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About this Report
B A RS

This report is the ninth Environmental, Social and Governance
Report (ESG Report) released by China XLX Fertiliser Ltd.,
which aims to disclose the Group's actions and performance in
environmental, social and governance (ESG) aspects, and deepen
stakeholders' understanding of the Group's sustainable development
actions.

SCOPE OF REPORT

The disclosure in this report covers China XLX Fertiliser Ltd. and its
subsidiaries, spanning from January 1, 2024 to December 31, 2024.
To enhance the report's comparability and perspectiveness, certain
sections have been appropriately backdated to previous years or
include forward-looking statements.

PREPARATORY BASIS OF REPORT

This report was prepared in compliance with the Environmental,
Social and Governance Reporting Code under Appendix C2 to the
Rules Governing the Listing of Securities on the Stock Exchange of
Hong Kong Limited (HKEX), and with reference to the Sustainability
Reporting Standards (GRI Standards) issued by the Global
Sustainability Standards Board (GSSB), the Sustainability Accounting
Standards Board (SASB) standards, the International Financial
Reporting Standard on Sustainable Disclosures 2 - Climate-related
Disclosures (IFRS S2) framework recommendations issued by the
International Sustainability Standards Board (ISSB), and the United
Nations Sustainable Development Goals (“SDGs’).

REPORTING PRINCIPLES

The report follows the four reporting principles of Materiality,
Quantitative, Balance and Consistency outlined in the HKEX's ESG
Reporting Code. It also adheres to the disclosure requirements
regarding "mandatory disclosure” and "explain or comply" provisions.
XLX Group affirms the absence of false or misleading information in
this report and accepts responsibility for its accuracy, truthfulness,
and comprehensiveness.
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Materiality
EEM

The Group conducts stakeholder communications and material issue evaluations
annually to identify material ESG issues and ensure that issues of higher material
importance are responded to and disclosed in this report.

FEESFHENSBERABBEREEERET G, DA EKRN ESC #E, UHEE
MRERSHNZEETEROBMMKE.

Quantitative
=1t

This report uses quantitative approaches to assess the applicable KPIs and
discloses the methodology, basis and dimension of the measurements.

AESRAEMNTEHBANGERERETHE, WREFER X KERORZ,

Balance
i

This report provides a transparent picture of the Group's work and performance
on various ESG issues for objective review by stakeholders.

KRR EBPREAEENS ESC FEMNTIERERR, ERIHEH S S8R,

Unless otherwise indicated, this report adopts the same disclosure and statistical
methodology as that of previous years' reports to ensure comparability of ESG data
between the current reporting period and historical/future data. Any alterations in

Consistency

—EE

%@

statistical measures will be clearly delineated in the note.

PRASBIGREE, AR SRARTFREE—MRERFT5E, BIR 2024 /9 ESG BUiRE

BELEERARBFEE T, SEERFTOREESN, SERSTETEERB.

DESCRIPTION OF REFERENCES

nn

For easy reference, in the report, "XLX Group"'We" and "the Group"
refer to "China XLX Fertiliser Ltd." and its subsidiaries. For other
titles used in the report, please see "Other Titles".

PUBLICATION OF REPORT

This report is published in electronic format and is available in
Traditional Chinese and English. To get the report, please visit
www.hkexnews.hk, or http://www.chinaxlx.com.hk. In case of any
inconsistency or discrepancy between the Chinese and English
versions of this report, the Traditional Chinese version shall prevail.

FEEDBACK

The Group eagerly welcomes feedback from stakeholders to
enhance sustainability performance continually. For any inquiries
regarding this report, please contact us via our email address: ir@
chinaxlx.com.hk.
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rd of Directors’ ESG Statement

Boa
=59 ESG =

As the highest authority overseeing the Group’'s ESG strategy and
management, the Board of Directors is responsible for coordinating the
comprehensive implementation of the Group's ESG initiatives. It formulates
policies and strategies for ESG management, reviews progress towards
achieving established objectives, and identifies, assesses, and manages
ESG-related risks and opportunities. The Board of Directors continuously
and dynamically assesses the synergy and alignment between the Group's
sustainable development strategies and corporate development goals. It
proactively optimises and adjusts ESG management policies and strategies
to ensure that the Group's ESG practices remain relevant and aligned with
the evolving landscape of sustainability.

