
resulting in global Under these conditions, ra-
greenhouse gas (GHG) diative forcing is projected

‘ emissions being halved to escalate to 8.5W/m? by

Scena_rlq from current levels by 2100. 2100, leading to a global

description In this pathway, temperature increase of

B=fmR radiative forcing is more than 4°C relative to

projected to stabilize at
4.5W/m? by the end of the
century, representing a
moderate stabilization of
global warming.
LEEREGR DR HE R
QI00F RERBHMERE
ERIKERN—¥, hikiEg
SBEE L. 5W/m?,

pre-industrial levels.
mEEEEE, TESHENR
8%, 2100EIKIFSIEE
FE8.5W/m?, 2KF R L
Fi84°C,

This scenario reflects a
global commitment to co-
ordinated sustainable de-
velopment, albeit with
gradual progress in emis-
sion reductions. Under this
trajectory, global carbon di-
oxide emissions follow a
slow downward trend start-
ing from 2020, eventually
reaching net-zero by 2100.

SEBEEETFERRE,
HHEERRIE, —SMmE
MEWR2020FHBEET
B, E2100FKES,

This scenario assumes the
implementation of moder-
ate climate mitigation mea-
sures, where global carbon
dioxide emissions are pro-
jected to peak and begin a
steady decline around
2045. By 2100, annual
emissions are expected to
stabilize at levels compara-
ble to those recorded in
2050.

REGEFUREETE, 8K
RHEME R 2045F AT
B, 2100F 5K E20504F
BIHERKE

1: Under a high emission scenario, the possibility of increasing the frequency and intensity of extreme weather events is increased. Considering the availability
and consistency of data, the Group selected the medium and high emission scenarios of RCP4.5 and RCP8.5 to better assess its climate resilience.
1 ARHMBEET, BEXKREGELMEXIMAEEZANTRMEILE, GEENTYSHN—HIEZR, AEEEERCPASTRCPS.STBHMIBEREET

EREYNCIERCEIIEN
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Estimated
temperature
rise at the end
of the century

S HELRIRT

Time
dimension

B RBMEE

Analysis
boundaries

DITB R

Internal
scenario
assumptions
RENESLEEN

Data estimation
assumptions

HEGEERR

hEENMRE. HERER

Scenario Selection and Hypotheses for Physical and Transition Risks (Continued)
ERERREEREARBEREZERRR ()

2.5-3°C > 4°C

Short-term: 2026-2028
fEHE: 2026520284

Base year: 2024
EAELE: 20244

Locations of physical assets of 4 subsidiaries, namely Henan
XLX, Xinjiang XLX, Jiangxi XLX and Guangxi XLX.
AEOED. FELEL, TROES. BREOELVIRERT
AT EEEEMRE,

Assuming that internal factors such as core business
operations, locations of major production bases or industrial
parks, asset scale and risk response measures remain
unchanged, certain physical risks faced by the assets held by
the Group are evaluated based solely on the severity of
hazards under different scenarios.

BEXEXE. TTZLEENIEXRENUE. EERKE. AR
E%ﬂ‘*ﬁﬁ%?ﬁﬂlﬁxm EBERARBROKEEZKE, F4
/\jﬁﬁééﬁﬁnumﬁ gﬁ}—wﬁrﬁ/ﬂo

The asset values’of the four aforementioned individual
subsidiaries as of November 30, 2025, were adopted for
the purpose of this analysis.

B R4 B FAT2025F 11830 ANEEBE BROH.

Transition Risks  # 2! [ &

<2°C 2-3°C

Medium-term: 2029-2040
P HE: 2029%F-2040%F

Long-term: 2041-2050
£H3: 20415%-2050%F

Core business operations of XLX Group

DEOEBETEEH

Assuming that the market where the Group conducts its
businesses and primary businesses remain unchanged for the
time being, the carbon neutrality pathway at the operational
level is regarded as an internal scenario.
BEAEENCEHE . TEEBETEURFEREAE, K8
EREEKRPHBREIERNENIESR.

The total greenhouse gas (GHG) emissions in 2024 included in
this scenario analysis include Scope 1 and Scope 2 of three
individual subsidiaries, namely Henan XLX, Xinjiang XLX and
Jiangxi XLX.

ZESROTPHA2024F REREHNEEE TR0 E

(ESG) #Ri& 12025

FraEOED . STAMELIREBETATNEEINSBEL,

1: The Group conducted a comprehensive accounting on the carbon emissions of its three individual subsidiaries, namely Henan XLX, Xinjiang XLX and Jiangxi
XLX, during their business operations in 2025.

10 AEEE2025FETRE@OES. HFREOEL, TROVELIREBFTAIANEEEERBRNKEKETT2EZE.

2: The total individual physical assets of the four subsidiaries accounted for about 74% of the Group's total assets, and the actual places of business of other
subsidiaries that were not considered were mainly nearby, so they were highly representative.

2. ZARFLROELEREEATNEAIREETI%, BERPMAZENEHMHD FATDBREEMBETEEPENE, WABRAREE,

3: The assets analyzed included fixed assets, construction in progress, engineering materials, investment properties, |ntangible assets and inventories.

3 WRHITNEEESREEEE. ERIRHEIENE. REUBLE. BVEENREFE,
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 Physical Risks E 82 & %

The Group evaluates the frequency and intensity data of 12 types of climate AEFFESEEMEHNI2EREK
disasters in the locations of all assets. The climate risk scores are obtained ERHIARABEHE, FE5EIEK
based on the Group's own business model, asset categories and sensitivity of Hil, BEREKMESHESEXE
geographical characteristics to various disasters. Then, the risk exposures of WERE, SESRARERNY, &

Mt EREARRER TSREREER
BENRERHRO. EXRARRRO, I
5 Lo fF 50 SRR E R M B 2 B RO O
MBIER, BERASEAMNBEROTE

W hiah risk he RCPS.S for a | _ Mo ohvsical rick R AEEEREVHEERBRE
extremely high risks under the RCP8.5 for a long time, and the physical risks RCPS 552 T EAERERIGS AR

are controllable as a whole.

risk of various physical assets and operating income at varying risk levels are
calculated, and taken as core financial indicators for evaluating climate-relat-
ed financial impacts. Based on the internal research and scenario analysis
results, the Group has found that only a few assets might be exposed to

g, BERBERERRTE.

Risk Exposure of Assets with Physical Risks under RCP4.5
RCPASIERTEERARNEERRRERR

Risk Category’ mgsERI

Time Chronic risks {2 &R Acute risks SRR
Dimension
PR A Water Sealevel | Warmin i i
4 g 3 Extreme Extreme Flash Tropical River Coastal
scarcity rise trend WP;; té;: W"]; ;gg ;Zr};{;g; heat precipitation!  drought cyclone flooding flooding
ke STPELA mEgy | FREE | BE 2 mmme | mmEk | B2 REEE OTRLK OBERK
Baseline Mid Low Low Low Mid Mid Mid Mid None None None
s % - 15 i3 & & % % & " e e
Henan XLX 2030 Mid None Low Low Low Mid Low Mid None None
RO EL & i3 & & & ¢ & & - - i i
Mid None High Low Low High Mid Mid _ _ None None
2050 o = 5 € & & 2 o = =
Baseline High Low Low Low Mid Low Low High None None None
Hig = - & & & & 1& & =) i 4 4
Xinjiang XLX 2030 High None Low Low Low High Low Low None None
FEoEL - g & & & B & & - - i i
High None Mid Low Low Mid Low Low None None
2050 = £ % fid & o 15 18 - - E £
Baseline Low Low Mid Low Low Mid Mid High Mid None None
2e & - & P i3 & @ P £ P ® ®
Jiangxi XLX 2030 Low None Mid Mid Low Low Low Mid None None
STEELE L & 4 & L2 & & & & i i
2050 Low None Mid Mid Low Low High Mid None None
& i3 & & & & =) & - - &= i
Baseline Low _ Mid Mid Low Low High Mid Low High None None
23 & % & & 1% = 7 18 ) " s
Guangxi XLX 2030 Low None Mid Mid Low Low Low Mid None None
BEFLED & i & & & & & & - - i Fid
2050 Low None High Mid Low Low Low Mid _ _ None None
& s =) o & & & o = m

1: The assessment model derived from the physical risk assessment model of MioTech (https://www.miotech.com/zh-CN). It could perform benchmarking
analysis of climate risk levels among industry companies.

1 FEEREBERYERE (https://www.miotech.com/zh-CN) EERRTEEE, EOJERTECEBMRERERKFHEESF,

2: Analysis results of chronic and acute risks at bases: Red indicates high risk, blue indicates medium risk, orange indicates low risk, green indicates no risk,
and “-" means that the availability of factor data has not been analyzed.

2 EEMEMEIMERSTER: AexrsAk. ZEexkntAR. BEERRAR. SGeXxxERAR. - BHEBETSUERBBERMST.
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Risk Exposure of Assets with Physical Risks under RCP8.5
RCP8.EBERTERERNEERIRREERR

Risk Category  E%ERI

Time Chronic risks 18R Acute risks SRR
Dimension
BF P A P Water Sealevel | Warmin i i
g 3 Extreme Extreme Flash Tropical River Coastal
scarcity rise trend l%e;;%g W"“; ;gg ;nggné heat precipitation! drought cyclone flooding flooding
KER ETFELA ZESZ | FF B BinmiE | BimkEK B2 BERLE | ARBK | REHK
Baseline Mid _ Low Low Low Mid Mid Mid Mid None None None
Hig B & & & & LS o B i m i
Henan XLX 2030 Mid None Mid Low Low High Low Mid None None
RO EL & &= & & & =5} & o - - 4 m
Mid None High Low Low Mid Low Mid None None None
2050 o =" 5 € G P & & " = ES
Baseline High Low Low Low Mid Low Low High None None None
2 = - 1& & & P & 1 = " m b
Xinjiang XLX 2030 High None Low Low Low Mid Low Low None None
FELEL = i & ® & & & & - - i i
High None High High Low Mid Low Low None None None
2050 5 E B 5 i o 18 1& - " 5t 7
Baseline Low _ Low Mid Low Low Mid Mid High Mid None None
His & & & (1 & & & ) & i =
Jiangxi XLX 2030 Low None Mid Mid Low Low Low Mid None None
STROE L & i & & & & & & i i
Low None Mid Mid Low Mid Low Mid None None None
2050 & = P P & b & P - = = =
Baseline Low _ Mid Mid Low Low High Mid Low High None None
2 & & & & & B * & E] i £
Guangxi XLX 2030 Low None Mid Mid Low Low Low Mid None None
BERLED & i & o & & & & - - Fad Fid
2050 Low None High Mid Low Low Low Mid _ High None None
& g =) 5 & & & & =) 4 =

In view of the material physical risks affecting the businesses, the Group carries out value chain impact assessment, traces
risk transmission pathways, analyzes potential impacts on key financial indicators. By integrating mitigation measures into our
overarching strategy and climate action plans, the Group achieves a seamless alignment between risk management and
strategic execution.

HETBEBNEAERAR, F1EEREEERZEIMEARSERREY, PMEHHRVBIEENEBEEXE, HEY
BiEMAEBEERAREKRTE IR, BERARSEESKRRIT 2L,

1: Analysis results of chronic and acute risks at bases: Red indicates high risk, blue indicates medium risk, orange indicates low risk, green indicates no risk,
and =" means that the availability of factor data has not been analyzed.
C BEMEMESIMERSTER: AEXIEAR. EEXRATAR. BEXTERAR. FERSEAR. - BHBEISHEBERMS .
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The Group's Physical Climate Risk Identification and Response Measures
AEEBEEEREARYESITREHEE

Risk Type

R R

Time Period
B B HA

Short, medium

Potential Risk Description
TBTE R bR

+ Climate events, such as extreme

Value Chain
Impacts
EEEYE

Operations/

Financial Impacts

* Increase production

Risk Response Measures
2 bk FE ¥ 5 e

+ Formulate multiple specialized emer-

A;ute risks and long-term heat and heavy precipitation, downstream | and management gency response plans and clarify re-
SRR g, . EHR may pose threats to production [=PEV Ny costs. sponse mechanisms to ensure efficient
bases, leading to equipment BN EEBERA, handling of emergencies.
damage, operational disrup- . HESESEESESR, BREENH,
tions, and diminished efficiency, - Cause asset impair- RERRELSNES,
which thereby result in output ment losses. . ) . .
losses and escalated operation- IEREERIERX. * Require drafting project construction
al costs. Furthermore, climate _ plans fqr rainy season;lto improve sea-
anomalies—such as extreme . Decrease operating sonal climate adaptability.
low temperatures in Northeast Income. EREERRAMTHEIAR, AN
China and droughts or floods in TP E S NS RIREREN.
the Huang-Huai-Hai Plain—can + Identify natural risks throughout the en-
adversely affect crop growth. In tire lifecycle of chemical projects and
response, farmers often in- support risk prevention and control
crease urea application and ni- frameworks.
trogen supplementation to fos- gt TEESBEHARRR, SEBE
ter seedling growth, driving up T,
demand and causing short-term
volatility in the supply-demand + Conduct regular disastler drills to
dynamics of the urea market. strengthen emp[oyees emergency re-
SR, BEKSRREL sponse capabitites.
TEFHELELN, ERRE EMRARKERR, BB TRIERER
WIEA®. EEPH. WET Be
B, EMEBHEERDS. B * Buy commercial insurances for employ-
ARG, RABHEERE. & ees to provide solid personal safety
EERESREEELENED protection.
TR, BPRERE. WAR BETREHELRR, DRASRLEE,
HEHERLEA, GHEHRE
EhBHEERB.
Chronic risks | Mediumand | - Prolonged droughts exacerbate | Operations | - Increase production | * Strictly abide by water resource regula-
121 R long-term water stress at production bas- E and management tions and control total water intake, for-
. EH es, undermining the stability of costs. mulate integrated management regula-

water supply and posing signifi-
cant challenges to business
continuity and operational effi-
ciency.
REZEMALEEEBKER
BEr, HIsSHKEESE, ~F
EEESEMEREENE,

IBINEEEERMA,

tions to clarify rights, responsibilities,

and procedural workflows, to simulta-
neously improve energy efficiency.
BFKERER. BREIUKEEERH, fIE
—BRUEERTHREERE, BSRTE
IRIE AR,

+ Optimize water consumption patterns

of parks and promote water-saving ini-
tiatives such as reclaimed water reuse,

to improve the recycling rate of water
resources.

BUBEEBRKERR, #EEPKEBEEHKE
B, BAKEREEFEE,

+ Sign reclaimed water agreements to

ensure the supply of alternative water
sources, strengthen water conserva-
tion training for employees, and en-
courage all employees to participate in
water conservation practices.
FIBEKBBREBAKREE, BEUE
THiKIEN, RSS2 REKER,
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Transition Risks

o BHEIE R

The Group attaches great importance to marginal carbon emission reduction AEESEHEARREBS T2
costs and related risks under different climate scenarios. We use third-party HERN AR BB ER, IWERE=7%
professional climate models' and data sets to quantitatively analyze the ¥RERE BYRE, BUOHTAS
additional carbon emission reduction required for our low-carbon transition. RERBRBEMTBRIMNORHE,

We also calculate the Climate Value-at-Risk (CVaR) of transitional climate ARt EBERBRRERER (

Climate Value-at-Risk, CVaR)", LAtk
ERTARIZIER E R IBH I X

REENRIEEE, PWERERE, &
TERBUE—HRIRIEIE, RIFEEEAR
AEEERBEABEENRKREZER
B, e HE TR, B PIEes

carbon as a key indicator for assessing the impacts of climate-related risks and
opportunities on financial performance. The analysis results show that if no
further carbon reduction measures are taken, climate transition will bring
about significant risks and operational pressures to the Group. By actively

promoting emission reduction actions, we may turn challenges into long-term

development opportunities and enhance our adaptability and competitiveness ue W gl () ok = HAEE R GE AR
< 5 A 5% , 18
In a low-carbon economy. HEMBRCHE D BEENREF N,

Transition risk at value (%)
EHIRRERER (%)

P———

2026 2030 2040 2050

—— SSP1-2.6 —— SSP2-45

Changes in CVaR under Low and High Emission Scenarios from 2026 to 2050
2026 F E2050F RHIMBRESHBBRETRIZEERERE (CVaR) EHIER

1: The assessment model derived from the transition risk assessment model of MioTech (https://www.miotech.com/zh-CN). It could perform benchmarking
analysis of climate risk levels among industry companies.

1. FEBRERRYRBAE (https://www.miotech.com/zh-CN) R ERFHEEDR, HoOBRTELEXMRERRKXKFNEESIF.

2: Carbon value-at-risk (CVaR): A key indicator used for quantifying the transition risk of an enterprise. It refers to the proportion of an enterprise's potential
costs caused by carbon prices and related policies to its overall enterprise value under a specific time range and scenario assumptions.

2: IRTERMEM[E (CVaR) : ARSACXEERRERBVBRER, EEFCRHREEENBERERT, CERREREFERSHNEBEENAGHEBRECXER
5L T8
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Risk Type

R R

The Group's Transition Climate Risk Identification and Response Measures (Continued)

FEEEEFENARIEDTREHERE ()

Time Period
B B HA

Potential Risk Description
TBTE R bR

Value Chain
Impacts
EEEYE

Financial Impacts

Risk Response Measures
2 bk FE ¥ 5 e

Policies and  Short, medium ' - Energy conservation and carbon Upstream/ * Increase production « Establish a robust policy monitoring
regulations and long-term reduction policies, including the operations and management framework to timely interpret regula-
BEEEEE | S, . BB Implementation Guidelines for eeE costs. tions and policy trends in the field of
Energy-saving and Carbon-re- A EREEHA energy conservation and carbon reduc-
ducing Transformation and Up- = ~E ° tion.
grading in Key Areas of High En- Increase capital BUBRABIRIRHER, REFHESRE
ergy-consuming Industries and ) P IERRSEE R G,
Certain Opinions on Strict Energy expenditures.
Efficiency Constraints to Promote IBINEA ., - Increase investment in technological
Energy Conservation and Carbon retrofitting, implementing targeted pro-
Reduction in Key Areas, become duction upgrades such as sewage
increasingly more stringent. This pump optimization and the deployment
will result in an increase in the of high-efficiency magnetic levitation
Group's carbon emission com- fans.
pliance and technology upgrad- MAEKIEA, BESKEEREK. B
ing costs accordingly. WHEFRERBEEERHFENS,
o = i A= O b 5 4
%% «iﬁ ﬁbgﬁi\;%:ﬁmgﬁﬁb - Develop and refine an integrated smart
RIS R R IGIRE)  (BIR manufacturing platform to enable re-
B 1% BE SR A BhEE RS i itori i
s ﬁb% R B RIA al-time monitoring, data analytics, and
BEHRNETRE) SHEERKREK early warning systems for energy con-
REER, OB MERIMER sumption and carbon emissions.
RIRMTFHR AR AAE IGO0 o R TESRRIETE, BRAFERRK
HMERRRER . DITRTRE,

« Strictly adhere to local regulatory re-
quirements and the ESG Reporting Code
of the HKEX to ensure transparent envi-
ronmental management and social re-
sponsibility disclosure, thereby mitigat-
ing compliance risks.
BIERBHBREERREBHRFT (ESG
BRETA)  AREREREEEMES
Ei%E, BEERRAR.

Technologies | Short, medium | - If energy efficiency is not im- Operations | - Increase production | * Increase investments in product R&D,
5 and long-term proved through technological =5E and management focus on the development of high-effi-

PN TN 231

upgrade or equipment introduc-
tion, the expansion of produc-
tion scale will significantly in-
crease energy consumption and
costs of purchased energies.
ERBBRMBFARIARESIER
FHeE, EERBEERSBREG
neEREEEIMNERRM A,

« If new energy-saving and

low-carbon technologies and
equipment are not put into
large-scale commercial applica-
tion, R&D investments will con-
stitute sunk costs and cannot be
converted into expected bene-
fits.

MMM ERBEERER
REUEERR, MERASE
BUUIRAL AN, SR EL A TERIN

e

fmo

+ The increase in R&D expendi-

tures on low-carbon and ener-
gy-saving technologies might
affect the Group's operating
profit in a short-term.

RIRE R R AT HIBMN, &
AT EECEFHERY
4

=o

costs.
EINAERSENA.,

* Increase R&D costs.

IBINTA IR AL

- Decrease operating

income.

HDEZERA,

ciency fertilisers and differentiated
products, support reduction of fertiliser
consumption per unit area in the field
of agriculture.

MARERMERA, BRESYEREZRNK
EmbE, BAhREROBUEERR A

=
Eo

 Promote technological transformation

projects on energy-saving liquid ammo-
nia unloading trucks, introduce ad-
vanced programmable control technol-
ogies, reduce energy consumption per
unit of products and carbon emission
intensity.

HERRBEHESRRER, 5IALE
TR, PRRES (U2 fm AR FE B
BERE.

* Strengthen feasibility study and evalua-

tion on R&D and application of low-car-
bon energy-saving technologies, strictly
control investment risks, and improve
the efficiency of achievement transfor-
mation.
SRLRTREP RER AT 32 IE R Y DT AT R 5
HERME, RMERERR, RAAMRELN
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The Group's Transition Climate Risk Identification and Response Measures (Continued)

FEREREEEARYESTREHERE (&)

Value Chain

a (ESG) #kE 12025

Risk Type Time Period Potential Risk Description Impacts Financial Impacts Risk Response Measures
E pREEE FF B B hagedE g pe EEgE MHEE | B & 4 45 e
Market Medium and + The preference for green and Downstream : - Decrease operating - Establish a customer communication
s long-term low-carbon products in the T income. and market analysis mechanism, proac-
. EH downstream market has in- S A tively identify the green and low-carbon
creased. If a complete product preferences for downstream products,
lifecycle carbon footprint man- guide product planning and develop-
agement system is not estab- ment.
lished, the Group might face BUEFEBEDBOHES, FIREHEE
challenges of declining market THERGERREE 19UEDBEH
share and product competitive- =
ness, which will have structural °
impacts on revenue. « Perform carbon footprint accounting
THTEEERKERRFIZ throughout the product lifecycle, pro-
B, ERBEUSRENERSLE mote data transparency, support prod-
SEPRENETEER & uct low-carbon design and market
AFEETBOEEE. =S communication.
S E RN S };ggﬁ i HRERSLHBPRENZE, HE
S B A I 1 BEPK, MEERRBRRAENISBE.

« Expand the scale of self-owned photo-
voltaic and biomass power generation,
purchase green power and green cer-
tificates, increase the proportion of
clean energy use, and reduce opera-
tional carbon intensity.

BRBBEXNR. EMERSHRE, sMER
BER&ZE, RIERERERE, BE
EERRE,

+ Start consulting work on the ISCC of
green fuels to meet customer needs for
green products.
BENSCCHR BN BEEATLE, MER
ERBEREX.

Reputation/ | Short, medium | * The ESG and climate informa- Operations | - Increase produc- + Establish a normalized multi-channel

credit and long-term | tion disclosure standards of 8 tion and manage- ESG and climate communication mech-

BE/ZH g o, B8 stakeholders such as supervi- ment costs. anism. Convey the progress and com-
sors, investors and customers N RS E A mitment of the GrOUp s sustainable de-

become increasingly more strin- = =B ° velopment and climate governance to

ent. If a systematic and trans- R : investors, customers, regulatory agen-
garent resgonse mechanism is iiigss operating cies and other stakeholders through the

not established, or the disclosed " publication of ESG reports, special dis-
BB WA . closure on the official website, and par-

information is not complete or
consistent enough, it will dam-
age the trust of stakeholders,
devalue the brand, and impose
adverse impacts on long-term
revenue.

HE. REREFEFEEM
Hmeﬁﬁkhwﬁﬁﬁiﬁ
X%@,E*L4%%é%m
EIEHE, IRBEERRZ
BE-mit, %?%ﬂmﬁ@ﬁ
EE. HBREEE, HEH
EUOER AR FE,

ticipation in domestic and overseas
roadshows.

BEERUESREESGHSR {\%%E%%J
BB IEMHESGIRE . m%lﬁi?}i?ﬁt 28
BRMNEESEL, BREE. BF. &
"é%%%ﬂﬁ*ﬁ%ﬁfi%ﬁ%ﬂ%%?‘ﬁ
HRERENERNERE.
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Transition Opportunities
- HEKIB

The analysis of transition opportunities focuses on the market growth
potential of the Group's primary business segments. The impacts of
the Group's important transition opportunities and countermeasures
are identified and evaluated based on the Group's business character-
istics.

HAKBOTREAEEEEXBRENTDIS
. BEREEEBREE, Wb,

#EEN

FEEEREURBNTER BRER,

The Group's Transition Opportunity Identification and Response Measures
AEREEHARBREDITREHEE

Opportunity . . . o Value Chain
Type Time Period Opportunity Description Impacts

HaEn fF A HA s R EEEy e

=1

Policy Short, medium @ * National top-level policies such @ Operation/
s and long-term as the 14th Five-Year Plan for | downstream
55t EHR National Agricultural Green De- | wiym/ i

velopment clarify the require-
ments for clean production, en-
ergy conservation and carbon
reduction, and fertiliser reduc-
tion and efficiency improvement.
They not only points out the di-
rection of the Group's green
transition, but also requires us to
strengthen our initiatives for im-
proving our energy efficiency
and optimizing our products and
production methods, to keep in
line with the low-carbon and
high-quality development trend
of the industry.

R +NE, 2ELER
EERRE) SEEBKBRE
BERLEE. BHEEREKR. KEBE
BRENEX, BAEEAZEHE
BERADE, BEXREMMK
RYRERA. ERELEERAE
KRN, IEEGTERKSES

* Increase R&D costs.

* Increase operating

Financial Impacts

MBRE

IR INFREEAL A

income.
IBINEHEKA,

Opportunity Response Measures
I8 e 15 e

* Build a Leading Working Group for En-

ergy Conservation and Carbon Reduc-
tion led by the general manager, imple-
ment a responsibility system for energy
conservation targets, implement a
three-year energy management plan
and annual plan assessment.

BRI ARSI ER A B REPE B TAEEE /N
M, ETEHREEREES, RERRE
E=FREEFEARER.

« Strengthen R&D and promotion of

high-efficiency fertilisers and differenti-

ated products, therefore promoting the

optimization and upgrading of product

mixes.

BUBMERERNERTEEE, #E
AR BB TR,

* Participate in climate change exchang-

es and formulation of industry stan-
dards, build a collaborative platform for
the industry-university-research, carry
out low-carbon technology R&D and in-
dustrial practices.

SHAKREURRITERERE, B2

BERIBHA, EEMBEETE, BRERKBMHEEE

Market Medium and + The preference for green chemi- | Operation/ | - Increase R&D costs. * According to the soil characteristics of
Hig long-term cal products in the downstream | downstream | #iiFIEsmA, different regions, we promote differen-
th. £ market continuously increases. B TR tiated products to improve soil struc-

The demand for environmentally
friendly  products such as
high-efficiency fertilisers and
ecological organic fertilisers is
growing. Meanwhile, the re-
quirements for product carbon
footprint certification and trans-
parency are becoming increas-
ingly stringent. All these pro-
mote the transformation of the
chemical industry to become
clean and low-carbon with high
added value.
THMBEEHBREHKIERNR
FRERT, SREHR. £
ERRBSERREFEERTS
2R, IRHERKEHRE
BHEBENEREBBES, #
BUIFTE@BR. KKk. B
MINES s,

* Increase operating

income.
IBINEHKA,

ture and increase disease resistance
and yield of crops.
HHEAEEH T ESY, BITEENKE
o, NELESEE, BAEDRBHE
E=.

« Strengthen investment in product inno-

vations and R&D, technology optimiza-
tion and market promotion of high-effi-
ciency fertilisers and differentiated
products.

BUERBAFMERA, MABSYER
ERUERBRBBAEDBEEDE,
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The Group's Transition Opportunity Identification and Response Measures (Continued)

FEREREEREXEOTREHERE (&)

Op;%?/l;)t:nlty Time Period Opportunity Description Va;:};;g;:m Financial Impacts Opportunity Response Measures
wEEm B RS 8 i ik " MBEHE W18 R 12 16
Technologies  Short, medium | - The overall energy consumption Operation * Increase R&D costs. * Through technological R&D and innova-
RH and long-term and carbon emission of the I8 B RAS, tion, equipment upgrading, process op-
55 th. EH Group are considerable. The ) timization and energy management
systematic improvement of en- * Increase capital ex- system upgrading, we deeply tap the
ergy utilization efficiency may penditures. energy-saving potentials of all links, im-
simultaneously reduce opera- EINEALTH, prove energy utilization efficiency and
tional carbon emissions and en- ) reduce energy consumption per unit of
ergy costs, achieving dual envi- * Increase operating products.
ronmental and economic bene- income. BBRAEAI . REEFRKC. T
fits. BIERERA, EREEUREREEERFR, 52
CEGEOBREBHENARR SBOEHEE D, RIRAARE,
K, RGRFAEBERFARE, (RS R AL,
oI [E$ E B & E R HE L BER
AR, EMEREEEE
B,

Impact, Risk and Opportunity Management
wE. RRMKEEE

The Group develops a closed-loop climate risk management process of AREBGEEBRITMERNIIDRE, B2 '
“|dentification-Analysis-Assessment-Response”  based on business HB-o - E-EE, BRAERRSER
characteristics and internal and external environments, prepares a list of 2, BREZAESMERERKEEE, &
risks and opportunities through multi-dimensional analysis, and draws LEBEFEEDE (VBA) EAEASF LHFL
on methodologies such as Value Balance Alliance (VBA) to evaluate, rank FIERE, AEEEMSEEEZS, A
and formulate strategies. Led by the management of production bases, REt. FEEEMABEEZ, REEEH
we have regular meeting tracking and annual targets included in our REM,

performance appraisal to ensure closed-loop management.

~N
N
N

e |dentify climate risks and opportunities of the primary business through analysis and research according to the TCFD
Identification R
o framework and IFRS S2 to prepare an evaluation list

RIBETCFDAEZRANIFRS S21R%E, @O WEAH, B FEEBNREAREKE, BHTGEE

Analysis Carry out quantitative materiality analysis on climate risks and opportunities with reference to the VBA method to form the
PN Company's climate risk and opportunity matrix

Z2EVBALE, RREBUNSERBRNKESZMST, KRAIRERAKREKBIER

Use scenario analysis method to quantify the potential impacts of key risks and opportunities on the businesses under dif-

Evaﬁlg{aﬁtion ferent scenarios, identify weaknesses and strengths, improve climate resilience, and support strategic decision-making
=¥ EABESITE, EUAABETHREARERBHEBNEEIVE, AP ESEHRESD, RARBRYYE, SSEHEAX
The Energy Conservation and Carbon Reduction Leading Group shall cooperate with all departments to formu-
Response late and implement targeted response measures around climate risks and opportunities for the core purpose of
FE energy conservation and carbon reduction

ERREME T TAREE/NVEREISERFT, S BERRAKOEE, BfERERREMKIEE S E B E L%

The Group's Climate Risk and Opportunity Management Process
AEERERRINKBEERE

61



2025 | China XLX Environmental, Social and Governance Report

Carbon Emission Management

o IRHFMEE

To fulfill climate goals under the Paris Agreement and the national "Dual
Carbon" strategy, the Group carried out Scope 1, 2 and 3 greenhouse gas
emissions accounting for Henan XLX, Xinjiang XLX and Jiangxi XLX with
reference to ISO 14064 and the greenhouse gas emissions accounting
guidelines for the chemical industry. We have added a carbon emission
management module to the intelligent manufacturing platform for data
centralization, digitalization and intelligent management. We also
support energy efficiency optimization and low-carbon decision-making.
We have built a special team for carbon footprint certification, jointly
promoted greenhouse gas emission verification and product carbon
footprint certification with various production bases, and empowered the

green value of products through standardized certification.

To promote low-carbon transformation of the industry and improve the
carbon management system, the Group actively participates in exchang-
es and cooperation on climate change. In 2025, as a founding member,
the Group jointly built a collaborative platform for industry-universi-
ty-research together with the Green and Low-carbon Development
Innovation Committee of Henan Environmental Protection Federation to
promote the implementation of low-carbon technologies and standards.
We also actively participate in the formulation of national and industry
standards on greenhouse gas emissions and CCUS, and contribute
professional strengths to the carbon footprint accounting of the nitrogen

fertiliser industry and the large-scale application of CCUS technology.

Case

ERNETENEREREEER

RipRREESRERER S 8K,
B Z 8IS0 14064 R EERMU TITEIR
SHEMUZ B8R, HiUmO&ED. FE
BO IR0 ELCRHEER—. —. ZRER
BHHZE, HMNESERETZERHBHEMN
BEERE, BERYEBEEPH. HFL. Bl
BB, XERNELERRBORR. HAIMILK
BIRETERE/NE, HESEERIE
BERBHNZERERKENRELE, U
SEARBUEERGBEE.

o

SEEETEMKEE, TEREERER, &%
BB 2EEHRBEREUIREIE. 20255,
AEBUROKNESNBGEE YREREH
RERERKRERANEES, BERESHE
B FEMHERKZMERERD. BF, M
B2 ERERBH MR CCUSEEBR KT
EZEFE, /RETEREHZERCCUS
BRRENERERERNE.

Adding a carbon emissions management module to the intelligent manufacturing platform '

In 2025, the Group launched a carbon emissions management module on the
existing intelligent manufacturing platform for automatic collection and
real-time summary of key emission source data, ensuring real-time, complete
and traceable data, and provide reliable support for carbon accounting, disclo-
sure and verification. This initiative marks a key step for refinement and

informatization of carbon management.
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20256, AEFAERAERERET = LGHRH
MERRRE, BRERIEMRREEEENIRE
HEEER, REHENE. ¥, B,
REZE. RERZERHIERE, BEE
REEBAEL. ERAERELBE—F.
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— Initiating special consulting work for ISCC on green fuels

xn_° RIENSCCHR BRI BEAANEET(E

In order to systematically promote product carbon footprint management and green fuel
market access, the Group initiated special work on ISCC, built a special team and entrusted
a third-party organization to provide end-to-end support. We have completed key links
such as system construction, on-site audit and data accounting. The certification complies
with ISCC EU specifications. We passed the certification in December 2025 to help expand
our international green fuel market and enhance the competitiveness of our low-carbon
supply chain.

RERELEERKENEBRGEMHTIBEAN, AEEMBISCCRESELE, ARER
NETFFE=FHBRMUERIEE, HMNCTHRERERE. REERRHEBERESHE
IRE0, FERAISCC EURE, M2025F 128 8%, BNEREBRGZERE TS . BFAHEK
HEERFE N,

ISCC EU Certificate

Participated in the founding meeting of the Green and Low-Carbon Development
Innovation Committee of Henan Environmental Protection Federation.

2NTHERABAERERKERANESETMIKE,

Energy Management
- ERETE

The Group promotes low-carbon energy management in multiple dimensions,
implements a series of energy-saving technological transformation projects,
and relies on intelligent platforms for digital management and control of
energy data. We have deployed photovoltaic and biomass power generation
and outsourced green power to optimize the energy structure, promote green
logistics initiatives, and comprehensively reduce energy consumption and

carbon emissions in production and logistics.

AEBRSHEERERRMRLER,
BERIISERNEAR, KEEETE
BEREREBHFZHEER. HABRY
R EMEEBAINEZELUBLEETR
mE, HEGOMREE, 2ERRE
E LR IR T BERE R AR HE .
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Major Measures of Henan XLX, Xinjiang XLX and Jiangxi XLX for Energy Conservation and
Carbon Reduction and Outcomes in 2025

AEOED ., HEOEOFIFEOEO2025F H AR EZRE RN

Total Energy Saved

Main Measures Number of Projects (tons of standard coal/year)

TEEE R EH RGN (MEEE/E)

Optimized high-efficiency equipment and systems,

General equipment including upgrading of key equipment such as fans,
upgrading water pumps and compressors and overall system 7 2408
gy transformation. '

B’Eﬁﬁﬁﬂ SEERREL, BERE. KR, BEKS
RETHRREREIELE.

Recovered waste heat and pressure of the processes,

Waste heat and realized cascade use and recycling of energies by
pressure utilization additionally equipping heat exchange and power 5 4.470
8830 5 FE A generation devices. . S
H BT ERREE BAERERNDEEE, FR
,J?E‘Jff%fﬁéﬁiﬁﬁhaﬂ% 2
Optimized processes and recycling, reduced energy
PFOFG§S ) consumption in production through pipeline modifica-
optimization tion, material substitution and exhaust gas recovery. 12 3,170
Igl)\b*i{é{'t fg'ﬂﬁmﬁiiﬁifgfﬂﬂﬁﬁ Lﬂ EQEQL %H-HPC ):ﬁE:\,

EUS 5, REHIEERE L.

Built a digital energy and carbon management platform

Platform - for real-time monitoring and refined management of
construction energy and carbon emission data. 1 3,665
FEEE BERUFUEREEFE, BERMBERIESROR R

EiRESALEE,

Optimized operating parameters of special equipment

Special equipment and achieve energy-saving operation of specific systems
upgrading by adjusting key process parameters. 1 88
ERRBRE BUERRESET2H, BBAEHRIZZHERS

ERBRIEIEET,

Total
. 26 14,801
B5t

A

Hydrogenpower, as the recipient and subscriber of China’s first Zero-Carbon Energy
Certificate, marks the official launch of green certification and the market-based
development of non-electric renewable energy use in China.

SARBRFAENERTHEFRESNERERES, SRERETBEERESTA
HixERERTBLERELME.
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Henan XLX's meeting for workshop technicians to share
their lessons from technological transformations and
energy management system.

hEOEORE. HERER (ESG) k& 12025

Jiangxi XLX's 3 internal energy management sessions,
and participation in a provincial hydrogen energy seminar
and national external training on energy carbon manage-

T

TELELAREMEAERNEH. HEEERRSE ment.
NEsEE. STE/MENE AR BARE RIS, 2 NAREEE

. EZE R EEIMEBIE

Indicators and Performances’ SiZER4E%

In 2025

ORORORC

20254

Henan XLX saved 3,196 tons of standard coal and cut energy costs by RMB 12.37 million through
R&D of new technologies, purchase of energy-saving equipment or improvement of energy-consuming
equipment

AROEE BB LR, BEHERENNERERESRIERRENS, 196 EREE, HHRE
A@it1,237E 5%

Henan XLX independently built photovoltaic power generation capacity of 9.58 million kWh, saving
approximately 1,177 tons of standard coal, purchased green electricity of 361 million kWh

ARLECEENRBEEIS8E TR, HEEENIT7HE, BERB3.61ETERR

Xinjiang XLX purchased green electricity of 124.07 million kWh, bought 21,000 green certificates,
and achieved the green benefit of saving 39,100 t standard coal

ECELEESE].2407ETEN,; BESE218%, BRHEVEEIITEENREHR

Jiangxi XLX's self-built photovoltaic and wind power installations generated electricity of 29,000
kWh, purchased 977,100 green certificates, and achieved the green benefit of saving 278,000 tons
of standard coal

IAMECERXR. RELERTE2I9ETEE,; BERKEIZTIEE, EROVITHE27.88MN
REWE

1: The coverage of related data only focuses on the Group's three main production entities, namely Henan XLX, Xinjiang XLX, and Jiangxi XLX.
1 EHEBEEREERERASEET=ZRIZLETRAT, DA TELEL. HFEOEOCHIALED,
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As of the end of 2025, the Group

BE2025FK, A&H

© @ ®C

3 major bases and major subsidiaries of the Group had established ISO 14001 Environmental
Management System and passed its certification

=XREMRFEFAIVERTISO 14001 EERR A LB BRS

3 national "green factories"
BRE "REIM 3R

had completely kept "leading” in the energy efficiency of its three main products, namely synthetic
ammonia, urea and methanol for two consecutive years. Among them, the Group had been the
industry leader in energy efficiency of synthetic ammonia for fourteen consecutive years, and the
energy consumption per unit of products was 16.8% below the industry average

EEMEFERANE. RE. PFE-ATERERENEE "€, , HPESRaREEETNFRETE
BER TEME MU, BUEREERTEFKFEE6.8%

passed 6 product carbon footprint certifications, covering Xinxiang 45-80 liquid ammonia, industrially
upgraded methanol, manufactured green urea, Jiangxi liquid ammonia, urea and Xinjiang melamine
products

ESOEERWEIRE, BEMMAS 80KE. EXARTE. REHERR. IAKRS. RRURNE
=RERER
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Environmental Compliance
Management

RIES

ié 22|
4

XLX Group continuously improves the environmental management system EONEBAHTEBELEBNERE
covering all businesses, puts the end-to-end process control over various SRR . BEK. EREEM R
pollutants such as waste gas, wastewater, solid waste and noise at the core of REEEESRINLBREERENRE
operations, strictly controls environmental risks, promote pollutant emission EZL, BERERERER. D{E5RYE

reduction, balance business development and ecological impact, and practice

the green and low-carbon path.

HE, FHQESRRELRYE, BT
BRKRE.