The Board of Directors regularly receives reports on the progress of
achieving the ESG goals set by the Group. It reviews the advancement of
key objectives regarding material issues and their catalytic effect on the
business operations, and puts forward improvement suggestions, thereby
driving the continuous enhancement of ESG performance.

EFEEFERANT ESC REREERN

SEEHE, BEREAREE ESG
ERIFNEEE, FIEESCE
77 et EREE, R BRERBR,
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In 2024, the significant ESG matters deliberated and decided upon by the Board of Directors included:

2024 &, REFFEZRARNEKX ESC BIHEHE:

Deliberating the materiality
analysis outcomes and
confirming this year's material
issues

%g'& ﬁﬁ*ﬁnﬂ% EEDIU‘

Monitoring the progress of
ESG-related initiatives within
XLX Group

BB EOER ESG B TE
e

Reviewing and approving the
final draft of the ESG report

& ESG IREKER

ZISEFFEE‘E@,EE

This report provides a detailed disclosure of the progress and achievements of XLX Group’s ESG efforts in 2024.
The draft was reviewed by the Board of Directors on March 28, 2025, and the final version was reviewed and
approved by each director prior to its release.

RiRE ¥ﬁﬂ§ﬂ£/b\ BEOVEE 2024 FF ESC TIFERMEMM, MR 2025 F 3 A 28 HHES2ER, KRRERITHASE
EERE
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Letter from the Chairman

Illulll:

= REUE

Looking back on 2024, the global economic
landscape was in a state of flux. The
intertwined complex situation of slowing
growth and diverging inflation trends
prevailed. Amidst such challenges, the
agricultural and basic chemical sectors
actively explored paths forward in the
wave of transformation. XLX Group remains
steadfast in its commitment to its original
aspirations. Leveraging a forward-looking
strategic framework and robust technological
innovation, we have navigated market
cycles with resilience. Our commitment to
sustainable development is deeply ingrained
in our corporate strategy and operations
through the ESG principles. This approach
not only aims to create long-term value
for our stakeholders but also contributes
meaningfully to a better world.

Bl 2024 &, £ KQERBRAEEL], &
BEREEBROURHMOEMERT, B
FEARCIEHOAEZERPPRIBER
REITTZH, DEOEEBEESFIO, &
ERENEEGEEMKANED R
SHRFUHZBEY, LBBRTIFEERE
B, $RE. AEEER (ESG) RERMA
CEHKREENE—EIRE, R EHEE
HRERBER, ABEEENXEFNHRS
BAE.
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With integrity as our compass and compliance
as our anchor, we navigate with steadfast
resolve toward sustainable excellence.

Guided by our core values of “Integrity, Ethical Excellence, Focused
Innovation, and Pursuit of Excellence’, the Group is committed to
advancing the strategic development pillars of “Efficiency, Premium,
and Quality-Driven Growth”. By optimizing corporate governance
and ESG frameworks, strengthening internal controls and risk
management, enhancing corporate culture, and fostering transparent
stakeholder engagement, we are solidifying the foundation for
sustainable development.

With low-carbon principles as our framework
and green innovation as our vanguard, we pioneer a
future of pristine sustainability.

Anchored in the philosophy of “Maximizing Social Value with
Minimal Resources’, our Group has embedded energy efficiency and
environmental stewardship into every operational layer. Through
continuous optimisation of production processes, we rigorously
control energy consumption and pollutant emissions. Driven by
circular economy principles, we pioneer resource recycling models
to elevate utilisation efficiency, achieving systematic reduction, safe
treatment, and value recovery of industrial waste.

With innovation as our vanguard
and quality as our benchmark, we forge ahead
with unrelenting progress.

The Group upholds the “XLX Spirit” of “Dedicated to hard work,
Satisfy the needs of others”. Focusing on customers, we boost
investment in environmental protection technology R&D and
innovation, and strengthen diversified development in technology,
products, marketing, and services. Meanwhile, we enhance product
quality through lean management and strict safety governance,
and advocate responsible marketing. By deeply engaging in clients'
business, offering tailored services, and cultivating strategic
partnerships, we drive shared value creation, where customer
success propels mutual growth.
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With safety as our bedrock and growth
as our backbone, we rise with unstoppable vitality.

Upholding our heritage of “Taking Strugglers as the Foundation”,
the Group places paramount importance on employee growth and
well-being. Through diversified training programmes and career
advancement pathways, we promote employees' professional growth
while rigorously enforcing a comprehensive safety accountability
framework. We create a safe, healthy, equal, and harmonious work
environment that enhances our workforce's sense of fulfillment,
happiness, and security.

With collaboration as our propelling wings and
responsibility as our navigational helm, we chart bold
courses through uncharted waters of shared success.

Guided by the principles of ‘Integrity and Mutual Trust, Inclusivity
and Shared Prosperity” in partnerships, the Group adheres to
responsible procurement principles, implementing transparent,
green, and localised procurement strategies to empower partners
across multiple dimensions. Together, we build a green and
sustainable business ecosystem through collaboration. Meanwhile,
we are actively engaged in rural revitalisation and social welfare
undertakings. We launch a series of public welfare and charity
projects to boost agricultural production and increase farmers'
income, thus promoting rural economic development and rural
revitalisation.

With our mission as steadfast as a rock and our
willpower forged in hardships, we strive forward
unceasingly, with the aim of bringing a bountiful harvest
to the land and creating a brighter future.

In the future, the Group will continue to uphold the concept of
sustainable development, implement clean and secure production
practices, enhance resilience to climate change, increase investment
in green innovation, accelerate digital transformation, deepen
cooperation, expand social responsibility initiatives, and promote
the high-quality development of both the Group and the industry.
Guided by the “XLX Spirit” , we are resolute in shouldering onerous
tasks and surmounting formidable challenges. Moreover, we will
collaborate intensively to forge a brighter future.
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Steppmg into XLX Group

EECE O EE]

| ABOUT XLX GROUP
R MELER

China XLX Fertiliser Ltd., founded in July 2006 and listed on the Hong
Kong Stock Exchange in December 2009 (Stock Code: 1866), is a
large-scale coal-chemical conglomerate integrating R & D, production,
sales, and services. XLX Group operates four major production bases
in Henan, Xinjiang, Jiangxi, and Guangxi, establishing itself as a top-
tier urea enterprise in China, recognised for unparalleled single-site
scale and superior unit product profitability. The Group's product
portfolio is diversified, encompassing urea, compound fertilisers,
methanol, DMF, melamine, liquid ammonia, automotive urea solution,
pharmaceutical intermediates, and more. This extensive range of
products, combined with a solid brand reputation and broad market
base, positions XLX Group strongly in the industry.

Four Production Bases of XLX Group
NEOEBNKEERM

08

Bl /OE OB B IR A B B IZ AR 2006 £ 7
B, K209 F 2 BABBBMERAR LT
(IRENTE: 1866), B—REWE. £E. #
ERBER—EBHOAEEHXIER. A&E
WEUR. HE. IR, EANAKEERM,
RENERRRMNBUERBEN RN
FRERE, WEREK. E5E. BEE. DMF,
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Xinxiang Base #i#i&E it

Located in Xinxiang Economic Development
Zone, Henan Province

VNRIRERBEEREE

Build an economic and chemical industry
park featuring multiple ends, green
environmental protection, high efficiency
and energy conservation

TE—REZE. GBRRFR. SUHRENBRE
B TEE
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Jiangxi TFaE e

Located in Jishan Industrial Park, Jiujiang 7 §
City, Jiangxi Province /

USIRENIHHELTXER /

Build a smart and modern coal chemical
production base with leading techniques
in environmental protection and excellent
profitability