Entities Environmental Compliance Targets Performance in 2025 Achievement
3 RESHREE 20255 %HE TRIER
The whole To ensure that O major environmental
Grou accidents or non-compliance incidents 0 N
%,i occur
- BRERBHRERERBMHAO
The whole To make the compliant disposal rate of
solid wastes and noise monitoring .
2’; achievement rate be 100% 100% v
ERESREER. REEHIZEMNEI00%
To carry out environmental inspec- 5 environmental compliance audits were
tions/audits, organize no less than 2 carried out, 48 inspection plans were
environmental audits, no less than 30 formulated and carried out as scheduled,
Henan XLX environmental inspections and no less 52 environmental training sessions were N
AR /LE L than 4 training sessions carried out
HRERER/EZ, AHBREANER2X EHBRLRERAREZ, FIE48RER
RREZ. MER30OEBRRER. NMER STEUREBARE, BRS2RERRE
4t
To make classification and fixed-point Collection of hazardous wastes was
collection of solid wastes, containers, compliant. All ledgers and documents
ledgers, and transfer manifests 100% were up to standard. No hazardous
standardized wastes were placed together or leaked.
Henan XLX BESETHNERRE, SF. BBH General solid wastes were connected to Vv
SERG OB BIHERYE 100% the management system for online
reporting and declaration
BEWESR. SRMELEZ, TR
THRE, —REEBREACSERGERGL
HIR
To have recyclable solid wastes such as The recycling rate of hazardous wastes
waste engine oil and waste catalysts was 100%
Henan XLX recycled by professional organizations 15 BE WA FBZR100% N
RS CIE L with a recovery rate of 100%
R, BEENES TS RUERRSE
BRI, EUZE100%
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Entities Environmental Compliance Targets Performance in 2025 Achievement
e RIEEHREE 20255 % SR E R
o Independently implemented stricter
i X To make the total emissions of COD and emission standards. with actual emis-
*}Ila%gé\lﬁlt,\ ammonia mtrogeir:; r:e/agh 105 and 7t/Eyear sions of 65 and 2 tons ~
COD. SSHBMBAF 105, THI/F BENT BRSO BIRE, BIHEAOS
FO208
To make total emissions of SO2 from 21.4 tons
Jiangxi XLX coal-burning boilers reach 35t/year AR N4
TR JANE S8R SO HE B B 35 B/ £
) ) To make total emissions of NOx from 154.5 tons
Jiangxi XLX coal-burning boilers + gas boilers reach 154 508 N
STERME D 270t/year
AR 58 B + A S 8B N Ox HE R 48 = 270 M8/
F

| Governance
aig

In strict compliance with related laws and regulations on environmental
protection and the industry's emission standards, the Group has
prepared more than 20 Group-level management system documents,
including the responsibility system for environmental protection,
environmental protection target and indicator management regulations,
environmental monitoring management regulations, control procedures
for identification and evaluation of environmental factors, pollution
prevention and control management, environmental risk emergency
management, etc., based on the actual production and operation, to
ensure that all environmental management work is rule-based and
efficient. All branches and branch factories formulate and update their
own environmental management measures according to their actual
operations, and implement the Group's environmental protection

requirements.

The Group has established a top-down environmental governance struc-
ture with senior management as the decision-making layer and clear
division of labor. We have set up the Environmental Protection Supervi-
sion Department of the Production Management Center as the compre-
hensive supervision department to coordinate environmental compli-
ance, management of emissions of three wastes, environmental protec-

tion training and publicity of all departments and branches.
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.

« Comply with environmental protection and pollution
prevention regulations and actively participate in
environmental protection activities

EBFRRRSEMARE, THZRRRFEEH

Senior Management Environmental Inspectorate

EREEE RIREEE
Organize formulation of the Group's long-term environmental Formulate an environmental management system
protection plan and annual plan and emergency response plan for emergencies
BRI EEEERRERIEFETE BEBRREEFE, IERESHEIER
Fully implement the environmental responsibility Supervise daily environmental management activities
system and guarantee resource support BEARRREEEY

L EHEBRREEHLIRESRSF )

AllEmployees
£R/ET

Heads of Business Departments and

Subsidiaries' Departments

BERE. FARMMEREA

* Implement departmental environmental protection
policies and urge employees to comply with
regulations and participate in training
EEBMEREREE, BREITRZSI

Environmental Governance Structure of the Group
AEERFAERE

Strategy
i

The Group upholds "people-oriented, law-abiding, faithful, green energy
conservation and continuous improvement" as its environmental protec-
tion policy. We integrate the environmental protection concept into the
operations management of the Group, continuously improve our

environmental management system, and set environmental goals

AEBERT "UABSK. FEHGE. REH
BB, HENE, NRERENH, BRRER
ZESMALELEESE, SEXTERRE
BER, IREERCEBRIEEE=ZRE
MREEEENNEREENEFERRTH
BR, AEEREERTFEESERAR

including management of three wastes and noise and annual action

RERKFE., BE2HBMRRKFEMEE

plans for environmental protection based on the actual operating condi-

ERE.

tions. Our environmental management work has been focusing on two

dimensions: improving environmental control and digital intelligent

environmental protection platform.

Improve environmental control

REERKERA

( « Improve environmental performance grading
BREX D RIRT

 Improve environmental risk assessment mechanisms of the Group
FTEERARNIRRARTEES

« Carry out environmental inspections
RRERER

< Organize environmental audits
BRFRRRER

 Improve environmental management capabilities
RREEENDKFERA

Improve the big digital and intelligent
environmental protection platform

REBBELRRATE

.

.

.

Plan introduction of environmental protection data and sulfur W
recovery data into the intelligent manufacturing platform
KERRYBNMEW SRS ESERETF =

Add factory boundary emissions reports

IBINRR S AR R

Complete the erection of optical fiber cables between monitoring
facilities

SThN BE IR AR B R MY YL B 2R

Introduce unorganized emission data from factory boundaries into
the one environmental protection picture

B R B A A E RS ARR—RE

Key Tasks of Environmental Compliance Management
RREAHESESHIE
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Impact, Risk and Opportunity Management
wE. RRNKEEE

Environmental Risk Management
- RIREREE

Based on systems such as the Control Procedure for Identification and Evalua- AEBKE (BIERZHERE
tion of Environmental Factors, the Group annually carries out internal and BF) SHE STHREESHSH
external audits of the environmental management system that covers pollution o, =&, B RERIEETRE
discharge permits, monitoring of "three wastes", operation of environmental SEENREERERN. M E, R
protection facilities and emergency management to eliminate potential HERERZ2RE; ASEMER

BEHRTERRRK, EETEG

BUEBLEHREGERIFAR.
ARERREBRRARBNEEEMN
BYE, HACHBEREE=Z"FEHK
BEEERZISO Y001REEERR

environmental safety hazards in a timely manner. We have synchronously
completed the environmental impact assessment and environmental accep-
tance of construction projects, optimized our measures based on the review
results and updated our comprehensive environmental emergency response
plan. In order to ensure the coverage and effectiveness of environmental
management system certification, we regularly invite third-party professional
organizations to supervise and audit our ISO 14001 Environmental Manage-

ment System Certification.

=) :Enve_stigatior; (ifR' " - Analyze sources of various environmental risks and related environmentally sensitive targets
= nvironmental Risks N
g e s SISEREARNERENERRRHRER
IRIFEMRAZE J
. e N 7
EFZ‘:}’\T’}"%?‘%J;‘EF:E’E * Analyze the danger and environmental sensitivity of various environmental risks and determine their
i b potential potential grade, take different management measures according to the potential grade
IRIGERESH PNSERRARNESREMNBREHZEAECHAREDSR, REAREDSRIRIAESERLE )
N
Identification of * Identify the sources, types of risks, possible diffusion pathways, possible impacts and consequences
= environmental risks of all environmental risks
RS R A HASEREARNARE. AREE. THEREENTEYEER )
Analysis of X . . . . b
Y environmental risk * According to sources of environmental risks, select environmental risk models and set parameters
il %ﬁg%nﬁism*ﬁ' 5 RIBEEEARE, SEEEARERTRESHY
2R Bz

®
1
&
B

@ Prediction and evaluation of environmental risks
IRIZ B R TR EL AT

o
E
3
5
2
B
S
»
3
a
o
=
S
&
3
2
2

Environmental risk management
RIBEREE

@ Evaluation conclusion and suggestions
7777 SMESRRES

Workflow of the Environmental Impact Assessment of Construction Projects Jiangxi XLX conducted environmental emergency drill
ERERRRHETFEIERE IRMELHERERERESER
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Waste Gas Management
- BREE

Taking air pollution prevention and control as the core of operations manage-
ment, the Group implements unified standards for stringently keeping emis-
sions of fume not being higher than 10mg/Nm?®, SOz not being higher than
35mg/Nm?®, and NOx not being higher than 50mg/Nm?. The bases formulate
their waste gas emission management plans based on their actual production
conditions to lay a solid foundation for compliance. In 2025, by implementing
key treatment projects such as replacing denitration catalysts for SCR of
coal-fired boilers and equipping a closed dust removal station in the feeding
process of compound fertiliser towers, we significantly reduced the concentra-
tion and total amount of nitrogen oxides emissions, efficiently collected unor-
ganized dust, and synchronously aligned supporting treatment and upgrading
measures to promote the reduction of both the intensity and total waste gas

emissions through the synergy of technologies and management.

Wastewater Management

. BKEE

The Group has built wastewater treatment plants in all its production
bases. In these plants, biochemical processes such as SBR are utilized for
advanced wastewater treatment. The plants have standard sewage
outlets to ensure that all sewage is stably discharged up to standard after
collection and treatment. We have established a dual guarantee mecha-
nism that integrates equipment operation and maintenance with
third-party verification, maintained and updated online monitoring
equipment, and entrusted third parties to independently verify discharge
data on a quarterly basis to ensure that wastewater discharge indicators

continuously exceed national and local standards.

In 2025, Xinjiang XLX put "three-in-one pretreatment devices" into oper-
ation for advanced treatment of reused wastewater. These devices effec-
tively lowered total hardness, COD and other pollutant indicators. They
promoted subsequent increase in the water yield of the reclaimed water
system to 60%, and significantly increased the reuse rate of water

resources.

hEOEORE. HERES (ESG) Rk 12025

AEBBRRSEBEMASESE
Zl, HeEREEERITIERES
10mg/Nm?. SO2535mg/Nm?®. NOxs
50mg/Nm*i —BIZHERUR%E, &
BEMESEEBRICERERANER
BR, FEGHRE, 2025F, HM
1B 8 B It 58 4R WA AR 58 VB SCRER i fE 1K
B, AESESERNEBEHINIEEES
ABEBSHBRETR, BERES
WMHNEERESEE TR, B4
MpESVWE, BSEREKRERRE
FHRENE, URHREBHEENA R
HERERHRGCEERASE TR,

AEBESLEEENYETREKEER, RE
SBREAWIZHEKETRERE, 1HRE
BRERSO, BRMASKERERBERE
ERAEN, RMBL "REBEE+E =%
B EEREET, EEEHRLEARE,
BZEEZAF=NBULBRANEE, BRE
IKHEIE R EBRBER RS RE,

20255, #EOEORE A —REREE
B, REREEREK, SHEELEE.
CODEZHBERMIEE, RBERMDKRA
ERERATO0%, BERSKEREERE
CES
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Waste Management

- BEWMERE

Adhering to the principle of "reduction, recycling and harmless" disposal,
the Group takes the construction of "waste-free factories" as its core
goal, and performs classified management of solid wastes. We clearly
classify solid wastes into hazardous wastes and general industrial solid
wastes. Supporting standardized storage sites for solid wastes and
special hazardous waste warehouses are constructed for closed, classi-
fied and safe storage. Meanwhile, declaration and registration systems
are strictly implemented for industrial solid wastes. Information on
generation, storage, flow direction and disposal of solid wastes are regu-
larly reported to ecological environment authorities in detail to ensure

transparency and traceability of the entire process.

In terms of disposal and recycling, the Group has established a compre-
hensive classified treatment system: General industrial solid wastes such
as coal gasification coarse slag and boiler slag are outsourced for
processing into building materials. Waste molecular sieves for air separa-
tion are recycled by professional third parties. Qualified organizations are
entrusted for compliant disposal of hazardous wastes such as waste
catalysts. Our three major production bases have established solid waste
emission reduction targets and requirements for compliance disposal
rate, planned special projects for comprehensive utilization of coal ash
and slag, and supported environmental protection facilities to eliminate
secondary pollution, and organized special training on solid waste
management for all employees to minimize solid waste emissions
through end-to-end control, and earnestly fulfilled environmental

responsibilities and commitments.

REB "HEWK. BRK. BEL, BEE
BRI, & TEEIR, ZRMEAROER, #
EREENEESEEE., RMSEEBERES
DREREME—RTEBEBEWE, BEER
RENE R FEMRAEABERE, ERIH
N, DEZETE, BNEBNITIEERE
VMBRBLHE, EROERREEEEIIF
EBRREEEESE. FF. ROREEER,
RER2BIZERTEN

FREHSRUGHBALE, AEBREITEN
DIERIEER. fAEE. SEETE KT
EEBEMNENTAEY, BHBEL FHAZE
E=FEW, BECRSERBREMAZRTER
BEMENGRESE., ZKEEEMEIEERE
BHEZHEGREERER, RAERESER
SHREBEERYEERRREME XS
P, AREHEE2EEEEEZEEI,
BRERBEEERRARERMDEBERR, 17
BEITREARSIHRIERR,
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Comprehensive drills on hazardous chemical leakage accidents '
= HRERAERERENGEAER

On July 3, 2025, Henan XLX successfully carried out a comprehensive

drill on hazardous chemical leakage accidents in dimethyl ether storage
tank areas. The drill innovatively integrated the agile emergency system,
fire-fighting robot, AR technology and 5G transmission. It efficiently
integrated the government-enterprise emergency linkage process, and
significantly improved the ability to contain, clear and handle leakages in
a harmless manner. This drill improved the employees emergency
response efficiency by more than 40%, clarified the responsibilities for
handling at all links, and developed a replicable emergency response
process, which was highly recognized by local governments.

202557838, WROENME_RERERERNFEREUEBRERES

BR., BRATRABERISAG. HIEEA. ARRNESGER, S8

EaHCtESHBRE, BERALRMELE. SERESHEENN. DT
lib)’)l’??i?ﬁ1%51%%@%3&%%5%40%U\J:, BPRSEROHREESE, i Hazardous Chemical Leakage Drill Site
EENEIRE, BTENSESE.

Training on environmental regulations for strengthening the bottom line of compliance '
= HRBREREIEC A RER

During the Environment Day on June 5, 2025, Xinjiang XLX implemented a special action known as "moisturizing ecology with laws -
initiating the future with corporate actions" to introduce environmental regulations into it, and invited industry experts to give lectures.
In combination with the characteristics of the chemical industry, we analyzed the key points of environmental compliance and illegal
risks, clarified difficult points on management through informal discussions, and strengthened all employees' awareness of environ-
mental laws and regulations.

2025FNAREAME, MEOECHE DEABER-CEBRR, BREABALTESY, BETESRER, SONITESHIR
BRE[EREZEAR, BEEXMESSEEY, BULERREREH.

Noise Management
 IREEE

The Group has established a systematic noise control system, incorpo- AEBREIRBIRBETER, SIRBHBMN
rated noise emission into the management of pollution discharge AHSHOEE, BBRERS . THHEER
permits, and adopted three-dimensional measures such as source BIRERHESLRLEE REGRKRE
control, regular maintenance monitoring and individual protection. ANRRE, BEARESER, KEETRE
Taking into account the bottom line of compliance and humanistic care, BERRR.

we effectively prevent and control noise pollution, and protect the health

of our employees and surrounding residents.
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Source/layout optimization

RER/HREN

Equipment maintenance
RiEE

) (aa) (e

Spare parts reserve
E G

- Optimize noise-producing facilities and logistics routes, select low-noise equipment and tools

BRERRE. MRES, ERBRELR

» Check the equipment mechanism/seal wear, maintain and replace them in time

WMARBEE/ EHGER, REREER

- Store wear parts of noisy equipment, and comply with equipment management regulations

REREREREANG, BRETERRE

Operation and maintenance - Determine operation and maintenance procedures for noise/vibration equipment according to the
procedures p ) equipment operating environment

g RIFREERBEHTRE R REERRE

Noi§e reduction of new - Take combined measures for sound insulation, vibration reduction and noise elimination for
projects o © noise-producing equipment of new projects in factory buildings

HIRE R FEEERRERAEERE. Bk, HERAAEE

Facility inspection ~ \ o - Regularly maintain noise reduction facilities to ensure reliability

RIERE EHREERERE, RIETE

Noise monitoring ~ \ o * Entrust quarterly monitoring of factory boundary noise

MR B BEERTEABARE

Employee protection R Provide professional earplugs for high-noise positions

BT# BREUEEEEE

Major Initiatives for Noise Management

EEEEEFEEE

Environmental Training and Publicity
- RRIZINEE

The Group has established a normalized environmental education
system, drawn up an annual training plan for improving its external capa-
bilities, and invited external environmental experts to give quarterly
group lectures. The Group also monthly organizes special training for
internal environmental management personnel, refines practical
requirements and responsibility standards, and lays a solid foundation for
green development through multi-level education. In addition, Jiangxi
XLX has built a group for communicating environmental abnormalities
and a rainwater drainage group to efficiently respond to environmental

emergencies.

AEERZURRUEREEER, FIEFE
SNERRENIRTHIRFIFTEl, BEEEEB IR
REXMEREEER. @K, A5EE/84A
BAMRREBAEBFTEE, BUERE
KESERE, USBRYBEFEBEER
RE, Wi, ITBEOELERRREEEE
B MKOMNERE, SREBHERERRENRR.

Henan XLX's Environmental Impact Assessment Training Jiangxi XLX's publicity of the Environmental Day on June 5

AR EL R RIRE R & EE
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Xinjiang XLX's invitation of Xinjiang Uyghur
Autonomous Region Ecological Environment
Protection Industry Association to carry out a
special action known as "Moisturizing Ecology
with Laws - Initiating the Future with Corporate
Actions" to introduce environmental regulations
into it.

MEBOEOEENEEERE ABERERRRE
EXBREMEHE DEBER CBRRK, BR
ERACRETE,

Indicators and Performances 3151EEI4E3K
In 2025, the Group  2025%, A&EE

invested RMB 233,169,200 in environmental protection
BRESKEA23,316.92E

Henan XLX and Jiangxi XLX invested RMB 8,889,800 and RMB 48,695,000 in waste gas
treatment respectively

TR MEMIIAMEOERREESRAS I A5888.982tiH4,869.50& T

obtained green loans of RMB 7.979 billion for green manufacturing, intelligent upgrading of produc-
tion equipment, slow-release fertiliser and other fields

BERean/9.79% T, ARRERE. LERBERUAR. ERBESEE

conducted 7 internal environmental audits and 3 external environmental audits
HERANIBEEZT IR, INEPBEEZINX

had no major environmental accidents or environmental violations

BEARRENHIRGEHETERBMHEE

organized 97 environmental protection training sessions, with 13,350 person-times, and about 84
hours training hours per employee on average

AREBRENIT R, BET2HEBFEEN3,350A%, ETREEIAIFREA8LNE

Jiangxi XLX was honorably titled "Waste-free Factory" among Jiujiang Excellent Cases on Creation of
"Zero-waste Cells"

TEOEOCRENTIH TEEMR, BREFRADHN "EETIR, &R

K
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Water Resources Management
KEREIHE

XLX Group considers water resources management as essential for the DELEEKKERSENATFE
sustainable development strategy. By implementing integrated management BEBEZLO, BARIT—RALSE
regulations, the Group controls total water intake and quota, puts reclaimed RE. BBKRERTHRER, R
water reuse and refinery facilities, strengthens scientific control over the entire PR KERREERE, 20E0K,

BX. fike2RiENEEE, AR
KT, EREEENRBREBET
RESEME. SEEEMKTGERR—
KERBRIER, GoBtKREL
EER, TIEERK. IBUHNAK
MERBEEERER,

process of water intake, use and drainage, improves water use efficiency, and
actively fulfills environmental responsibilities while guaranteeing its opera-
tions. All production bases rely on the Group's unified strategic framework for
water resources and combine local water sources with actual production to set
differentiated and quantifiable water consumption efficiency and total volume

control targets.

Entities Water Resources Management Targets Achievement
- KEREEBE FRER

The whole Group To maintain the "Water Efficiency Frontrunner” o

248 R TR,
| Governance

gL
The Group has established a top-level system for systematic water REBERRRRKERSEERESE, #E
resources management and formulated several regulations, including EEKEFR—BHLEERE) SZERE, R
Integrated Water Resources Management Regulations of the Group to HEEMEUK, K. HKEE, HMETL '
standardize the management of water intake, use and drainage of all EEEN—DB—EH, ZREEEE, PR
== N\, = pasig £ B A Az o2

bases. We have established a management network at three levels: TEERPOABOLEMAIRSEE, S8

tvi 3| S o A T BE e B A
production bases, branch factories and workshops. It is clarified in this EEMBEEAITEREE,

network that the production management center is the centralized
competent department for overall supervision, and the production

department of each unit is the competent department for management.
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| Strategy
i

The Group attaches great importance to improving the water resource
utilization efficiency in the production process, strictly controls the total
water intake, strengthens the process supervision over water use and
drainage, and ensures efficient utilization and compliant discharge of
water resources by implementing measures such as the industry's water
consumption quota, the park's water resource demonstration, the water
intake permit mechanism, the project expert review, the application for
project water intake index and the water balance test. In 2025, water
resources management focused on the model research and promotion
around water intake permits for nitrate-based fertilisers, the new chemi-

cal material projects, and the park's water resource demonstration.

Impact, Risk and Opportunity Management
&, BRMEEEE

hEOEORE. HERER (ESG) Rk 12025

AEESEERRSLEERGKERMAN
X BBERITEKEER. BEKER®
. BUKFF IS BEEXRTE. BEER
KIERBHE. KFEEAASEE, BRER
BUKBE, BARKEIKNBRESE, R
BXERSVANBESHRAM, 20255, X
EREEEHEZEEECRUCINMHIER
BUK#HTY., BRKERBEMRELHRIE

&,

Our main water sources are surface water, groundwater,
municipal water supply, etc. The Group has identified
and assessed water risks, and identified water shortage
as current core physical risk. Affected by the tightening
of regional water resource policies, the down-regulation
of total water intake limit and the allocation require-
ments for recycled water, the pressure on water supply
in some production bases of the Group has increased.
We have formulated a series of water conservation,
efficiency improvement and water source protection
measures to address the risk of water shortage. We have
not yet encountered a shortage of water resources in
year 2025. In the future, we plan to incorporate dimen-
sions such as water quality, water pollutants and local
water resource policies into the water risk assessment
framework to further enhance the resilience and

forward-looking of water resources management.

AREFBTZEROKRRMRK, TR, HEREKE, KEEE
B K R s Bl B 5T G , BRI KERERABENZ OMEBRER.
ZRIEKEFRBERENE. BUKBSRE TARBEKEEERY
2 SEMoEEEMKERMGENDMK, HMAHERIEK
R EKRRERE BRI KERERER. 2025F, HfiERiE
FKERABHER, KK, HASEEKE, KSR RMT
KEBRBREFERMWAKRERTEER, E—FRAKERERE
ENEILESEErT A

Conducted water conservation training and publicity for employees
HESIEXKEINIEE
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Strengthen water-saving training and publicity for
employees, collect water-saving suggestions from
workshops, and mobilize all employees to save

BUBTHKEINIEE, BEFHHKER, #EH2

BHEK

Invest in reclaimed water reuse and produced water
refinery facilities to realize 50% recycling and reuse
of circulating water and sewage in the park
REPKEBAREKGEERIE, BREBERKHS
K50%E W BF A

Water resource
management
measures
KEREREE Strengthen communications with governments,
enter into reclaimed water use agreements, and

ensure a stable supply of alternative water sources

MEBEER, FITBEKAKESE, REZSLKER
REME

Introduce new reclaimed water reuse facilities to
improve the recycling rate of unconventional water
sources

MEBLEKEARE, RAFERKRERABE

| Indicators and Performances
IBIEEER

In 2025, the Group had no incidents of non-compliance associated with water quality permits,
standards or regulations

20255, AEEEERKEHFTE. REMERNSEHRE

In 2025, the water resource recycling rate of Henan XLX(Phase I}, Xinjiang XLX and Jiangxi XLX was
66.9%, 98.5% and 46% respectively

2025%F, WREOGED (ZHI) . FEOED. SIRMEMCKEBRRKFHBRSH566.9%. 98.5%.
46%




Circular Economy
dE I 43K s

nﬂ:Uq

Deeply engaged in the field of the coal chemical industry, XLX Group propels
green transition with circular economy as the core and promotes efficient
resource utilization throughout the chain. Through technological innovations,
wastes such as carbon dioxide and coal ash slag are converted into high-value
resources to build a closed loop of green development. As a pioneer in the
"Dual Carbon" goals of the nitrogen fertiliser industry, the Group intensively
utilizes park resources through base-based and park-based models, annually
recovers 1.5 million tons of carbon dioxide, and realizes the carbon reduction

effect equivalent to planting 80 million trees.

| Actions and Measures

TENEAERTE

Material Management

- MHEE

The Group pays attention to environment-friendliness and recycling of product
materials. We convert corn cobs as agricultural wastes into high-value raw
chemical materials through furfuryl alcohol business. We give priority to
organizing production using renewable materials and industrial wastes, includ-
ing R&D of double-tower distillation process to recover carbon dioxide into dry
ice. By improving production processes and equipment, and recycling product
packages, we reduce material use and loss from the source and production
process. In addition, the Group manages the usage of packaging materials in
real time, standardizes work processes, provides data support for package
reduction and greening, and reduces negative impacts of production and

operation on the surroundings.

hEOEORE. HERES (ESG) Rk 12025
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BREZOMESEEE 2RIFEHE
BEEFIR, BERATRIFE —EK.
EREEEEEVEUASERER, 18
EREEEMR, FARRTE "€k,
BiZkirE, AEEL "B, BE
W, BAEBERERESRESFAE, FO
W EBI50ENME, BEHIERE
RIEHES,000E 181,

AEEIEERMHERARERERFA,
BB REBEREY T RTEW
REEECIRN, BRELSRAYS
SR EXEERWAGLEE, fIUmE
SRR T 20— A kEzIK; I
BERSELETRERE. ARERE
LW, REMEEBREEITEIE
PR, W, EENBRFTEES
EVRHERIBR, RETIERE, /8
KEEN. BREARHEEZE, B
SESEHHRRENAEMPE,
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Circular Economy
s BIEREH

The Group performs low-carbon operations through waste recycling and
builds a closed-loop resource management system covering production and
office work. On the production side, our three major bases have clarified
requirements for recycling and disposal rate of solid wastes. On the office side,
we promote classification and recycling of domestic wastes, and reuse
production waste heat for steam heating to achieve both environmental and

operational benefits.

The Group regards increasing the recycling rate of water resources as the key
to water conservation. We have put reclaimed water reuse and refinery
facilities into use to quantitatively and qualitatively strengthen the resilience of
water resources management. An automatic dosing device was introduced
into Xinjiang XLX's circulating water system, saving circulating water by 10,000
m*® during the Reporting Period.

By independent developing a double-tower rectification process, Shenleng
Energy recycles waste carbon dioxide into products such as dry ice and
electronic grade carbon dioxide. It has created a circular economy model for
carbon dioxide recycling. In the efficient recycling and clean production
projects of hydrogen energy and biomass, it has independently developed the
biomass conversion process, efficiently converted corn cobs as agricultural
wastes into furfuryl alcohol and derivative raw chemical materials, and created

a model of circular economy for recycling agricultural wastes.

Special project for comprehensive utilization of coal ash and boiler slag
=6

BXREESEHAERER

AEBEZYMREFBRITHEKRE
E, BEBELEEENANEREIER
EEBER, £EK, —KREMWBREE
BEROWERERER, WA, #iTE
BRSO REW, EREEGRNENR
g, BERRRREENEEN.
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ABBMELE, REPNDYE
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[D==Y/ I

The Group implemented circular economy with the comprehensive coal ash
and slag utilization project. We constructed a full-chain treatment system for
storage and processing of solid wastes, pollution prevention and control by
transforming idle workshops. We achieved ultra-low emission by two-stage
dust removal by closed raw material storage for dust suppression and waste
gas drying. The project converted bulk solid wastes into usable resources,
achieved zero emission and high-value utilization, and provided a replicable

demonstration solution for solid waste treatment in the industry.
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Indicators and Performances I51ZEE4E%
In 2025 20254

the Group achieved full recycling and disposal of all office wastes, used batteries, waste toner cartridg-
es and ink cartridges, and scrapped electronic wastes

EEPANIR. BESH. BRSTSEKE. BEEFEEVEWREEETI00%

Henan XLX recycled general industrial solid wastes of 368,462.15 t, and reused hazardous wastes

(hazardous production wastes) of 763.5 t
AEOEO—R T XEEEYLKFE368,462.15E, BEBEY (£ERE) BHA763.51E

the top news headline of the People’s Daily on March 27 focused on the first natural resource-intensive
pilot counties, and Jiangxi XLX was successfully included in the list as a typical enterprise in Pengze
County
(AEBIRY 3B27HEBREGREEHBAERBNENREE, THRVEMERE ERNAR TR
Ih b#E
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Ecosystem and Biodiversity
Protection

FREEE Y SIRTEGRE
Led by ecological civilization, XLX Group abides by the Convention on Biologi- CIEOEBERNBEARSIE, BT
cal Diversity, the Kunming Declaration, the Judicial Protection of Biodiversity in EMSRELN) (BBHES) (PH

EMSEMEERE) Kk (PEENS
BEMHREBRKETHE (
2023—2030%F) » FERNIIMED S

China, the China National Biodiversity Conservation Strategy and Action Plan
(2023-2030), laws and regulations related to biodiversity protection at home

and abroad. The Group strictly controls the negative impacts of production and HREAEERELE BREESESE
operation activities on the surrounding ecological environment, actively partic- FEEELEBENaETE, TE
ipates in ecosystem protection and restoration, and contributes XLX's efforts to BHERERIREREER, B/ 30x30,
the "30x30" biodiversity targets. EYEEMEERER TEL N8,
Ecosystem and Biodiversity Protection Targets Performance in 2025 Achievement
ERELYMZSREREZERRE 20255 FHE TR
To achieve environmental sensitive targets of no Within the operational and construction scope of all
places of interest, natural reserves, scenic spots, rare the Group’s projects, none are located in or intersect
animals and plants that require special protection with environmentally sensitive areas, including nature N
within the operation scope of construction projects reserves and drinking water source protection zones
EREESERENESHE LY. BARER. AES AEBEREEREREEREN, WAL LBRRE
BENERIENSTERKRENERERERE E. KAIKEREEBERREHREEZ
Actions and Measures
/= H
ITENEREREE
The Group's core operations, such as fertilizer production, energy AREBWRBEE. SREBREEDHNS
consumption, and waste emissions, may have environmental impacts on ZOEEES, JeHTR. KERIHE
air, water, and land resources, and may also put potential pressure on the BEHRREFE, NUeHEEEREENER
ecosystems and biodiversity of the surrounding areas. The potential RGHEMEHEUERNETEND, BHEER
impact of ecological and biodiversity conservation issues on the Group HAeEMEREHEREZETREAERBSEHN
has been described in detail in the "Current or Potential Impacts, Risks, FE BRER UBEERERE, EfHZ
and Opportunities Related to ESG Topics" section of the aforementioned TESCHEHMENNUREBEENTE. &
"Sustainable Development Management" chapter. BREDMEIE ) Bl A,
With reference to related technical guidelines for environmental impact AEEZRBRERRESEFERMNEA, ¥
assessment, the Group carries out ecological impact assessments on soil FFERREERELE. KBRELRETE
and water resources for all construction projects, identifies and controls NE BRASREEBEYE. BAKTY
the environmental impacts of the projects. Relying on the sustainability BENEEELE HESREYSEHRZ
management structure, we have constructed a multi-level governance BLAEER BEESST RERHEAE
system for biodiversity conservation, we have consolidated responsibili- &

ties at varying levels, and guaranteed the implementation of conserva-
tion commitments.
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- Determine categories of environmental impact assessment documents in accordance with regulations

WOERBER T X4
- Study and analyze technical documents, carry out preliminary engineering analysis and conduct environmental status
> surveys
raw up o /N B i
work plans BRI, RN TN REARM AR
HELIEAR « Select environmental impact assessment factors, clarify key points for assessment and protection objectives, and determine

job grades, scope and standards
ERIRTR Y, PHEFEEN. REBR, BEIESR. SERIESE

- Formulate environmental assessment work plans
FIERSTFLIEAR

- Monitor and evaluate environmental status
ENBIFTEIRIEIRM
Carry out
impact - Conduct engineering analysis
analysis HREEEIRES
Gl Sapii
- Predict, analyze and evaluate impacts of various environmental factors
%EE ﬁj\m’ﬁ Emiﬁiﬁgiws

- Propose environmental protection measures and make technical and economic demonstrations

RBRRIE L MIRATIEERE

- Prepare pollutant discharge inventories

Prepare HEISRMHEE
reports

RHIREE . Summarize EIA conclusions
nvuu\l:l I,E H—‘g\u aff

- Prepare EIA Reports
REIRTRES

Workflow of the Environmental Impact Assessment of Construction Projects

EREEREXEFERE
Based on the environmental impact assessment results, the Group AEERBREFEFELER, £1E.
implements targeted risk prevention and control measures in the areas L. ZWEIRREBEE T H R R
of soil, water quality and forest resource protection. We carry out B, HREMSEMREIRSEI, &
thematic training on biodiversity conservation, and continuously BB R EENERRRERETE,

strengthen ecological and environmental protection in and around the
places of business.
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Tl L + Standardize the disposal of solid wastes, prevent seepage and leakage throughout the process, and direct contact with soil
and Remediation REREERE, £EMEZMHE, MEEITEEEES

TIRREMEE

* Annually carry out soil hazard inspections and tests, adjust pH through humic acid products, and operate dust recovery
devices to control soil risks

SEHRIEBSIHSRE, EBBERERADRBE, ETHERNKREEERTIERR

+ Strengthen the greening of factory areas, plant trees, shrub and grass vegetation, improve the micro-ecological environ-
ment

BUBEEZK, BESEEER, EMERRE

- + Independently build a sewage treatment plant for secondary sewage treatment, and ensure that the quality of discharged
Water Quality water is up to the fish survival standards

F;:g;%m BHESKRER, BESKIREE, HOKEERBLETFRE

7 &

* Establish a three-level accident wastewater prevention and control system in the factory area

BEBE=RELEKGRER

+ The construction plans for construction projects focus on water quality protection and strictly prevent water and soil
erosion

BREBBIOREEKEKERE, RHKIRE

* Give priority to avoiding ecologically sensitive areas such as forests and wetlands in construction site selection

Eg‘:;ifgggo‘grces R B R . RIS ERHRES
BT E(RE + Carry out plant status surveys to ensure that there are no rare protected wild plants or ancient and famous trees within
I B

the scope of the project
HRENERAS, RREESENEEHRETLEEYRGEEAR
+ Vegetation restoration shall be completed in the earthwork backfilling and temporary soil piling areas of the construction
project
EREETHEE. BSELEBEHETHERIKE
+ Introduce green ornamental vegetation as needed to expand the lawn coverage area in the factory area

BRIABMBEER, BEABEETEZAE

Biodiversity Risk Management Initiatives

EMSEER R EERIE

Indicators and Performances 3I5iZEE4E%
As of the end of 2025 #;FE2025%F Xk

the Group identified no biodiversity risks within its own operations

FEEEESEEEEARBRTAEMSHKIERR

@ the greening rate of Henan XLX and Xinjiang XLX was 28% and 20.9% respectively
AREOHI I EOEOHEFE RSB H28%F120.9%

the concentration of arsenic and its compounds in factory soil of Henan XLX was 8.04mg/kg. The
concentration of cadmium and its compounds was 0.0.95mg/kg. No chromium or its compounds,
phenolic compounds, sulfides, etc. were detected
AEELRELEPHERECENEES8.04mg/kg, BREKEMEES0.0.95mg/kg, $ERE
KEY. BELEY. MUEMFHERAL
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Innovation Leadership-
Warm Services

BIFRSI9E - ARFS RO

In reliance upon diversified scientific research platforms, XLX Group
is deeply engaged in technological innovations. The Group strictly
controls the entire process to create green high-quality products,
practices the customer-centered concept with precise agricultural
services, and builds an ‘innovation-driven, quality-based and

service-empowered sustainability ecosystem".

Material Sustainability Topics Concerned in this Chapter
AERERNUEBXCVFHERREE

* Product and solution innovation
= mERfRIR 5 KA

* Product quality and safety
EmEERATS

+ Chemical management
wERER

* Customer services

EFRE

OVE DS E DA S TR 2 A KGR R
B, UanBEREEAGECEHEER, M
BEACRREBGTERPHDOER, BERE '8
WEED . HEXRE. REBWE, NUBER
RERE,

SDGs Addressed in this Chapter:
AEFREIFER SDGs:

T
AND PRODUCTION

aiéz | CO

AND COMMUNITIES

13 fonmi

O
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R&D and Innovation
Bt 2% E 21 Fh

XLX Group has constructed a systematic R&D innovation system. Based
on platform construction, system optimization and talent training, it
comprehensively promotes technological innovation and achievement
transformation, and provides strong momentum for its high-quality
development through continuous innovation practices, sound intellectu-
al property protection and in-depth industry-university-research coop-

eration.

| Governance
BIiE

In strict compliance with relevant laws and regulations, the Group has
prepared more than 50 internal management documents focusing on
key areas such as innovation guidance, talent incentive and intellectual
property protection. These documents have constituted a systematic
R&D system. By standardizing the entire process of technology R&D,
project review, laboratory construction and talent incentive, we ensure
that scientific research activities are institutionalized and carried out in

compliance.

The Group has built and continuously optimized a multi-level organiza-
tional structure for R&D and innovation comprising the Board of Direc-
tors, senior leaders and talents in various fields in a business-oriented
manner. This organizational structure is fully responsible for R&D
management and implementation. By fully empowering professional
teams and strengthening cross-departmental collaboration, we effec-
tively stimulate their innovation vitality and improve their technical oper-

ation efficiency.
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DELEEBRTRRUNHERINER,
UFERR. FIEBUNATEERER,
BEFENAHER. @2NMNHAERRE
MRANESHEFE, 2EESRAEIHER
REBY, BEXSHESRREMRDE N,

AEBRBEEBEERER, BERFSI
8 ATHBEMFMERERESHEERE, §
E 750880 ABIE XM, M ERURITE
HEER, ZAMBERREXMHE. BEEF
B, BEREZEIRATHBES2RE, BR
RyEBHEN. aRUERE.

AEBUEBSOERLFEBUHESTSH
SEEE. SEEATBANZ BRAERIF
MArRtE, *EaEMREBRER, RMNE
BRORESEBKILRUEIFIBE, BN
HMEBRIINE S, RITEEFRE,
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Board of Directors
B

 Based on the Group's strategies, it advances

Technology Centre technical research and technical manage-
ESTn=l ment, provides analytical testing services, as

well as cultivates the technical team.
BEAEEEHE, MIEFRTEHE. RREE. »
IRAIA RIS B 1 . R AEEERTIE

' I
Process Chemical Science and .
Technology Products Technology Technology Design Analytical
Research Research Research Management Institute Testing
Institute Institute '??t'tﬂtﬂeﬁ Department i N Cin\tre .
TEEAHRE WIRHRE B#AHR R RHRE R AHRAP O
A J
( \ * Responsible for researching, evaluating, implementing, and applying
. low-carbon and carbon neutrality technologies
R ety ABER. BENBANAT. HB. SHREMBUHR
Institute * Formulate technical plans for green and low-carbon development,
,,,,,,,,,,,,,,, . = carbon peaking and carbon neutrality targets, and guidelines
 Under development iy HEREEREREARE . BEEEEEERGD
”””””””” ’ N~ .« Advance carbon footprint and water footprint certification for key
products, and audit the energy consumption and carbon dioxide
emissions of existing products
HEATRRESRREH. KEWRE, ZELATRBERERE. —
SBBIHERL
» Carry out pilot and medium-scale research projects on energy-saving
and carbon-reduction based on production situation, as well as
introduce technologies
GELERRDEMEIR/NGS. PHEBMRERNSIE
* Conduct research on supplementary technologies for clean and
renewable energy and coal chemical industries, as well as their
application and transformation
B2 B AR EE L TR i R E B E R
R&D Management Structure
HEEIRREE
| Strategy
ool
B B
The Group designated 2025 as the year of innovation, guided by the KEBK2025FEAH TAIFE, , KL TLR
strategy of "Fertiliser as foundation, with high quality development”, we RE SEELRRE, BKBASIE, #E 'R
aim at "low cost + differentiation + high-end + green". Relying on the R&D BMA+ERN+BiRM+EEML, FE, KT T
W . ) . . . " 3 " _ % A
system of "basic chemicals-fine chemicals-biochemicals’ and the syner- ERCT-BECT-ENLT, HERREE

gistic advantages of industry-university-research, we focus on the R&D

of core products such as humic high-efficiency fertilisers and custom-

BMrERERZ, REBERSHE. EHE
RS OERWMEREAERK IZ/IH,
BRI ECESEEER,

ized formula fertilisers, as well as the innovation of energy-saving and

carbon-reducing processes.
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Impact, Risk and Opportunity Management

&, ARMESER

Low-carbon Technology, Product and Solution Innovations

o [REREAT. EmEfIRTS ZEH

In 2025, the Group continuously promoted the reserve of low-carbon technol-
ogies, products and solutions. We systematically investigated a total of 20
carbon dioxide recycling technologies of five major categories, including
chemical, biological and mineralized utilization. We completed the blending

technology research and scheme design in terms of biomass energy utiliza-

20255, AREBFEEERBRMR.
EmBRRALERFE ZRAHTE
BUE. EMRBEEFBSFAAHRH
0B AW ERKRMT, EEME
BENB L EC TR ERNRATES

tion, providing technical support for the goal of carbon neutrality and the RRE, ARPNBEZEHEREER

transformation of energy structure. Relying on a three-level R&D system and
virtual simulation technology, we continuously carried out product innovations
such as high-efficiency fertilisers and crop-specific fertilisers, and promoted

the implementation of precision agriculture solutions in respect of "one area,

one crop, one fertiliser and one technology".