ITERRE . BREN—RIEREIRAE
I EEEM

Xinjiang Base #fiE& it

Located in the Taxi River Industrial Park,
Baojiadian Town, Manas County, Changji
Prefecture, Xinjiang Uygur Autonomous Region
R EEERE REEENIBRNTRE REEE
mTTEEE

It endeavours to build a green production base
with high resource conversion, industrial chain
synergy and unique product features

MEREREK. EXERE. ERFERENG
BEERM

Guangxi Base' EFEEI'

Located in Guiping New Materials Industrial
Park, Guigang City, Guangxi Zhuang
Autonomous Region

KB EE AR E BT EXE

Make itself a demonstration base with
the highest competitiveness in South and
Southwest China

TEER. AREERRERFHNRTREE

'The Guangxi XLX production base's first phase of the compound fertiliser project was put into operation on 26 December 2024, with a designed
annual production capacity of 300,000 tons. The overall plan includes a variety of products such as synthetic ammonia, urea, and compound
fertilisers.

TOEOEFREEEM—BIEARBEREN 2024 12 B 26 BRE, RER 0 B/ F, ERRIGEANE. RR. EARSZBER.
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U
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SHUANG XIN

Brand Matrix of XLX Group
1OE UV EE B Fr R FE P

The Group adheres to the development strategy
of “Integrated Cost Leadership and Diversified
Competition” . By ensuring stable raw material supply
and effective cost control, XLX Group extends its
product chain into downstream new-energy and new-
material sectors while diversifying within the coal-
chemical industry. This strategy aims to enhance
product added value and corporate competitiveness,
with the vision of becoming the most respected
fertiliser enterprise group in China.

REBRRE BN AES. Z2UHRT NERBE, R
SRR A T E E ARSI, [ TR REIR. MRS
Emisit, MECTHEBSTHTNER, B E MM
MEREERSIN, MIRKATERZREENHKEERE

%@O

|10

Relying on advanced technologies and scientific
management practices, XLX Group implements a dual-
driven strategy for fertilisers and chemicals, making
parallel progress in both agricultural and industrial
sectors. This approach facilitates efficient resource
integration and sustainable development. XLX Group
actively participates in domestic and international
industry associations and exhibitions to stay attuned
to customer demands. By benchmarking against
industry-leading enterprises, the Group continuously
optimises and iterates its product performance and
lifecycle management, thereby strengthening the
global competitiveness of its products.

REBRBELERNRENSZEE, FRUEHXIEHED
BE, CRFHEIXAHEHETE BRERSHESH
URFEER, B, AEERCZSHRERIMIXZBRERE
2, REENEFZUFR, BRTEEECE, HERK
OHEREREGSBPERETREBLESR, FEMR
EmEHHRFEI.
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CORPORATE CULTURE
137404

XLX Group's corporate culture centers on integrity, emphasizing EOEB LT E BB EZ D, 3871
a people-oriented and customer-centric approach. The Group is ABK, UBFRPL, TEFHERHN, B
committed to continuous innovation, strict management, and strong SEEE B ESEERES, MAORER
social responsibility. Its dedication lies in creating maximum social SHBEEAHSAESANER, SEAY
value with minimal resources, fostering the common development AEFRERSNREERE, ASEEET
of the enterprise and all stakeholders, and contributing to building a LBt ot
better future.
o —_ O Corporate Ethos
Corporate Mission (/ \) Dediczted to hard work
March towards .4 Satisfy the needs of
a better future our customers
DEED EEZR
O BTHREEN el

O

S5k

Corporate Vision

Become China’s most
respected fertiliser
enterprise

Core Values

Integrity  Virtue
Focus Excellence

; T - EES

ﬂbgﬁiigsm b RPN B IS R S
QB A R AL T ' by b

SEOWELEER

Corporate Spirit

Perseverance in Learning
Dedication to Duty
Innovation for Excellence
Inclusiveness for Shared Benefits