RSN XE. B, BAKTE=
MIAEBER, EMERRERN, &
BHESXER. fTMERESFER
BlF, #® B B
BEREMRTEEM,

Guangxi XLX's green chemical new material project started
with the core positioning of "gaeen.intelligent,efficient”.
Through the efficient use of coal to produce synthetic
ammonia, urea and other downstream chemical products, it
adopted SCR denitrification and semi-lean liquid gas
purification technologies, etc. so that particulate matters
and the ammonia nitrogen content in wastewater met the
national ultra-low emission standards, and the comprehen-
sive energy consumption per ton of ammonia was
advanced in the industry.

BERLELEERCIHMHERN e, 8. 83
RELEMHEL, BEBSMAAREREESHT. RERH
T IER, RESCRIRE. FERREFLERM,
ERBAMEBEKSESEFCERBMHNRE, MRG
BREETELEKE,

A

Intelligent Equipment Company overcame the "Bottleneck”
technologies in ultra-low temperature wound tube heat
exchangers of nuclear fusion devices, and achieved a value
chain leap from traditional manufacturing to high-end
equipment with excellent performance in fulfilling the tasks
for three months in over one and a half months. This
initiative not only ensured independent control over major
national scientific research projects, but also injected
resilience into the country's core strategic industrial chain
with cutting-edge technical standards and stable supply
capabilities.
BHREFELINRREZEEBMBEEZERNE REF
FiEE, U—E¥BSR=FEBNE=EENEREE
MBSO SHEENEEERA, BRIEEREKXRHIE
BEFOE, XURBRAZENRBEHERDSERZ
O BIBSEE 298 A B,
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Manufacturing Innovation and R&D

- HISEIFTERTR

The Group introduced cutting-edge sensors and internet of things technolo-
gies. Through refined management and manufacturing process upgrades, we
comprehensively improved operational efficiency and product performance on
the basis of consolidating work safety, promoted refined utilization of resourc-

es and continuous reduction of energy consumption, and achieved both

economic development and ecological benefits.

hEOEORE. HERES (ESG) k& 12025

AEE S| ARG R 22 A Y BB I
w, EERACERERESETERR,
EREL2EENERLE, 2ERETHE
TRXREERMEE, HEHERBALT
FRERBEREISIEREIR, EAEARREL
Bz BREER.

P

Presentation of Certain Advanced Manufacturing Technology Innovations and Achievements

B SGERERMRIERRET

New Technologies/New Processes

I IE

Upgrading of green ice makers
iR EIE KNS

APC system
THAPCRR

Upgrading of waste heat recovery
with black water

RIKERABIETHR

Sensible heat recovery from
gasification

RACRRRR B K A

Retrofit of synthetic circulating
water

B M IERK IS

Carry out systematic technical upgrade
of three core filling lines (A/B/D) of
automotive urea
BARKAB/ID=HEROELELEERME
RIGMER AT AR

Empowerment Effect
FRRERR

Reduce energy consumption
TR AEHE

Reduce energy consumption
P {RRERE

Improve production efficiency
REEERE

Resource recycling
BRIERT A

Improve resource utilization
efficiency
RE&EREARE
Resource recycling
EREEANA

Optimize resource utilization
Bl ERER

Reduce breakdown rate of
production lines
RREERWIEERE
Improve production efficiency
and product quality
RALENXHRERE=S

Value Creation

BERIE

.

.

.

.

.

.

.

Reduce steam consumption by 1.2 tons/hour
PR ZOS B FE1. 20/ /N B

Generate economic benefits of RMB1 million/year
EELERRARBI008 T/F

Increase the yield of liquid argon by 2 tons/hour
REESIBRIN2ME/ /N

Generate economic benefits of RMB300,000/year
EERENBEAREI08T/F

Heat recovery at 36MW/h

Bl EE36IE L/ INEF

Generate economic benefits of RMBY million/heating
season

ELEREREAREI0BT/MES

Increase steam output by 6.5ton/hour
FIREHIGIN6.5ME/ N

Generate economic benefits of about RMB2.6 million
EERBIRNARE2608TT

Annually save water by 12%

FEIKEI2%

Save and supplement 24,000 cubic meters of fresh
water per year in a single tower

BRESOMRIMEK2ABS/F

Lower breakdown rate of Production Line A by about
26%, and improve production efficiency by about 17%

AR B SRR IERAI26%, EEMERT%

Keep the delivery speed of diversion pipes not lower than
15 times/minute on Production Line B

B ERMERBUEE A ERI5R/ 58

Keep gripping speed of the palletizing system not lower
than 350 times/hour on Production Line D after its
upgrading

DR BUS B ISR AR BIMBUR E AT 350K/ /NEF
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Digital Intelligence Operations
- BEEE

With the overall vision of "creating advantages of digital intelligence and
making XLX intelligent’, the Group promotes transformation by building a
digital intelligence system. We are committed to building a modern intelligent
factory through large-scale equipment, automated control, intelligent
management, park layout, information and data-based operations. In 2025,
based on the results of the "1 +6 + N" digital intelligence system, the Group
continuously deepened the application of artificial intelligence and actively
strove for special support and benchmark recognition. We were widely invited
to participate in provincial, ministerial and national industry conferences to
share our transformation practices and provide important references for the

industry.

AEBL "ITEHEER, EREE
I8 ) ﬁwhﬁa,\uﬁk§ﬁ
WEEREEER EﬁzjoAﬂ\i &g
KRB, BHBEEN. BEeL .
mEEEN. ME&.,@%EE%UFM
NIRAEEEMM IR, 20259, AT
B T1+6+N ) BEHEERE, 158
RUALIHEER. BRFENEEY
HHERRE, UEZIBSHEE
MREARBTESSE, PZEILER,
ARTERHBEESE,

In July 2025, the Group and Huawei reached comprehen-
sive cooperation in the fields of digital intelligence transfor-
mation, chemical process optimization, large Ai models,
digital infrastructure, smart parks, power supply, grid, load
and energy storage.

20255F7H, AEBHEESHEEHEE, KITEEWL.
AR, BUERE. EEEERRAEHSESENERH
Bk,

In August 2025, Henan XLX completed the trial operation of
the industrial Ai nutrient optimization system (phase |) of
the compound fertiliser drum production line, achieving a
milestone breakthrough in the application of industrial
artificial intelligence in the compound fertiliser industry.
2025%F8R, WEMLELTHESRREEERABSEWL
2% (—8) HEfT, ERESETEAISERAERER
R,
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A

Built a high-quality cockpit of synthetic ammonia for visual presentation of Guangxi XLX created a "Smart Brain" for
key quality data and achievement of quality objectives. the production lines by integrating the
EReRaEBREE, SRHREENRRERRIERNERRBUER, distributed control system and AGV,

making the entire compound fertiliser
production process automatic, and
ensuring stable product quality with
precise parameter control.
BROEOCBRBEASEHEFNRFEAGY
BHEGSIEFITEEESR "E2 KK, |
ERESEBLEE2REAHNEST, U2
HREELRREERESEE.

Intellectual Property Protection

« MRERRE

The Group has established a comprehensive intellectual property manage- AEBRYTENNBEESER
ment system, covering the whole process of creation, layout, protection and R, BEAHERNAE. 8. R
application of intellectual property rights. We protect our core technologies EMERZBE, BBEMN. BEK
and innovations through various forms such as patents, trademarks and trade BEWES B AREZORNE
secrets. BIFTALR o

System Construction
and Organizational
Structure

T AR B IR

qs'

Risk Prevention
and Mitigation

[ R S A P

- Strictly abide by national intellectual property laws and regulations, establish and improve internal systems,

clarify the management process and requirements for the whole lifecycle of intellectual property
BEETERMHAERERESR, BURSNMHE, BRIMEESEGEENEERBEER

Establish an intellectual property management department with professional personnel responsible for the
overall management and planning of intellectual property rights of the Group

RUMBERSEEM, RETEAE, aECENAERNBRERERS

- Practise intellectual property risk management through the whole operation process, including R&D, production,

procurement and sales, continuously improve the risk prevention and control system, conduct regular internal
assessments

MBERERAREEEFHE. £E. KB, HESRELNE, FETEARMERR, THRARNITRMG

Pay attention to industry and competitor dynamics, strengthen collaboration with regulatory and judicial
authorities to prevent and reduce intellectual property risks

METERRIHFHE, MBREEERSIEMPINGE, URMAEEAERERRR
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- Establish a perfect internal and external infringement prevention and response mechanism, quickly defend rights

0o
[}

Rights Protection
and Management

MIBREEEIE

Training and Cultural
Development

b g A= 1

Performance
Appraisal

BHER

according to laws if any infringement is found

HETENRIIBEERR ARSI, —ERREE, TREREHER

Set a public e-mail address for infringement reporting (zscgjjhnxlx.com.cn) to encourage employees to report
infringement in time and assist in evidence collection

RBERERENEETE (zscqjj@hnxix.com.cn) |, EEN S T K B 53R I 7 B ELE

Regularly organize intellectual property training, invite experts and lawyers to explain relevant laws, application
procedures and protection strategies to employees, enhance intellectual property awareness and capabilities of
all employees

TEHEGMAEEE, BFEER. ROAETHBEMER. PRERNERRERE, RASENEERSHERSD

Incorporate intellectual property management objectives into the assessment system and establish a clear
reward and punishment mechanism

AREREERRMAZTRER, W27 PERNERE

Initiatives for Intellectual Property Protection

MAERRERE

Industry-University-Research Cooperration

- EBMEE

The Group has a powerful industry-university-research cooperation system. AEBHEERANESHSIEER,
Focusing on joint R&D and achievement transformation of environmentally RERERIFENECBE SN
friendly new fertilisers, we coordinate industry forces to participate in interna- B REW, BETENE. SHER
tional exchanges. We have developed close cooperation with more than 20 R, BEHITHRREMAREREILR
scientific research institutions to continuously enhance our independent BREE, FERABTANEESH
innovation and industry-university-research transformation capabilities and EBUBRORITESES,

industry influence.

XLX Group joined hands with a Group of academicians and A team of researchers from the Chinese Academy of

experts to draw a "Strategic Map" of water and fertiliser Agricultural Sciences visited Henan XLX to conduct in-depth

integration. exchanges and discuss future cooperation around agricul-

EONEFEFIETERELEEKIE—Y THIERME, . tural scientific and technological innovations such as red soil
improvement.

A

DEEERNBRAREEBDETROES, BHEOENRSE
REMBRAMETRAZRLE RS REKEE,
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In July 2025, a team of experts from the Institute of Soil
Science, Chinese Academy of Sciences visited Jiangxi XLX.
The two parties conducted in-depth exchanges on soil
health and fertiliser R&D.

2025%78, dREMIMEREKEFIEED, EFE
ELEEREEHMEETRARR.

production and hit a record high in the park.

EFRRO%)  EREEREREVABRERERTS.

In December 2025, XLX Group entered into a contract with
the Coconut Research Institute, Chinese Academy of
Tropical Agricultural Sciences to jointly carry out R&D of
efficient and environmentally friendly coconut fertilisers.
2025128, LEOEBEPEBARGHFRAES, BHA5H
ERESMEREGPFERABHE.

Jiangxi XLX Modern Agriculture Demonstration Park, which undertook the National Program Known as "Integrated Technology
for Yield Improvement” organized by Jiangxi Academy of Agricultural Sciences, achieved a maximum yield of 946.5kg/mu, with
an average of 694kg (with an increase of 6% compared with previous year), realized continuous stable production, increased

AP IRERRRAESRN "TEERTEMNEN ) BREFENIACECRARERBERSMEOSAT, FIPAAF (B

A

Creation of an Innovative Atmosphere
- SIERIFHRE

In reliance upon its national, provincial, municipal and industry-level R&D
platforms, the Group has constructed a three-level R&D system covering basic
research, achievement transformation and production research. We have
continuously improved our product technologies and quality, providing
support for energy conservation and consumption reduction. The Group relies
on platforms such as postdoctoral and academician workstations to recruit

scientific research talents, and builds an innovative culture with universities.

In 2025, a year of innovation, the Group launched a "small innovation activity
platform" "innovation mini-class" "employees innovation points" and other
mechanisms. We encouraged innovations in an all-round way by establishing
management innovation award, technology innovation award, QC achieve-
ment award and patent award, and carrying out innovation awareness training,

internal and external communication activities.

AEBRFAHARNR. BHRRITER
METE, BETEZERHAR. &
REURLENH=-RMAERLRR, &
BRAERMWERE, LREHER
BRMXE., AakEBELEERLT
ITHRESFELEERAAL, LES
REZAIFN,

AREETE2025 "RIHFRE, HE TNA
EBTE, "AFMRE, "28
BIFED ) FHE, WBRRIEE
BUFTEE . WRIFTE. QCRRE. &
FEE B LUK O R A = s el . b
BRMEBELN, SEXERIF.
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The Group's 2025 General Work Technical Competition was held on October 20 at Manas Base in Xinjiang.
AEE2025F BB TR ERI0B 20 B EHM BB N EMET,

T

Indicators and Performances
BIZEEN

In 2025, the Group 20254, ANEEH

S

94

was participating in 5 national key R&D programs/products
FEZHEREHMEHEER/ERSE

was studying 25 products of different types
SEEMER25E

organized a total of 26 special training sessions on scientific and technological innovations

HEERR AR HREEN265K

spent a total of RMB200,000 in intellectual property performance incentives and bonuses

MBERENEBRELS T HEFARE208T

carried out 3 intellectual property-related publicity, training and cultural construction activities, with
more than 358 participants, and average training time of 2 hours per capita

BR3SBHMAERBASE. HIEXERTES, 358MAZE, AWIEINRR2/NE

had no incidents where it was punished by related competent authorities or subject to court judgment
to take responsibility for infringement upon others' intellectual property, or major intellectual property
infringement litigation incidents (including abuse of dominant position, counterfeiting and piracy)
ABLERELRMEAMBEEZZEHEEIENPIRIFERARFKESEINSMG, REESANHEEREE
RENEM (BFEBRAXEBA. REMZER)
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As of the end of 2025, the Group & ZE2025%F kK, K~EH

had 1 national enterprise technology center, 2 postdoctoral research workstations, 3 national key
laboratories for enterprises, and 22 provincial/municipal/industry-level R&D platforms
BEERCERHAPOIR, BTENAIER2E, BRREESHEREIE, &/H/TERAEFE
221

had 18 national high-tech enterprises and 4 specialized, refined, differential and innova-
tive enterprises

BEARSHRAEEI8R, EREHEE4R

owned 116 invention patents related to its primary business

BERTEEBENNEEEN116E

had 1,334 R&D workers, including 12 R&D workers holding the Ph.D. Degree
HEmBEAE1,334A, HbiEL12A

Be

OIOION0

Intellectual Property Acquired by the Group (Unit: item)
AEEENNOMBERERSR, B4 (18)

Cat Number of Intellectual Number of Valid Intellectual Number of Intellectual Properties Number of
*Eagﬁgory Properties Acquired Properties in 2025 Acquired in 2025 Applications in 2025
= HFHERYE 2025 AEMEH 2025 EBE=E 2025 HFEHE
Invention

7 = A 1né n4 8 19

Utility model

patents 539 435 78 106
BERNEEF

Design patents
SNt A 19 6 1 0

Patents subtotal
=R\ 674 5565 87 125
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Honors and Awards

®

b

The "High Efficiency Urea Ammonia Emission Reduction Technology"
jointly developed by the Group and China Agricultural University has
been recognized as a main provincial agricultural technology promot-
ed by the Department of Agriculture and Rural Affairs of Henan
Province. This technology may save fertilisers by more than 25%,
increase grain yield by 6-8%, significantly decrease ammonia volatil-

ization and reduce agricultural non-point source pollution.

HAEERGTHEREXRBHANE
N'SMEREREEHERA", Bk
BREERNEEREETHREAR
E, ZEMIBREMIB25%LL L.
BRIBELS%, UBERRSE
E.RLOBRERBRISR.

In July 2025, the "high-yield rape cultivation technology model under
the rice-rapeseed rotation model" that the Group participated in was
selected as a typical case of large-area yield improvement of grain

and rape crops in China with a measured yield of 248.48kg/mu.

2025%7R, AEEZHEN "1
HBEEA THXSERERA
B, , UERME248.480 T
MmEAEEFEEHFEYRNER
BEERFHIEM,

N

In November 2025, the Group won a number of honors at the 12th
National Annual Agrochemical Service Conference: The project
named "Integration of Agrochemical Service Technology System -
High-efficiency Comprehensive Application Solution of Water and
Fertiliser in Southern Mountainous Orchards" won the first prize. "Inno-
vation and Practice of Three New Supporting Efficient Fertiliser Tech-
nology Models" and "Smart Agrochemical Ecosystem - A Solution to
Improving Quality and Efficiency of Big Data-driven Agrochemical
Services" won the second prize. Besides, China Chemical Enterprise
Management Association publicly praised the Group for its important
roles in compiling the Guideline on Agrochemical Services during the
"15th Five-Year Plan" Period.

2025F1B, AEREE+__E2H
E{tﬁﬁ%lﬁ&’“tﬁﬁ%%lﬁ“ﬁ
BRI AR R EN—r /5 Lt
RRKESHFGERARLR, BEE
E—E%, 'ZHRESNEERA
EXAFERER, 'SZELERE
R—— REBEE THRMIRE R
BIEYEAATR, WEEBEFZ
SR, AR, PECICEEER
2MAEERE ( "+HRE, HEE
IR TIEIBE) mE TIEPEE
NEZERTFLUBRES.
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Honors and Awards (Continued)
o REHRIE ()

®

= 2N

hEOEORE. HERER (ESG) R 12025

Li Zhengliang, an employee of Xinjiang XLX was included in the list of
trainees of "Tianshan Craftsmen" by the Autonomous Region Federa-
tion of Trade Unions. Zheng Jiliang Model Worker and Craftsman
Talent Innovation Studio was selected into the list of key support
targets for the Autonomous Region Model Worker and Craftsman
Talent Innovation Studio in 2024.

MBOELSTESARBRERET
H2025F "RWIE, BEHR
HE, BESERMIEAT RN
THEZEANE2024FBRES KA
IEAARF IFERERKSY
REBE,

®

Feng Shengjun, chief engineer of Jiangxi XLX, was honorably evaluat-
ed as "National Model Worker of Industrial and Information System" for
his outstanding contributions to the fields of technological innovation

and intelligent manufacturing in the chemical industry.

AIROELRTIREMSEE, BE
HEAKIEERHANERERE
BEHNEUERERE "2 T EM
SRURRBEIRE, .

—®

Black Tech's "HS mineral source potassium fulvate' product was
honorably evaluated by CBPC as "Top 10 Recommended Brands" for
its excellent characteristics such as acid resistance, salt resistance,

hard water resistance and instant solubility.

RERK HSBEREBRHE, &
m, WMBER. mE. ;K. BE
SEERE, RELMRHBEE
g "MOKRHEBRE, HE.
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Quality and Safety
BEslTs

XLX Group firmly builds the quality and brand awareness of all employ- MELNEERERIISEESHREMER,

ees, establishes, improves and dynamically optimizes the product quality EuetHERENERESHL2HEE
and safety management system. We cultivate a lean quality culture A, EBeRiEEEER. BTHERNE
through end-to-end quality control, employee quality capability building BRUFALER FERRHEEXWL, /T
and digital construction. We provide our customers with high-quality FRUESREAERERBRELEN. 25H

HE TERE SZEBE BRERE=
2EMETEREREZERPENRENR
DESREBELEEFEK,

products and services in support of them. With a view to achieving the
high standard goal of "zero defects', the Group ensures that product
quality fully meets and exceeds national standards and corporate
internal control requirements, and exactly satisfies customer needs with

higher quality.

Annual Product Quality Objectives and Their Completion (Partial)
ERFEESERERTAER (85)

Product Quality Indicator Target Value in 2025 Achievement

EmEEEE 2025 B1FE THRIER

f—< Fertiliser products %EEEE.‘:)

Proportion of fertiliser quality accidents per ton o
0.8%o Vv

MERREE S AL
Number of batch quality accidents 0 N
HEBEEEHURH
Pass rate 99.8% N
mﬁnuh»
Rework rate

0.8%
BRI v
IPQC rate of quality control points o

95%
e v
Major product quality events 0 v
EREANEESMH

r—<Chemicalproducts ﬂSIEEﬂ:)

Excellent rate of melamine, dimethyl ether,
methanol, hydrogen peroxide, liquid ammonia,
organic amine series and other products 100% V/
=RER. _BR. PE. 2K RE. BEER
RINEERBEE
Pass rate of polyoxymethylene copolymer o
HRBRAKE 100% v
Purity of carbon monoxide, carbon dioxide,
methane, hydrogen and other gas products 99.999% N4
—&iR. S8k, PR, SREREERAE
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Product Quality Indicator

Target Value in 2025

hEOEORE. HERES (ESG) Rk 12025

Achievement

mEEEER

2025 BHiZEE

AP

,—( Pharmaceutical intermediate products %ﬁqﬂﬁaﬁﬁﬁéﬁo

=P

The Group strictly abides by domestic and foreign laws and regulations,
complies with national and industry standards for fertiliser products such
as GB/T 15063-2020 and GB 18382-2021, formulates and implements a
series of rules and regulations such as storage, transportation, outbound
delivery, traceability, inspection and control over non-conforming prod-
ucts. We have established a quality management system, where the
general manager assumes direct responsibility for quality. The system
covers the entire process of product design, R&D, production and

post-marketing to ensure product safety, quality and efficiency.

Board of Directors
EE 4

Strategic Brand Center

B S Ak op Oy

Quality Management Department
EEEEL

Purity of main products 5009

. 299%

FTEESMAE v

Total content of impurities in products <0 5o

ERAREAE <0.5% v
Governance

AEEBBETENINERER, BEGB/T
15063-2020. GB 18382-2021% M\ BE R E
ERTERE, FIELZEHE. HE. B
. . FERmERSFRIGIERE,
By 'REEEEERAEY NEEER
BR BEEWMRS. HE., £FERLDHE

2niE, REEnT:. A8HWEE.

Quiality Quiality Quiality improv- Quiality manag-
planning post supervision post ement post ement post
BERIHE BEEEEH BEYER EEEER

Technical

Inspection
quality post post post
BERHE R R B

Laboratory

Quality Management Structure of XLX Group

DEOEBREEEERE
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| Strategy

B
The Group focuses on ensuring the safety of farmers and crops. In AEBURERFEEYZE2RZL, KFEX
reliance upon big data, we implement models of precise formulas, HEEMEER S . BEAE. BERBN '
precise dosage and precise time to accurately accommodate market =fEELE, E1, BEHEDHRNR. HAK
demand. We will continue to intensify our special actions for improving FERAMERASRZSRAZTESTY, RE

REBENE. TERREMRER, BRER
EHRHAHRK, 2NEDERRETR.
BiRE, HREREENRETT.

our product quality and safety. Concentrating on the precision of topics,
tool application and achievement promotion, we make innovative
breakthroughs around key and difficult business issues. We make every
effort to promote our product quality upgrades and efficiency improve-

ments, so as to further improve our product quality.

| Impact, Risk and Opportunity Management
&, BERTEEEE

Quality Compliance Management, Audit and Certification
- EECREE. BERE

The Group has formulated internal control standards higher than national and AREBHESRERRITEZENR
industry standards. Our exported products fully comply with EU REACH, RoHS EEE HOERE2EEEERE
Directive, FPR, US EPA's fertiliser registration requirements, Globally Harmo- REACH. RoHS#E<. FPREEEHER,

nized System of Classification and Labeling of Chemicals, other regional regu- XEIEPAKEE R ER, BEIBRGHSHKLE
lations and quality norms, in order to ensure safe and controllable quality of mOREBHESERBIAHRES

R, REEZEGBHREELS
g, ETE2FAIHEBISO
00 1EEEEBERABE., 20254,
AEFHBEBEGINEEPESCHER
B, EEMPIEEREERLRERZ,
AEREREER2ERERLFTS
5, —RAFEEENEZZENS

products throughout their lifecycle. Our major subsidiaries have passed ISO
9001 Quality Management System Certification. In 2025, the Group actively
cooperated with external customers' ESG inspections, supervision by regulato-
ry authorities and quality system audits. No material non-conformities related
to product quality and safety were found. Our completion rate of rectification

of general non-conformities and improvement suggestions was up to 100%.

B ZIE100%
Product Quality and Safety Management throughout Lifecycle
c2ENBHEREERRLER
The Group unifies quality in multiple bases through standard BOM. We AEBUIZEBOMERZEMES
have constructed a digital closed-loop management and control H—, K AERBESE GBI
system in reliance upon advanced testing and full lifecycle research to R, BEHFZUPHERERER, A
provide customers with efficient and safe high-standard products. FREBHNZENSZEER.
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R&D

ik

Procurement

234

Production
&E

Inbound

Delivery ----

NE

Storage
B

Transportation

B

After-sales
gi&

hEOEORE. HERER (ESG) k& 12025

Establish scientific and rigorous R&D procedures and operating procedures, formulate strict quality
standards, and carry out comprehensive quality inspections on R&D samples
BURNZSEENMERZERERE, IECRSESEE, SHERRBEESEESRA

Assure the quality of raw materials through a strict supplier screening and long-term cooperation mecha-
nism, carry out multi-dimensional and comprehensive inspections of incoming materials, control the quality
from the source

BEREHEDHZERIAERIRERNRE, SRNHRSEESSURE, #RREEES

Provide high-precision production equipment, optimize processes with new technologies, and set key
parameters for multi-node real-time monitoring

RESRELERE, ERFRMNENIE RESHHNBERRREZY

Build a quality and safety management team, draw a quality risk identification form, implement lean quality
management projects, and inspect intermediate products in the whole process

MEEEReER/IME, BRESARMEAE, BOBEESEREE, YPHERERSRERE

Make quality traceable in the whole process by standardizing inspection frequency, performing IPQC and
outgoing inspections, conducting cross analysis every 2-4 hours, and entering factory delivery results into the
NC system

EBRSEREEX. ETBREEHRERRR. 82-4\BRXXoh. HBERBANCESR, ERE=2EHER
EEE

Third-party testing in 2025 suggested that product quality indicators and heavy metal content exceeded
national standards

2025FE=FR AR, EEESERRESEAENERER

Standardize identification ledgers, regularly check inventory, and timely dispose of nonconforming products
REBIZAGR, THEY. RERELAER

Storage of chemical fertilisers and multi-form chemical products, relying on modern warehouses, classified
storage, special sites, safety facilities, and professional personnel's management, comprehensively strength-
ens standardized control

HWERZEEACIEREHE, KERAKER. PEFR. SAGMEZ2RIE. TXASEE, 2EBUEE
HER

With the support of smart logistics platform, GPS and Internet of Things technologies, visualize the whole
transportation process, and formulate emergency response plans to reduce the impacts of emergencies
BEEEYRFZECGPS. MBERM, BREHLERENL, HITEIRR, RERBEEHYE

Effectively avoid quality and safety risks by selecting compliant transportation means, adopting qualified
packages, entrusting qualified carriers and strictly verifying vehicles

BBEESRENTE. RAGKEE. EXEERENRBERERLR, FURBESR2ER

Draw up and perform regular drills on recall plans, rely on information technologies to make quality traceable
in the whole process, establish a monitoring and feedback mechanism, If after-sales quality problems are
found, immediately start recall and improvement procedures

HELEHERBLER, KEEEAFRERESELREEY, BEUBRRELT, EHREEEEME, 2
RUEN B Bl R BUERR

Overcoming yellowing of chemically synthesized cytosine products

Case
HEESREEIEERESMERER
In view that chemical synthesized cytosine was yellowed and unsalable owing HHVEEKBERERAS RSELIEELEE
to the generation of by-products at high temperature and under high V. SHERESRENEE, AEEEEK
pressure, the Group built a key task group to trace types of the by-products. BN, WRBIEMEE, EEINBRAER
With reference to external technologies and peer experience, we successfully TR, BEARRGEGRSH. ARG
solved the problem on product yellowing by regulating post-cyclization RESE RINERERESME,

crystallization parameters and improving the activated carbon model.
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Quality Capability and Culture Building
BERNAMLER

The Group attaches great importance to the cultivation of quality capabilities
and cultural construction. Through diversified quality activities, normalized
management, full-chain training and hierarchical incentives, the Group fosters
the quality awareness of all employees to strive for excellence, and consoli-
dates the foundation for its sustainable development.

Thematic quality month activities

In 2025, Quality Month was performed closely around the theme of "innovation
empowering high-quality development". Through launching ceremony, ques-
tion answering, training, skills competition and other activities, all employees
were procured to establish the concept that "quality is the lifeline" and improve
quality control efficiency.

Normalized quality management

Regularly carry out outward bound training, QC breakthrough and monthly
quality and safety analysis meetings, focus on settling quality complaints and
key issues, promote an excellent performance and lean quality management
model to assure stable product and service quality.

Full-chain training empowerment
Organize internal employee quality awareness training and foster the concept
of quality first, carry out external supplier quality training, clarify standard

requirements, and ensure the quality compliance of raw materials.

Hierarchical quality incentives

Establish a positive quality incentive and accountability mechanism, and regu-
larly carry out evaluations of honorary titles such as "quality stars, job paceset-
ters, quality craftsmen, and craftsman teams', grant material and spiritual
rewards to those who have made outstanding quality improvements, seriously
investigate responsibilities for quality problems caused by inadequate perfor-
mance of duties.

rEBSEERESRNIETHEXE
%, BRESTHEEE. SRHKERE.
SERENRDBHE, BUE2EBR
KENEERH, SECEREERER
=,

FEEERED

2025FEEREM "AIFRESES
TR, TH, BEBMIEN. &,
Bl XeEtkiHSES, HEHEEW

YV 'EERAEDE BY, BEAER
R EE,

HERLHEEER

THHEREIGE. QCKE. BEEZE

ERE2HTE, REESKREZOM
B, TR EEE R
B, REERMRBEESEE.

2R IFIENEEE
HNEMETESRAEI, 8 '8
E%—) BEX, #HIHRHARRHESE
Al BBERERR, RERMHEES
Mo

DEREEHE
BUESIEOMERESHE,
kiR "EEZE. BUBRE.
IE. TEYAE, SXEFW, HE
ENERBAETUYNE RN 181
B, SEBAINUSIZNEEHE
BmIBEAE,

I 3
oo o

\
!

i

quality management.

Brig,

v

Six achievements of the Group won the first prize of the 44th
National Outstanding Quality Management Achievement Award
for the Petroleum and Chemical Industry in 2025. Two of the
achievements also won the National Award of Excellence in

AEHOEMRIIE2025FFN+NREEA AU TITERES
HEEBEMR—FK HP2ERREH B E8 5 EMREE
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—_—-om-m-

The Group's 2025 General Work Technical Competition Commendation Conference was held at Xinjiang XLX on October 22,
with more than 160 technical elites participating.

AEBE2025FBRAIBRNFIEREZEAERIOB22HEHRB O ELOERT, 160RERMBERSE,

Indicators and Performances
IBIZEEAER

P

In 2025  2025%

the Group found O major defects in product quality, and the quality management risk of sold products

was controllable
AEBXRBREREEFEEER, CEERE=EERARTE

@ the Group recalled O products sold or delivered for inspection for quality, safety and health
AEERBLECEICERNERRES. ReNEREREZENEH

the completion rate of product quality inspections and tests and the pass rate of sampling inspections
for the Group’s products both reached 100%

AEEESEERBBUTRE. MREEXYE100%

100% of the Group’s products were subject to hazard assessment
AEET100%HE R CBBETE

Henan XLX promoted the optimization of quality control points by "serving one workshop on a quarter-
ly basis", optimized more than 20 control points and more than 140 control standards throughout the
year, improved and added more than 560 control measures

AEOEC TEEERE—EH, HEESRTNEL, 2FECRFS20RE. BHEE140KE,
TERNIEEEEESO60RE
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@@@@

Intelligent Equipment Company was recognised as an "AAA Enterprise for Quality Integrity System
Construction in Henan Province", and Shenleng Energy was rated as an "A-Level Enterprise for Quality
Integrity System Construction in Henan Province"

BREELIRE '"THEESNERAERAAREE, KB, RORFEST 'WHALEEHEERE
BRAEDRE,

Shenleng Energy was titled by Swire Coca-Cola Beverages Zhengzhou Limited as an "Excellent Suppli-
er" in 2025
RIRBERREMMN ARG OTTE2025FF "EEMER ) B8

Black Tech won the 2025 "Quality Award of Excellence for Humic Acid-containing Water-soluble
Fertiliser Products"

RERRITE202FE ARERKAEHERESESEK

Black Tech successfully passed the OMRI certification. Its products meet the green and pollution-free
requirements of 47 countries or regions around the world, and could be used for planting local organic
agricultural products

ZERKIEFEBOMRIBE, ERFALHKATEERIMERE. BAENER, TEREMNEEE
EmiEE




Customer Services
ZFIR#B

Consistently upholding being "customer-centered" and "utmost sinceri-
ty", XLX Group has creatively developed a "shared service" model. In
reliance upon multi-team collaboration and digital technology empower-
ment, we improve our service system, promote marketing reform, and

enhance our customer satisfaction and loyalty.

Value Creation

BE{EAIE
Technology Empowerment
KR ae

L eee—)

« Increase the income by

_ e—

RMBT1,000 per mu in areas of

« Increase yield by 50 kg/mu in
Datian area, focus on R&D and
technological innovation of
high-efficiency fertilisers, to
reduce costs and increase effi-
ciency for farmers

AHESRBESOTR, RES

cash crops, help farmers im-
prove their quality and income
through product, agrochemical
services and field management
training
BIEEBESMBWARE10007T,
BRER. BUREHEAMSE

BB AR, BREP
P ANIE 3L

Bl BN RPRERK

hEIOEORE. HERES (ESG) k& 12025

DELEERS TUERPRPL, "ERE
o B, B THERE, B, KEEE
BimEREHEFURAEE, TERBER.
HEEHEE RAZPREEERHE.

Ecological Construction
SReEE

L ee——)

« Cultivate and serve 10,000
large-scale growers, strengthen
cooperation stickiness, and pro-
vide a basis for product and
service upgrades

EBRHKE10,0008BEKXE,
BASEME, BRERRRB
FHRR AR IR

Action Plan for "Hundreds of Millions" of Agrochemical Services

"BFE) RURBITEE

| Governance
BE

Based on laws and regulations, the Group has formulated and imple-
mented more than 20 internal management regulations that cover all
aspects, including responsible marketing, market feedback and
complaint handling. The Marketing Committee is supervised by the
Board of Directors and consists of officers. It coordinates major market-
ing decisions and strategies of the Group. The Group continuously
optimizes the marketing organization and assessment mechanism. We
have built a nationwide offline service network comprising more than 100
agricultural service centers and more than 200 fertiliser distribution
stations, and built a professional agrochemical marketing team with

more than 1,000 members.

AEBRBERER, HEERTEESEE
2. THERERKRFEESEREHN208R
MNEEERE. HEFEEE. SEZ2H
MEHREES, REAEEENEHRKRE
BEE, AEERSEBLEHERREER
W, ZMB10088REERBE PO . 20085
ZEEENEERTREBE, AETHA
BXEHRUEK,
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Actions and Measures
TENEAERIE
* Strategic Upgrading i B&F+4k

In 2025, the Group upgraded its fertiliser business brand positioning from an

'China's Advocate of High-Efficiency Fertilisers" to an "China's Advocate of
High-Efficiency Fertiliser Application”. The Group simultaneously promoted the
transformation of service strategy from providing high-efficiency products to
comprehensive solutions on "good products + good services', and realized the
upgrade from a leader of high-efficiency fertilisers to a leader of scientific
fertiliser concepts and solutions, in order to meet the needs of farmers, keep
in line with the high-quality development trend of agriculture, and lead the

development of the industry in high dimensions.

« Digital Empowerment (=1t B &8

In response to national policies, the Group focuses on the transformation of
digital intelligence of agriculture, promotes the construction of digital agricul-
ture on the customer services, and drives the upgrading of agriculture into a
product + data + technology + service model. Through the integrated water
and fertiliser system, we build an agricultural big data platform at four levels,
namely "province-city-county-township" in combination with satellite remote
sensing and big data technology. This platform covers multi-dimensional data
on arable land and soil fertility. We have drawn a national "soil map" that covers
more than 50,000 samples, forming a closed business loop. In reliance upon
platforms such as "digital smart farmland", we open up both ends of produc-
tion and marketing, provide one-stop services, and realize farmers' accurate
farming and fertilization without leaving home. Field demonstration suggests
that equivalent nutrient fertilization may increase yield by 10%-15%, and the
yield may be still increased by 3%-5% despite reduction of fertiliser application
by 15%-20%.

20255, REEMIEH R mhE E L
f°t "PESHEEEE, FHRR TH
BSMBIEESE,  BLXEHRE
BEELE "RHUSNER B 'FER+
FRE ) GEBARTREE, BRE
SIS REINERAEESRSR
SIEENFR, URERERFRER
XCHEERBE, SHSIVTXESR
=8

AEERERARKE, BREREHY
WER EEFRBIREEHFTEE
R, HEEXD 'ERERRm
+iR¥ ) ERA TR, BMBBKBE—E
HWEFREERER., KEUREHN,
BE TE—m—B %, OREXX
HETE, ESHn,. TERAHSS
HEHE, RESSERERANSE
TtigEhiE, | FEREREERE. M
Kt "THEEREMR, SFE=TEBEHEM
i, RE—GBXRE, EBREFER
HERBERMMR, KHEREER,
EEEDBETIBEI0%-15%, HiB
15%-20% AT 8 E3%-5%,

services.

Integrated remote sensing, internet of things and other technol-
ogies, coordinated multi-terminal resources, and built a
"marketing cloud" based digital ecological platform covering
smart agricultural services, precision marketing and social

EHER. MBASEE, HHZSRER BEESRETER
%, BESHEMEWREN 'EHE, HFUERTE,

106




Product Availability and Affordability
- EmURETEEMY

The Group relies on its sales network and efficient logistics system covering
more than 5,000 grassroots outlets across the country and foreign countries to
ensure the widespread availability of products. Through the scale effect of the
whole industrial chain, continuously optimized production process and strict
cost control, we effectively improve product affordability. We strive to enable
farmers to obtain high-quality fertilisers and increase yield with more econom-
ical investment by providing diversified and efficient fertilisers and supporting

agrochemical services.

In addition, Ruicheng Technology ensures widespread accessibility of key
pharmaceutical intermediates such as adenine through large-scale production
and global supply network. Meanwhile, it reduces production costs with the

support of process optimization, significantly improves product affordability,

and provides important support for the treatment of major infectious diseases.

Responsible Marketing
- EEEH

The Group comprehensively ensures the legality and compliance of marketing
activities by unifying brand promotion standards, strengthening full-process
compliance review, conducting compliance training for all employees and
implementing internal sales control audit. Besides, the product manuals have
been compiled by R&D, production and marketing departments in collabora-
tion. They have been reviewed in terms of both technology and compliance to
ensure that the marketing information is true, accurate, scientific, practical,
legal and compliant. We effectively safeguard the rights and interests of our
customers. In 2025, the Group carried out 2 special audits of responsible
marketing, and the rectification rate of audit problems was 100%.

hEOEORE. HERER (ESG) R 12025

AEBEKTEZ 2 EIEB5000EEE P
HUESNEINEERRESYIR
BEBRREREZIR., BE, &M
BEEFERAEYE. SEELW
EETZHEERHNAZHERIR
EmUaEN, BRRESKEASN
ERREERURE, MAOREEX
REPBUEREENRAESELERR
HIEEWS.

o, WmER R ERRENEERS
BREREE, BRRERERSHBEE
TRERNEZIR, BREHIEE
WEEREEMAE, BERAERNY
B, RAREXRERTRBRM
EEYIE,

AEFEBRR—mEEFRE. BWY
EREEHREE. HR2EGHREI
REBEENEZES, 2HUREE
HEHAEAGR, B, EmRBE
HAE. £E. THESHMBERS
TREEHEEREEER, BREH
EREBEE. BNBBR. 8%8
R, VEMESFED., 20254,
AEEERGEHETEHEFTIRE,
BT EENEI00%,

'q, Product Identification Management  EmiIRHEIE

N

« Strictly abide by relevant national standards and regulations, and clearly mark products in conspicuous positions

EEETERERRENRE, EREUEHERETEMDERNERD

For liquid and gas chemicals, mark key indicators such as main compositions and pressure range, and safety warning information
HRBRENRBUIEREPERTIENY . BENEESHRIEE, BIR2ERER

» Prepare informative, comprehensive and compliant product instructions and update them in time, make their electronic versions
available on the official website to ensure that customers can obtain the latest and most accurate information on product use
BANTEE. 2H. ARNERRBELREEN, IRETEMRHEFRE, BRREFAHENRN. RERNERERER
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Customer Complaint and Satisfaction Management
- EFKRFFENEREESE

The Group has built eight service systems, including agrochemical services,
planting management, marketing and promotion, financial support and
efficient logistics, with the "two major points and one common service" model
as the core. In order to continuously optimize our service network, we have
created multiple feedback channels such as customer service hotline, online
customer service and digital system, for the purpose of promptly gaining
insight into customer needs and market changes. We have also established a
closed-loop complaint management mechanism based on the principle of
"customer first and internal attribution”, and effectively guarantee service
quality and customer experience through satisfaction follow-up, and support-

ing reward and punishment measures.

In order to continuously optimize products and services, we systematically
collect customers' opinions and expectations on product quality, fertiliser
efficiency, packaging and agrochemical services through regular methods
such as customer follow-up, market research, distributor meetings and special
questionnaires. Continual improvements are made based on customer
feedback.

AEEL "TMA—DHRE RIA%
O, BERERARE. BEEE. &
HWEE. SHXEESYIRSER
BN\XRBEBER, SIFEELRES
i, RMEEZERAE. REERR
HFZUERRSESTRERE, UER
BRREPEXREHMHBE N, FE,
HMREZL "TERFELE. BERA,
SRANRFHAREERT, BBW
RELSHEEEREER, IEBRE
REEEMN=ZFER,

REEERCERRRE, HABER
FEFH. THEAHR. CHEDHERERE
ERSEERLNN, RREREER
HEREE. BN 8ERRURE
SZHENERRBBE. EREPR
EETRENE,

service needs in depth.
BREZOEPIBZERMN, RABNERUEZARRBEKR,

for corns, rapeseed yield improvement and efficient fertilization technologies.

Invited core customers to visit and communicate with our factories. Listened to product improvement suggestions and

The Group carried out XLX On-site Observation Activities on the integration of water and fertiliser technology solutions

AEBEHBOEOERKE—RBURH AR, BIXEERTESHBEAHNREHEDES.

A
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After receiving a request for support from farmers for abnormal growth of zucchini in their greenhouses, the Group
quickly investigated problems, found out high temperature and over high concentration of medium and trace elements
in foliar fertilisers, successfully resolved the difficulties of the farmers and won their trust by providing free experimental
fields and technical guidance throughout the process.

AEBBRIRFAMABELRRENRYE, AELPIHBEHSREPHECKEEERERSNEE, BRRERE
AREESBRAEY, NNCBREFRBLREEE.
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—_—--m

From December 5 to December 15, "Two Major Points and
One Common Service Training Camp" was organized.
more than 70 directors of the six major theaters, new
sub-theater managers and other related personnel
participated in the training. The training adopted an
alternate model of "theoretical learning + market
practice", covering marketing transformation, market
development, team management and other practices to
help employees better serve customers.

12858-158, B "MA—OHRBIHE, | 70852
NABERE. FESHECESHEBARZI, B
B 'ERS2E+HERE, RBEEN, REEHEL. 115
. BEREESHRENS, WHBIEFRBEER.

Indicators and Performances
IBIEEE

NS IIE

In 2025, the Group 2025%, AE&EE

committed O violation that the actual products/services were seriously inconsistent with the public

information and logo content
RAEBRER/BBEFRREARER. EHATREAFNEREBR

committed O serious major marketing communication violations such as false propaganda and unfair
competition

ABREHRERSEE. FEERFFUHERSNEREHEREREH

received O complaints related to product health and safety and customer privacy leakage
FEETNHERERZS. SFENEEERNKS
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the customer service platform received a total of 14,853 market feedback cases, including 13,558
inquiries, 397 complaints to be handled, and 175 suggestions and demands
ERTESEHEREHE14,8531k, H+:%:813,558%2, RFRRE3I7iE, EZREK75%E

recycled/recalled O products sold or shipped for safety and health reasons
EERDEXERETRLTLHEFEEAMEDNK/ BRNHEE04

carried out 4 training sessions on responsible marketing and 4 training sessions on customer services
EEEHEN. ERRBEEISHELS

As of the end of 2025, the Group
B ZE2025%FK, AEH

had provided 10,376 free soil testing and formula services in aggregate, and gave more than 10,000
scientific and technological lectures

ERHRHEER LR RHE10,376)%, BHENKEES RS




Employee Empowerment-
Safety Mindset

STAHRE - B0

XLX Group takes employee empowerment as a key lever and safety
mindset as the cornerstone for coordinating and promoting compli-
ant employment, talent cultivation, welfare, care and work safety, in
order to build a solid people-centered safeguard for its sustainable

development.

Material Sustainability Topics Concerned in this Chapter
AERERNUEBXRVFHERREE

* Occupational health and safety and chemical management
HERRTL2ENERER
« Compliant Employment
BRER
« Employee rights and benefits
ETHREDEET
* Employee development and training
BT R

DELEEUETHMERMF. UR2EO
REO, REEESRER. AAEE. &
FHRERSEETF, AEETYRHEER
EEREALRMR,

SDGs Addressed in this Chapter:
AEFREIFER SDGs:

GOOD HEALTH QUALITY
AND WELL-BEING EDUCATION

sid I

5 GENDER DEGENT WORK AND
EQUALITY ECONOMIC GROWTH

g §

10 Sawires [ oo

A
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Safety and Health Management

ZEHEREE

XLX Group has always deeply integrated the "people-oriented and safe
development” concept into the whole production and operation process.
We have built a protective barrier by constructing a work safety manage-
ment system covering the entire chain, all positions and all elements. In
2025, we focused on the implementation of the safety responsibility
system for all employees, the deepening of the "Xin'an" system, and the
promotion of the "evaluation + empowerment' management model.
Leveraging an information platform to standardize safety management,
we carried out safety management work, in order to make continual

improvements in our safety management capabilities and performance.

Aimed at the strategic goal of 2025, the "year of innovation", the Group
empowered safety management with standardization and intelligence.
We formulated annual safety goals and work plans through research and
communication. We incorporated occupational health and safety targets
on casualty accidents and lost time injury frequency rate into the perfor-
mance appraisal at management and execution levels. We clarified the
incentive quota for related units and linked it with our annual targets. Our
safety goals were decomposed level by level. All our employees signed
letters of responsibility, and their individual fulfillment was directly
related to their remuneration. In 2025, all the Group's occupational health
and safety related goals were achieved. We have not experienced any

major occupational health and safety accidents in the past three years.

Achievement of Safety and Health Goals

REeHERBEBENBR
Safety and Health Indicator Unit
ZeHEERIEE B

Work-related casualties
ARNBTER
Major injuries '

BABEEW

Target Value in 2025
20255 HiZE

CEOEBIREHE "UAREK, Z2BRE,
BERRERMALEEES2RE, BBBEE
E2EF. 2EU. 2ERNZ2LEEEE
BREAERHERRE, 20266, HMULER
LEAFEE. 0% BRRK. "EF+
AL EERIMEERINF, KEERNTF
ERENHRER2ERTIE, BRR2EE
BN ERBEMHFERTT.

HPISHE2025 TR, BBREE, LURE
. B2 ERE, CRMEE, &
HENFER2BRETERR. RMNBEE
CER. B IREBEIGEXSHERR
ZEEARMAEEBRATERNSRZ, B
EERETHBEELHAFERR, 22
BEEROoM. 2888, BATKBRE
EHBFM. 20256, AEBBERRER
SHEBEREEEN, E=ZFRHIMAREL
EXBERREREEH,

Achievement

ERE

: v

1: According to the accident standards of the Management Measures for Work Safety Accidents and Incidents, 3 or more people were seriously injured and 1 or

more persons died.

10 RA(EETEBHEHERINE) OFREE, EE3ARMUE, ETIARBE,
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Safety and Health Indicator Unit
ZRERRIEE By

Class A process equment fire accidents
A%&Iﬁ <<<

Target Value in 2025
20255 BHiZE

hEOEORE. HERES (ESG) Rk 12025

Achievement
ERER

False reporting and concealment

TR AR B

Lost time injury frequency rate
“HEIMBIGEEXR

Incidence of occupational diseases

B EEER 7

Completion rate of hazard rectification plan '

EEENESAE %

Full implementation of the "Xin'an" system

(NE BESEEM &

NN IR NN

| Governance
S

The Group strictly complies with safety-related laws and regulations. By
benchmarking against ISO 45001 Occupational Health and Safety Man-
agement Systems and international best practices, we have built an
end-to-end occupational health and safety management system cover-
ing risk prevention and control, operating specifications, emergency re-
sponse, training and assessment. Synchronously, we have formulated
management rules and operational guidelines featuring hierarchical
classification, and established a safety management and control mecha-
nism that clarifies rights and responsibilities. The relevant policies and
regulations apply to all employees of the group, contractors, and other
third-party personnel who need to enter the park.

As of the end of 2025, we had formulated more than 100 safety produc-
tion management systems and operating procedures for positions, con-
structed and consistently implemented the "Xin'an" integrated safety
management system covering all business scenarios and adapting to
multiple business types, and synchronously promoted the dynamic itera-
tion and optimization of the system, to further protect the working envi-
ronment and conditions of employees and third-party workers.

With the responsibility system for work safety as the core, the Group has
established a supporting evaluation system for clarifying all-level safety
responsibilities and realizing closed-loop management. The Group has
also established a responsibility system for hierarchical safety risk man-
agement and control at varying levels from the Board of Directors to all
departments, offices and production systems. This system covers all
safety management links of the whole process, including strategy ap-
proval, risk identification and rectification.

1: Rectification plans are available for general hazards that cannot be rectified immediately.

10 EER BN —RIBREELEE,

AEERBETREERERER, BRSO
45001 HERRLLERERBEREREE
BE, %Lig%ﬂ@%ﬁ RERE. B
DREE. m%ﬁMémhﬁﬁﬁﬁﬁé
Eﬂﬁﬁ ER., BSRESESENEE

AR R ER IR RIS I, L4$Aﬁwm§%§
EEE, BRRRAEEAREEELREE
I. A88REMFTEARENE =T A

=
B,

BE20258K, AT ERE2EEESEHNE
REURFREAERE, BRE—BHNTE
EREBER. @m%%ﬁﬁmmrﬂﬁj
BUz2EBER, BSHEELSRNTE
ﬁﬁ@% & — iﬁEEI&M_EIW
AERRZENTFRBEEERMY.

AEBEUZ2EESEHAZL, BEEF
HEBE2ERZHETERMERERE,
AREEERESSISHBEREERRD
DERZEABREEHELER, E%ﬁ%%
E. BRYPHE. BUEESE2REREE

e

EDO

bl
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« Approve safety and health strategies, plans and goals, coordinate enterprise development

BEEL2RFHE. REAREE, BREXER

+ Supervise the performance of duties by management, review reports and make decisions on

major issues

Board of Directors
5y

BEEEREREH BHNERIRREASTEH

- Organize enterprise security risk identification and identify major risks
AmtEReRRYH, BRESKER

General Manager + Organize and implement major risk rectification measures
EEESES

BEEEEXRRELIER
- Approve the list of the Group's major risks
BMECEXEARARBE

+ Organize the identification of safety risks of departments/systems in charge and list their major

risks

AROESPRENR2ARYEHR, REHASEXAREE

+ Organize the formulation and implementation of rectification measures for major risks within EECESE]
the scope of responsibility

ARGIELEED

Deputy General Manager

EHERNERERNELIEE

+ Manage safety risk assessment of the Company, take charge of system compilation, revision and
interpretation
HOSECER2ERTE, ASHENES. BTRRE

Safety, Environmental and Energy + Supervise and guide all departments and production systems to carry out safety risk

Conservation Department

RIREN

ak
BE

assessment and control work
BB, BERHMREERRHER2ARTESRIE

+ Summarize and submit for approval the list of major risks of the Group
EBR. RUCESKEREE

« Supervise implementation of the Company's major risk rectification measures
EEREATEXNARELNEE

+ Build a risk assessment team to carry out regular hazard identification and risk assessment,
prepare a risk control list and a list of major risks

© PRILRERR SR AR/,

EECHEERERRABRIE, KARREEREARREE D A—

+ Organize the publicity and training on risk assessment results and control measures to ensure Production Systems
that all employees understand job risks and response requirements \ RMETEERL
CHARERTEFREEREESEE, RREEZEBUARKEBHER

+ Formulate and implement their own safety risk rectification measures
- HIEWTEEABE MR ERE LI

n4

Organizational Structure and Responsibilities of Safety and Health Management
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| Strategy

AEERRESF '22$E— BHAE. &5
RE ML, BEIREEETEREARNIE
EEZR, BENEHTLEEERSRER
B BELE-—RERN "OR, EEBEER,
HOREERR. T2NIFRE. RMBE
gufgewetESEH, UEAKEREBEE
HYFUFEWERUEE2H, REEE,
HBZ2AKREREEREL, BRARNE
GBI ERPAERIS TR,

The Group always adheres to the principle of "safety first, prevention
foremost and comprehensive governance”. In close combination with the
top-level goal of zero major risks in work safety, we have built a "Xin'an"
management system that integrates advanced concepts such as Du-
Pont's safety management approach and covers 15 primary elements.
We are committed to creating a healthy and safe working environment.
By establishing and improving our responsibility system for work safety,
we strengthen full participation and scientific management with refined
element coverage and digital platform empowerment, promote full-pro-
cess control over safety risks, and achieve accurate identification and

closed-loop management of risks.

Classification and Key Points of Safety Risks Full-process Risk Control

RO ERER REREREEE

Physical risks: Fire, explosion, high temperature and high pressure,
etc., including leakage of flammable gases, easy explosion, and
high-pressure operations which easily cause mechanical injuries.
MEBRK: BXX. BIF. SEcESE, ISZMEBRRIBIE, &
EBrEXZEHMEE.

Chemical risks: Risks involving toxic and harmful/flammable and
explosive chemicals. Exposure to these risks may cause skin/eye
injuries, and prolonged exposure might result in poisoning.

WEREK: PRESEE/ZNSENEREAR, BB LS/ R
B5, REREUEPE.

Human risks: Accidents caused by human behaviors such as improper
operations, non-compliant operations and inadequate safety
awareness.

ABRER: RBERAE. BRIFEX. R2RATEZEARTRIIES
[

Equipment risks: Equipment failure, aging and inadequate mainte-
nance that might lead to production interruption or safety accidents.
REER: REME. B, #EAZN, JREIHLEETHIRE
ET 8

Environmental risks: Including water and air pollution caused by
natural disasters and improper treatment of production waste
gas/wastewater.

BERRK: SEALEREERS/EXREABZSHNK. XRS5

oy
RE,

« Classification and investigation of risk points: Classification and
investigation of risk points according to production processes, sites,
facilities and operation activities (including temporary special
operations).

BRI SRS REERRE. B, RiE. FEEH (SHES
TRIEZE) B HES EBREL .

+ Hazard identification: Comprehensively identify hazards from the
perspective of environment, processes, equipment and materials,
maintain files, construct monitoring systems and keep records on
major hazards.

BRIEME: RER. T2, RE. YRSEE2ERHSRIR, &
BEABRBRIER. RENRRLER.

« Risk analysis and evaluation: Analyze the possibilities and
consequences of risks, use matrix method and other tools to
classify risks into four grades: significant, relatively significant,
general and low.

ERonEEE: sorEREETREMEZR, RABEEZSEIA,
BRBROSBRER. B, —K. BIESH.

- Risk control and list: "The higher the risks, the higher the level of
control". Prepare and dynamically update a list containing
information on risk locations, consequences, grades and responsi-
bilities.

RAgEHREE: & TARESEEERES, BEORERE, K
BRRNUE. AR R SESERNBELIREEN.

- Risk announcement: Create notification cards for positions and set
up bulletin boards for areas with major risks to clarify hazards,
control and emergency measures.

RARAS: BURSHR. EXARBMRASHE, BREEE. 85
RESER.

« Continual improvement: Assess and update risk identification and
control measures at least once a year, conduct self-assessment and
prepare a report.

FERE: SFELNTHEFRERBRRERER, BREFL
FRRS.
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| Impact, Risk and Opportunity Management
&, RRMEBEEE

Hazard Identification and Safety Inspection
- RERHEHRZERE

The Group has established eight types of safety inspections covering compre-
hensive, daily, seasonal and professional inspections, major events and
holidays, accident analogy, safety contracting, and inspections before resump-
tion of production and work. We have built a leading group and an execution
group for hazard inspection. The inspections cover 14 key dimensions such as
safety leadership, responsibility system for work safety, on-the-job education
and training, management of major hazards and hazardous chemicals, equip-
ment operation and trial production management, work safety information

management, emergency and accident management.

AEBEYEEREG. BE. =6
M. BEM BEXEFBREREE.
=B, Z2RE. BEELH
MN\EZLREBE, RUZLER
HEI/EES/NARNTING, BIE
BREZOADEREZL2ESRN. B
SEESEH. BUHESEN. EX
eRREGHRER., £EETHESR
YESE. Y24 EEFEERE. BEAR
DEHREHEES4EBIRERE,



Inspection Type

REHE

Comprehensive safety
inspection
GaltkeRs

Daily safety inspection
HERERE

Seasonal safety
inspection
FHMReRE

Professional safety
inspection

EENLERE

Investigation before key
periods and holidays
BHRFREGRANGRE

Accident analogy and
hazard inspection
EHELIBRERE

Safety contracting and
hazard inspection
RLABRBRERE

Inspection before
production and work
resumption
BEETRRE

Pre-start safety
inspection
RENRIZ2iRE

External experts'
inspection
SEHERIRE

hEIOEORE. HEREE (ESG) R 12025

Types, Frequency and Practices of Hazard Investigations
REHEHE. WTHEARERE

Inspection Frequency

BESAIR

Semi-annually at the company
level, quarterly at the
department level and monthly
at the workshop level
NIRBEE—R. BPIRE
FE—R. BEEAREBA—KX

Every day
88X
Quarterly
BFE—RX
Semi-annual
B¥EFE-R

Before key periods and
holidays
BHERIEGRERN

Within one week after the
accident

EHEREE—RAN

Monthly
BR—k

Before production and work
resumption

BEBIR

Before start-up of devices and
equipment
RE. REMFEER

Annually or as needed
BE-RIARETE

Main Practices of Bases in 2025

2025 B EMTEER

- Xinjiang XLX carried out 11 hazard inspections in accordance with the
Xinjiang Company's Safety Inspection and Hazard Inspections
Management Regulations. A total of 639 hazards were found in the
inspections, with a rectification rate of 100%. Besides, external experts
were invited to carry out third-party professional inspections of
hazardous chemicals enterprises. 19 problems were detected in total,
and all of them were rectified.

CHBOBEOKE (FEAIRERTHEEERHTAEEEEE) BEN
REBEBHE, HHBSER6IE, BEX100%, B, BHEHEIERM
BEZARURECEXZTERS, HRBHEME, WETMEL.

« Jiangxi XLX carried out 11 hazard inspections in accordance with Jiangxi
Company's 2025 Safety Inspection Plan, and identified a total of 23,000
hazards, with a rectification rate of 100%. Furthermore, external experts
were invited to inspect the Group, and a total of 84 problems were
detected. The workshop conducted an overall inspection of similar
problems and completed rectification.

SIBROEOER CIAQST2025FReREERHR) BRNEREH
&, RFFHFEE23000EEEME, BHER100%, BEF, BHFIHNE
ERENTVETRE, HFRELS4ERNE, BRHENBREETE—
R=EEBHSUTHEN.
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Work Safety Emergency Management
- RELERSEE

The Group has established an intelligent work safety emergency management
system for "plans + technologies + drills". We have continuously improved our
emergency response plan system covering multiple scenarios, dynamically
optimized the adaptability of our plans, constructed an intelligent emergency
command system, and enabled efficient handling in accident situations
through data aggregation and Al technology. We apply personnel positioning,
AR real-scene maps and other technologies in emergency drills to cover all
response steps, achieve closed-loop management, and continuously make our

emergency response more professional and intelligent.

We organize fire safety training for all employees at least once every six
months. Our new employees are required to undergo corresponding fire safety
training when joining us or experience job transfer. Leveraging initiatives such
as Safety Month and Fire Month, we regularly carry out fire protection publicity,
emergency drills and other activities. We regularly organize and implement
monthly fire protection inspections, daily inspections, special training and
practical drills. In case of emergencies, employees can call the emergency
command center or contact the control room of each unit. In 2025, Xinxiang
Base, Xinjiang Manas Base and Jiangxi Base organized 2,386, 104 and 521

emergency drills related to health and safety respectively.

AEEEE TAREHHER NS
RBUZ2EERSEERER, HAE
BEBEZLRNEIERER,
BEEBLERERNE, FEERES
EERS, BEBBEBEEREARKE
REMMRETHSREE. RMEE
DERPEBABRENM. ARESHE
ER, BE2RERS, ARE
B, FERTIESEENEEN.
BREHIKE,

BMEBYFEE HEGE—RL2ENEH
L2, FETIABIAERD
BRMBAREERZEEN, KITX
2B, BHAEHH, ERUHEE
HIEERE. EEGEEE, UE
HEREHEEHAERE. HEK
T, FEBIEEHER. B
2ER, UBITE2EEPLOEE
WM BBEEMNERZE, 20255,
MEM . FEBNITEMATAEME
BRRERZLEANSERERERAX
HHR/2,386/%. 1041k, 521K,



Case

HERR2025F THFGERRIER

hEIOEORE. HEREE (ESG) R 12025

Organization of comprehensive emergency drills in the second half of 2025 '

On June 28, Henan XLX successfully organized a comprehensive emergency
drill for the second half of 2025. In this drill, the leakage scenario of a liquid
ammonia storage tank was simulated. This drill comprehensively covered key
aspects such as on-site disposal, information release, public response,
logistical support and personnel evacuation. A total of 70 people participated
in the practical operations, and 132 people were evacuated in an orderly
manner. The drill lasted for 45 minutes. Three fire rescue vehicles and one
environmental monitoring vehicle were mobilized for the drill. Through this
drill, the emergency linkage mechanism between the Group and external
units such as the Industrial Park Management Committee was effectively
tested. Valuable experience was accumulated for production safety at both
the enterprise and regional levels.

6B28H, TRLE LM INERMMEE2025F T
FFGEARIER, RRERERRE RS
RER 2HEERBRE. FREM. BF
BE. BHRERASHBESHBREG. B
HEATONSERBEIRE, 132AEF0RE, ER
A553i8, WREHMPEEIWM. REREYE
MIRABER., BBRARER, BERRTRE
HEEEZSSTIMEMNEBIMBEE, &
tENERZeEERR T BEER.

Emergency drill site for simulating the leakage of a liquid ammonia storage tank

BERRSEELRESIERRE

Practical training at Hebi regional comprehensive emergency
rescue support base from July 8 to July 11, 2025.
R2025F7H8AZNHAEBEMEBHEGSRINERER M
FREIIRR,

A drill with the themes of "Safety Awareness for All, Emergency
Skills for Everyone" and "Fire Safety for All, Life First".

R TAANEZE. BEGES, '£28HEK. £6=L, £
BERRED.
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Hazardous Chemicals Management

- BRUERERE

The Group has established a closed-loop management system for the entire
life cycle of hazardous chemicals. This system covers nine core links: registra-
tion, procurement, production, storage and use, loading and unloading, trans-
portation, sales, analysis and testing, emergency rescue and waste disposal.

We strictly abide by the bottom line of compliance and safety risk control

requirements.

Basic Registration
and Procurement
Management

BERECHREEE

Manufacturing,
Storage and
Use Specifications

S ERFRERARE

Loading, Unloading
and Transportation
Safety Control

RELEHRLER

Sales and Analytical
Laboratory Test
Management

SHERS I LRERE

120

AEFERERCEREE DB
REBRR, BESX. KB, £E
REEEER. £, EH. #HE. 2
k. BRIE. BEMRENLK
RO, BTEREREZ2RR

- Strictly implement a registration system for hazardous chemicals, complete registration, review and renewal according to

regulations
BENCELRERHNE, RRTHELREZIRE

« Check the compliance qualification of suppliers before procurement, specify safety requirements in the contracts, and

request safety technical specifications and labels
RENRZEHERAREE, ARNEREER, RELXERNRNPEREH

- Archive and report procurement of explosives/precursor chemicals, maintain procurement lists and traceability ledgers

HEFHS/SHBRUERBTERRBEGERA, EUREABEREPEER

+ Maintain full files on hazardous chemicals, as well as ledgers on outbound delivery, inbound delivery and requisition,

implement zoned and classified storage
BUSKmELEERREAE. EHAK, BOOESERE

« Equip explosive precursor chemicals storage places with compliant security facilities, set up warning signs and safety

notification cards in storage areas, use and clearly mark containers in a standardized manner
SHEBEFERGEIRESRZNRE, FHEEREEREREZ2ENF, FRREERABPREHE

- Equip sufficient protective and fire protection facilities, set up compliant cofferdams in liquid areas, perform special

management for major hazards and highly toxic chemicals
EEEEHERENRE, REEAREAREE, EXCRE. BSKERBTHEEE

- Review and file records for new hazardous chemicals

MEBURFTERER

+ Check the qualifications of vehicles and personnel before loading and unloading. Operators shall take up posts with work

permits and wear protective equipment. It is strictly forbidden to carry articles that are easy to generate static sparks
KHFZEERIAREED, (FEAERELE. PHMERR, BEETSEESEXNENYR

- Implement safety protection measures, fill according to the approved tonnage, and strictly prohibit illegal operation in a tank

farm
BEROMERE, RZEMURE, BEEEZEREE

- Transportation units shall obtain corresponding licenses, and employees shall take up posts with work permits. Road

transportation shall be equipped with escorts, and dynamic monitoring can be realized through information technologies
EHEN TGRS, REAESELY, ERERRAFEPEAS, BBERUFRERDEER

- Perform pre-sale review of purchaser qualifications and purposes

HENEREELEBERAER

- Maintain special records and ledgers for explosives/precursor chemicals, inform safety requirements in writing, provide safety

labels and technical specifications to customers and maintain ledgers
HEHR/ ZHSHERBUFTHELERGK, EESHREER, OEFRUL2BERENRBELREAR

- Wear protective equipment in the analysis and testing process, clearly label reagent samples, and carry out dangerous

operations in the fume hoods
AU RESREFHAMEAR, ARRREEEN, BRIEETERENET
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- Formulate emergency response plans for hazardous chemicals, provide rescue personnel and equipment, conduct
emergency drills semi-annually at the company level and quarterly at the workshop level

FHEBKRESER, REREABRSEY, RIEG¥F. EHEZERREIER
. \é\"/;;%?ir?n”acddent occurs, start the response immediately, and carry out rescue according to the principle of "control before
Eme;izn\%ste:c“e ?éét%ﬁ?lﬂ%ﬁﬁﬂ BEIEIRE, & "GRHERE, RAUBENE
E%*&éizﬁggéwlﬁﬁ - Waste disposal shall comply with relevant regulations. Maintain ledgers for packaging materials of highly toxic chemicals,

which shall be harmlessly treated. Waste containers, equipment and pipelines shall be disposed of according to regulations

after cleaning and replacement

BEVEEEEERRE, ISHEREEMEYARIEESRE, BE

End-to-end Control of Hazardous Chemicals

BRUEBREREEE

We have established an annual special audit mechanism for the whole
process. We conduct at least one internal audit and one external audit each
year. In 2025, we specially audited 8 modules of 15 units in our three major
bases. 123 corrective actions were implemented, achieving a 100% close-out
rate. We synchronously completed the HAZOP analysis reports of 32 units, and
implemented the process of replacing acetone with absolute ethanol to
reduce the risk of precursor chemicals from the source. In 2025, we carried out
publicity and training for all employees on hazardous chemicals management.
The publicity and training focused on chemical classification characteristics
and key points of process management. They enhanced the safety manage-
ment awareness of all our employees. Besides, we standardized our control
over solid wastes, hazardous wastes and radioactive sources. We have built a
radiation safety protection management team for management of radioiso-

topes to prevent occupational diseases and occupational injuries.

Third-party Safety Management
s BE=RREEE

To continuously strengthen the safety management of suppliers, distributors
and franchisees entering our factories, we have formulated a special manage-
ment system for outsourcing business and constructed an end-to-end
closed-loop third-party safety control system. This system covers key links
such as qualification and credibility review, safety management system evalua-
tion, definite contract responsibilities, pre-operation training and assessment,
on-site supervision during operation, regular safety education and safety
performance evaluation, in order to steadily improve our safety management
quality and efficiency. In 2025, we carried out special audits of the third parties,

and the completion rate of problem rectification reached 100%.

DEE. REBECBAEROKRERRRE

KPZUEREFETEEZES
SFELHRE—IRNIINEBEZ, 2025
FRM=KREMISREUBKEIRHIR
BZ, 123IBBLIAI00%MHER, BE
FTA32{EEEHAZOPHTIRE, i
THEXKCEEAREIE, RER
REHSHEnERRAR. 20255,
HHHERERICEREEL2E8EEIE
il, REHMBERoBEEREREEE
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Occupational Health and Safety
- BERREZE

With safeguarding the employees' occupational health as an important goal,
the Group improves its occupational health and safety management system,
plans and assessment standards in accordance with the related laws and
regulations and the "Xin'an" safety management system. We strengthen the
prevention and control of occupational diseases in toxic and hazardous work-
places. We annually implement multi-dimensional measures to steadily

improve our occupational health management:

AREBUREEIREREAEEH
Z, RBEBEEEARE 0%, §
BEER BeBEERERLEET
E. sEREZEZEE, BEESEE
EEBFRBRERE AT, HMEF
KB HERE, BERABERER
SEKE:

Carry out occupational health evaluation and testing in the workplaces, entrust professional organiza-
tions to conduct annual evaluation and testing of dust, noise, toxic gases and other hazards in the

) ‘ manner

production workshops, update ventilation, noise reduction and other protective facilities in a targeted

RRIGMEERRIERRY, EXFXEWENLEERNE. BB ESRESEERRETFE

SPERRE, SEEEIMER. FIREHERNE

Organize full-cycle health examinations for personnel, strictly organize pre-job, on-job, off-job and
special physical examinations for special positions, and establish a "one person, one file" tracking

E‘()j | mechanism for physical examination results

BREAESDBMRERE, BRRITHEN. £F. BEREKEUTEER, HEREREL A1

BR Bt e 51

Promote closed-loop improvements, clarify the responsible persons and time limits for rectifications in
. | response to problems such as exceedance points and protection shortcomings found in various
%009 | audits/inspections/tests, perform retrospective verification of rectification results, and effectively

protect the occupational health rights and interests of employees

HERRLOE, HHSEER/MRE/MMAUSRROBEU. HEEREEE, HREXEEAEER,

BEEYANEERER, BRES THERRER

In 2025, the Group carried out occupational disease prevention, occupational
health testing and evaluation, health education and physical examination
monitoring, etc. We approximately invested RMB54.5261 million in occupation-
al health and safety throughout the year. The fund was mainly used to handle
"three-simultaneity” formalities for the projects, conduct full-cycle physical
examinations for all employees, perform on-site monitoring and remediation

measures, and update publicity warning signs.
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Digitalization of Work Safety
c REEEHFN

Our safety information platform comprehensively covers the core scenarios of
our safety management. The Group sets up unified management dashboards
from the Group to work teams, and performs systematic self-evaluation based
on our industrial mechanism-based model. Besides, our intelligent dual
prevention control system supports real-time risk monitoring, dynamic early
warning, on-site registration and closed-loop hazard handling. A governance
network linking "points, lines and surfaces" forms. In addition, by opening up
the data procedures for risk control and hazard management, we dynamically
update our four-color risk map with the hazard status. The hazards may be
traced throughout the entire process, with early-warning alerts. This signifi-
cantly improves timeliness and governance efficiency of risk control. In 2025,
the platform further optimized the safety responsibility system evaluation
module to evaluate intelligent distribution and independent completion in real
time. A contractor management module has been launched, to completely

strengthen dynamic management of the contractors throughout the process.

hEOEORE. HERES (ESG) Rk 12025

AEEZLEENFE=2EEECE
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EEERESEENR, BEL2RE
OERHE. TRE, BERARARER
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ITHREREOBEERER, 2EMNEAS
AERETREE,

Intelligent dual prevention control system

BRERRRR ERigEF=

Emergency command platform

The online infrared thermal imaging monitoring and
early-warning system for the coal yard can automatically
identify high-temperature areas above preset thresholds,
detect spontaneous combustion risks, and trigger alarms
and send alerts to on-site personnel, enabling seamless
linkage between early warning and response.

RIS GR LB ERERRYABHIBERES
RBEE. RABRERTBREREEZERBEAE, BR
LZEFRERER

A
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Safety Culture Development
« REXIER

In order to implement the work safety responsibility system for all employees
and improve our overall safety risk control, we formulated and implemented
the Management Measures for Safety Risk Funds. The measures are based on
job responsibilities and risk levels. Risk fund payment standards and assess-
ment rules are formulated at varying levels. The risk fund contributions are
directly linked to remuneration and performance. The work safety responsibili-
ty assessment covers ten core dimensions, including system revision, educa-
tion, training, and hazard rectification. We implement a graded and classified

assessment mechanism.

Meanwhile, we have established an annual evaluation system in "five dimen-
sions", covering safety leadership (10%), safe performance of responsibilities
(6%), behavior-based safety (22%), process safety (34%) and equipment safety
(28%). In 2025, we completed safety self-assessments across all production
and operation units. In addition, we took advantage of the "Work Safety Month"
to carry out selection and commendation activities such as "Safety Cup”,
advanced teams and safety role models. We built advanced work safety

models and created a safety culture atmosphere with full participation.

REE2ER2EESESH, B
SEERRZERRERKE, HMAF
EUER (Z2RBRESEBIE) .
MEEREUSTHEEARER, DK
RERBRTHMNZELREZAA, &
REpelEaNEERHE, 225
EETEREBEEHNEET. U5
il REELF+TAROEE, B
TR BEE T,

R, HMEE DHEE, FEEF
BR, REREEEN (10%) . &2
EBE (6%) . TR%EE (22%) . T
R (34%) MRHERE (28%)
20255, HZMETMHEMBEELCE
BUNZEBEEEFT., WS, HMEL
'Z2HER, REKE HE '#2
oo SBEVHE. ReEEFTER
TEE, WU ESEAR &
ExEZ2HENZENNHURE.

Dynamically track
updates of safety and
health-related laws,
regulations and industry
standards, regularly carry
out on-site regulatory
benchmarking and
compliance evaluation,
timely optimize system
processes, promote
problem rectification and
tracking

BRRHZ2EREMNE
BERARGTERES,
EHRRREERAEE
HERMFE, REEK
HERE, EHHEEY
BREfE
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Carry out publicity and
warning education for all
employees through
safety month activities,
management safety
lectures, accident case
study (such as "Today in
History" and review of
typical accidents)

BRL2AEH. EEE
Z2ER. FHRMNSE
(I "EEENSKR R
HEEWEMHIEE) ST
AFHERE2EEBRERY

B

Promotion of Several Initiatives Around the Safety and Health Awareness Cultivation System

Shoot and promote
"Safety Observation and
Communication"
demonstration videos
and safety behavior
warning videos to
strengthen behavioral
norms and risk
awareness

HE\AHERE 'ZeBRE
BB, RERE. B21T
RETRE, BUTAR
&8 bR SR AN

In reliance upon the
"Mind Safety" platform
and electronic screen
publicity carriers,
continuously create a
cultural atmosphere that
" want to be safe"

i Thke) FERE
FREGHE SEESE
'RERZE, XHUAE

BESReREEHEFRRIBESHER

Simultaneously establish
a job safety training
program system, carry
out planned training and
effect verification, and
promote the internaliza-
tion of safety and health
awareness in the heart
and its externalization in
practice

EEgEavinlvEse3-2EES
BRER, BRESBIMEI
HYRmE, B
BREHMALR O IMER
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In 2025, XLX Group continuously strengthened employee safety capacities, Xinjiang XLX and
Jiangxi XLX's perfpormance were as follows

2025, DMEOCEERBERUETIRSENER, FEOEORTIAMECERERNT

Safety training participation reached 9,800 and 1,137 person-times, respectively. Their average
training hours per employee were 24 hours and 30 hours respectively.

R2EH28E58A 9,800 %% 1,137 Ak, ABEHIRESD B A24/0\5F30/0\6,

Safety warning education films were viewed 5,876 and 500 person-times, respectively.

BERLERYBERHBA 5,876 A%l 500N K,

14 and 10 safety knowledge lectures were organized by the two companies respectively.

BMRLMAEES B AR1455f11015,

15 and 17 safety skills competitions were organized by these two companies respectively.

B2 2RAERES B R155BM175,

A third-party consulting company was invited to conduct Organization of process safety information and pre-start
two safety leadership training sessions for key positions. safety review training.
BEE=FHALTHEMPRBEEUR2EEHRA HETE2ReERRMBIREEEEIL,

==

Organization of special training on alarm management. Carried out special training on earthquake safety and
AERESERERE, built a solid defense line for enterprise disaster preven-

tion and mitigation.

RRMERS RGN, FELEHIRIRE.
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From March to December, according to the safety skills
improvement plan for all employees, the group designed
targeted training courses for "four groups" Based on the
principles of "Risk Identification, Risk Avoidance and Risk
Control". More than 4,400 employees participated in the
safety training sessions throughout the year, laying a
solid foundation for the implementation of the "Xin'an"
system.

3-128, EERLERERERADE, UL THkR. EBk.
By BFRA, sHEiRst TOEARE, HIIERE, 4,400
MAZMeFReHK, & 0% BREMEFERE,

Indicators and Performances
e IEEER

oS

In 2025  2025%

the safety risk level of the park where the Group was located was rated D (relatively low)
AEEBEER2RRSFRIETADE (BRIE) KF

the Group organized 3,011 employee drills, with a total of 18,472 person-times
AEEETEES%3,011, BT2m@18,472 %

Jiangxi XLX spent RMB1,819.20 million on the work safety liability insurance
IHOMECREEERERIZA181,9208 T

the XLX Smart Factory's Integrated Park Management Project won the third prize in the 2025 Henan
Provincial 5G Application Solicitation Competition and the 8th "Bloom Cup" finals

DECEZRIN-—RBUCEEEERRERE2025F TMECRABEXREESE/\E TR, RE=F%

Shenleng Energy won the title as Advanced Enterprise in Safety Management in the Hazardous Chemi-
cals Logistics Industry in 2025

RRBEREE2025FBHRRITEREERTERE

As of the end of 2025 #ZE2025%F %k

the major subsidiaries of our three major bases obtained ISO 45001 Occupational Health and Safety
@ Management System Certification, and regularly conducted internal and external audits for the certifica-
26

tion
=AEMPNEEFATHICESISO 45001 HERRLZLEBRARE, T THHEBRRRERINEAIIMNIEZ




Labor Management
% [ ié H

XLX Group regards its employees as its most valuable asset. We continu-

ously enhance our employees' sense of fulfillment and belonging by
standardizing our employment, advocating diversity and equality, creat-
ing inclusiveness, improving remuneration and benefits, strengthening
protection, and improving our communication mechanism and keeping
channels open. In 2025, all our employees were adults aged 18 or above.
No child labor, forced labor, etc. were used, and we committed no
serious violations of human rights requirements for debt bondage,
trafficking or transfer of labor.

hEIOEORE. HEREE (ESG) R 12025

CELCERREIARESENMYE. HMNE
BRERESEER. BESTTFEES
B, EHMEFNRCRE. R2BEET
BERE, SEREABIEGRERER.,
2025%F, AEERBRREBARN/ISEIUL
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BAERIRESE. SHNREABEEHS
EBEAEERNITR.

Labor Management Targets Performance in 2025 Achievement
ETEEBE 2025 FKHE TRER

0 illegal employment incidents

ERBISH0R

0 discrimination and harassment incidents
FEER. BESHOR

Regularly enter into various collective contracts with employees,
and the proportion of employees covered shall be 100%
HETEMHEISHERAR, ZREEITHEHI00%

0 Vv
0 Vv
100% v/

| Governance
N=pid

XLX Group adheres to the Universal Declaration of Human Rights, the Ten
Principles of the United Nations Global Compact, labor-related laws and
regulations, and international conventions. We have formulated and
implemented more than ten internal policies on personnel management,
code of conduct, and employee benefits, etc. with reference to the SA
8000 standard. We insist on equal treatment of employees from differ-
ent backgrounds. We strictly prohibit child labor, forced labor, discrimi-
nation, harassment, and restriction of employee freedom.

The Group has fully integrated labor and human rights management into
its HR governance system, and established a two-tier "Group-unit" com-
mittee mechanism. Our Human Resources Management Committee is
responsible for strategic planning, policy review and major deci-
sion-making. All our secondary committees take charge of implementa-
tion and grassroots implementation. By combining "regular meetings +
special-topic discussions’, we ensure effective implementation and con-
tinuous optimization of our management system. We have also devel-
oped complaint channels managed by dedicated departments to
strengthen oversight of employee management.

DEOERET (BERABES) (HEE2
BEO+TERA) REBERERER. B
RKY, BESA B000IREFIEEHASEE.
TRA®. BEIRISNEBEETRD, B
RNEHFARDERNET, BEETL. R8BS
. BIREE. REIEIEHASTA.

AEESEZTEAREE2EMRAANDER
RERR, B 'EE-B, MREEEH
H. EEANEREERZESAEHIRE.
BEREFEERNRER, BE_MEEZEEHN
TEERAEHEE. RMAER PSS+ FEH
R EEENEREN, BREBEREN
B, BEEK. BE, HARILEEEFI

BENKRFERE, BUETIEEEE,
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| Actions and Measures

1TENEAERIE

Compliant Employment

- GRER

The Group regards respecting and protecting human rights as the core princi-
ple of employment management. We adhere to the principles of legality,
fairness and impartiality throughout the employment cycle. The Group
safeguards personal dignity and equal rights of employees. We ensure
employment compliance and transparency. Adhering to the principle of volun-
tary and equal consultation, we verify identity, age, education background or
qualifications before onboarding to prevent employment risks and protect the
legitimate rights and interests of employees. During the recruitment process,
we will carefully review the identity and age range of job applicants, and
conduct regular checks through internal file management, to avoid the use of
child labor.

At the same time, we clearly define working hours and overtime rules in
employee employment contracts to protect employees' rights to rest and
vacation. We strictly abide by national and local policies and regulations and
establishes a sound employee working hours, rest and vacation system. We
clearly define employee holidays as statutory holidays, paid annual leave,
family leave, marriage leave, bereavement leave, maternity leave, sick leave,
personal leave, etc., fully protecting employees’ leave rights and interests. In
addition, based on our actual production and operation conditions and the
characteristics of employ ees' positions, we implement the standard working
hours system, irregular working hours system and comprehensive working
hours system in accordance with regulations, and register them with govern-

ment departments to effectively protect employees' rest rights and interests.
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Diversity, Inclusion and Equal Opportunities
2w, BFHETEKS

The Group attaches great importance to employee diversity and equal oppor-
tunities. We strive to create a diverse and inclusive working environment. We
also respect our employees' differences in gender, age, ethnicity, region,
religious beliefs, culture, experience and background. We advocate mutual
understanding and inclusion. We uphold "equal opportunities and talent-ori-
ented", optimize recruitment, promotion, training and remuneration and other
management mechanisms, provide equal development space, strictly prohibit
all kinds of discrimination and non-compliance, and keep employee complaint

channels open.

The Group provides targeted support to various groups of employees. We
conduct health lectures and physical examinations for female employees, set
up humanized facilities such as maternal and infant rooms, provide flexible
parental leave and family care leave, remain capability-oriented in selection,
promotion and training, and make equal career development channels acces-
sible. We provide job opportunities, care and integration support for veterans.
In 2025, we had 740 veterans on staff. We pay attention to the living and cultur-
al needs of our employees from ethnic minorities and foreign nationalities. In

2025, we had 343 employees from ethnic minorities and 6 foreign employees.

hEIOEORE. HEREE (ESG) R 12025
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ShEEON

Focusing on the theme of "Paying Tribute to Women and Bringing Happiness', the Group organized various activities
such as health lectures, cultural and sports activities and handicraft experiences.

REBEEG "HHNE, F=REEE THE, AEHEEEREE. XBEIRFIRRERASENE.

A
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Employee Salaries and Benefits
- BETHELEF

The Group attaches great importance to the systematic of the remuneration
system. Guided by "the improvement of labor efficiency per capita and
employee income, the industry's first-class income for core employees and the
region's first-class income for general employees", we adhere to the distribu-
tion according to job value and performance contribution, in order to promote
the synergistic growth of employee income and our operating benefits. We
advocate "equal pay for those in the same positions, with the same capabilities
and the same performance". We guarantee equal and transparent remunera-
tion distribution and effective incentives through institutionalization. We have
established a standardized management structure for "unified decision-mak-
ing, professional support, centralized management, financial supervision and

classified implementation”.

The Group annually reviews and evaluates its performance-based remunera-
tion system, provides differentiated incentives based on job and business
characteristics, and promotes the synergistic growth of employee income and
business performance. In 2025, we updated the Group Remuneration Manage-
ment System and other systems to further enhance the fairness, market
competitiveness and incentive effectiveness of our remuneration system by
optimizing our remuneration model, improving our subsidization rules, and

standardizing our salary setting and adjustment mechanism.

AEFERFMERREBRER, LT
ABENEETWALRR, BOE
TWATTE—R. —RETIWAERSE
—m, REE, BERBEAUEENE
MERSE, HBETWARPER
ENEHERRE, HMAES 'FEE
REEXEERHN, | UHENREH
Mo AT ERREBENE, B
MgE—RER. BEXE, BOEE.
MBEE. 2ENT NRESEER
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AEESFREVGOENFMER, &
BEMNEEBSHERERNE, #
HEITWAHLEMmBEER.
20256, HMEH (EEFMEES
B) FHE, BEREAHFMEN.
ERFEURA . REEHFHFLS
E—SRAFMERNQFE. Hi5
HEDRHBAEYL.

- Set a wide salary range according to job value and rank, flexibly determine salaries according to employees' capabilities,
experience and performance, take into account internal fairness and market competitiveness

REVEEEBEREEFHFHNEDS, FEEIHN. CREBUBEEF, RENNAFENERT
- Be suitable for management, technical, professional (non-sales commission) and operation (non-piece rate) positions
Broadband BAREE. £#r. B (EHERM) REF FEEtH8) 8L
Pay System
EHEsH » Salary standard (basic salary + performance-based salary) + allowances and subsidies + individual awards + year-end benefit

awards + medium and long-term incentives + benefits

TERE (BRIE + e ITE) + 28 + BEK + FRYUSE + PRIBEE + 187

+ Based on sales performance and basic salary, calculate commissions according to business indicators such as sales, sales
amount and collections, strengthen market development and business results-oriented incentives

H‘\i

Commission - Applicable to professionfﬂl posts with sales commissions
System ERAREEREHERME A
HR A

MHEEERY0N, AEATIEER L, REEE. ©H. DRNSEBEEFHREN, BAUTERAREBERSENE

+ Basic salary + commission + allowances and subsidies+ individual awards + medium and long-term incentives + benefits

BEATE + B TE + 286 + B1HE + PRIAYNE + 127
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+ Calculate and pay salaries according to the piece rate standard formulated based on production characteristics, business
plans and historical data of each units. The income directly reflects the individual output and efficiency
%D REBULERRN. CEHERELHBHENFHREFZTE, RAERRRBAAESEYE

- Applicable to operational posts paid by workload/piece

j e AR R BT R TER/HR B (L
st - Basic salary + piece rate pay + allowances and subsidies + individual awards + year-end performance-based bonus +

medium and long-term incentives + benefits

BERATEFHTEHZ MM+ ERE-FRYBE+PRAMB+EF

+ The remuneration level shall be determined through market-based negotiations and implemented as agreed during the term
of the agreement, and can be adjusted through annual negotiations based on performance

UBBCHHBREFIAT, BREAROENG, EETRELEBHRE
+ Suitable for scarce management, professional and technical talents recruited from the market
pe T ERRTBUBANGRER, %, RABAL
Hhh sl - As agreed in the agreement
RBBZNE
Remuneration Structure
s
On the basis of paying social insurance and the housing provident fund in REBTRMRESNTRATBESER L,
according with laws, the Group continuously improves its welfare protection for BB EZERRR . g%ﬁﬁﬂ . RRREERR.
all employees and employee benefits through diversified practical measures, EERE. WAL, 2. %I;ijgﬂ&;ﬁ
. . L . . X )= e
including commercial insurance, medical mutual assistance, health check-ups, ERBESHRUE ‘ﬁﬁ BiE, BERER
living facilities, subsidies, gifts, special benefits and statutory holidays. BEARE. =B TENKE.
4 R
Basic Security System Subsidies and Financial Support
ERRIERAR AL ST %
« Pay social insurance, medical insurance and the housing provident fund in according « Distribute holiday cash gifts
vith laws BEHHES
REFMHR, BR. 2ES  Provide subsidies such as meal allowances and high temperature subsidies
* Purchase group accident insurance and employer liability insurance to provide BUHME. BREESIEEE
%Ufé;y;?bﬁftecgniiﬁ B REZERE « Distribute heatstroke prevention/warmth materials to front-line employees
e by e Sk ol —RETBHE/RENE
+ Set up a medical mutual aid fund to help employees address medical financial « Those who meet the conditions are entitled to a talent home purchase subsidy of
i‘ff}éumes - RMB 100,000-300,000 ° /
BEONES, HETHERCKYE FEBEEZRI0-30B A A BRI
« Organize annual health and occupational physical examinations to improve ¢ Children of emptoyees admitted to full-time undergraduate programs or above are
occupational health management eligible for the "XLX Scholarship"
HRFERRREERR, TEHERRERE BIFZEA2ARANRULE TOELOESES
Life Support System
FETESER Holiday and Vacation Guarantee
= = —3
* Provide comfortable uniforms for free 1EX’H‘H;E1*1EX1% BE
LR M7 E TR « Enjoy paid annual leave according to length of service
« Set up an employee canteen to provide nutritious meals and subsidies for commuter EI@E%%?EW fEﬁ
meals
RETEE, HEa8HETEEWMAE » Those who meet the conditions enjoy home leave and are reimbursed for round-trip
. Prowde free dormitories (with each dormitory shared by two persons) with complete R poatonlexpenses
faciites ! e i HEBHESRRE, RETEBS
RERERSMARNREES « Provide paid leave such as marital leave and maternity leave
. Prowde commuter shuttle buses covering major residential areas BHIER. ERS®HERD
BEETISEEBNBHIE .
. Prowde EV charging stations
RUFERTEE
AN )

Multi-level Employee Benefit System
ZERXETREAER
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In August 2025, the Group held the 8th scholarship award
ceremony for employees' children under the theme of
"Youth Chasing Dreams, 'Heart' Toward the Future", with
more than 160 employees' families participating.
2025%8R, AKELL 'EVEE W EKREK, REESEY
FNEBIFURISHAKTES, 160RBETIRESHE,

Jiangxi XLX launched preferential subsidies and end-to-end
assistance services for purchasing talent apartments to
provide a solid housing guarantee for employees.

AROELERAT ABEEBSHEREREBERE,
REILERRZERE,

Employee Care
c ETHE

The Group consistently pays attention to the physical and mental health, family
life and emotional well-being of employees outside of work. We enhance our
emotional connections with our employees and their families by arranging
drop-off and pick-up for our employees' children, organizing family reunions
and parent-child activities, establishing "matchmaker groups', providing assis-
tance in wedding affairs and condolence support for employees’ families,
holding ceremonies for retired employees, assisting in handling formalities and
visiting retired employees during holidays. We create public spaces for fitness,
reading, etc. We regularly organize health promotions activities, cultural and
sports exchanges, leisure, entertainment and tourism activities. We introduce
24-hour professional psychological EAP services, support the development of
employees' interest clubs and organize cultural and sports activities during
festivals. Besides, all our bases launch special care services to create warm
and comfortable working and living environments, and enhance employees'
sense of fulfillment and belonging.

AREBELRBETIETTEZHNED
BE. REEFHRBEERL, HME
BLHBT FEX. AAXEER
REFESH. A AREER, |
RUEEEH R EREREIE,
URBEARETEHMEL. BIFE
WIRAET HES SR, IBEh s
BTRRENBEREG, HATERE
5. BESAHZY, EHAGER
R, XEXR. ABIBRERIREE
g, SIA24/NBEAPEZENERE,
XFETHEBMEZEREIEHHE
WMYETE., B, SEHELS
BHERE, 2HNEERESTO
WIEEERE, BRABIESR
ELER B RN,

Jiangxi XLX organized the first collective wedding.  STFEAVE/OVARR E B ERL 15,

| N
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Organize travel activities for more than 200 annual
meritorious figures and their family members.

AR200R B FENBAYRERBIREES.

Xinjiang XLX invested RMB 5 million in building a
comprehensive activity center with an area of more than
1,000 m?, divided into multiple functional areas and used
by more than 100 person-times on average per day. This
activity center became a popular place for employees to
relax, keep fit and improve themselves.

2O E O FRESO0BTTHIETL,000%F ARG EE
N, Bl EEMEED, HI9FERBIO0AX, NART
KBRS, BEREFOHRPIUGH,

Jiangxi XLX organized more than 360 employees and
their family members to gather in Mangu Pastoral Scenic
Area to participate in the New Year's Eve carnival event
known as "Passionate New Year's Eve - Set a Fire" on the
beach.
IFEOEOMEMIOBREETIRIEEREAHESE,
HEZ2HE THEBE K—18, PEBFIHRED.

Xinjiang XLX invested more than RMB 1.5 million in
comprehensively upgrading the employee canteen.

WEOEORAIBORETEZEARBIRE,

"Jiang Xiao An" Veteran Station, staffed primarily by
veterans, implemented a 24-hour year-round standby
mechanism, provided various free emergency and
convenience services to more than a thousand employ-

ees, and functioned as a "safety steward" for employees.

PIEREAAEEN "8B/0\%, BRI, B7240\E
LERERNEDEE, ATREBIREZEREREIE
RIRH, EBTHEN 'R2E8X, .

An honorable retirement commemorative event was
organized for retirees, including the presentation of
commemorative medals and a visit to the corporate
culture exhibition hall.
BAAEERAEERCREY, GRLCCEMBEEDY
EVWREZBRIERD.

| N
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Employee Communication and Feedback
BT EBEHERE

The Group attaches great importance to two-way communication and em-
ployees' feedback. We continuously improve our multi-level regular communi-
cation mechanism to protect our employees' right to know, participate and ex-
press their opinions. In 2025, we established a labor dispute mediation com-
mittee in accordance with the law, built a formal negotiation platform, promot-
ed internal resolution of labor disputes, facilitated harmonious and stable labor
relationships, and enhanced the standardization and transparency of our cor-
porate governance by mediating disputes and supervising the performance of
agreements. We also conducted satisfaction surveys on all employees, and
systematically collected feedback from employees on managers' integrity, tal-
ent pipeline development, recruitment fairness, employee cultivation and
training, employee care and suggestions, innovation and team communication,
etc. The questionnaire response rate was about 50%, and about 80% of em-
ployees were at least satisfied with the Group. Based on the survey results, the
Group continuously optimized its management measures to improve employ-

ee satisfaction and sense of belonging.

$E@§Tﬁ§\l%rﬂ]°§\ﬁéﬁi%tﬁ)§

#, {% =5 T 40 Ta%’ //\%Eﬁiﬁ
EHE, 2025%F, BMMKEARIISENF
ZAMEZEE, BEEXAHBAEFE,
BBARMY. BEREET, HH
LBEHFANIMUE, RESEBEM
WIEE, WAHRACEGERHME
EHE. B, BEMEo2EaTlH
BRRERN, RRWESTERE
B, ATEBER. BEAFM.

BTHEEHEEI. ETHRHEERR
B AFHEERERS S ENRE,

M&EEWERL50%, BETmENIE
HEE880%, NEERBIAERFE
BHEEREE, FTHRABIRRE
Bl 5 B Rk

5y o) B2

Rational Suggestions
and Incentives

RIECEENE

- Collect suggestions on a
regular basis, and reward and
commend those whose
suggestions produce positive
results

BRAHERS, BRERN
T ULRRE

Closed-loop Management of
Grassroots Communication

EEBRBRIRER

Democratic Decision-making
of the Workers' Congress

BAETRIRE

5

Guarantee of Accessible
Supervision Channels

BEEREWERE

- Organize quarterly

discussions, and arrange
senior management to visit
the front line, follow up on
appeals and suggestions and
provide feedback in a closed
loop

SEEMEMES, SBRA—
B, RREZRM MR

- Annually convene the

Workers' Congress and the
Trade Union Members'
Congress to deliberate over
major issues on enterprise
development, remuneration
and benefits

SERBBIAEARNT
BEAREAE, BEOE
R, FHENSEASE

« Improve the complaint

reporting and integrity
supervision mechanism, keep
opinion channels open,
protect rights and interests,
enhance the transparency of
governance norms

ERFEFERREEE
#, BERRREE, REE
B RFRBREBHE
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T

Convened a trade union members' congress and workers' congress
BRISEEARBEEIARKS

Launched employee voice platform Organized 2025 Q1 "Zero-distance" communication
FRETOET= meeting
BRM2025FE—FETHERERS

Indicators and Performances
e E e AR

oSN

In 2025  2025%F

the signing rate of labor contracts in the Group was 100%
AEEBHERAEER100%

0 non-compliant employment incidents occurred

AEEBLEREERESHOM

the coverage rate of employees' five insurances and the housing provident fund was 100%
AEBETHR—2BEZX100%
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the coverage rate of group commercial accident insurance and supplementary medical insurance was

100%
AEEEETERIRRBEETEREEER100%

the coverage rate of employee physical examinations was 100%
AEEETEREZR100%

Xinjiang XLX was successfully selected into the fourth batch ACFTU pilot units for improving employ-
ees' quality of life announced by the General Office of the All-China Federation of Trade Unions

MEBOEORIARPESERTEMABAMHENMREAR I EERELRHREN

E
oy

Jiangxi XLX was awarded the honorary title of "2025 Vital Employer”
TFROEDETE T2025F EiENRE) RBRR

®

Employment of the Group by Regions of Production Bases in 2025
AEE2025F R EERE MEG R HHEFEBR

Classification Henan jalE Xinjiang #riE | Jiangxi SIF Guangxi &
S48 Person Proportion | Person Proportion Proportion Person Proportion
N ¢ FRGEEB | A PRiGECH] | iﬁﬁfﬁtlﬁﬁﬂ N Fri&ELH)
Classifi- - Jota! 8748 6748% 2222 1714% 1631 12.58% 363 2.80%
cation of e
employ-
ees by <30 years
old 2199 33.67% 900 5218% 621 51.41% 139 48.59%
gender <30%
and age
byl 30-39
04 years old 2,746 42.04% 5N 29.62% 404 33.44% 93 32.52%
a 30~395%
WET 40-49
B years old 1,095 16.76% 216 12.52% 139 11.51% 42 14.69%
40~495%
=50
years old 492 753% 98 5.68% 44 3.64% 12 4.20%
>508%
Total number of
male employees 6,532 74.67% 1,725 77.63% 1,208 74.06% 286 78.79%
BHEET &
<30 years
old 570 25.72% 283 5694% 267 6312% 66 85.71%
<305%
30~39
years old 1122 50.63% 154 3099% n7 27.66% 7 9.09%
Female | 307395
heqE3
40~49
years old 490 221% 54 10.87% 38 898% 3 390%
40~495%
=50
years old 34 1.53% 6 1.20% 1 0.24% 1 1.30%
>508%
Total number of
femnale employees 2,216 25.33% 497 22.37% 423 2594% 77 21.21%
LHBTES
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S%E ; Person i Proportion i Proportion ; Person i Proportion ; Person i Proportion
N - | Frfs LA A T4 TN | PSRBT AR | FsLLs
Classifi- Junior college
cation of or below 4,684 53.54% 1,204 5419% 940 57.63% 193 5317%
employ RERUT
ees by( Undergraduate
gdu;(:atlon AR ¢ 3,426 3916% 986 44.37% 672 41.20% 156 4298%
aCK—
ground
HEFEE Master o o o o
N E'JL 8T Bt 627 717% 32 144% 19 116% 13 3.58%
924
Pho 1 013% 0 0.00% 0 0.01% 1 0.27%
ng: . ©° . ‘o B (= .. (=
. P :
Classifica- | Frofuction 5515 63.04% 1,655 74.48% 1383 8479% 147 4050%
tion of =
employ-
ees by Sales
positions gt 1,198 13.69% 128 576% 0 0.00% 2 0.55%
ZmhE
SHET
1AL R&D/technology 1027 1174% 10 495% 105 6.44% 88 24.24%
TRE AT
g{h@er 1008 11.52% 329 14.81% 143 8.77% 126 34.71%
Classifica- Male N N N N
tion of new | s 713 78.61% 362 7495% 105 7095% 68 74.73%
employees
by gender Female
b=l Epayty] i 194 21.39% 121 25.05% 43 29.05% 23 25.27%
HETHR
Employee | jotal 503 68.81% 2 15.32% 98 13.41% 18 2.46%
turnover e
by
gender <30 years
and age old 257 62.08% 65 80.25% 59 90.77% 12 100.00%
2 14 B < 0%
4 B 30-39
EPal:) years old 126 30.43% 12 14.81% 5 769% 0 0.00%
ETn Male | 30-39%
[
* = 40~49
years old 29 700% 3 371% 1 1.54% 0 0.00%
40~495%
250
years old 2 049% 1 1.23% 0 0.00% 0 0.00%
>505%
Total number of
male employees 414 82.31% 81 72.32% 65 66.33% 12 66.67%
BHEET &
<30 years
old 58 6517% 21 67.74% 22 66.67% 6 100.00%
<305%
30-39
years old 25 28.09% 9 29.03% 9 27.27% 0 0.00%
Female | 307398
fegicd
40~49
years old 6 6.74% 1 3.23% 2 6.06% 0 0.00%
40~495%
250
years old 0 0.00% 0 0.00% 0.00% 0.00% 0 0.00%
>505%
Total number of
female employees 89 17.69% 31 27.68% 33 33.67% 6 33.33%
MBI &
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Employee Development
and Training

BT RREAE

XLX Group focuses on talent development and regards employee develop-
ment and training as key initiatives. By strengthening our talent attraction and
retention, enhancing our career promotion channels, optimizing our training
system, improving our performance incentive mechanism, and building a
learning organization, we coordinate and promote talent recruitment, capabili-
ty development and incentive mechanism construction, so as to realize the
mutual reinforcement of employee growth and business development, and

consolidate the foundation for our long-term competitiveness.

Systematic operation

R EE
Initial establishment and operation r——
AR B I8 * Optimize the operation system

) BeBERR

) * Create a knowledge map of
* Build a three-level structure and core positions and apply it to

mana_gement chain develop 50% of internal courses
BRE=REEEEEER and 20 high-quality courses,

* Improve the training system for and achieve faculty grading
three teams certification (coverage rate:
RESXBREEBER 70%)

« Create a faculty system for fea- i8R 0 R A0 58 40 [ OO 3

tured courses %i@SO%W%KE%%%"’ZOFﬁ*%I%
RS ERRMERER R, OBRMESMRE (BE
- K70%)
 Strengthen the cultivation for
high-skilled talents * Introduce multiple tools to ac-
WS HEEASEE celerate the full coverage of
Build a digital traini latf. talent training
* Build a digital training platform SIAZTIENMEASEELE
ERRE IR = :
Phase I: 1-3 years | From zero to one Phase II: 3-5 years | To be excellent
E—EER: 1-3F | REE ETMKER: 3-5F | HEBHE

DELCEEREATER, $EIE
REEIIFAEZMF, BiBEHLS
FTEZ. BERMESTTEE. BUS
R, BEEIABMEE . TES
BRER, REMEEATSIE. B

EHEEYEBEHER, BREINE
HEBEZRRIUEER, PELERD
BRPENRE,

Routine operation
BEREE

)

* Establish a training evaluation
mechanism
feavasE e 1]

Improve employee growth paths
TEETIMRER

Achieve comprehensive cover-
age of courses, with internal
courses accounting for 70% and
an annual iteration rate of 20%,
and internal trainers leading
70% of training programs
BERRETEES, WEREN
H70%+FERBEEE20%, KN
M EB70%EEEE

Promote the intelligent upgrade
of talent selection and cultiva-
tion in all scenarios
EBATBIREEERLEEE
BELTHAR

Phase IlI: 5 years + | To be leading
E=PEER: S+ |[HERA

Continuous Improvement of Organizational Capabilities

MR IS EIRT

Business Objectives of XLX University and Approaches to Promoting Their Realization

DEOKREE B REMEERE
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| Governance
aIe

The Group formulated the External Recruitment Management Measures AEEBBEGTE (IEBRESEINE) S5l
and other policies to clarify the principles and responsibilities for talent B, BBAZSHE. BR. RERBETEEN
introduction, retention, internal referral and employee transfer, and opti- RASRE, BUERERE, BRSFFER
mized the recruitment process. We also review our recruitment needs BREX, FHE R, EEPEEMDME 15
every six months, draft plans at the beginning of each year, follow up on LEREX, UrENERERAXESANKE
and evaluate them in the middle of the year, accurately match talent REH

supply with demand, and support the achievement of the Group's strate-

gic goals with a complete recruitment system.

The Group incorporates employee training and career development into KEH%,%Iiﬁé IR EERAAANERS
its human resources governance system, and under the overall deci- , KFEANEREEBEZEQGRERK
sion-making of the Human Resources Management Committee to estab- Eﬁj’b‘@’b‘*fg‘flﬁﬁgmiﬁ§$i BB AS DB
lish XLX University as a dedicated training platform. Through the hierar- BE. BERORELNSEIRESER, B
chical and classified training system coordinated by the headquarters RATRNEMNUBROEHCER, BRETMK

RHARENRARERGMHMIE.

and implemented by the University and its branches, the Group effec-
tively matches its employees' competences with its job requirements,
and provides systematic support for the employees' growth and im-

provement of organizational capabilities.

CDecision-making Body 59&%*%?&)

Composed of members of the Board of Directors and senior
management, it is responsible for top-down design, planning
and resource coordination of the university

HESFENE. BEHEN, AERBEER. RANE. BRR

ol Committee =5
RES

(Coordinating Body %%1%?5)

Take charge of university planning, system construction, cad-
re/core talent training, resource management, etc. Promote the
orporate University. implementation of the School Committee's work
fEEAE T BEARERE. FIERER. BB/BROATEE. BREESE, #

BRESTEEM

(Executive Body iﬂ.ﬁ@%)

Nearly 20 colleges including production and other colleges carry
out their talent training, demand identification, system construc-
tion and other work under the guidance of the university
BEESIH20ESZR, EXBEETEEARAZTEE. TX
A, BEBERETLME

Colleges and Branches

H2IR. Dbt

Organizational Structure of XLX University

SEO KSR
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| Actions and Measures

TENEAEREE

Talent Introduction and Retention

« NZSIEREETE

The Group continuously improves its multi-channel and multi-level talent in-

AEFFETELRE. ZBIX

troduction system. We adhere to the idea of "combining internal and external ShESRR, B T W%méj )EHA/\;,\

recruitment”.
our internal talents' potential. Externally, we recruit talent for key positions
through social recruitment and campus recruitment. We ensure the quality of
selection based on a multi-dimensional evaluation mechanism. Meanwhile,
supporting policies such as housing subsidies, remuneration and benefits

packages attract and retain core talents in short supply. We deepen our coop-

Internally, we competitive selection and job mobility, to tap into

B, HNEERBEBARE, ME
NEBAZED, HMEBHERE.
REBESZSEBH#EEUAL, KT
ZHETFHEIREZREZ. B
ﬁ,%ﬁ%%ﬁﬁ\ﬁwﬁﬂ%ﬁ

KRS, BERZOERAS,

&AAWﬁEQﬁ%%ﬁﬂH%W

eration with universities, carry out exchanges and scientific research collabo-

RESFEBEAT, FEATRE,

ration, reserve young talent reserves, and consolidate our talent foundation.

Jiangxi XLX hosted the practice team of Tanwei
College, Tsinghua University in July 2025 to conduct
research and exchanges, deepen its communication
with universities, help young students understand the
enterprise and its industry, and lay a solid foundation
for talent introduction.

IROELR2025F 7B EFEERERUERERE
HREAMRE, SURECEE, WHSFEERMEE
BT, SEALSIERR.

The Group and the College of Chemistry and Chemical
Engineering, Taiyuan University of Technology entered
into a school-enterprise cooperation agreement and
established a joint innovation center in August 2025 to
deepen industry-university-research cooperation
around core technology R&D and talent co-cultivation,
and consolidate the foundation for talent introduction
and reserves.

AEFRAREBEIXRSUBRETIZRN2025F8F %
ERCEFBZLNIHSBIF PO, BERLOKATH

BEATHERUESWEE, FEASSIEERFEBR
=,
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Talent Training

. AT BB

The Group has constructed a hierarchical and classified talent training mecha-
nism based on different development stages of employees, implemented
special training plans, supported by diversified training measures, and system-
atically promoted the upgrading of the talent training system by launching and
continuously improving the construction of XLX University, in order to provide

talent support for its long-term and steady development.

For newly recruited graduates, we implemented phased training plans for "XLX
seedling" and "XLX star". In combination with mentoring by middle and senior
management, special training and construction of training centers, we improve
the participants' professional skills and suitability for jobs across the entire
process. For employees who have been employed for 3 years or more, we have
constructed a hierarchical and classified training system for four categories:
cadre training, business empowerment, business consulting, and skills devel-
opment, to cultivate talents at all levels through multiple projects such as "XLX

leadership". We also provide diversified outbound training and cost support for

(ESG) #Ri& 12025

AEFEZE T AEAERERBED
BoBATEEET BEHWERES
R TREZTEINIEE, BB
WHFETEOEORBERRERILHE
EATBERENR, REERPRE
RERREATE.

STEIERSE, HMEMW TOE,
TOE) BRUIEESE, BRPs
EWH. BREIRENPORER,
SHEBEFTHEHSFEREEBUER
B, #H3FERNUEAEBEL, B2
BREBIRGN . EBMBE. XEBHEH. &
RBAZOAXELELEEERR, B
B TLRE, FZEARBEERA
7, BRREHEEEFEESTIHY

) — o . - EHREEYE, 2HUSEEEA
egree and non-aegree programs, In oraer to comprenensively consoll ate N

‘ | ore FHHRBRE.
the foundation for the Group's talent pipeline development.
I. One Goal —fEHE1Z Il. Three Teams =32k ll. Four Major Systems PUKBEXR IV. One Platform —{E¥=
D Build a strategic talent team to support XLX’s
— hundred-billion development goal

ITEFEOE OB KA
a ‘/ Professional and Technical Core Teams \‘ ‘/ Middle and Senior Management Cadres \‘ ‘/ Highly Qualified Skilled Workforce \‘
e \_ HERFZOBREE AN P EEEYREKE AN BREKREETIRKA )
Operations Management System of the Corporate University ¥ AXZBEESEER
‘,/ Organizational System ‘ ‘/Operations‘Management System\\‘ ‘/ Faculty System ;\\‘ ‘/ Curriculum System ;\\‘
N alRR U SEEEER U &R U FERR Y
« The three-level structure of the - Strategic planning of the University « Internal training and external intro- « Matrix curriculum framework

Corporate University under the lead~ KEHIRE duction B RIEER

ership of the school committee - Management systems and proce- AESA3] . . i .

REGEETHNEERE=MILH dures , ) ) ) = Hierarchical and classified curricu-
N N ] i B ERE « Internal trainers: Appoint trainers lum system
\IJI/ + Responsibilities of the university at 5 based on courses DE. DIERRER

all levels + Business-driven customized train- IET: Ll REEEE

KENESREE ingjsolitions - Strategic special courses

EBEIHNEHUEERRTR + External faculty: Differentiated BB IR
+ Operational decision-making + Collaborative business organization engagement

mechanism of the University and operation system HMERETE . ZRIER

RBEEREH LB EUAER S ER R
) Digital Management Platform of XLX University — OEODKBHFZHERTE

Strategic Planning Map of XLX University
1GE I K 22 B B 4R B [
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Position Sequence M/P/T/O

& i FF5IM/P/T/O

Strategic Level/Expert
BB/ R

Leadership Course System

EENREER

Globalization strategy
ES2¢4 73

Transformational
leadership

B2ETH
Cross-border innovative
thinking

BRIBY

Professional Curriculum
System
HEFREER

Company M&A
AGINIZE

Corporate governance
AEA

General manager's
financial thinking

MBI B

BEARERR

Analysis of
macroeconomic situation

REEBRBDH

International situation

EleSiZe

Path to driving economic
growth of the Company
through new quality
productive forces

WMEEENESHEXLH
BRZE

General Curriculum System | Special Curriculum System

HIERERR

* Aland industrial
development

ATBRAREERR

Management Level/Senior
CEBIAR

Entrepreneurial spirit
RERKES

Strategic thinking and
management
BEE R EREER

Building high-performance

teams

BN ERITIE

Business leadership
EBEYN

Management psychology
EEHER

Strategic decision-making
BRBE R

Strategic production
management

IS EER
Financial management
BB EE

Strategic marketing
BRR 2 8H

Product strategies and
product innovations
EREEEERAN
HR management
ANERER
Marketing

TimE

Look at the solutions to main
contradictions from the
perspective of historical
classics
REDCRBEIETEHER
Shift team building system
PHERRER

Xin' an system

DRER

Industry trend insights
TEBZBR

« Digital intelligence
transformation
BELER

Project management
EEHEE
Construction of large
projects

RIEBER

Quality management
HEEE

Operational Level/Senior
BEE/BR

ERP simulation of
comprehensive business
operation and management
TCELEESETEDRIRE
How new managers
undertake business strategies
ER= SEUNUIDES-ES 734
How managers communicate
EEEBBZE

Team management

mIxEE

Brand strategy for the
enterprise's sustainable
management
12K IT B TR R BB
Business model and
channel planning
EBRNERERLD

Key account marketing
REFEH

Production and
operations management
SEEEEEZE

Risk control

R E R

Innovative thinking

B B

Professional qualities
Methods for analyzing
operations with data
FBRBETEES NG E
Objective and plan
management
Bizmt8IEE

* Tutoring and apprenticeship
BEEH

Management innovation
BEAIH

Marketing development
trend in a digital age

HFUBHATHRAHERES

Executive Level/Intermediate

HITRE/PR

High-performance
self-management
EBHEERERE

Influence shaping

HENEE

Objectives and plan execution
BRE BT

Upward management

o EEE

Site management
RipEE

Lean production
B EE
Equipment management
REER

Brand building
AR R
Marketing
HiBHEE

Product knowledge

EmAH

How to handle conflicts
Wi REBER
Standardized management
EELERE
Interdepartmental

communication skills
EERPY BB RIS

* Al empowers efficient
office work
AR EEB A

University Students/Junior
KEHE /YR

Change in workplace roles
HizpeEg
Communication and
collaboration

BRI

Emotional intelligence
management

BEEEE

Time management
BHEE

Required job operation
knowledge and skills
BUREENES
Basic knowledge of
chemical industry

T EFAN
Knowledge of
agrochemical products
RCE R

Corporate culture
BEX
Structured thinking
SRR

Etiquette

2

Corporate systems and
procedures

NEF ERE
Efficient office skills
BRI AR AE

* Career planning
[ES]

 Safety work procedures
2 TIEREE

* Stress management and
psychological adjustment
BEHEBREROERR
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From March 24 to March 25, the first lecture known as XLX
Principal EMBA with XLX Features was given. Executive
director Zhang Qingjin, Yan Yunhua etc. gave lectures in
person, covering more than 300 core management cadres
of the Group.

3B248-25H, LELEEH CLELRREEMBAY BH
i, PiTERRES. HEESRARRE, BELA9%
OEEREB00R A

Chairman Liu Xingxu conducted special training named
From Strategy to Implementation for middle and senior
cadres. The Group's senior management and related
personnel from various units participated in the training.
EERYABATSERSHE (REBBIMNT) FBEE
il, EEEERSEMABAEZI,

On April 30, the Second Lecture of XLX Principal EMBA
was given. As Chairman of the Board of Directors, Liu
Xingxu gave a lecture titled the Essential Path from
Manager to Entrepreneur-Self-Discipline. More than 280
executives and core management cadres of the Group
participated in this training session.

4830H, (LEOKRKREMBAY E_HHE, ESREHA
B (B "EEE, 8 "ER, NUOHRZE—BE)
RIBERZOEBEEP280R A S LR E

From May 27 to May 28, the ninth lesson of Peking
University - Henan XLX Group's "leading talent" training
program was launched. More than 80 senior manage-
ment members of the group and trainees participated in
the training.

5B27H-28H, tRABUBELOELER "EHE, AF
BEFUE-—BWENRFAH, SORUEESEREES

Al

| N
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The first pre-job training in 2025, with the theme of
"Building a Foundation with Talents, Leading the Way
with Innovation, Building a Vital Echelon, and Empower-
ing Two Major Battles", lasted for one month and covered
275 new employees in 11 departments, including the
Technology Center.

U TBLAZ £E, DIBIFER, RETOEK, WMeEmAX
R REEM202FE—HEASEN, ER—ER,
BERKHOSNEBFINISEHET.

In 2025, XLX University conducted pre-job training for
698 person-times. The training covered basic content
and job skills on work safety, fire emergency response,
and chemical operation, helping new employees shorten
their independent job placement by one third.

2025%, LEOARZHEISANRIETEEN, Hil
MELRLEE. BHES. A IRESERNTERB UK
B, WAMEIBUCHBREEE=SPZ—,.

On April 20, XLX Group launched the first General Work Technician Program. In this program, classes were set for three
fields specializations: fitters, electricians and instrument technicians. the program was designed according to the idea of
"One Post, One Policy" and in combination with job qualifications, with 270-300 class hours. Lasting over 8 months, it
was implemented through the standardized process of "Position Identification-Course Design-Teaching-Assessment
and Certification". The teaching mode of "Internal Key Staff + Industry Experts + Famous College Teachers" was
adopted. Finally, 56 people (out of 74 participants) passed the assessment.

4820, GECEEMBERE CBERIERMIEY , ##MT. ET. FRI=-EFEY, & '—F—%, B, G568l
EEEERETEERE (FRIF270-30008) , EASMEA, U TRBAMS-RERT-HEBE-SZRE, EELRER "RES
B TEER B, RERREAME, |E56A (H74A23) BBEZ,
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On May 22, XLX University Xinjiang branch held an open
lecture titled Al Empowers Efficient Office Work, Opening
a New Era of Efficient Work. It specially invited experts to
tailor the course and helped more than 150 employees
master the application skills of mainstream Al tools to
promote the Group's digital transformation through
"Theoretical Explanations + Case Analysis + Practical
Drills".

5B22H, DEOKEHMBESREN (AESHHA,
RSN IEMER) AHR, FEERSSTEHRE,
BE ERERRAS-BRER EX, BI1508%
ZETZRIRALEEARI, EFEEHFUER.

On March 8, XLX University Jiangxi Branch organized
special training named "DeepSeek-based Al Empower-
ment Analysis and Digital Industry Transformation
Thinking". Nearly 50 management cadres, including the
Group's senior management and base section chiefs and
above, participated on site, and more than 100 people
participated in the training via livestreaming on the video
channel.

388H, LELASETIADRAMKRE "EiDeepSeekdd
AT FUEXE S B, EEEI, AI5ER
BRI ER L EESEREIAS0 A IREB 2, 10082 NBBHR
SRSRERERE 2.

On February 25, XLX University launched its first open
course titled Al Empowers Efficient Office Work to
enhance all employees' cognition of and ability to use
artificial intelligence (Al) technology and help employees
better use Al tools at work and improve their work
efficiency and innovation capabilities, with a total of more
than 1,280 people participating online and offline.

28250, DEOKSZHEHEBRAMER (AIRES O
RY , RALBEIHATIERE (Al) RBEHNBMERE
FBeen, BHEIRIFIEFMERAILR, AT
ERREBIHAE), R EBTHF,2808 A2 H,

A
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In 2025, the training base of XLX University provided 4
special safety training sessions for external chemical
companies and parks such as Henan Jinma Energy,
innovatively adopted the "2 + N" model, and incorporated
the knowledge and skills required by the Emergency
Management Department on hazardous chemicals and
major hazards, and was highly recognized by the
management committee and the trained enterprises.

20256, LEOKRSBBEINIEBRTEEFERFINIEBL
ITexREERREIEZ2EBEI, AFKRA 2+N,
B, MABKRUER. EXBRIEZEIEEMBERM
MR, BEEZGRZICESERT,

In 2025, the training base of XLX University received 300
visitors from external units such as government human
resources and social security departments, emergency
management authorities, and chemical companies 19
times, and successfully built a training brand.

20254, VB KB E | B RGE BT A ERPT. PR
FI. W IREEIEPEMZE198L300A, IHITIEES
i

The Group conducted benchmarking visits Greentown University, Geely Academy, Transfar University, CEIBS, Hikvision

and other leading corporate universities.

REEREHAZ, SRRZ. BURE. Bl BRREBSETEETCEXSHEHESE.
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Talent Incentives

« AT HE

The Group has established a scientific closed-loop performance management
and appraisal system. We comprehensively and objectively evaluate the
performance of employees at all job levels and organizational performance
through a unified indicator framework and standardized processes. In particu-
lar, we pay attention to work results, job competence and value creation, in
order to ensure that the evaluation is equal, impartial, transparent and trace-
able. The Group has established employee performance communication chan-
nels and a regular performance feedback and appeal mechanism (employees
who have doubts about their compensation and performance can apply for a
review to the human resources department of their respective units). Perfor-
mance results are regularly fed back to employees to clarify the direction of
improvement. They also serve as a core basis for salary scale adjustment,
bonus distribution, recognition and promotion. Based on a clear job grade
system, the Group has developed a multi-channel career development path
with parallel management and professional tracks, supports vertical promotion
and horizontal development of employees, deeply linked performance, capa-
bility improvement and job qualification requirements, and continuously

improved the development channels for all positions.

@ > @ >

Objective Process

hEOEORE. HERER (ESG) R 12025

$E@%L$—Lf—1%ﬁfaﬂ’]“,jﬂgﬂ%

ZBR, BAR—ISZERERS
/ﬁ*% é@%%ﬁ:ﬁ$'fﬁm mAERET

RABEY, BEREEFTIENR. B
BeehEEERE, BRIELAFEA
E. BHUER. AEERYETHE
WEBREREBUNENREE
BHiREE (ETHFINENERE
B, JUBABEMNANERE
BEMBEEZ)  BUNERETH
E,\EIL/LHHEEEQEHH @ b5 1E
B R B ok. TEEH
E’\]’fZ/U@ETJf’m {Z‘EEEHEJMEE’\]E‘EHTLH‘E%&%%
, REEREEREBEYITNS
LLH&%?X%V{W TEEIHOE
FHEBEGQER, SENER. BEHR
FRIBERERRTEDBE, BES
EZEUEREE

Evaluation and
Assessment

B
Reéult
Feedback

Setting Management
BEHIE BiEEE

+ Guided by strategies and
annual business objectives,
the objectives are decom-
posed by departments and
positions. The requirements,
standards and responsible

EiHE

ERRE

- Monitor target execution

through the whole process,
including business analysis
and plan tracking, promptly
correct deviations and
provide support

+ In combination with results

and processes, construct a
multi-dimensional evaluation
system of organization +
individual linkage to
objectively evaluate

parties are defined @@zgﬁjfﬂﬁ HERHES performance and contribu-
UBKEFECEREAY RIEBEEENT, REUR tions

m, PESHBBEIZEEMNE WM E GERREBRE, BRER
fiu, PREXR. REREFE BEABBNSHETERR,
e EEFLENER

- Communicate assessment
results and improvement
directions, protect employ-

ees' right to file complaints,

link their performance with
their remuneration,
promotion, etc. Play an
incentive role

EEERERENES D,

RIEETRFEZE, BES

BB .
HIEHEER

BETEHE,

Performance Management Process

iﬁﬂ%}ﬁ IIIl:
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To guarantee the fairness of frontline employees' growth, in 2025, the Group ABREEEETIZERAFEM, 2025
commenced the construction of a qualification system of operation positions F, AEEMBENREERIIERE
for synthetic ammonia production sequences. By sorting out responsibilities MAUTHERERER, BBRER
and capabilities and optimizing promotion paths, we developed a clear and HEEh. BABHEE, BR—RE

UBEWIHENEREE, FRTE
HIER, RHMEERIERERMHEZ

f

sustainable development channel for front-line positions, and created a

replicable framework to provide references for the promotion of other produc-

-0y

o

tion sequences.

Indicators and Performances

TE *Z!'/\IIES(\

In 2025, the Group 2025%F, AEHE

recruited a total of 1,629 new employees, including 1,031 fresh graduates
ESTH1,629, HobiErEEE2£4£1,031A

carried out pre-job training with 814 person-times
RN T EatE814 A%

conducted special training (including training on simulation system, strategies, risk management, LTC
processes, etc.) with 6,160 person-times

SEE (BERRAR. 8. RREE. LTCRESHE) 6,160

carried out safety rotation training for 4,432 person-times

28R2H14,432 0%

organized visits, competitions, examinations and commissioned training with 2,384 person-times

2HHRBEEHEE2,384 AKX

Provided certification training to 208 person-times in chemical production roles and 1,251 person-times
in other crafts, with 273 employees successfully obtaining vocational skill level certificates

C TRUEEEN208 Ak, EHi TREEEHIT,25TAR. BERESHEREEEAE273A

As of the end of 2025, the Group #ZE2025% X, AEE

had 127 experts and 564 lecturers
ERHAT127 A, BABMAE564A
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Ecological Win-win-
Partner Unity

FRERE - BERC

With green supply chain and industrial synergy as the core, XLX
Group links practices such as rural revitalization and community

public welfare to build a win-win ecosystem for the industry and

society, and joins hands with all parties to create a sustainable future.

Material Sustainability Topics Concerned in this Chapter
AERERNUEBXCJFHERREE

* Supply chain management
HEEESE
« Rural revitalization and social contributions

M RELET SRR

DEOCEE G MEREERBRSZD,
BHBAIRE. HEARFTER, BEERXH
HEARNERER, BFSLHATHER
xR,

SDGs Addressed in this Chapter:
AEFREIFER SDGs:

GOOD HEALTH 7 AFFORDABLE AND INDUSTRY, INNOVATION 11 SUSTAINABLE CITIES
AND WELL-BEING CLEAN ENERGY AND INFRASTRUCTURE AND COMMUNITIES

s o3 IS LS

RESPONSIBLE 13 CLIMATE 1 PARTNERSHIPS
CONSUMPTION ACTION FOR THE GOALS
AND PRODUCTION

COID] B
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Sustainable Supply Chain

CIECH-AY 3]

XLX Group adheres to the concept of "'mutual benefit, win-win and risk
sharing". We promote the construction of a transparent, resilient, sunny
and efficient cooperation environment with high-quality upstream and
downstream partnerships in the supply chain. We provide solid support
for supply chain resource integration and realization of the Group's
strategies, laying a solid foundation for the sustainable development of

the value chain.

Supply Chain Management Targets

HEEEERE

Performance in 2025
20255 KR

LDELEERES 'EEHR, AkHEE, B
2, UBEELTRHEEHRERESZH. 8
. B, SRNEFREER, REEMH
BRERES. RESHEHKEEREMRE
%, REERUYSEZRSEER.

Achievement
ERIER

In the next 3 years, 100% of key partner suppliers shall meet the basic ESG
requirements

RIKIERN, BRAEHEFI00%FEESCERER

The timely arrival rate of purchased materials shall reach 86%
MEREEE RFEEZ%

The first pass yield of materials shall be 99.6%
ME—REEAEETIE.6%

The achievement rate of the training plan shall be 100%

A BERZE100%

0 raw material and material supply quality accidents shall occur
BEOREN. MEMREESEW

In progress

HED

90.43%

100%

100%

AU NN

| Governance
p=pE

The Group strictly complies with the relevant laws and regulations on en-
terprise procurement in China. We have formulated dozens of system
documents, including the Group Supplier Management System. We re-
quire our suppliers to sign the Supplier Integrity Commitment Letter and
Green Supplier Commitment Letter to procure the suppliers to carry out
supply chain management and supervision. We also incorporate sustain-
able procurement indicators into the performance appraisal of procure-
ment personnel to promote the balance among environmental protec-
tion, social responsibility and economic benefits.

XLX Group continuously optimizes the sustainable supply chain manage-
ment structure at four levels: purchasing director-deputy manager-sec-
tion chief-section members, to ensure consistent procurement policies
and practices, and systematically manage responsible supply chain con-
struction in a standardized manner.
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Purchasing Director Deputy Manager Section Chief Section Members
IREBRER Bl BR &
I
» Formulate and supervise the * Be responsible for the overall » Handle specific affairs of general
implementation of the promotion and supervision of material procurement and coal
Group's procurement specific affairs of general procurement
strategies, objectives and material procurement and & E A S IR RIRER
annual priorities coal procurement B IR MO 4T
BB EMNEE LR, AEEREYERBIERIRE
BEMFEER TIENHT EREBNRSENEE

Sustainable Supply Chain Management Structure
TREM SRR

Strategy

. ZRHEE

The Group regards supply chain management as the core strategy for its KAREBKGHERESEI AP ETE
sustainable development. With a view to maximizing the procurement value, BEEZOERE, UREBERX
we have prepared scientific procurement budgets in combination with our KRBER, GENBEREERR
external environmental and development planning. We define our manage- HAEENERERE, PEEEE
ment objectives and action paths to ensure the safety and sustainability of the BETBHEE REREER2TY

Ve =] / z= I KX
supply chain. In addition, we have created a systematic strategic supply chain BE, BERME. S5, RS

E. PERRNEBRARMLAHE
WEEHRME, REERUSE
HEEksEgs, EeHrEEg
BERER.

management map in four dimensions: finance, customers, internal operations,
learning and growth. We have actively responded to the challenges and
opportunities of the sustainable supply chain, and promoted the green and

compliant development of the supply chain.
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Integrate supply chain resources to ensure the realization of the Group's strategies

BEeMtEEERES, REESEHKER

{ F1. Efficient operations ‘L,»J Value maximization « F2. Growth strategy

( +® FlEMEE KEEESRAL F2 I8 RE ;
Finance Fertiliser as foundation, with high quality development
2 MEAE SHRRE
A
Products and services
Q PEEr
Y | Supplier relationship Corporate brand image
COStOmErS | Quality-oriented &5 : {HAE R RA 1R Do s o
25 I Customer-centered Ll S &
AN AN AR AR

;"/Operational management procesé‘\:

LEEERE

Supplier management processn‘\:

MR EERIE

Innovation process

RIFTRARE

Internal and external
integration

MM —R2 1L

Create stable procurement and
transportation channels

Access high-quality and new
technology supplier resources

EEREE. FRHHEBER

Focus on developing strategic
suppliers

Purchase daily materials
through third-party malls
BRAEMAEE = HWIKRE

Maximize cost competitions of
leveraged materials

:"/Regulatory and social responsibthies*\}

ERRENEEE

Improve compliant sales
procedures for hazardous
wastes
TERBARHEERRE

Build and deepen a sustainable

Internal BB EIRETIEGEE S BB ER BRIAFNEREEFERAN supply chain
i ) - [ERvR A ST {973 ]
Operatlons = Achieve specialized procurement « Emphasize the application of + Realize joint research on -
NEREE BIR G IRE results and guide the continual bottleneck materials and
" i i facilitate domestic substitution
« Standardize procurement improvement of suPpl\er . fa " L
business, improve efficiency and EEHERER, 516 HER HEN iiﬁ\%ﬁﬁ%éﬁﬁélﬁ(%ﬁ\ EEW
control risks RN E B
%fﬁ}%ﬁ%%ﬁ%ﬁﬂj’%;‘i, HE * Perform dynamic management * Realize joint reserve of key
R, =R and promote survival of the materials, information
fittest interconnection, and strategic
EREEE, BBSA cooperation
ERMEVEHREHE. E8
i BEEAHE
Human capital Information capital Organizational capital
ANER BERER AmEAR
| Strategic talent readiness | Information capital readiness | Simple, efficient, collaborative
BIRAS EEE ERARERE i B BE
« Promote the qualifications of category « Create an efficient and intelligent « Create a learning atmosphere and
experts and build an expert information procurement platform establish a learning organization
purchasing team HiERYN. BENESURETE LESEAE, BUSBERAR
=7 ETREEREIRER, TEETRE
@ REE K - Deeply practise eight principles on

Learning and
Growth

BENE
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Integrate internal and external expert
resources to enhance procurement
professionalism
EANSBERER, RARES
3

Comprehensive capability training
for core cadres and professional
classification training for sales
personnel

BROBBERAENEN, £EBEAR
HESEE

Strategic Supply Chain Management Map
fH FE 5 5 222 B B 1t [

cadres' accountability
RARITEERL )&

Establish a struggler-oriented
performance appraisal system

BIUNBAESRN BT EER




| Actions and Measures

TENEAERIE

Risk and Opportunity Identification and Evaluation

J—H}Ri*u */%Z\ uﬁk}”:'] u:HE

Based on policy trends, market layout and industry characteristics, the Group
has identified and assessed four risks (difficulties in upstream carbon emission
management, extreme weather disturbances, raw material price fluctuations,
international political and economic turbulence) and two opportunities (in-
creased market preference for raw materials of green products, cost reduction
and efficiency improvement of the digital supply chain platform) of the sus-
tainable supply chain. We have implemented targeted policies in the supplier
lifecycle management, supply chain risk control, incoming material quality
management and sustainable supply chain construction to promote sustain-

able supply chain transformation.

Supply Chain Lifecycle Management
- HEESEHBEHREE

The Group continuously improves the supplier lifecycle management mecha-
nism, integrates ESG requirements into key nodes (including analysis, match-
ing, sourcing, onboarding, evaluation and elimination), collects and evaluates
the sustainable development performance of suppliers, and improves pro-
curement efficiency and supply chain resilience. We have also refined the
grading and classification policies, selected and cultivated strategic suppliers,
established a dynamic advance and retreat upgrade mechanism, and built a

win-win value chain community with a shared future.

hEOEORE. HEREE (ESG) k& 12025

AEFGGHRBE. THHBBERT
EREME, AP AR TEEHREED
BRR (CERAFNEERE. BiKX
REE. RUHERKE. BEERIE
B2EE) EMEKE (REERR
HNBBRIFRA. HFUHERERETE
PEAIE)  UatHMtaEfES2E
pBEEE. #HEERRER. XY
EEEERYSEEBREERSEORE
FER, HBAtERYFEEE,

rEERE-EHEREHED
EEEE, BESGEXRBADN.

TE., R, EA. FE. BXE
MEHE REFHHERTSE
EREY, RARBUXEMERE
g, ERABLSMOBEEE, #i
BB R ER, LM@*LL%

W, BRASFHERNEERE

B8,

- Based on the importance of purchased materials and the intensity of market competitions, general materials are divided into four
categories: key, bottleneck, leveraged, and daily materials. Establish supporting differentiated onboarding standards, and
investigate various suppliers in three dimensions: "qualification review + field investigation + market validation". Quantitatively

Development
and Onboarding

assess suppliers' compliance qualifications and continuous supply capabilities
BERRENEEEHETEHRTE, SERENELSRMARE. RE. 1. AENE, REERNWEAZE
FAEEFIZEN BUEZABMEZR+HIERE =HER, SUFGEAREERGEHR

HERHEBEE

- Carry out annual supplier performance appraisal to evaluate suppliers' performance in ten aspects, including technology input,
supply quality, supply timeliness, supply proportion, safety and environmental protection
HEFEHEDESGHE, TEMESERFRA. HEES, HEREE, HESEE, R2BRETESFENRR

+ According to the performance appraisal results, suppliers are divided into five grades: Grade S strategic suppliers, Grade A core

Evaluation and

suppliers, Grade B qualified suppliers, Grade C suppliers to be improved and Grade D restricted partner suppliers for hierarchical

Handling management. For Grade S and Grade A suppliers, give priority to the allocation of resources such as production capacity, joint
MENEE development, capital logistics, etc., and award licenses
RIBEMGHEZE R, SHEDSDASHRER. ARZL . BREE. CRENE. DRREHISFEREASRLBESREE, HSK.

ARMIER, BAREER. BHARE. E2MRTER, LTLURMER
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« Initiate elimination procedures for Grade D restricted partner suppliers
HDRIRF SIEMERS, MENTAER
- For blacklisted suppliers, immediately freeze their transactions and set a restricted period of not less than 12 months, during
Exit which the suppliers are prohibited from participating in any bidding and procurement activities
B HELBMER, UMEERS, REAPRREBEAE, BHEIIESREABRERRETH

Supplier Lifecycle Management Process
HEREGBHRERRE

Supply Chain Risk Management
o (it FESE R R E 1

The Group continuously strengthens its control over procurement risks and
improves its special implementation plans. We have introduced risk radar
tools, and developed online control functions such as IP-based bid collusion
warning and overdue order reminder. We help our business departments make
their response plans in advance through timely identification and early warn-

ing of risks.

In 2025, the Group carried out joint inspections of procurement business risks
on a quarterly basis, completed the standardized audit of 11 procurement
systems, comprehensively identified and controlled various procurement risks.
By expanding the scale of centralized procurement, maintaining safety stocks
of core raw materials, entering into long-term agreements with key suppliers,
optimizing the layout of multi-regional and multi-channel suppliers and study-
ing the substitutability of materials, we have improved the safety, stability and

diversification of our supply chain in multiple dimensions.

Supplier Quality Management
- HEBREEEE

The Group coordinates and controls the quality of suppliers' incoming materi-
als throughout the process, including material demand, supplier selection,
ordering, process control and quality problem handling, by coordinating users
with demand, procurement centers, engineering technologies and quality
management departments. By carrying out inspections and audits of material
suppliers and testing the quality of fuel coal delivered into the site, we ensure
that incoming materials meet production requirements. We have constructed
a reward and punishment mechanism for procurement quality management,

to punish those who fail to perform their duties accordingly.
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Supply Chain Risk Management
o (i PR e o g B 1

The Group integrates ESG performance requirements into the end-to-end supply
chain management to ensure timely detection and resolution of potential ESG risks.
We have incorporated climate change into our sustainable supply chain manage-
ment and built a green, low-carbon and resilient supply chain. We also incorporate
extreme weather and geological disasters into our emergency response plans for
transportation. We ensure stable supply of materials and coal through measures
such as multi-regional supply, joint reserve and preparation, cultivation of nearby
core raw material suppliers, and docking with third-party platforms. In the future,
we will optimize our product varieties, introduce management systems, expand our
emergency suppliers, and mitigate the negative impacts of climate change on the
supply chain. Meanwhile, we will integrate our energy efficiency requirements into
the varieties of products purchased. We control greenhouse gas and other exhaust
gas emissions during the use stage of controlled materials.

thElCE

IR, HERER (ESG) S 2025

REBEBESCEMERBAMREERZR
REE, BRREERIMEBBEESC
i—LBxxo $%l#%%ili§zihm)\7%ifi &

. BEREERKIMEHERE, KB
hRR. MEXLENAERESER, B
BEEEME. BHEBE. BEMIRO
FRMF . HEE=FFESREREY
ERERMERE. KK, RASELR
. SINEERR. ARESMER, &

RRESCHEBENEGELE, BEE
EMERRMARERE E2xMEERARE
RR=REREMERAN,

BIERLE. IIANBEE

Onboardin * Require suppliers to sign the Green Supplier Commitment Letter to clarify their obligations such as environmental
compliance and social responsibilities. If they breach the contracts, they will face consequences such as economic

penalties, cooperation termination and blacklisting

BERUEBEE (BEHERAEE) , BREREHE. HHISHH, BN HBLERE.

EBR
Contract signing . Consolidate safety environmental protection and on-site management requirements in the form of terms

- Incorporate safety and environmental indicators into the supplier evaluation system, and assist suppliers' rectification of
Sj}?ﬁperate problems
= BREBERIEEMAREDTERR, HEEHENMHESBIEN
ESG Risk Management for the Supply Chain
HIESEESCR R EE
% > g ) > E

Environmental compliance
and product requirements

RAGHREEMRER

- Comply with national
environmental protection
laws and regulations
BFEREBREEER

« Provide low-carbon,
energy-saving products or
services

RETHR. BFREE MR ES

- Regularly disclose environ-
mental information
EHHERERER

Social respornsibility and
employee rights and interests

HERERETHES

Corporate governance
and business conduct

ARREEBERTA

NN

Goals of green supply
chain management

HReEEEREER

- Fulfill social responsibilities

EBiTHEEE

- Protect employee rights and

interests
RIEETHED

- Establish and improve the

corporate governance system
BIUREASVREER

- Avoid commercial bribery

and other misconducts

HEBEBERELEETR

+ Promote the construction of

a green supply chain
EeHERER

+ Continual improvements and

innovations

FEBUE R BI T

The Green Supplier Commitment Letter

(RBHERARSE)
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Supply Chain Integrity and Compliance Management
- HERERZSHRERE

The Group explicitly requires suppliers to abide by business ethics on an-
ti-bribery, anti-corruption, transparent supply chain and responsible procure-
ment. Suppliers involved in business ethics cases will be strictly investigated,
and those suspected of violating the laws will be handed over to judicial or-
gans. In the onboarding process, material suppliers are required to sign the In-
tegrity Agreement and coal suppliers are procured to sign the Integrity Co-con-
struction Agreement. We perform due diligence on the links of cooperation, in-
vestigate the risks in major violations of discipline and regulations, and urge
suppliers with business ethics risks to formulate and implement rectification

plans until they meet the standards.

Supply Chain Empowerment
o HLIEEEANRE

The Group continuously and repeatedly computes the online supplier
management platform, embeds the Qixin Huiyan module to improve our
real-time management of supplier qualifications and risk warning functions,
and realize the online procurement process. Besides, an online supplier evalu-
ation solution is promoted. Through the "data scraping + automated judgment
+ manual confirmation" model, the cooperation potential and performance of
suppliers are comprehensively evaluated from the perspective of safety,
environmental protection, technical investments, supply quality, timeliness,
etc. As of the end of 2025, the Group had launched an online management
system covering six major dimensions, including inspection, evaluation, and
quality management, in order to improve our management efficiency, reduce
procurement costs, ensure stable, reliable and efficient competition in the
supply chain, enhance supply chain resilience, control risks and create greater

value.

In addition, the Group continuously promotes its capacity building for sustain-
able development of the supply chain. By holding supplier conferences and
fellowship meetings, conducting supplier exchange activities, indirectly affect-
ing procurement personnel, and providing special fund support, etc., we help
suppliers improve their product quality control, production and operations
management capabilities. In 2025, the Jiangxi allocated special fund of
RMB300,000 to support the core business operations of suppliers, established
a tracking mechanism to ensure the efficient use of the fund, and improved
the sustainable development of the supply chain.
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On October 21, 2025, the Group held the first supplier fellowship meeting to build an in-depth communication platform
through industry research and judgment, policy interpretation, strategic contract signing, and honorable commenda-

tion, laying an ecological foundation for a new industrial chain.

2025108210, AEBEENEERESHES, BBTERH . BEREE, BEBE

MR, HENEEEEERERE,

ORREBRTERG, BEREXR

A

In 2025, the Group carried out professional training for various procurement
personnel regarding Supply Chain Management Specialist (SCMP) certifica-
tion, production knowledge, external coaching, interpretations of system terms
and benchmarking learning. We strengthened the teams' professional skills
through examinations for work permits and new employee growth reports.

| Indicators and Performances
BIZEEW

Number of Suppliers
- HEEHE

Number of Suppliers
by Product Varieties
Rt ERmEAR S
HtEEHE

W Henan M Jangsu [ Zhejang M Shandong [l Shanghai M Jiangd W xnjeng M Lizoning B Qualified suppliers
L) TIER i IS Lt paN:it] HiE e AEARER
Hebei W Being g Annui | Huoei | Shanxi | Tenjin I Sichuan Guangdong
At = ZH# hiibig i RiE o)1l R ] pesmc(e;g%pners

) ) it

g Guang [ Hunan [ Chongaing Il Shani W Helongjiang [ Fujian W Yunan R Jiin it
B L] ES (Ui} BT =1 ) HH

| Abroad [ Gansu Ningxia Inner Mongolia [ Hainan W Guizhou
=2l Hl =g ES i) M

20255, ASEBRRHEEEES
K (SCMP) RE. £EMH. 5
MES, BRBABIERBESE
SZLHERBASHEXE, LEB
tEREER. IINRERS EKXK
hEEREE.

Number of Suppliers by
Supplier Assessment Level

AR FER TG AR B
BopitEEHE

[l Preferred suppliers B Sstrategic suppliers
EEHER BB

[l Grade S (special contribution) suppliers I Terminated suppliers

S (BHER) HES RIEBIFHER
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As of the end of 2025, the Group
B E2025FK, A&EE

The number of suppliers with ISO 14001 certification: 1,392
EiBISO 14001 EREBENHESH=E: 1,392x

The number of suppliers with ISO 9001 certification: 1,592
EIBISO Q001BEE R RENHERHE: 1,392%

The number of suppliers with ISO 45001 certification: 1,592
EIBISO 45001 R B BN HEFEHE: 1,392%

The number of suppliers with SA 8000 certification: 560
EIBSA 8000 R BN MHEFHE: 560X

HEEE
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Empowering Industry
Development

_t

BITEER

Actively fulfilling its industry responsibilities, XLX Group plays an exemplary
and leading role by deepening industry collaboration, participating in stan-

dardization initiatives and technical dialogue. We promote the improvement of

industry standards and sustainable development.

| Collaborative Development

RS

ODEOCEERBETTXEME, BB
RUTERIF. 2REENERAK
WHE, BERBRESIRER, £

TERBREFNIHEER,

Through multi-party exchanges and industry collaboration, the Group AEFBBBZ A RMETERE, BBRSHE
actively participates in industry associations, academic exchanges and TERE . ﬁﬁﬁj&;ﬁ&}*%%ﬂgﬁ”%, HE &
industry dialogue platforms to promote experience sharing, coordinated e AHBEERE (BEMTTERES
development, healthy and orderly development of the chemical industry. FISE.

The Group's participation in the founding meeting of the
Green and Low-Carbon Innovation Development
Committee of the Henan Environmental Protection
Federation.
AEBLHREIEERRES
BRIKE,

SRERKANEREIEERES

A

A delegation from Casale (Switzerland) visited the Group,
and both parties entered into a strategic cooperation
agreement, agreeing to deepen technical exchanges and
promote project implementation.
RERENEE—THFEAER, ERENHBEE, K
ERUERRRR. HEEEE R,

Shenleng Energy received an "Outstanding Contribution
Award" for the special gas industry in 2025.

RIRBEIRRE202FFERBITE HEERE, |
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| Leading Standards Development
ZHES|E

The Group actively participates in work related to industry standardiza-
tion, research, discussion and application of relevant standards in combi-
nation with its technical practices, converts its production experience in-
to practical references for standardization work, and promotes the link-
ing of standards with industry realities. In 2025, we participated in the
formulation of national standards such as Industrial Water Quotas - Part
8: Synthetic Ammonia. Local standards such as Technical Regulations for
Integration of Water and Fertiliser for Drip Irrigation under Garlic Film were
released and implemented.

AEBREBZHETEREMEBIME, &5
CERNERZHEBREENHR. TWR
R, BEECRBUREEAIEINE
B2E, HEHRENFETERBRBEGHE.
2025%F, RMBEFEN (TERKERS
8o EMA)Y FEREFE, (KFERTH
BKE—RARNRE) SHHRERED
i

were appointed by the Standardization Committee.

SESRME.

In October 2025, the Group assisted China Nitrogen Fertiliser Industry Association in convening the 2025 Work
Conference of the Group Standards Committee. Gu Zhaohui, the chief engineer of the Group, and three technicians

2025F108, AEEGYFPEIREIE RS RRERSES2025FTFEE,

A

The industry standard HG/T 6396-2025
Compound Fertiliser Containing Fulvic
Acid, for which the Group led the
drafting, was awarded the “14th
Five-Year Plan” National Standard
Innovation Contribution Award in the
field of humic acid fertilisers by the
conference.
AEBEBREENTERE (HG/T
6396-20258 EBRIESIBR) BRE
By '+U0, 2EEEBREREEETEE
BIFTE R,

EERIEMBRERIZRITASE
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Rural Revitalization
?EM‘J.AR

hEOEORE. HERER (ESG) k& 12025

Based on the positioning of agricultural services, XLX Group focuses on
ensuring the supply of chemical fertilisers. We incorporate serving
agriculture and supporting rural development into the social responsibil-
ity and sustainable development management system. Centered on
grain security and rural revitalization strategies, we integrate resources
across research, production and marketing, as well as agrochemical
services. We promote efficient and sustainable agricultural development
through measures such as high-quality fertiliser supply, technical
training, demonstration and extension. We help improve farmers' income

and comprehensive agricultural production capacity.

ODELEBYRRERBEM, BENMER
., BRBEX. XEMNERMALSER
HEEREERR, BGERT2REAN
REEE, BAWEERRURBER, B8
BEEAEE. NS, THEESES,
HBERXSWUBEER, BNRARP WS
HEXRAEERS

AEOELEERERE. REEREES BRE,
HERMRE, BIENRSERY, REH
MEENERERSE.

Henan XLX was commended by a thank-you In response to the policy requirements for agricultural green transition
letter from the Ministry of Industry and and intelligent precise production services, Jiangxi XLX built a full
Information Technology for its outstanding chain system of "Production-Supply-Marketing-Services", supported
contributions to ensuring the supply of spring ploughing and guaranteed national food security with techno-
chemical fertilisers and grain production. It logical innovation and intelligent services.

was the fourth consecutive year that it had IR EOEEE LG EEAMED T EEERBHEER, B2 1&-
been recognized at the national level. f-9-0 ) 2EEER, UNBRAFESRRBENHES . REDRE
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On November 20, 2025, trainees from the high-caliber
farmer training class of Jiujiang Academy of Agricultural
Sciences went to Jiangxi XLX Modern Agriculture
Demonstration Park for a science and technology study
tour. By visiting exhibition halls, greenhouses and
experimental areas, they learned technologies such as
precision irrigation and efficient application of chemical
fertilisers, and provided targeted solutions in combination
with scientific fertilization and other technologies to
facilitate application of agricultural technologies in the
fields.

2025NMB208, WIMERKRS:? \g};§iu;“|ﬂ 25
SIACECEARENBRHARERKIAZ, BR2H
BE. AESBRE, 2EBEER. KIES im%%
A, UEERESMBSHMAREMHEEERREFR, B
NEEEHBEEE

The Group entered into an agreement with representa-
tives of towns and villages around the Inner Mongolia
base to exchange compound fertilisers for corn cobs.
This initiative opened up a utilization pathway for
agricultural wastes and reduced fertiliser costs for
farmers. The Group implemented the rural revitalization
strategy.

FEBEARHEMBEMERAREE "EAEREX
T HE, TEREBEEVIRERE. BREFBEMR
K, BITHNIREBE.,

The Group, together with Huazhong Agricultural
University, carried out 23 rapeseed field trials in Pengze,
Jiangxi, delivered 46 sessions of agricultural technical
guidance and directly served more than 200 farming
households. We developed locally tailored fertilisers and
established a high-yield cultivation model for rice—rape-
seed rotation. The trial fields achieved a yield of 248.48
kg per mu, and were selected as a national-level
high-yield benchmark case, ranking second in Jiangxi
Province.

AEEMSEPRERBEINL ERR2EHXAM A
B, RFHEERKIEG4GXR. EERBEF200RF,
%?*M%%%i%th&%ﬁmﬁﬁﬁﬁmﬁt 188
HEAEE248.480 T, NEERRSEARRFBMIT
mEE_A.

In response to the local government's call for helping
farmers, Guangxi XLX purchased 5 metric tons of Guiwei
lychees, directly delivered them to the Group's
headquarters by cold chain, supported rural revitalization
with practical actions and demonstrated its responsibility
to give back to society.

BROECEEREBINRERR, RESHMERSRR

REXEBRGR, UBBRTHSHNRE. ZEMER
HHENEEER.
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In2025  2025%F

Xinxiang Base: Created a green channel for the shipment of spring ploughing fertilisers, optimized orga-
nization of railway transportation and mechanized loading, saved freight of more than RMB 9 million
in freight costs for customers from January to February 2025, and reduced the costs of spring ploughing
fertilisers for farmers

MAEM: BUSHUERESKEEE, BUEBKENEMEEMAEREKT, 2025F1- 2R R REFE
BEHARBIOORE T, RIERFEEHBIERAR

The national agricultural science and technology experimental demonstration base led by XLX Group
E} was officially approved for establishment
EOEEEFERRPERR R ER R BREE M EVERLL




2025 | China XLX Environmental, Social and Governance Report

Community Influence and

Public Welfare
HEZEZHE N

XLX Group adheres to the principle of "taking from society and giving back to

society". Based on the development needs of local communities, the Group
continuously carries out public welfare practices in the fields of education
support, charity, care and other public welfare initiatives. Relying on the trade
union, we draw up public welfare plans, establish a special leading group to
coordinate implementation, set up special public welfare funds and standard-
ize management through public disclosure of income and expenditure and
third-party audits. In the field of education, in addition to setting up scholar-
ships and donating money and materials, we have also explored a collabora-
tive university—enterprise education model through faculty co-construction,
curriculum co-creation and practice integration. We establish a regular
communication mechanism with the local community, with community
communication meetings, site visits, and factory open days as the core forms,
supplemented by daily instant communication channels such as telephone
and email, to ensure that the community's reasonable demands are responded

to and resolved in a timely manner.

Furthermore, we deepen cooperation with local governments, scientific
research institutes and non-profit organizations. We pay attention to the
development of local communities and people's livelihood needs. We partici-
pate in community development through charity donations and material
support. We organize activities such as volunteer services at homes for the
aged, voluntary blood donation, tree planting, and "exam support” activities to
promote community care, facilitate our coordinated development with

communities, and help create a harmonious and inclusive social environment.
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ODEOCEERET "Rotg, DEd
g, R, YURBHMMEERTX,
BEHEF. BEHEMAHAS
SHEFEREASER, F&H
KEISHE mRE, NILFIE
BENAREEE, RUFBEQR
ESWBBARMKE. E=K &G
ﬁfaﬁ EHEEE, KR Iﬁ

. BREBEWI, HMEERM
éAL\ﬁ&%% ERARAR
ERBEABARN, AEERYREE
Wit ENERAEERE, UMHER
BE%. BMES. MERKBE /X
DR, BESBHE. BUHEZEENE
BERE, NEREHLESERNKE
B R BRI EERAR,

B, HFIBBMDERN. RARRE
RumABRIEE, %E%mt@%%
MREFK., ZFIBBAZBR. BE
XERZREERR ﬂm%ﬂ%ﬁﬁﬁ
ARES. FRERII. Eﬁ TELENE
SEBHEHERE, RECERUE
BERE, BOEEMNEARNEER
2.



Carried out grant
distribution activities
in Xinxiang County
No.1 Middle School
for 8 consecutive
years.
BESFIENMES
— P EHENEEE
BB,

Organized voluntary
blood donation
activities, with an
aggregate blood
donation volume of
nearly 10,000 ml.
REEEE b=
Rt =rg =
7t

Caring support
activities for the
college entrance
examination.
HRELOBHEE
EE,

hEOEORE. HERER (ESG) R 12025

A

Responded to the
Pengze "Filling the
World with Love,
One-day Charity

Donation" campaign.

HEwE "ERAE
EE—QB, E",

Sponsored the
Jiangxi "XLX Cup"
gateball, badminton
and other
competitions, and
supported
community cultural
and sports activities.
BEIAE ThEd
Wy PIBR, PEKE
b8, ZIFHENE
SEE,

Carry out tree
planting activities.
FRIEEEE.

Condolence activity for the fire brigade, Teacher's Day, and the home for the aged.
FRIBMMK. e . WERBEEDD,
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In addition, we advocate a positive corporate culture and awareness of social
responsibility. Employees take the initiative to resolve difficulties in case of
emergencies such as fire and traffic disruptions. Leveraging volunteer
services, our bases have set up all-weather convenience service stations such
as XLX Driver's Home to provide emergency charging, tire inflation, lost and
found, assistance in returning home and emergency rescue services for the
public and drivers. We effectively respond to the actual needs of the commu-
nities. In 2025, the Xinjiang XLX Driver's Home activity benefited 2,500 stake-
holder drivers. The "Jiang Xiao An" brand provided social services 2,000 times,
covering 2,100 people. It received a total of 20 expressions of appreciation for
its free social services, public welfare assistance and other actions.

A, HPESRER EREE R
HEsfEHE, EIEXE. RBXE
FER/ERNEEBEE. MBRER, &
EMERESERBNE, RIOEDLT
HzRE2XEERRBEY, SRR
SREREHREIRE. RR. XURE
B, BIERRRESREERE, 18
L ERERFER, 2025F, HE DO
B TR EBEREBS I
2500k, "@#IZR, migREME
R#%2,0005 k. BE 2]100NR, &
REEHIRE. ADnERFTHR
EBHEEE20K,

Employees helped
move and organize
scattered goods on
the park roads to
restore traffic order
on site.
ETHoHEEER
BEERBEEY, Kk
BRBBTH®F,

HEBRRAK, BENSREEE.

Jiang Xiao An Convenience Service Station at the Xinjiang base.

MEEMEN G ERRIE,

Set up a "Drivers' Home", optimized and expanded rest and dining areas during high
temperatures, equipped heatstroke prevention medicines, maintained cooling equipment,
supplied cool drinking water, and implemented heatstroke prevention measures.

Ry TAMZR,  LESRBEELERKS

The Manas County United Front Work Practice and Innovation Base was unveiled at Xinjiang
XLX, building a platform for communication and growth for local new social strata.

BB ERARTFERANEMAERELELBE, SEMFNOLEREATERIR

A

After discovering
roadside fire,
employees took the
initiative to control
the fire and prevent
it from spreading.
BIBRKENE
B, TBBEXHE
i,

NERE, REMSEm. HERERE.
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& ©® @E
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2025

the Group had O operating sites that have caused actual or potential significant negative impacts on

local communities
REAAGEHEMT B ENERSBEERAAFENEEY

a charity donation of RMB 75.44 million was made
BEBH7 54445

Xinjiang XLX: Employee Tang Wenjie was recognized as "Manas Good Person” in Q2. This company
recorded 320 person-times in employee community activities, 40 person-times in environmental
public welfare activities, with a total of 160 service hours, 200 participant-times in volunteer activities,
with a total of 600 service hours, and 40 person-times in volunteer blood donations, with a total blood
donation volume of 20,000 ml

mEOED: BEIEXREE-SE 'HBHMEA , BIHEFEHI20A%, BREAKEHAONR. B
FHIRIB160/08, FEEFH200A0%. RetRBEO600/0\E, EERMAOAN R, ERME20,000=7

Jiangxi XLX: Won the "China Red Cross Dedication Award", 100 person-times in employee community
activities,120 person-times in volunteer activities, with 200 hours of services, 30 participant-times in
voluntary blood donations, with a total blood donation volume of 10,000 ml

IFOED: B ThEA+FERE,  ETHEFHTI00ANx, FEEFH120 5. RetiR#%E200
N, EERM30A K. @RmE10,000=7#




2025 | China XLX Environmental, Social and Governance Report

Appendix [

Key Performance’'Indicators

FEEWIEIRE

Economic Performance
o LRI LERL

mZ /4

Indicator

=L

Unit
By

Revenue RMB million
BT A B 25,352.47 23,128.29 23,475.34
Net profit attributable to shareholders RMB mill
of the listed company E%’Lﬂl on 932.02 1459.45 1186.88
BER LA SR RS E
Equity attributable to the parent -
company %Mgg'“'on 9.744.67 8.961.17 7,687.55
BERE AT ER
Total assets RMB million
wmaE B 38,760.43 32,518.24 29,133.50
Basic earnings per share RMB cents per share 76 120 97
BEAEGRWE BRARES
Diluted earnings per share RMB cents per share 75 18 97
BES R BRARES
Environmental Indicators
oo Lxr 45 4dh
° L‘iiﬁl ?El >

Indicator Unit
joim s 2025 2024 2023

Ad-

dress- :

ing | Total greenhouse gas emissions (O

climate | (Scope 1+ Scope 2) ? | 15,427,288.33 14,057,750.33 14,184,736.63

change meomum@E (HEE1BE2)
EEE
1

T EARER

1: Unless otherwise specified, the Group's environmental indicators cover three major legal production entities (core production entities with core assets
accounting for over 70%), namely Henan Xinlianxin, Xinjiang XLX and Jiangxi XLX. 100% of the remaining dimensional indicators cover the entire Group.

10 BESHRE, ASARBEZRETROEL. FIEOES., TALELIREBZLEEZALT (ROLEEERE,

BE2E&H,

OB EGLLEBT70%)

, HEAEIRIEI00%

2: The greenhouse gas inventory includes carbon dioxide, which mainly comes from purchased electricity, raw coal, fuel coal, diesel, gasoline and natural gas.

2: RERBBBEQE_SMIK, RENBEEN. FENE. MEHE. &l ABRURRAR.
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Indicator Unit
Bz By
Greenhouse gas emissions
intensity (Scope 1 + Scope 2)' EICEOZ%/:E%Of pr?ﬁ;;tm 1.39 1.29 1.36
BEREAREE (HE+@E2) IR
Scope 1 greenhouse gas emissions? tCO2e
GEIE =SS Mo SR Ee 14,413,842.33 13,114,855.16 13,047,929.33
Scope 2 greenhouse gas tCOze
emissions® -location based M= SR 1,013,446.00 942,895.17 1,136,807.30
BEREREANE-ERNUE =
Ad- Sco
pe 2 greenhouse gas
%ESS_ emissions-market based E;EI_)Z;%W%; 868.680.00 / /
R BE
climate BE2EEREHNE-ERTHE
change Scope 3 greenhouse gas emissions tCOme
fELi& iz | (Category 6 + Category 7) SR 10,289.09 / /
balid HEBREREHNE (KERI6+5ER7) T =
Category 6: Business travel tCO2e
B516: BHENR WA 208 : ’
Category 7: Employee commuting tCO2e
|R7: BT@ED M EHHEE 599863 ! !
Total jon* T f standard l
S eHmPon itk 5928,300.22 5,545170.94 5282,091.06
Energy
con- ) ) Ton of standard
sump- Tbt?nf[ty g energy consumption coal/ton of product 053 0.51 0.50
tion RREERE MEAE N /A 7E
BER 1= B
g;;ggﬁ;gg?;g consumption }g;gg;;“dard coal 5,691,827.20 5,322,836.30 5,038,836.92

1: The fluctuation of greenhouse gas emission intensity compared with 2024 mainly arose from the increase in fuel coal and raw coal purchased by the Group
in 2025 compared with 2024. In addition, the greenhouse gas emissions were estimated, which might be different from the actual inventory results at a later
stage The greenhouse gas emissions in 2024 were updated according to the latest verification report of the Group.

1. BRERBHNEER2024FE KB T EXAEB2025FRBAMEN FRHER2024F18, BREREHMEAGEY, TAREHBERRSEREER,
2024 FRERBHNERBEESHZEREM T EREN,

2: Scope 1 greenhouse gas emissions refer to the greenhouse gas emissions generated by coal consumption as fuel and raw materials in the Group's
production process, diesel and gasoline consumed by stationary sources such as boilers and mobile sources such as self-owned vehicles, and natural gas
used. The emission calculation coefficients are based on the Guidelines for Accounting and Reporting of Greenhouse Gas Emissions from Chemical Production
Enterprises in China (Trial) issued by the National Development and Reform Commission.

2 BENBEREHNE, BEASELERSRTBERNMENEERE, BESEERREEERSBEHREENR /Ei AH, ERNRRARMEENREERE
HHE. FBGIERHZREARFEENLEZESRHN (PEKITEECEREREHNZED ZRRSER (FH17) )

3: Scope 2 greenhouse gas emissions refer to the greenhouse gas emissions generated by the Group's consumption of purchased electricity (including
purchased clean energy electricity, excluding self-generated and self-consumed clean energy electricity, and no green certificates were deducted). The
emission calculation coefficients for 2025 was based on the latest (then) average power grid emission factors jointly released by the Ministry of Ecology and
Environment and the National Bureau of Statistics, location-based factor was 0.5306 tCO2/MWh, Market-based factor was 0.6096 tCO2/MWh.

3 BEREREHNE, BEASEEENEED (DMNEBREREN, FTEEREABREREN, BXRIENGE) MELNBEEREHNE. 2025F HERGT
BRWEAERLERRRN. ARGHBHARNER (BF) NEUSEFNRY, ERUENHNEF%0.5306 tCO2/MWh, ERHIZHHEMEF50.6096
tCO2/MWh,

4: Comprehensive energy consumption (converted), including electricity, fuel coal, raw material coal, gasoline, diesel and natural gas. The conversion
coefficients are sourced from GB/T 2589-2020 General Principles for Calculation of Comprehensive Energy Consumption. The energy consumption data for
2024 were updated based on the Company’s latest verification report.

4: BEEN. MEHE. BRE. Sl RHEURXAENINEGE8ES, TERENRIR: GB/T 2589-2020 (FEBEHETHER) . 2024FREERNREREER
WZBREM T EREH.
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Indicator Unit
B By
Fuel coal ton
Ry i 1,866,5636.93 1,576,565.95 1,447,356.87
Raw material coal ton
[, . 6,029,099.70 5,804,617.09 5,538,037.93
Petrol ton
58 g 0 28.00 209.00
Diesel ton
s 5 199.81 14117 353.94
Natural gas 10,000 m°
Egﬁfgy AR B K 3,885.93 3,775.21 3,635.05
sump-
tion Total indirect energy consumption Ton of standard coal
4EVE (5 R AR MEiE ey 236,473.02 222,334.64 24325414
Purchased electricity from non-clean MWh
energy sources KEE 1,425,000.00
AR RRERE ‘ 1,809,069.49 1,979,285.10
Purchased clean energy power MWh
ShE R ALTRE D SKEE 485,000.00
Clean energy electricity self-generat- MWh
ed for self-use KEES 14,109.20 / /
BEERBRERED i
Purchased green certificates MWh
e JEEB 998,100.00 / /
Water intake ton
K Mg 46,981,133.00 / /
Water
con-
— W, il
Sume ater consumption ton 38,556,018.27 27,838,721.86 39,540,828.00
ion K i
KERIE
M
Intensity of water consumption ton/ton of product
ok /R, 47 295 578
Total packaging consumption ton
Pack- SR W8 11,120.59 9,702.86 20,941.22
o /10,000 f
con- Packagi terial densi ton/10, tons o
sump- @a%%g;:%g eriat density product 18.61 1617 3127
tion WA/ B MR EE
BEYHE
a2 Woven bags ton
Py g 11,120.59 9,068.15 20,941.22
Total air pollutant emissions ton
. B s WA 581.33 569.60 55213
Air
pollut-
ant Waste gas discharge intensity ton/10,000 tons of
) product 0.52 0.52 0.53
emis- BRHREE o
sions I8/ & M E
R Nit ides (NOx) t
itrogen oxides X on
aEwH (NOX) . 410.38 418.42 414.10
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Indicator Unit
Bz By
Sulfur oxides (SOx) ton
) maiy (Sox i /788 6081 7719
Air
pollut-
ant Soot and dust ton
emis- B M8 31.95 32.49 60.84
sions
EESRHERL o l
articulate matter ton
sy g 611 57.88 /
Total wastewater (including domestic ton
wastewater) 5 8,425114.73 7,097,891.21 8,070,089.32
BEKBE (BEEREKX) h
Wastewater discharge intensity ton/ton of product
BOKHER R I B /D 076 065 077
Chemical oxygen demand (COD) ton
288.27 276.70 23713
wBFEER (COD) W
Average concentration of chemical
oxygen demand’ mg/L 34.22 38.98 30.06
KEREBTIHREE'
Waste-
water Ammonia nitrogen (N-NHz) ton
dis- S8 (N-NHs) g 7.58 12.34 13.52
charge
RS Average concentration of ammonia
nitrogen mg/L 0.90 174 1.68
[AFHHRRE
Total phosphorus ton
. I 1.84 1.06 0.77
Average concentration of total
phosphorus mg/L 0.22 0.15 0.10
BB TFIHRRE
Total nitrogen ton
g, g 123.71 93.88 97.41
Average concentration of total
nitrogen mg/L 14.68 13.23 12.07
BATIGHRRE
Total non-hazardous wastes? ton
EEGEEYER’ W 734,194.77 702,404.30 589,604.43
Waste
man- Discharge intensity of non-hazardous = ton/10,000 tons of
age- wastes product 661.08 644.03 880.30
ment meEpE MR W/EBER
BEENE
18 Boiler slag (including wastewater ton
sludge) - 107,836.77 337,519.70 /
BEB (BEKTFR) h

1: Average concentration of chemical oxygen demand: The COD discharge (in tons) is converted to milligrams and divided by the total wastewater discharge
volume (in liters). The calculation logic of ammonia nitrogen, total phosphorus, and total nitrogen concentrations is the same.
1. KEFEENFHHBRE: HS2FASCODNHNE (M) BRAh=r, RUBKNEHENE (UAREMN) . 858, @5, RaRETE8ERE,

2: Non-hazardous wastes include production wastes generated during the Group's production and operation, but are not included in construction wastes and
domestic wastes.

2: BEREVEREASELELERRPELNEENR, BRMABREURRAEFIIR,
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Indicator Unit
ey B 2025 2024

Fly ash and gasification ash ton
WA SIS i 607,947.00 348,705.60 /
Gasification filter cakes ton
LR g 18,411.00 16,179.00 /
Total hazardous wastes' ton
BEpEEyEE g 916.02 490.89 625.80
Discharge intensity of hazardous ton/10,000 tons of
wastes product 0.82 0.45 0.91
BEBEEMEREE I/ & WA FE

Air Waste engine oil ton

pollut- A i} 25077 281.86 /

ant

emis-

sions Waite catalysts ton 50495 9542 /

R | EELE i1
Waste activated carbon ton
BTt e 28.90 45.64 /
Fusel oil and waste hydrocarboniza- ton
tion liquor Mg 12.62 38.87 /
FEMASER h
Waste barrels and bags ton
BEEEE. © . 78.31 14.64 /
Waste lead-acid batteries ton
BEOEE I 12.50 12.54 /
Waste analytical fluid ton
SRR WA 28.07 1.92 /

1: Types of hazardous wastes follow the National Catalogue of Hazardous Wastes (2021). The discharge of some types of hazardous wastes will fluctuate
greatly according to the actual production process requirements and equipment working conditions.
1. BEBREMERKR (BXRBREMSE (2021FR) ) , BoEEEENEEINESRBEREETIEFTRRRBELIAMELRKKE,
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Social Indicators
 HFIEE

Indicator

=] =

Em-
ploy-
ment,
rights
and
inter-
ests

1 EatE

e

m

hEIOEORE. HERER (ESG) R 12025

2025 2024 2023
Total number of employees Person
sT@E A 12,964 11,787 10,390
By gender #ZI4RIEI 5
Male Person
B A 9,751 8,806 7,763
Female Person
it A 3,213 2,981 2,627
By age IRFHEISD
<30 years old Person 5,045 4504 3436
<30%% A
30~49 years old Person

7,231 6,702 6,466
308%~495% A
=50 years old Person
>501% A 688 581 488
By type of employment iZ{E{EE &5
Full-time Person
o8 A 12,964 1,787 10,390
Part-time Person
#B A 0 0 0
Labor dispatch Person 0 0 0
EIBIKES A
By ethnic group ZERiZEIH
Minority employees Person
HHREAT A 3 283 !
Non-minority employees Person
EOREEST A 12,621 11,504 /
By educational background ZZEE|5H
Junior college or below Person
*EBLT A 7,021 6,873 6,667
Undergraduate Person
e A 5,240 4,301 3,343
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Indicator

=L

Em-
ploy-
ment,
rights
and
inter-
ests
[t
m

Unit
By

Master Person

Bt A 691 608 375
PhD Person

Bt A 12 5 5
By job grade 1Z& TE#REIS

Management Person

smE A 900 882 993
General employees Person

wEET A 12,064 10,905 9,397
Number of female managers in Person

management A 125 / /
EREUMEBASYE

Percentage of female managers in

management % 13.89 / /
EEELMEREASN

By posts iR fIEI S

Production personnel Person

HER A 8,700 5,656 5,644
Sales personnel Person

SR A 1,328 1,194 982
R&D and technical posts Person

RIS AT I\ 1,330 1,018 747
Other posts Person

i A 1,606 3,919 3,017
By region iZithEZ5H

China (including Hong Kong, Macao Person

and Taiwan) A 12,958 11,780 10,387
PE (SBR=E)

Other countries or regions Person 6 7 3
Hitt R R A
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Indicator Unit

Bz By
;;gé ;éﬁil;%;;f new employees Trson 1020 - /
?ﬁe}’vu’v gg;?ployees ierson 1,248 1,347 1,100
%e;&v;rr;;elemployees Trson 381 424 292
?ﬁeév%%régrish graduates j\erson 1031 838 )
-gtla;l, iliegn;ggly;; turnover Trson - " o

By gender #&ZI4RIEI5

Male Person

Bt A 572 432 277
Female Person § § §
y | | 159 | 87 | 73
ploy-
ment,
rights By age REF#EID
and
inter-
ests <30 years old Person
EIBEE | <308 A 500 383 243
m
30~49 years old Person
305%~495% A 228 133 103
=50 years old Person
250% A 3 3 4

By region iZiiE&I5

China (including Hong Kong, Macao
and Taiwan) ierson 730 519 350
PE (B8R=)

Other countries or regions Person

HiERHE A 1 0 °
Total employee turnover rate o 56 44 34
BTHRARE ' ' '
By gender IZMERIEIS
Male | 5 §

% | 1 |
oy § 78.2 5 83.2 5 791
Female i i

% : |
ot 218 | 16.8 | 20.9
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Indicator

=L

By age IREFHBED

<30 years old

<3085 % 68.4 73.8 69.4

30~49 years old

305~495% % 312 25.6 294

=50 years old

>505% % 04 0.6 11

By region I&zitiEE%5

China (including Hong Kong, Macao | | i i
and Taiwan) L% § 99.9 § 100 i 100
PE (BERE) ‘ | | |

Other countries or regions o
HitERAE % ; ol ; 0 ; 0

Employee rights and interests
Eme BT
ploy-

ment, Labor contract signing rate

notts sEmamETHA

inter-
ests Compliance rate of minimum wage
RERE  sEIa@mesnx

m

% 100 100 100

% 100 100 100

Coverage rate of statutory and
non-statutory employee benefits
among employees
AEMIELERIEANEIEER

% 100 100 100

Signing and coverage rate of
collective agreements % 100 100 100
ERERBEENEEX

Social insurance payment rate %
HREM=E o 100 100 100

Coverage rate of physical examina-
tions among employees % 100 100 100
ETRREBEX

Number of employees taking annual
leave Person

RE KB A

11,530 / /

Average days of annual leave days
per employee
SFHFRBERE

Day
x

Parental leave return rate %

BREEDZ 100 / /

Number of discrimination or
harassment cases

IR ERE R

Number 0 0 0
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Indicator

=L

Employ-
ment, rights
and interests

[

Number of incidents of child or
forced labor

BIERBEEEHH

Unit
By

Number

(63

hEOEONRE. HERER

(ESG) R 12025

Em-
ployee
devel-
opment
and
training
BTERE
ERIES

Total employee training investment
BIEIEIRA

RMB 10,000
BT

250

Percentage of employees who
regularly undergo performance and
career development assessments
EHEZENIBEEREZNETEDL

%

100

100

100

Coverage rate of performance-based
variable remuneration among
employees
BEREYNTEHFME TEEX

Total number of trainees
ZABAE

%

Person

A

100

12,964

100

1,787

100

10,390

Percentage of trainees by gender

Male
Bt

BERNESZIES

%

100

100

100

Female
gegics

Percentage of trainees by level

Management
EEE

%

EEREDZINEDL

%

100

100

100

100

100

100

General staff
ZBET

Percentage of trainees by posts

Production

EE

%

BEMEDZINEDL

%

100

100

100

100

100

100

Sales
&

%

100

100

100

R&D technologies
IR

%

100

100

100

Other
Hit

Total training hours
il 4R RS

%

Hour

INBEF

100

157,908

100

91,220

100

87,988

Total training hours by gender

Male
Bt

BRI B Z IR

Hour
I\

118,260

76,120

71,163
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Indicator

=L

Em-
ployee
devel-
opment
and
training
BT#ERE
BRI

Unit

B
o fved 39,648 15,100 16,825
Total training hours by job grade  iZE 4Kk &5 Z B2
g&%ggageme”t v 1608 2510 1997
mggggageme”t Z'\OB‘; 9732 4,800 4,042
S;g;lftaff Z'\OB‘; 146,568 83,910 81,949
Total training hours by posts &£ 7 = 5| 42 B X
z‘g”c“o” Z'f’%r 95,544 75.216 71104
;ags v 15,024 3,993 3,523
;f‘?ggg”o‘ogies fived 16,080 4176 3,990
g?f Z'SBL; 19,920 7,835 9,371
Average training hours by gender 214 BI &5 P19 32 5 BFEL
;Eale jfﬂgr/j’\erson 123 51 6.4
Average training hours by job grade IZEAREI S FHIZ N E
%e%r;%ggagement /I]?Bgr//ﬁ)\erson 120 72 59
mig;giggagement I/—J!ijﬂgr//)p\erson 127 109 98
S&ei%eéralIStaff Z'\Oﬂgr//f\erson 122 32 30
Average training hours by posts &\ &) 9 195 3l B £
Z‘g“dion '/jfﬂ;r//ierson 110 40 38
?;és */jf’ﬂ;r//ierson 1.3 30 30
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PEIGVENRE. HERE

(ESG) #Ri& 12025

Indicator Unit
Bz By
R&D technologies Hour/person 121 87 85
ISR AT INETUN ’ ) ’
Other Hour/person
124 5.0 5.0
Hith INEE/A
Health safety investment RMB 10,000
REZ2BA P 545261 ! !
Number of employees' work-related
injury accidents caused by Number 1 1 )
production accidents #
AEESHEHNETITESEHH
Number of process safety incidents
(PSIC) T;mber 0 5 /
TER2EFHH (PSIC)
Incidence of PSIC (200,000 working
hours) / 0 0.02 /
TELZ2EERE (Z+BELH)
Number of employees' work-related Person
deaths caused by production accidents A 0 0 0
REEFHEHNETTHRT A
Number of contractors' work-related Person
Occu- deaths caused by production accidents A 0 0 0
pation- | BEEBREBNAEHLHRATAL
al - N
Number of employees' injuries with
hgglth serious consequences (excluding deaths) z\tlrumber 0 0 0
ety AIREERIEHE (HBET)
Eh2fEET | Employees' total actual working Hour
e hours NS 43,251,800 50,831,000 /
BETERRTIRY
Employees' working hours lost due to Hour
work-related injuries /J\OE; 0 / /
BTRTIBRETIERY
Mortality rate caused by employees'
work-related injuries (200,000 working / 0 0 0
hours)
BITEHESHHNEEE (Z+8IK)
Incidence of employees' work-related
injuries with serious consequences / 0 0 0
(200,000 working hours)
BIBREERIGE (Z+E8IH)
Incidence of employees' recordable
work-related injuries with serious
consequences (200,000 working hours) |/ 0.09 / /
BIYXHIEX (Z+8I1H)
Incidence of contractors' recordable
work-related injuries with serious
consequences (200,000 working hours) |/ 0.06 / /
AEHURBLIER (Z+B1H)
Re- ﬁNéumbeﬁriof patengts filed that year Number 125 106 /
search, EFBRFENHE 1
devel- .
Cumulative number of granted
t
et patents ’{\E‘F“mber 674 563 /
e | RETSAERMNE
tion
wFEsAlEr | Number of patents granted that year Number 87 73 /
EFHFREHE #
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Indicator
BiZ
Proportion of R&D technical personnel |
A B ) % 10:3 74 75
Number of complaints received Numb
about products and services ﬁ:um er 397 452 406
WEIBRNE R ERBIRFHUE
Timely response rate of complaints o 95 / ,
KRR R ESEIER °
Complaint resolution rate o
Prog- | BEERE " 100 ! !
ucts
and Pass rate of random product
ser- inspections % 100 100 100
vices | ERmMBAKEE
EmEER
% Times of product recalls caused by
quality, safety and health problems Times 0 0 0
HEERclREREEMBELENER /N
BEIRE
Revenue affected by product recalls RMB 10,000 0 0 0
RBEERMRZENWASE BT
;J}:?ﬁm;?atlsfactlon Z?ints 90 590 590
T f i
mo;;g;@mger of suppliers ;umber 1982 1.886 1,660
Total number of suppliers-domestic
Supply | (including Hong Kong, Macao and Number
chain Taiwan) = 1,977 1,884 1,658
man- HEBEH-ERN (SBRE)
age-
ment ; :
Total ber of liers—fi
fEsaE otal num fzr of suppliers-foreign IF\IHumber 5 5 5
= frER R Y- 5 x
‘Eegk}ﬁs;gpgllers lr\l%_?umber 1576 1392 /
Non-tier 1 suppliers Number
FE— R LRER e 406 494 !
Number of suppliers discontinued
from cooperation during the Number 6 1 /
Reporting Period E

REPNRESFERESHS
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Governance Indicators

- EIRIEE

hEIOEORE. HERER

(ESG) #Ri& 12025

Indicator Unit
toim B 2025 2024 2023
Percentage of directors and senior
management participating in
anti-corruption (commercial o
bribery) training % 100 100 !
SHREY (BEBRE) EINESR
SREEEBIL
Percentage of employees
participating in anti-corruption
(commercial bribery) training % 100 100 /
2HERBY (BEER) BINETHR
paled
Busi- Coverage rate of integrity talks for
_ high-risk positions %
ness o o - ° 100 100 /
Ethics SRMBEMERRGEESER
andAn-
ti-
corrup-
tion
BB | Signing rate of integrity
ERERE | agreements for business partners % 100 100 100
BEBHRRBAFTX
Number of confirmed corruption NUMb
or bribery incidents 1¢um er 1 0 0
CHEDNBHABEREHHE
Legal actions for anti-competition
behavior, anti-trust, and Numb
anti-monopoly practices #um er 0 0 0
HHRFEFTR. RITAETTREERN
FPREEN
Times of data breach incidents
involving customer data and Times
business system data w 0 0 0
BERHE. XEBRRHBLERY
Data
:i;unty Losses caused by violations of
privacy related laws and regulations on
protec- the protection of customer rights RMB 10,000
tion and interests ) BT 0 0 0
WEpse EREFESEEEHEEHRENN
mEng X
%é
Substantiated complaints
concerning breaches of customer
privacy and loss of customer data Times
PREREFERNELESENNE K 0 0 0
BEORH
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HKEX Environmental, Social and Governance

Reporting Guide
BRI (BRI, HERERRSTH)

Subject Areas, Aspects, General Disclosure and KPIs

Location of disclosure

AR ERE REME

A statement from the board containing the following elements:

HEFEFLNER, BPHETIAS:

(i) a disclosure of the board'’s oversight of ESG topics,

() REESFEHER, tERELREENEE,
gtove;nance (ii) the board's ESG management approach and strategy, including the process used to Sﬁaéemetnt of thESBé)ard

r\uc ure evaluate, prioritise and manage material ESG-related issues (including risks to the issuer’'s ?_ rec orion

BEIaRE businesses), and FEEFESCEH

(il EBENRE. HEREEEHHRRE, QFEHE. EXIIREBEENRE. HERE

BIHHEE (BFYETAEBNER) HBE, &

(iii) how the board reviews progress made against ESG-related goals and targets with an

explanation of how they relate to the issuer’s businesses.

(i) EFSNTRER. HSRECHBERREE, URBEMNNIRBITAEBERE,
Reporting A description of, or an explanation on, the application of the following Reporting Principles in )
Principles the preparation of the ESG report: %b;\t;’;giReport
EHRIRA BRNBERERERE. HEREAREBNUEAERR. N a

) A narrative explaining the reporting boundaries of the ESG report and describing the process )

Reporting used to identify which entities or operations are included in the ESG report. If there is a change About this Report
Boundary in the scope, the issuer should explain the difference and reason for the change. BRARS
ER#EE BRERE. HEREARESNERGE, REAEMLERAXBNARLE. HEREQREN

B2, EEREEEMIE, BOAEBREIRZEREEHERA.

Subject Areas, Aspects, General Disclosure and KPIs

TEHE. BE. —REBERBRERER

Location of disclosure

REME

A. Environment £E[EA: EiE

Aspect AT: Emissions @A HERY

General disclosure: Relating to air emissions, discharges into water and land, and generation of hazardous and
non-hazardous waste:

—REE: EHEERRERENN. KRN, EEREEEEVYNEESN: ) i
Environmental Compli-
ance Management

BEARER

(a) the policies,

(a) B,

(b) and compliance with relevant laws and regulations that have a significant impact on the issuer.

(o) RETHBETAEEAYENEREERABINEE,

Key Performance
Indicators
HiRERIEEE

The type of emissions and respective emissions data.

ALl HER A8 AR B HE AR

Total hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g. per unit of
A3 production volume, per facility).
FrELEEEEDRE (LIESE) R (EH) BB (WUSESEM. BERMEHE) .

Key Performance
Indicators
WREIEIER

Total non-hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g. per unit
Al4 of production volume, per facility).

PREEEEEEMRE (S R (WER) ZE (WUSESEN. 8ERIEHE) .

Key Performance
Indicators

MREMIEIRE
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Subject Areas, Aspects, General Disclosure and KPIs

TEHE. BEEH. —REERARERER

Location of disclosure
WEMNE

Description of emissions target(s) set and steps taken to achieve them.

ALS R FRET ST BOHE B B B R E)SE L B B AR R0 .

Environmental Compli-
ance Management
REARER

Description of how hazardous and non-hazardous wastes are handled, and a description of
Al.6 reduction target(s) set and steps taken to achieve them.

BARBEEREEEZNMNTTE, RERMETIHOREBERAZERELBEMRIMNHESE,

Environmental Compli-
ance Management
REGRER

Aspect A2: Use of Resources  [BHEA2: &iB(ER

General disclosure: Policies on the efficient use of resources, including energy, water and other raw materials.
—REE: ERERER (BEFER. KREMEME) HBER.

Climate Action and
Energy Management/Wa-
ter Resources Manage-
ment

EHRURE ARSI
KERER

Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil) in total (kWh in
'000s) and intensity (e.g. per unit of production volume, per facility).

AZ1 RERASWEER/AMELR (B, G A8 UTETREIE) REE (NS
E=B. BERETE) .

Key Performance
Indicators

MRERIEIRE

Water consumption in total and intensity (e.g. per unit of production volume, per facility).
2.2 WEKERBE (MASESEN. SHERMEHE) .

Key Performance
Indicators

MREMIEIRE

Description of energy use efficiency target(s) set and steps taken to achieve them.

A23 R BT AT SO AR PR S B R R S B e B R TR S B,

Climate Action and
Energy Management
EHRREERRRERE

Description of whether there is any issue in sourcing water that is fit for purpose, water
A2.4 efficiency target(s) set and steps taken to achieve them.

FRREUERKRE LT BEAME, LR AKX S B ERAERELBIZMRRNS R,

Water Resources
Management
KERERE

Total packaging material used for finished products (in tonnes) and, if applicable, with
A2.5 reference to per unit produced.

S @mrASEHNGEE (LEE) & (ER) SEESUHE,

Key Performance
Indicators
WiRERIEER

Aspect A3: The Environment and Natural Resources  BEA3: RIEBNKXAER

General disclosure: Policies on minimising the issuer's significant impacts on the environment and natural resources.
—MRIREE: RRBETAHBRRERRAERSMEXY EIBEE.

Ecosystem and
Biodiversity Protection

ERREEMSEMRE

| Description of the significant impacts of activities on the environment and natural resources
A3.1 and the actions taken to manage them.
i BREBFDEHBRERRAE RN EXFER S RNEEERLENTE,

B.Social #EfEB: #®

Employment and Labor Standards ~ {g {24 T#8|

Ecosystem and
Biodiversity Protection
EREEY S RIEIRE

Aspect B1: Employment EEBI1: &#{E

General disclosure: Relating to compensation and dismissal, recruitment and promotion, working hours, rest periods,
equal opportunity, diversity, anti-discrimination, and other benefits and welfare:

—MRIKEE: BRFNRER. BIERET. TENH. BRE. TSEE. St RERUREMEFEREFN:

(a) the policies,

(a) BRER,

(b) and compliance with relevant laws and regulations that have a significant impact on the issuer.
(b) R EFEETANBERFENEMEERRFNEE,

Labor Management
HTER
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Subject Areas, Aspects, General Disclosure and KPIs

FEHR. EE. —RINERBREREE

Total workforce by gender, employment type (for example, fulltime or part-time), age group
B11 and geographical region.

R, RERE (N2RIFE)  FRENRMBEZSHREBE

Location of disclosure

WEME

Key Performance
Indicators

R BERIERE

Employee turnover rate by gender, age group and geographical region.

B12 IR, ERERI R BRI NI ERA LR,

Key Performance
Indicators

RBRIEIRE

Aspect B2: Health and Safety [B@EB2: EEHZS

General disclosure: Relating to providing a safe working environment and protecting employees from occupational
hazards.

—MRIKE: ARRURETHFRERRIEEISBRHMELBEN:

(a) the policies,
(a) B3k,

(b) and compliance with relevant laws and regulations that have a significant impact on the issuer, relating to
providing a safe working environment and protecting employees from occupational hazards.

(o) RETFHBTAGERYENERMEERRONEE.

Safety and Health
Management

ZRHEERERE

Number and rate of work-related fatalities occurred in each of the past three years including
B2.1 the reporting year.
BEZF (BEERFE) SFRITHNABRIE,

Key Performance
Indicators

RGBTSR

Lost days due to work injury.
B2.2

Key Performance
Indicators

=i
THEREATIEAH. Ry
Description of occupational health and safety measures adopted, and how they are implement- Safety and Health
B2.3 ed and monitored. Management
AR RRER AR, URBRRTRERDE, ReRERERE

Aspect B3: Development and Training EBEB3: EREEIE

General Disclosure: Policies on improving employees’ knowledge and skills for discharging duties at work. Description of
training activities.

—RRIXEE: BRRIHEEET LIFHENAATIRENEE. BAEIIED.,

Employee Development
and Training
BT aEmEE

The percentage of employees trained by gender and employee category (e.g. senior manage-
B3.1 ment, middle management).

RMRREESEE (NSHRERE. PREEE) SoNZREESL,

Key Performance
Indicators

REWIEEE

B32 The average training hours completed per employee by gender and employee category.

Key Performance
Indicators

REWIEIRE

R REEERE S, BERERMZININFHRE,
Aspect B4: Labour Standards [BEB4: &I %R

General Disclosure: Relating to preventing child and forced labour:

—ARIKER: ARAE TSRS EM:

(a) the policies,

(a) B2%;

(b) and compliance with relevant laws and regulations that have a significant impact on the issuer.

b
(o) RETHBETAGERYENEREERROINEE.,

Labor Management
LTER

Description of measures to review employment practices to avoid child and forced labour.

Labor Management

B4 HARE BRI RS T REHST. sTEE
B4.2 Description of steps taken to eliminate such practices when discovered. Labor Management

BREERERBREEREREBERMRRNES R,

B
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Subject Areas, Aspects, General Disclosure and KPIs

TEHE. BEEH. —REERFAREWER

Operating Practices  ZiE1&I

Aspect B5: Supply Chain Management  [@HEB5: {fEfEEE

Location of disclosure

REMNE

General Disclosure: Policies on managing environmental and social risks of the supply chain.
—RIE: EBRHERNERRERESAKREE.

Sustainable Supply Chain
aFE R e

Number of suppliers by geographical region.

5o ZEESIHERHE.

Key Performance
Indicators
HiRERIEER

Description of practices relating to engaging suppliers, number of suppliers where the
B5.2 practices are being implemented, and how they are implemented and monitored.

EAEHERRESNES, AENTERENNHERHE. UREHEANNTRERSE,

Sustainable Supply Chain
aIRHE ML e

Description of practices used to identify environmental and social risks along the supply chain,
B5.3 and how they are implemented and monitored.

BRI R ERSRRENRERETEARNIES, URBHNTRERTE,

Sustainable Supply Chain
aFE R e

Description of practices used to promote environmentally preferable products and services
B5.4 when selecting suppliers, and how they are implemented and monitored.

ERAEIEREDRRES BRRERRRBIES, URERNTRERTE,

Sustainable Supply Chain
o R E e

Aspect B6: Product Responsibility  EBEB6: &EREE

General Disclosure: relating to health and safety, advertising, labelling and privacy matters relating to products and
services provided and methods of redress:

—MRIKE: ARRUERTNBRBNERERZ:. BS. BERBASEURERITEN:

(a) the policies,
(a) 2%,

(b) and compliance with relevant laws and regulations that have a significant impact on the issuer.
(b) REFHETABERFENEMEERREANEE.

Quality and Safety/
Customer Services/
Information Security and
Privacy Protection
BHERZe, BEFRHE.
EERRERREAIRE

B6 1 Percentage of total products sold or shipped subject to recalls for safety and health reasons.
' BENCEXEREHTRLTLARREAMALKNES L.

Key Performance
Indicators

RRGEMIEIRE

B6.2 Number of products and service related complaints received and how they are dealt with.

EEMRERNMRBIRFHEUARELE TS E,

Customer Services /Key
Performance Indicators
BEFERY%. BRENE
[EE3

B6.3 Description of practices relating to observing and protecting intellectual property rights. R&D and Innovation
' R ERE R RER R EETHNIE. T as B RS

B6.4 Description of quality assurance process and recall procedures. Quality and Safety
' HAEERTIBRERERELKER. BEEHRZe

Description of consumer data protection and privacy policies, and how they are implemented
B6.5 and monitored.
HRHE EERRERRBABR, URBENTRERAE,

Information Security and
Privacy Protection
ERRLHEARE
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Subject Areas, Aspects, General Disclosure and KPIs

FEHR. E@. —RINERBRERSE

Aspect B7: Anti-corruption  BHEB7:RES

Location of disclosure

WEME

General Disclosure: Relating to bribery, extortion, fraud and money laundering:
—MRIEE: BRI, R, MFEREEEN:

(a) the policies,
(a) BUR;

(b) and compliance with relevant laws and regulations that have a significant impact on the issuer.

(o) RETHBETAGERYENEREERAGINEE,

Business Ethics and
Anti-corruption
BEBEREREE

Number of concluded legal cases regarding corrupt practices brought against the issuer or its
B7.1 employees during the reporting period and the outcomes of the cases.

RERBAE BT AL HERREI EBENASHRARFNME RFAER.

Key Performance
Indicators
HREISIER

Description of preventive measures and whistle-blowing procedures, and how they are
B7.2 implemented and monitored.
R EEERERER, URBRATRERT X,

Business Ethics and
Anti-corruption
AEEEHERER

Description of anti-corruption training provided to directors and staff.

B7.3 RREEER 8 TIREMERSE,

Community #tE

Aspect B8: Community Investment — EEIBRS:#tEBIZE

Business Ethics and
Anti-corruption/ Key
Performance Indicators
BEERRERAR. Mg
BRIEEE

General Disclosure: Policies on community engagement to understand the needs of the communities where the issuer
operates and to ensure its activities take into consideration the communities’ interests.

—RINE: ARUME2ERT BEERELERENRAREB EH S ELENSNEE.

Rural Revitalization/
Community Influence and
Public Welfare

MWNIRE, HEFEEAR

Focus areas of contribution (e.g. education, environmental concerns, labour needs, health,
B8.1 culture, sport).
FEIEREE (WNHE. BEFE. SLTHER. @R, X, E58) .

Rural Revitalization/
Community Influence and
Public Welfare

MNIRE, HEZEE R

Resources contributed (e.g. money or time) to the focus area.

B8.2 ESTEBFHREE (NSBNER) |

Rural Revitalization/
Community Influence and
Public Welfare

MWNIRE. tEFEERAR

Part D: Climate-related Disclosures
BED: FIEEL

Climate Action and
Energy Management
EHRIZSLERERERE
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GRI Standards
GRIZES|E

GRI Standards Use Statement: The Group has reviewed and complied with GRI 1: Foundation 2021 and, on this basis, used the GRI
Standards to prepare this sustainability report in accordance with the GRI Standards

CRIZZE[ERERR: AEESHIETCRI1: 2021, FILER EERCRIZE, WE/FSCRIZENITFEERIRS

GRI Standards

GRIE#

GRI 2: General
Disclosures

GRI2: —fRI%E

Disclosure item
TR

2-1 Organizational details
2-1 fEEE AR

Location of disclosure

REME

About XLX Group
EEOENES

2-2 Entities included in the organization’s sustainability reporting
272 MR ETISERRIRENER

About this Report
MRARRS

2-3 Reporting period, frequency and contact point
2-3 EH. WMEEERIEGA

About this Report
HARARS

2-4 Restatements of information
-4 ERER

Key Performance Indicators
MREMIEIRE

2-6 Activities, value chain and other business relationships
2-6 EE) . EEEMEMERRER

Material ESG Topics Management/
Sustainable Supply Chain/ Empowering
Industry Development
ESCEEMZBSE, IIFEMRERE. mae
TEER

2-7 Employees
2-78T

Safety and Health Management/
Labor Management
ZeHERRER. F1EE

2-8 Workers who are not employees

2-8 BT ZAMNTIIEE

Safety and Health Management
LZeHEERERE

2-9 Governance structure and composition
2-9 BERREIEMN

Corporate Governance
NERE

2-10 Nomination and selection of the highest governance body
2-10 s BEIAKERIREMiEnE

Corporate Governance
NEIRE

2-11 Chair of the highest governance body
2N RRERKENERE

A Message from the Chairman
EERIFE

2-12 Role of the highest governance body in overseeing the management
of impacts
- EEBEENE, ReERHENEEER

Corporate Governance/ ESG
Management
NaEaE. ESCERE

2-13 Delegation of responsibility for managing impacts
2-13 AEERENEERE

Corporate Governance/ ESG
Management
ATRE . ESGEE

2-14 Role of the highest governance body in sustainability reporting
2714 REEAHBEUREERRSPHIER

Statement of the Board of Directors on
ESG /ESG Management
EESESCER. ESCGERE

2-15 Conflicts of interest
2-15 Flzxf@ss

Business Ethics and Anti-corruption
BEERRERER

2-16 Communication of critical concerns
2-16 EERMIMENEE

Material ESG Topics Management
ESCEZEMZBEEE
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GRI Standards

GRItZE#

GRI 2: General
Disclosures

GRI2: —fRiRE

Disclosure item
WEE

2-17 Collective knowledge of the highest governance body
2-17 B EAEIEBRN R HE

Location of disclosure

REME

ESG Management
ESGER

2-18 Evaluation of the performance of the highest governance body

218 WS EE BRI

Corporate Governance
rEIAE

2-19 Remuneration policies

2-19 FHENER

Corporate Governance/ Labor
Management

ATRE. HFIERE

2-20 Process to determine remuneration
2-20 BEFIMNIES

Corporate Governance/ Labor
Management

NERE, FIEE

2-22 Statement on sustainable development strategy
2-22 B O R T R R O B2

Statement of the Board
of Directors on ESG

BEERESCEP

2-23 Policy commitments
2-23 BUREGH

List of Laws, Regulations and
Policies of the Group
ERERRAEERIE—E

2-24 Embedding policy commitments
2-24 BB TUERAGE

List of Laws, Regulations and
Policies of the Group

ERERRAEEHNE—B

2-25 Processes to remediate negative impacts
2-25 Y ARMENER

Material ESG Topics Manage-
ment/Compliance Operation

and Risk Management

/Business Ethics and

Anti-corruption

ESCEEMZREERE. SR EHAR
B, BEERERAR

2-26 Mechanisms for seeking advice and raising concerns

2-26 SRIEZFIRHEI DA

Material ESG Topics Management
ESCEEMZETE

2-27 Compliance with laws and regulations
2-27 BFEEER

List of Laws, Regulations and
Policies of the Group
ERERRAEERIE—B

2-28 Membership associations

2-28 EM M B EK

Industry Associations
ek

2-29 Approach to stakeholder engagement
2-29 FIEMEREH 2RBNGE

Material ESG Topics Management
ESCEZMZBEERE

GRI 3: Material
Topics
GRI 3. BEMHE

3-1Process to determine material topics
3 EEBEHRENBE

Material ESG Topics Management
ESCEZMZ=EERE

3-2 List of material topics
32 EEMERATE

Material ESG Topics Management
ESCEEZEMZEERE

3-3 Management of material topics
3 EETRENERE

Material ESG Topics Management
ESCEZMZEERE

GRI 107: Biodiversity
GRI0T: S

101-1 Policies to halt and reverse biodiversity loss
101-1 BELEFIAEE Y S MR RN BUER

Ecosystem and Biodiversity
Protection
EREEY S RIMEIRE

101-2 Management of biodiversity impacts
1012 £ REFENERE

Ecosystem and Biodiversity
Protection

ERRELEYSIRMERE
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GRItZE#

hEOEORE. HEREE (ESG) R 2025

Disclosure item
WEE

Location of disclosure
WEMNE

GRI 201: Economic
Performance

GRI 201: &N

201-1 Direct economic value generated and distributed

2011 EfEEEMS EAERER

Key Performance
Indicators

RS BMIEIRE

201-2 Financial implications and other risks and opportunities due to
climate change
201-2 RARBLTSSRAOR B 5 4H0 EL A R PR AN HI8

Climate Action and
Energy Management
EHRES L EERERE

201-3 Defined benefit plan obligations and other retirement plans
201-3 EEEF T BIR B E BIRIKETE

Labor Management
HTER

GRI'203: Indirect
Economic Impacts
GRI203: BEQETE

203-2 Significant indirect economic impacts
203-2 EXBECHETE

Rural Revitalization/ Community
Influence and Public Welfare

MIRE, HEFEENG

GRI 205: Anti-corrup-
tion
GRI 205: REW

205-1 Operations assessed for risks related to corruption
205-1 EARETT R MR AR EER,

Business Ethics and
Anti-corruption

BXERERAR

205-2 Communication and training about anti-corruption policies and
procedures
205-2 R /&M BERANE B g0 R 15

Business Ethics and
Anti-corruption
BEEZERERE

205-3 Confirmed incidents of corruption and actions taken
205-3 ERERBIR BB AR ITE

Business Ethics and
Anti-corruption
HEERERERE

GRI206: Anti-com-
petitive Behavior

206-1 Legal actions for anti-competitive behavior, antitrust, and monopoly
practices

Business Ethics and
Anti-corruption

GRI206: RESBITA 206-1 IR FFITHA . RITHREE S BAAEFRN BYEEEERAE
207-1 Approach to tax ﬁc;r:;)@l}i:;ceen?peration and Risk
207-1 MF BREEERRER
GRI 207: Tax 207-2 Tax governance, control, and risk management ﬁo;:;)@l]i:;%ent()peration and Risk
GRI207: #RIK 207-2 MIAE . BHMEREE LEEEERREE
207-3 Stakeholder engagement and management of concerns related to Compliance Operation and Risk
tax Management
207-3 ERBEATBMNFSER S 2 RERER AREERERRERE

GRI 301: Materials
GRI 301: #p#l

301-1 Materials used by weight or volume

301-1 F IR O E B el R TE

Key Performance Indicators
RigEIEIEE

301-2 Recycled input materials used
301-2 Fr BIEEF A ROHER

Circular Economy
BRI

301-3 Reclaimed products and their packaging materials
301-3 BEERKESEMH

Circular Economy
BB

GRI 302: Energy
GRI 302: BEiR

302-1 Energy consumption within the organization
302-1 AN BB R ERE R

Key Performance Indicators
BiRERIEIER

302-3 Energy intensity
302-3 mEiREEE

Key Performance Indicators
MRGEIUEIEE

302-4 Reduction of energy consumption
302-4 BIRBERIEFE

Climate Action and Energy
Management
EHR RS EERER

302-5 Reductions in energy requirements of products and services
302-5 BIRERMRENERE KE

Climate Action and Energy
Management/ R&D and Innovation
EHRRELERREE. MEERN
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GRI Standards Disclosure item

GRIfR#E KEIR

303-1 EKIEAHBERNEERE

303-1 Interactions with water as a shared resource

Location of disclosure

REME

Water Resources Management
KERERE

303-2 EEREAKERNTE

303-2 Management of water discharge-related impacts

Environmental Compliance
Management
BREARER

GRI'303: Water and

; Water Resources Management/
303-3 Water withdrawal 9
Effluents n 203-3 Hiiker withdrawa Key Performance Indicators
S;_R7JI<303: KERF KEREE, BBENUEEZE
/

303-4 Water discharge
303-4 HEX

Environmental Compliance Manage-
ment/ Key Performance Indicators

BEAREE. MREAKEEE

303-5 Water consumption
303-5 #K

Water Resources Management / Key
Performance Indicators

KEREE. BREMEERE

305-1 Direct (Scope 1) GHG emissions

Key Performance

Indicators
_ NP
305-1 B ($EE1) BREREEHE BlRENIEIESR
305-2 Energy indirect (Scope 2) GHG emissions Ezygczi(;fr:rmance
. BE 8 % :1'1511 K ﬂg == A =3
305-2 ﬁmﬁﬁﬁ}x (%ﬁ@z) )i %fbﬁ HEESZ Eﬁﬁ%ﬁ&as&}agi
305-3 Other indirect (Scope 3) GHG emissions E]chzigcsnrmance
-3 Efb R BERE L
GRI 305: Emissions 305-3 Rtz (8M3) m=RMH BiERisEE
GRI 305: HEBL
305-4 GHG emissions intensity li;edyiczigics)rmance
N £ B
305-4 /ME%L%EHEE&%@E Eﬁﬁ?%ﬁﬂ?‘é%%
305-5 Reduction of GHG emissions %lienr:‘tate Action and Energy Manage-
_E W Z EN=Ba =1
3055 MESMAHR RHRER LR RER
305-7 Nitrogen oxides (NOx), sulfur oxides (SOx), and other significant air Key Performance
emissions Indicators
305-7 8 P(NOX). AN (SONTIEME XKL MiRERIEEE
306-1 Waste generation and significant waste-related impacts anavri;%ner;een;?l Compliance
1 ERE = =2
306-1 BEEYNEEREEMEBRERTE BiEAEEE
306-2 Management of significant waste-related impacts Enn(;/ri];onmental Compliance Manage-
o EEE Zdol=
3062 BEEMEREAFENERE BIEARSE
GRI306: Waste 306-3 Waste generated Key Performance
-1 ndicators
GRI 306: FEZEY 306-3 EEHER BRAIIEIER

306-4 Waste diverted from disposal
306-4 RREPEBREEY

Environmental Compliance Manage-
ment

BEARER

306-5 Waste directed to disposal
306-5 AR EREEY

Environmental Compliance Manage-
ment

BEARER

GRI 308: Supplier

308-1 New suppliers that were screened using environmental criteria

Sustainable Supply Chain

Ervironmental 308-1 {58 PRI AT (B A4 B A R0 7 (LTS BEE T3 5
Assessment

?Xlit_jé)s HESE tBaiBe-r]Z Negative environmental impacts in the supply chain and actions Sustainable Supply Chain
55

308-2 g DA EREH 2 LR RN

RFE A R
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GRI Standards

GRItZE#

hEIOEORE. HERER (ESG) R 12025

Disclosure item
WEE

Location of disclosure
WEME

GRI'401: Employment
GRI 401: f&1%

4071-1 New employee hires and employee turnover
401-1 FNE B TR B8 TREHE

Key Performance
Indicators

RS BRIEIRE

401-2 Benefits provided to full-time employees that are not provided to
temporary or part-time employees

4012 RIEHBLHET (FEERFIFHET) WEF

Labor Management
BTER

401-3 Parental leave

Key Performance

GRI403: Occupation-
al Health and Safety

GGRI403: BZEREER
Hee

Indicators
401-3 BR R = b 4
i BREREEE
403-1 Occupational health and safety management system f/]a;s;é:”mde?falth
403-1 ERRLLEEER
: ZRARFEE
403-2 Hazard identification, risk assessment, and incident investigation f/lafety and Htealth
4032 BERA. BRFENHHESE iy
I : - ReHEREE
403-3 Occupational health services ;a;s;ygznmde?tealth
403-3 BERRIRHE BemREEE
403-4 Worker participation, consultation, and communication on Safety and Health
occupational health and safety Management
403-4 BERRZ2EH: TIEFEN2H, EREHMEE DLMEESE
403-5 Worker training on occupational health and safety Promotion of Safety and Health
worker health Management
403-5 TEEBERRZ 25 LLMEESE
403-6 Promotion of worker health E/]aafsgyg:nmdeﬁfalth
403-6 {RETIEERER
LTeHRERERE
403-7 Prevention and mitigation of occupational health and safety Safety and Health
impacts directly linked by business relationships Management
403-7 FERR R E R ERHEERENNBERRR 2 EE ZeRBERER
403-8 Workers covered by an occupational health and safety manage- Safety and Health
ment system Management
403-8 HERFLZLEERABENTIIES ReHEBRER

403-9 Work-related injuries
403-9 T8

Safety and Health Management/
Key Performance Indicators
RLHERREE. BRENEER

403-10 Work-related ill health
403-10 TIEEBIRGEER R RE

Safety and Health
Management

LZeERRER

GRI 404 : Training and
Education
GRI 404: EilEHE

404-1 Average hours of training per year per employee
404-1 BEE T BFEZHINFNEH

Key Performance Indicators
BiRERIEIER

404-2 Programs for upgrading employee skills and transition assistance
programs
404-2 ETRBERADRMBEEN DR

Employee Development and Training
BIEREaE

404-3 Percentage of employees receiving regular performance and
career development reviews
404-3 EREZEMNBEERERNETIAS L

Key Performance Indicators
MigERIEEE

GRI'405: Diversity and
Equal Opportunity

GRI 405: ZuE¥ESE
e

405-1 Diversity of governance bodies and employees
405-1 EIAHIBEE THZ T

Key Performance Indicators

MREMIERE

GRI406: Non-dis-
crimination
GRI 406: RIZR

406-1 Incidents of discrimination and corrective actions taken
4061 R B RIEREBIA ETTE

Labor Management
BIER
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GRI Standards

GRItZE#

GRI'408: Child Labor
GRI408: &T

Disclosure item
WEE

408-1 Operations and suppliers at significant risk for incidents of
child labor

408-1 EEEARETI S HEBRIEERNMED

Location of disclosure
WEMNE

Labor Management/ Sustainable
Supply Chain
B, DIFEMERE

GRI'409: Forced or
Compulsory labor
GRI409: 318 3}38 5%

409-1 Operations and suppliers at significant risk for incidents of forced
or compulsory labor

409-1 ERRIBERHI BB FHERR RN SIEFMER

Labor Management/ Sustainable
Supply Chain
STEE, UJFEitERE

GRI'413: Local
Community

GRI413: EititE

413-1 Operations with local community engagement, impact assess-
ments, and development program
13- BEMHES R, YEFHNBRABNEE

Community Influence and
Public Welfare

HEFEEANT

413-2 Operations with significant actual and potential negative impacts
on local communities
432 HEMHEEERNEEEXEATENEEH

Community Influence and
Public Welfare

HEFERNET

GRI 414 Supplier
Socia Assessment
GRI 414 HEBKHSE
B2

414-1 New suppliers that were screened using social criteria

4141 A G EREHENITHEDS

Sustainable Supply Chain
REH e

414-2 Negative social impacts in the supply chain and actions taken
414-2 HEREPREEH S EBLURIRRNTE

Sustainable Supply Chain
BIESE i3

GRI 415: Public Policy
GRI 415: AHER

415-1 Political contributions
415-1 BUAIB AN

Business Ethics and
Anti-corruption

BEERERERE
, g;(;;gcésésaetsezrgﬁgg of the health and safety impacts of product and Quality and Safety
GRI 416: Customer BEHLS

Health and Safety

GRI416: BFERHA
ZE

416-1 FHEERRB AN RRERZ2HE

416-2 Incidents of non-compliance concerning the health and safety
impacts of products and services

4162 BRERMNBBHNEREZ Y ENERSH

Quiality and Safety
HEHTS

GRI'417: Marketing
and Labeling
GRI 417: &HEIZR

417-1 Requirements for product and service information and labeling

4171 HERMRBE S EHIOER

Customer Services

=FR%

417-2 Incidents of non-compliance concerning product and service
information and labeling

417-2 B RERMRBESEEHIZRSBMH

Customer Services
EFERYE

417-3 Incidents of non-compliance concerning marketing communica-
tions

417-3 B REBEROEREM

Customer Services

EPRE

GRI'418: Customer
Privacy
GRI 418: EFE#A

418-1 Substantiated complaints concerning breaches of customer privacy
and losses of customer data
418-1 B REBIBEFEMANEREFHBNLHEENRKS

Information Security and Privacy
Protection
ERR2EREMRE
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SASB Standards Index
SASB#H|ZES|FE

Code Metric Location of disclosure
A A IR WEER REMNE
Gross global Scope 1 emissions, percentage covered .
RT-CH-110a.1 under emissions limiting regulations Key };erjolm:nce Indicators
SHRBERAE, SHRRSEEBEZNEAL BIRRIE R
Greenhouse
Gas Emissions
A= R ASHERL Discussion of long- and short-term strategy or plan to
manage Scope 1 emissions, emissions reduction Climate Action and Energy
- targets, and an analysis of performance against those Management
RT-CH-110a.2 rgets g
N, . N . EHRES M EEREE
SR B EE A SIS R S8 R S
UK S L B ZR B DT
Air emissions of the following pollutants: (1) NOx (excluding
) ) N20), (2) SO, (3) volatile organic compounds (VOCs), and _
Alr Quality RT-CH-120a1 (4) hazardous air pollutants (HAPS) Key Performance Indicators
TRES ) TRPHBUTERY: (1) aaky (FaF— HREISIER
Sah=8) . (2) mELW. (3) BREEHK
B (VOC) f1 (4) BEZRSEY (HAP)
(1) Total energy consumed, (2) percentage grid electricity, Climate Action and Energy
Energy (3) percentage renewable and (4) total self-generated Management / Key Performance
Management RT-CH-130a.1 energy Indicators
EREE (1) @EeEHE, (2) BEBHEASW, (3) TE USRS RIRER. RN
HESRESL, (4) BEETE iaiRE
(1) Total water withdrawn, (2) total water consumed,
percentage of each in regions with High or Extremely Key Performance Indicators
RT-CH-140a1 High Baseline Water Stress U
(1) BUK@RE, (2) AXKEE, UREGKEREN PEREIR
BaHEEHENSERS L
\[\//IVater " Number of incidents of non-compliance associated Water Resources Management
z?nz‘agimen RT-CH-140a.2 with water quality permits, standards and regulations e 9
KERER ERKEHTE, BEEROFENE HERBE
Description of water management risks and discussion
RT-CH-140a.3 of strategies and practices to mitigate those risks NA
AKX EE R RIS LR R RIS FIHUE
I\;!\fzardous (1) Amount of hazardous waste generated, (2) Circular Economy / Key Performance
M aste ¢ RT-CH-150a.1 percentage recycled Indicators
il (1) EEpmRENE, (2) BRABES L BREE. BRERIRES
BREMEE
(1) Percentage of products that contain Globally
Harmonised System of Classification and Labelling of
Chemicals (GHS) Category 1 and 2 Health and Environ-
mental Hazardous Substances, (2) percentage of such Not Disclosed
RT-CH-410b.1 products that have undergone a hazard assessment WRIEE
Safety & (1) RWAFE, SE2RUBERHE—HEMNER
Environmental FIE (GHS) SVEMPB2ERRREREEEMEN
Stewardship of EmBEol, (2) REAGE, CBBEFMENIL
Chemicals BERBESL
B O o A I
Iﬁz.;%g%/\la Discussion of strategy to (1) manage chemicals of concern and
i (2) develop alternatives with reduced human or environmental R&D and Innovation/ Quality and
RT-CH-410b.2 impact Safety
MU TEE: (VSBIMINKMER; QBBROEAE X B8 =me
A/SBEE BB BrERERA, HERRS
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Code
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Metric
WEER

Revenue from products designed for use phase

Location of disclosure

REME

Not Disclosed

Efficiency RT-CH-410a.1 resource efficiency BRI E
EmRsHER RITSEAERERYEEMRTNERNA =
P ER 3G =
(1) Total recordable incident rate (TRIR) and (2) fatality
rate for (a) direct employees and (b) contract A
RT-CH-320a.1 employees %egygz:gi:;;;e Indicators
Workforce (1) WEImBFHHEE (TRR) 1 (2) HLE, 8 R
Health & Safety # (a) BEEEEM (b) GRAIEE
SE SRR
ze Description of efforts to assess, monitor, and reduce
exposure of employees and contract workers to Safety and Health Management
RT-CH-320a.2 long-term (chronic) health risks Ho HEEEE
AT, RAMEMMEEMER THENRE (
1gM) EREBRKEN
Process Safety Incidents Count (PSIC), Process Safety
Total Incident Rate (PSTIR), and Process Safety ;
Operational RT-CH-540a.1 Incident Severity Rate (PSISR) %e%};e;izr;nﬁce indicators
Safety, THRLEHWE (PSIC) . THLR2WBHBLE PERERIRTS
Emergency K (PSTIR) IIERLEWHEEREXR (PSISR)
Preparedness &
Response
EERR, B2 Number of £ +incident
HEEFNEFE o umber of transport incidents
RT-CH-540a.2 ivdiyiirl NA
’ Discussion of engagement processes to manage risks ) )
Commumty and opportunities associated with community Community Influence and Public
Relations RT-CH-210a.1 interest Welfare
HEME Lo NP \ HEHZRAR
HmZEREUEEEMEFR REHRERMES T
I(\B/Iircfftiiecc?“y Percentage of products by revenue that contain
Organisms RT-CH-410c.1 genetically modified organisms (GMOs) NA
A - [=] \
bty SHEREY (GMO) WERBAEAL
Management of Discussion of corporate positions related to
the Legal & government regulations or policy proposals that ) ) .
Regulatory RT-CH-530a1 address environmental and social factors affecting L'fSEhOf Iéaws, Regulations and Policies
Environment a the industry f’ ) ? roup .
HERNBEEE HpEy S5 ENBENT S EZEEOBFESR ERERRAEEHE—RE
HiE M/ABREZN AL
For details, please refer to the 2025
Activity Metrics RT-CH-000A Production by reportable segment Annual Report of China XLX Fertiliser
EHEE ’ BEDHER Ltd

HRPHELVECKB_E_AFFR
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Standards Development Participation (Partial List)

SRIZEFIEESD)

Standard Name

REZHE

Management Specification for Safety of Chemical Plant
Equipment
(UIRFREEERE)

National standard
L

Approving authority

BHOEN

National Technical Committee on Dangerous
Chemicals Management of Standardization
Administration of China

cEERIERERFEMEHESS

Digital Transformation Management—Guidance for Capability
System Construction

(HFHHEEE BNRRERER)

National standard

i

National Technical Committee on Integration
of Informatization and Industrialization
Management of Standardization Administra-
tion of China

SEFESMMIENRSEEEEURNERS

Industrial Internet Platform—Digitalization Management of Safety
Production—Part 2: Petrochemical and Chemical Industry

(TEXEHPTE R2EEHFUER F285: ARAKITE)

National standard
Ef=

National Technical Committee on Integration
of Informatization and Industrialization
Management of Standardization Administra-
tion of China

SEFESMMIENRAEEEEURNERS

Technical Specification for Quantification and Verification of
Greenhouse Gas Emission Reduction of Carbon Capture,
Utilization and Storage (CCUS) Project

(Bimse. FMARENE (CCUS) BERRERERHSMMZER
AR

National standard
ik

National Technical Committee on Environ-
mental Management of Standardization
Administration of China

cEREEBEEURNTEES

Norm of Water Intake—Part 8: Synthetic Ammonia
(BUKERESESEL D AlE)

National standard
E7L=

National Technical Committee on Industrial
Water Conservation of Standardization
Administration of China

SEEKRENRTEES

Requirements for Carbon Dioxide Emission Accounting and Industry China Petroleum and Chemical Industry
Reporting—Synthetic Ammonia Enterprises = Federaj[lon e nn
(CENBHMBERREER SRaLE) e

Requirements for Carbon Dioxide Emission Accounting and Industry China Petroleum and Chemical Industry
Reporting—Methanol Enterprises Tz Federation

(CENBHMZERREER PELE) SEABNLETEHAE

Humic Acid Urea Group standard China Nitrogen Fertiliser Industry Association
(EEBRED = PERBIXRS

Grading Standards for Green Synthetic Ammonia Group standard China Nitrogen Fertiliser Industry Association
(RBEMRaNRIZE) =3 PESBIXGS

Grading Standard of Green Methanol
(R e PEDMITLEY

Group standard
£k

China Nitrogen Fertiliser Industry Association

PEHELETERS

Evaluation Guidelines for High-Quality Development of
Petrochemical Enterprises

CANTEMESESRRTEER)

Group standard
£l

National Standardization Administration of the
PRC

EREECEREES
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Standard Name
ZEZTE

Green Manufacturing—Evaluation Indexes

(FREEE RATIEIEY

National standard
E=

Approving authority

BB

National Technical Committee on Green
Manufacturing Technology of Equipment
Manufacturing Industry of Standardization
Administration of China

SEZBRERNIREURTEESS

Requirements for Assessment of Green Factory in Urea for Diesel Industry standard China Petroleum and Chemical Industry
Engine Exhaust Purification Industry Tz Federation

(BERRRTERETIMFEERY PEAHIKEIEHAS
Co-Producted Sodium Phosphate of a-acetyl-y-butyrolactone for Industry standard The Chemical Industry and Engineering
Industrial Use iz Society of China

(TERo-ZmE-y-T NEBERRNE)

tELIZE

Pure Krypton, High Purity Krypton and Ultra Pure Krypton
(m. sEamBmER)

National standard
E7=3

National Technical Committee on Gas of
Standardization Administration of China

cEHRBREMENEESS

Pure Xenon, High Purity Xenon and Ultra Pure Xenon
(fEm. SRETMBLEY

National standard
E7=3

National Technical Committee on Gas of
Standardization Administration of China

cEHREREMENEESS

Pure Neon, High Purity Neon and Ultra Pure Neon
(Em. sERMEE=R)

National standard
En =

National Technical Committee on Gas of
Standardization Administration of China

cERERENRNESS

Electronic Gas—Noble Gas
(BFRE BUHRERE)

National standard

Eiled

National Technical Committee on Semicon-
ductor Equipment and Materials of Standard-
ization Administration of China

SEFERRENMHEEURTERS

Pure Helium, High Pure Helium and Ultra Pure Helium
(o, sEameEa)

National standard
ik

National Technical Committee on Gas of
Standardization Administration of China

SEREREMRNERS

Methane
(=)

National standard
Bz

National Technical Committee on Gas of
Standardization Administration of China

cEREREMRNEES

Pure Oxygen and High Purity Oxygen and Ultra Pure Oxygen
(s, sEaEmBLE)

National standard
EtZ

National Technical Committee on Gas of
Standardization Administration of China

SEREREMRNEESS

Electronic Gas—Carbon Monoxide
(BEFRE —ShK)

National standard
E7=3

National Technical Committee on Semicon-
ductor Equipment and Materials of Standard-
ization Administration of China

SEFEEREMREEURNESS

Electronic Gas—Carbon Dioxide
(BT RE —Shx)

National standard
E7=s

National Technical Committee on Semicon-
ductor Equipment and Materials of Standard-
ization Administration of China

SEFERREMEEURNEZES
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Standard Name
ZEZTE

Approving authority

BB

hEOEORE. HEREE (ESG) R 2025

Electronic Gas—Carbonyl Sulfide
(BEFRE HKER)

National standard
EE

National Technical Committee on Semicon-
ductor Equipment and Materials of Standard-
ization Administration of China
SE¥GRIZENVHIZECRTZES

Maturity model and Assessment of Digital Transformation for Industry standard Petrochemical industry

Petrochemicalﬁa\n{d Chemical Ingustr}i . Tz EEIT
CANFETITERF LEBE AR BTG )

Technical Specifications for Explosion-Proof Intelligent Inspection Group standard Henan Petroleum and Chemical Industry
Robots in Petroleum, Chemical and New Material Enterprises ae Association
(A, IR RGBS KRR AR IEEARIETERS

Compound Fertiliser Containing Fulvic Acid Industry standard National Technical Committee on Fertilisers
(BEEBESIER)Y T and Soil Conditioners of the Standardization

Administration of China
SEERM T ERAREIEECRNZES

Industry Associations (Partial List)
TxRg(ERD)

Organization/Institution Name

Wi/ AmaE

International Fertiliser Industry Association

Membership Status

B ES1H

Member, Asia-Pacific Ambassador

EEEH TGS B8, TAMEXE
China Nitrogen Fertiliser Industry Association Senior vice chairman
tEIBIEBS SREIEER
China Chemical Industry Environmental Protection Association Executive Vice Chairman
PECIRREBE EHRESRE
Group Standardization Working Committee of the China Nitrogen Fertiliser Industry Member
Association =g

=Z =

THESETXBERAERECTFRES

Green Ammonia and Green Methanol Industry Alliance of the China Nitrogen Fertiliser
Industry Association

Vice chairman

w S &l
EEBIEBEREGEELHE AEEE
Humic Acid Standardization Working Committee of the China Nitrogen Fertiliser Member
Industry Association =5

=

THIEIXBERERRECIERES

Commodity Ammonia Branch of the China Nitrogen Fertiliser Industry Association

Vice President

tEEEIGERRENE Elll=g
Sub-Committee on Nitrogen Fertilisers of National Technical Committee on Fertilisers Member
and Soil Conditioners of Standardization Administration of China =5
SEBHN T IEAREEENRNZESRIESRNZES -
Standardization Working Committee of the Chinese Society of Plant Nutrition and Member
Fertiliser Science =8
TEENEERENZSEETFREES -
Polyoxymethylene Industry Collaboration Group of the China Synthetic Resin Director
Association m

hE SR R e R PR TR IEAE
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Organization/Institution Name

i/ A EE

China Internal Combustion Engine Industry Association

PENRE XGRS

Membership Status
RE S

Vice Chairman

BIEER

Integrated Circuit Materials Industry Technology Innovative Alliance
TERE B IR R E AT A B BB B R

Member Organization
SEE

China Photovoltaic Industry Association
PEXAIBE

Member Organization

BEE

China Electronic Chemical Materials Alliance

BFUIHMREEBRE

Director Member
BEEN

China Industrial Gases Association
PETERERS

Director Member
BEEN

Special Committee on CO: of the China Industrial Gases Association

PEIXRERS _arKkERS

Deputy Director
BEEZEE

Fire Extinguishing Gas Branch of the China Industrial Gases Association
THEIXREBEERRSE

Director Member
BEEN

Electronic Gas Branch of the China Industrial Gases Association
PETERBRBEEFRNE

Director Member
HEEN

Digital Intelligence Branch of the China Industrial Gases Association
THIXREBEHFNEESE

Director Member
BEEBN

Digital Transformation Promotion Center for the Petrochemical and Chemical
Industry

AU TITERF R EE DL

Deputy Director
Bl EE

China Enterprise Anti-Fraud Alliance
PR R SRR R

Member Organization

& = e

= E

International Fertiliser Association China Consulting Group (IFA CCG)

E RS P EIERE (IFA CCG)

Member Organization

BE8B

China Chemical Safety Association Director
TENERR2HE BE
China Chemical Equipment Association Member
TECIEERS %8

China Environmental Protection Industry Association

Member Organization

TERRREEERS SRl
Henan Provincial Work Safety and Occupational Health Association Director
AR EENHERRERS E5
Green and Low-carbon Innovation Development Committee of Henan Environmental Member
Protection Federation =5
==

IHERRECSRRRKANEREXRES

Henan Chemical and Pharmaceutical Safety Production Association

AEENTIEERSEERS

Member Organization

BE8BM
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List of Laws, Regulations and Policies of the
Group (Partial List)

ERERRAEEFE—BR(ED)

SIS

]

Applicable Laws and Regulations and
Departmental Rules (Selected)

ERRNEEERREMRE (B5)

Partial Internal Policies/Systems of XLX Group

DEOEBED HIE

Governance + Company Law of the People's Republic of China * Rules of Procedure for the General Meeting
ATAE (hEARHEMEATEY (RREAZHSZRAD
« Securities Law of the People's Republic of China * Rules of Procedure and Management for the Board of
(PEARHMEESE) Directors
SEs ]
« Administrative Measures for Independent Directors of (ESTRIFEERD)
Listed Companies * Provisions on Equity Management of the Group and
(EMREBUIEEERIED SUbS/d"GfﬁS
(&E NIAREEERE)
+ Measures for the Administration of Information BR&FATRESERE
Disclosure of Listed Companies * Management Regulations on External Information
(EHADERBEERINE) Disclosure
SR BEERE
+ Code on Corporate Governance Practices (ERAMEREERAT)
(¥eEasaly * Reception Management Regulations of the XLX Group
COEDATEFERINED
Compliance * Basic Norms for Enterprise Internal Control * Internal Audit Management Policy
operation and (RERBIEEIRERRE) (PEREREHEREIE)
;f:nr:anage_ « Law of the People's Republic of China on the Adminis- + XLX Group's Negative List of Compliance Management
AiBEERER tration of Tax Col/ectioz ) OENVEBSESEAEmSE)
= - CPEARHEMNEREEKRERZE) o
=12 + Corporate Financial Control Measures

Enterprise Income Tax Law of the People's Republic of
China
(hEANERHMBEIEEMERIE)

(EBMBERIEY
Tax Management System
(RIBEEFIED

Management Regulations for Corporate Related-party
Transactions

(EEREARZERRE)

+ Corporate Contract Management Measures

(EEERERIE)

+ Corporate Litigation Management Measures

(EBRNERIEY
XLX Group Offboarding (In-service) Audit Measures
(OEOEBRTBE ((EP) F|FHHNE D

Business ethics
and anti-corrup-
tion
AEERRERA
5}

Anti-Money Laundering Law of the People's Republic of
China
(hE N RHMEREEED
Anti-Unfair Competition Law of the People's Republic of
China
(CPEARHMBERAEERFE)
Anti-Monopoly Law of the People's Republic of China
(chEE N RHME R EEE)

Interim Provisions on Banning Commercial Bribery

(R IEREBRITRNEITHRED

+ Corporate Integrity Management Measures

(RBIFRRMEEEINE)
XLX Group's Responsibility Investigation and Fault
Tolerance Exemption System

(OELEBTFSETERERHEREFNE)

XLX Group's Complaint, Reporting and Reward
Measures

QOB DS EIRGREB IR R/ IE )
Management Measures for Business Entertainment

(CEBRESEENE )
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SIS

1]

Information
security and
privacy
protection
ERREHETA
RE

Applicable Laws and Regulations and
Departmental Rules (Selected)

EANEERERREFIRE (859)

Personal Information Protection Law of the People's
Republic of China

(chE N RHMEEAERIREE)

Data Security Law of the People's Republic of China
(hEARHMEHELZ )

Law of the People's Republic of China on the Protection

of Consumer Rights and Interests
(hEARHMENEEEERREE)

Cybersecurity Law of the People's Republic of China
(PEARHMEEERL 2K

Regulations for the Administration of Network Data

Security
(BRBBELZ2ERBEMD

Partial Internal Policies/Systems of XLX Group

BB 53 il

* Information Security Management System

(ERZ2EEHED
Group Data Governance Management System
(EBEZRAEERHE)

Network and Information Security Management
Measures
(BREEERSEEINE)

* Group Confidentiality Management Regulations

(EERBEBRE)

Management Measures for Key Users of the Group

(EERREAP ERHE)

* Digital and Intelligent Infrastructure Management

System
(HE W ERREERHED

Climate change
tackling

FEH RIREA

Energy Law of the People's Republic of China

(ch#E N RHMEEEREY
Energy Conservation Law of the People's Republic of
China

ChENRHEMBEEHAIRERED
Measures for the Administration of Energy Conservation
in Key Energy-Consuming Units

(BB HREERINE)

Renewable Energy Law of the People's Republic of China
(hEARHEMETBEERRE)

Measures for the Administration of Industrial Energy
Conservation

(LEEReEEPNE)

Group Energy Conservation Management Regulations
(EBESHEERERRED

Operations Management System for the Group's Energy

Management System
(EERREERRETEEHE)

Control Procedures for the Group's Energy Performance

Parameters, Benchmarks and Targets
(EEREN2H. AERBREZRHNER)

Energy Review Management Measures
(BEIRTEREEIE)

+ Management Regulations for Energy Conservation of

the Synthetic Ammonia Division
(ENEBXEHORREERED

Management Regulations for the Group's Carbon
Emission Data Accounting

(CEBRAFRBBEREERRE)

Emissions and
waste
management
TSR HE B R
EYRE

.

.

.

Environmental Protection Law of the People's Republic
of China
(PEARHEMERBREE)
Air Pollution Prevention and Control Law of the People's
Republic of China
(hEARHEMBEARSRAERED
Integrated Emission Standard of Air Pollutants
(RRSEMESHEBIZED
Synthetic Ammonia Industrial Water Pollutant Discharge
Standard
CERETHNKT R ARIRAE)
Integrated Wastewater Discharge Standard
OB KR AHERIREEY

Law of the People’s Republic of China on the Prevention
and Control of Environmental Pollution by Solid Waste
(ch#E N\ RHAEEEEENISREBERRAE)
Law of the People's Republic of China on the Prevention
and Control of Noise Pollution
(hEE N\ERHMBIRE S RIEED

* Management Regulations on Air Pollution Prevention

and Control of Group Companies
(EBATRRSEHEERED

* Management Regulations on Water Pollution Prevention

and Control of Group Companies
(CEERQTNSEPTEEERE)

+ Management Regulations on Discharge Permits of

Group Companies
(EBATHISHIERRE)
Management Regulations of Group Companies on

Prevention and Control of Pollution by Solid Wastes
(EBATERENSRITAEERE)

* Management Regulations on Noise Pollution Prevention

and Control of Group Companies
(EERTRERSRHAEERE)

* Management Regulations on Radiation Pollution

Prevention and Control of Group Companies
(EEQTRESRFASERE)
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Water resources

Applicable Laws and Regulations and
Departmental Rules (Selected)

EANEERERREFIRE (859)

« Water Law of the People's Republic of China

hEOEORE. HEREE (ESG) R 12025

Partial Internal Policies/Systems of XLX Group

BB 53 il

+ Water Resources Management Regulations of the Group

management (o NERHFBEKED (EBKER—BHEEREE)
KERER « Water Conservation Regulations
CEDEI FZKIE B
+ Water Pollution Prevention and Control Law of the
People's Republic of China
(hEE NERHMENISREREDY
Circular « Circular Economy Promotion Law of the People's * Management Regulations for Recycling Bins
economy Republ/'c Of China « @ui@ﬁi@ﬁi»
V=Yl 1t RIS (R ; ]
G (PEARIAERERREHEEL) + Standard Operating Procedures for Woven Bag
* Notice by the General Office of the State Council of Procuremen

Further Strengthening the Control of Over-packaging of
Commodities

CEBEHARRNAEDNRBESKTEIEN)

(RMSIRBIEXIEER)

+ Water Resources Management Regulations of Group

Companies
(EBRRTKEFR—BUERRE)

Ecosystem and
biodiversity
protection
ERREAEY SR
M REE

Environmental Protection Law of the People's Republic
of China
(ohEE N RHEMERIRREE)
Law of the People's Republic of China on the Protection
of Wildlife
(hEE N RHEMETESIREXY
Regulations on Nature Reserves
CERIRE BIKEY
Regulations on the Protection of Wild Plants
(B EBMREFED
Regulations for the Implementation on the Protection of

Terrestrial Wildlife
(P EEMRE B HEIRE))

Regulations for the Implementation of Wild Aquatic
Animal Protection

CREZF LB IREZIBIZED

.

* Regulations on the "Three-simultaneity” Management of

Safety Facilities for New Renovation and Expansion
Projects of the Group Companies

(EBAIFBIREREZ2RE =R, SBRE)

Environmental Protection Management System of the
Group Companies
(EEATRERESEFE)

* Environmental Monitoring Management Provisions/Reg-

ulations of Group Companies
(EEQTBRREREERED

* Management Regulations on Soil Pollution Prevention

and Control of Group Companies
(EELTESRFAEERE)

Product and
Solution
Innovation
ERRBRALR
B

Patent Law of the People's Republic of China
(hEE ARHMEEFE)

Enterprise Intellectual Property Management Specifica-
tion

(EEAERSERE)

.

* Management Measures for Fertiliser Product Develop-

ment (IPD)
(BHERE (IPD) SBHHE)

* Management Measures for the Three-level Fertiliser R&D

System
(BN ERZMIFFIEREEINE)

Technical Confidentiality Management Measures
(RUTREEEINE)

+ Measures for Promoting the Group’s Intelligent Factory

Construction Plan

(B T RGRRIR B HEE)

Product quality
and safety

EnEsHRe

Product Quality Law of the People's Republic of China
(hEARHEMEERESE)
Regulations on Quality Responsibility for Industrial
Products
(ITEEREEFEEM)

Fertiliser Registration Management Measures
CEBRBTERIEY

Provisions on the Supervision and Administration of
Industrial Product Producers’ Implementation of Primary
Responsibility for Quality and Safety
(ITXERLTEBULRESLeTRATEEERRE)

« Group Dual Coal Management Regulations

(EEMEERRE)

« Product Quality Accident Management Regulations of the

Group
(EEEREEEMEERE)

« Identification and Traceability Management Procedure

(EHETE M EERRRF)

+ Management Measures for Quality Inspection of Bulk Products

(RREREERREBIVE)

Control Procedure for Nonconforming Products
(REBRERRER)

Management Measures for Fertiliser Product Launch (IPMS)
(RBEIERLED (IPMS) EEEHEY

+ Management Measures for Product Exit

(ERBRHERINE)
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SIS
wa

Customer
services

ZEFRH%

Applicable Laws and Regulations and
Departmental Rules (Selected)

EANEERERREFIRE (859)

+ Law of the People's Republic of China on the Protection
of Consumer Rights and Interests

ChEARHEMEBEHEEEDREE)

Partial Internal Policies/Systems of XLX Group
LV CVEE EI BB 4 i

+ XLX Management Provisions on Prevention and Control

of Market Risks Related to Product Quality
(OELERESHHERARLEERRE)
XLX Group's Fertiliser Product Customer Management
Regulations
(OELEBIEHNEREFEERTE)
XLX Fertiliser Product Package Design Management
Regulations
(OB BRHEE RO R EEBRE)

+ XLX Group's Management Regulations for Fertiliser

Product and Material Coding
CnE /U%@EEH*EFW%H%W% BHEED

XLX Management Measures for Fertiliser Product
Package Coding
COELBRHEE R RN RIBEEINE)

Compliant
employment,
employee rights
and benefits

GHRER. BT

.

Labor Law of the Peop le's Republic of China
(chEANRHME S EZEY

Labor Contract Law of the People's Republic of China
(hEARHEMESBHERED

Personnel Management System of XLX Group
CUOELEBASEREE)

* Management Regulations of XLX Group on Labor

Discipline and Employees’ Disciplinary Violations
CLELERADEHRERE TECEERE)

TR B + Civil Code of the People's Republic of China
(hEE A RHMERAHR) « External Recruitment Management Measures
) . ) ) (HMERIBISEERHE )
« Social Insurance Law of the People's Republic of China
(bEAREFEM S RBRE) * Group Remuneration Management System
. . (EEFMERFIE)
* Provisions on Minimum Wages
(RIRTEEEY * Management Measures for Employee Care
= SRS 3
* Provisions on the Prohibition of Using Child Labor (RTREEEME
(ELIERETREY + Scholarship Management Measures for the Children of
) . ) XLX Group's Employees
* Special Provisions on Labor Protection for Female COBELATE T FLiEBasmIE )
Employeesc
(B TEEREFBIRED + Management Measures for Proposals of Workers'
Representatives of the Workers' Congress
(BB IARREEEWE)
Employee « Labor Law of the People's Republic of China * Group Outbound Training Management Measures
development (chEE \RHMEEEE) CEBSEIENNERIE )
and training . . . . .
. * Internal Lecturer M t M Trial,
BT ammEy Vocational Education Law of the People's Republic of nternal Lecturer Management Measures (Trial)

China
ChEARHEMERELTE)

Law of the People's Republic of China on Work Safety
CPEARHEMERELEEZE)

Regulations on the Safety Training of Production and

Business Units
(EELEBUR2EIIRED

Provisions on the Training of Enterprise Employees
(CERTEIREY

.

.

CPBBEMERIE (H17) )
Management Measures for Operations of the Group's
XLX University

(EBLEORSEEEEINE)

+ XLX New Graduate Development Management

Measures
(OELADFNERBEBEEBINE)
Management Regulations on "Mentoring and Appren-

ticeship" for New Employees
(BT TR, SBRED

+ XLX Management Measures for Selection, Appointment

and Removal of Management Personnel
CLEDA TR ENEKREREBIDEY
Management Measures of XLX Group for Cultivation
and Improvement of Cadres
(OB A SR EMEERTTEEIED

Management Measures of XLX Group for Reserve
Cadres

(BN EEREPEEINE )

* Performance Management System of XLX Group

COELEBRERYEREE)
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Applicable Laws and Regulations and
Departmental Rules (Selected)

EANEERERREFIRE (859)

hEOEORE. HERES (ESG) R 12025

Partial Internal Policies/Systems of XLX Group

RO EB RS HIE

Occupational + Law of the People's Republic of China on Work Safety * Provisions of Group Companies on Safety Risk
health and (PEARHEMEZEEEL) Identification and Graded Control
= NG e AV L=F =
ii];ertrz/ijaqd * Law of the People's Republic of China on the Prevention (REARZABHA. DREERE)
management and Control of Occupational Diseases * Management Provisions of Group Companies on Hidden
\anag o (i \ BELFI BB 50558 E) Danger Investigation and Rectification
BMEERZ 2R (EEADRBHSARERRTE)
hEREE * Regulation on Work-Related Injury Insurance of the - -
People's Republic of China + Management Measures of Group Companies for Work
(ohEE A REME THERRIEH) Safety Accidents and Incidents
. . - (EBATEERLSBWSHEEINE)
* Interim Provisions on the Investigation and Management ) )
of Hidden Dangers of Work Safety Accidents : /\\/{analgement Ij(esgt}/at/o\gs of Group Companies for
(REEESHEEHTERETRE) Isualization of Safety signs
R (EBADZ2EHABHERRE)
* Implementation Guidelines for the Investigation and ) )
Control of Accident Hazards in Hazardous Chemical * Management Regulations of Group Compoanies for
Enterprises Emergency Drills
(BRUBERCEEHNBEHTHBEITER) (RERSESRREERE)
+ General Specification for Safety Standardization of * Management Regulations of Group Companies for
Entities Engaged in Hazardous Chemicals P 820”‘/’/\ if Cifec“ ve Equ;pgent _
(BIRIER BN R EENERRE) (REATR2MERREEHRED
* Regulations on Labor Protection in Workplaces Using * Safety Management Regulations of Group Companies
Toxic Substances for Loading and Unloading of Hazardous Chemicals
CERBSMEBFLIBMEBREEG) (EEATRRUSRKEFELSEERTE)
* Regulations on Safety Management of Hazardous
Chemicals
(BREmTEERIEE)
Supply chain « Civil Code of the People's Republic of China * Group Supplier Management System
management (PEANRHMEIRERY (EEMEDSESE)
Edicta=gid .

Bidding and Tendering Law of the People's Republic of
China

CPEARAEMEBZRREE)
Regulation on the Guarantee of Payment for Small and

Medium-Sized Enterprises
CARFE /N ZEFRIA ST A3 15451

* Procurement Management System
CREBEEEIED

Group's Unified Management Measures for Supplier
Onboarding
(HEBSEER—EAEERE)

Group Tendering Management System
(EBREEEHE)
+ Code of Conduct for Procurement Personnel
(REBAETARR®E)
* Supplier Integrity Commitment Letter
(HEBREFHEE)
* Quality Guarantee Measures for Material Procurement

(MERBESREWED

Rural revitaliza-
tion and social
contributions
MAIRERM &
1

Law of the People's Republic of China on the Promotion
of Revitalization of Rural Areas

(pE N RHME A IREREE)

Charity Law of the People's Republic of China
CPEARHEMBEZEELX)

Agriculture Law of the People's Republic of China
ChEARHEMBEZEEEX)

* Reception Management Regulations of the XLX Group
COEOASHEFEBRINE)

Security Management System
CAREEFIED
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Main Companies Mentioned in this Report
REPRERNEELT

Description of References

kL

XLX Group, We, and the Group
COEGER, Hf. AEE

Refers to
ti=ae

China XLX Fertiliser Ltd. and its subsidiaries
PEOEMBERATREMBLAS

China XLX Fertiliser

China XLX Fertiliser Ltd.

The Listed Company

oh O E ML B FEEOMEEBRAE) e
Henan XLX Henan Xinlianxin Chemicals Group Co., Ltd.

RO AREOEMBTEEERNDERAT

Xinjiang XLX Xinjiang Xinlianxin Energy Chemical Co., Ltd.

B RoCNY FEEOZLEBRUCIARAT

Jiangxi XLX Jiangxi Xinlianxin chemical Co., Ltd.

ST O IROEOMEBETERRAT

Black Tech Xinjiang Black Ecological Technology Co., Ltd.

BEREK MEREERREROBRAE

Shenleng Energy

SVA ALY
R BEIR

Henan Shenleng Energy Co., Ltd.
AROELRRERRNDERAT

Hydrogenpower
SR

Henan Hydrogenpower Energy Co., Ltd.
AEENERERAT

Ruicheng Technology
TR

Xinxiang Ruicheng Technology Co., Ltd.
AR RN BEIRAT)

Intelligent Equipment Company
R E AT

Henan Xinlianxin Intelligent Equipment Technology Co.,

Ltd.
AR OEOEEEERIRBRAT

Subsidiaries of China XLX
Fertiliser Ltd.

PR/ OEOMUIEZ M A S

The three production bases
=XRE

Xinxiang Base in Henan, Manas Base in Xinjiang, Jiujiang

Base in Jiangxi

TR AEN . ENASE. TRUIE




Feedback from Readers

RRRME

Thank you for reading the China XLX Fertiliser Ltd. 2025 Environmental, BRI E (PELELHIBBRRAT2025
Social and Governance Report. In order to provide you and other stake- FRE HERERERE) . ATRERE
holders with more valuable information and to facilitate China XLX Fertilis- AmERsREEGSEENER, RE&ED
er Ltd. to improve its ESG management capabilities and standards, we BEOSEEIRAESCERBANMAKF, AEH

sincerely welcome your comments and suggestions on the report and

feedback to us through the following means: Email: ir@chinaxix.com.hk.

FOBDAEHRESREERREES, 1 EBH
f8: ir@chinaxlx.com.hk R EB4A AR EH ,

1 Which of the following categories of stakeholders do you belong to?
B LAT BN SEE R

O Consumers (O Government and regulatory bodies O Employees (O Shareholders and investors
=5 B R B EHE 8T BEER/IEE A

O Partners (suppliers and distributors) O Media O Community
BIEBH (MHER/EED) iHas HE

O Public welfare organizations and industry associations O Other
NefAg/ TERE Hith

2 Do you feel that this Report fully reflects China XLX's environmental, social and governance performance?

/u\ u/u\ % ZJS ﬁ&

O ves

=
=

EREEERMTOELEBTRIE. HERERHHEMNEIR?
O fair O no
—i% S

3.Do you think this Report has fully responded to the expectations and demands of China XLX's stakeholders?

3 BRREE

O yes

=
=

LEEGAALEBOEOMENERFSHBANIBEMERK?
O fair O no
—% =

4.Do you think the quantitative information disclosed in this Report is objective, true and effective?
4 BREARSHNEEGEERERTEE. HE. 8

O ves

=
=

O fair O no
—R 5

5.Do you consider the presentation of this Report to be clear and easy to understand?
5. BABRRABENNFTEAZTRBEH . BRSE?

O vyes

=
=

O fair O no
—R

iy



6.Do you think the layout of this Report helps you understand the relevant information?
b BABABEHMAREETEIREEHERERNER?

QO vyes O fair O no
= —i% S

7What you would like to know that is not disclosed in this Report:
7 BERETREREABRSPRENANS:

8.What other comments and suggestions do you have on China XLX's ESG management and ESG report?
8. YO ELEBESCEERTFMESGHREEEMERRMER?




o 0
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Jitl == Ny
China XLX Fertiliser Ltd.
mEOEONEIEER A

(Incorporated in Singapore with limited liability)
(R IK AR S 2 B RA )

Stock Code B& A X5 : 1866

*For identification purpose only @1}?5&%”