TE S
SIS BB
BIFERE EAT

___Cultural Positioning

Cultural Totem —= Sincerity - Trust - Commitment ‘

Uphold the Diligence of Oxen
Embrace the Tenacity
of Them

AL E e
RN
SR A
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Build a team rooted in trust,
respect, and then dynamic
collaboration
HEREEEEK
ESFBEEm

The “Eight Core Values” of XLX Group

Strengthen faith, conviction,
and an indomitable will to
succeed difficulties

1_‘_{[|”|:|/U\*D1-‘-’U
BT B R RER

Ensure fairness in personnel
adjustments and impartiality in
business operations
ASREBEERE
EREREIR

OEOER O\ )

Study classical works diligently and

bear dialectical thinking in mind

REAESIEH
Fhg R MEsD O

01

Eight
Core Values

VAN -

05

Work in the frontline with
problem-oriented approaches
and achieve comprehensive
improvements from details
o e MR
BB ER

Make systematic plans
and focus on cause-effect
relationships

AR RBEMRE
RREIEZRR

¢0

Keep innovating to sustain our
vitality, practise bravely, and
shoulder the responsibility
R4 Bk
EHEEZSER

Lead the team with strict self-

discipline and bear the brunt of

critical challenges
BRETEBRED
BESHPER
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| ANNUAL MAJOR HONOURS AND RECOGNITION

FEFERE

In recent years, XLX Group has maintained continuous communication with
government bodies, industry associations, research institutions, media, and
other stakeholders, fostering good relationships and jointly promoting
the positive development of the fertiliser industry. The Group has been
honoured with numerous accolades, including Top 100 Enterprises in China's
Fertiliser Industry, Environmental and Social Responsibility Enterprise,
National-level Green Factory, Golden Reputation Enterprise for Agricultural
Services in China, Top 10 Supply Chain Management Enterprises in China's
Petrochemical Industry, Top 500 Private Manufacturing Enterprises in China.

In 2024, the Group won prestigious awards in branding, manufacturing, research
and development, and sustainable development, earning market and industry
recognition for its achievements across various fields and at multiple levels.

Awards and Honours (Partial)

EER, CELOEBRFERBF. 17
ERE. AREE. BESHEESH
BBE, RERFRE, HEHESEK
FEATREIFER, SRR PEIL
FE173100 8. RIEHEHERE.
BRE RETH .. PERLRE
THOEEE. PEIAHITEAMEES
BrEeE PERELEREXE
500 aEFZRRE,

2024 F, REEERE. RIS, HE
RAFEEREEEHRESHIER
BRI, REMHBEXFREREMES
. ZEEERMAGHRNRE
SERage

RiESo

RIFMRE(85)

CORPORATE NAVIGATION X EEfnA

China XLX Fertiliser ranked 86th in the “Top 500 Petroleum and Chemical Enterprises by Revenue

»

2024 (Comprehensive Category)

P E/CECMEIBRE 12024 ARFIE TREHEWAR 500 R (55%)

China XLX Fertiliser ranked among the “Top 50 Small-Cap Enterprises in Hong Kong Stocks 2024

ElCECMEIBRE 12024 FBAR/NEIREE 50 38 158

Henan XLX was ranked 4th in “Top 100 Fertiliser Enterprises in China 2024”

A EOEOAE 12024 hEIEABERZE 100 38 (558, HERE 4 (I

Henan XLX ranked 411th in “China’s Top 500 Manufacturing Enterprises 2024”

AEOEOAE 12024 PEIBHNEX B 500 38, BE, HERE 411U

Henan XLX was selected for “2024 Henan Leading Goose Enterprises”

AEOEOAE 2024 FOrmEEERE, B8

Xinjiang Black was listed in the “Top 50 specialised Fertiliser Enterprises” and “Top 10 Fertiliser

Synergist Enterprises”

EREDRIAE 12024 hERFERKIE 2 50 38, 12024 hEABRHE G HE =R HEE

13
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TECHNOLOGICAL PIONEERING £:##1%E8I1

T Henan XLX was listed on the “2023 National Technology Innovation Demonstration Enterprises”
| TEOED LR 12023 FREIRRMAIFHREEE, B8
‘27 Henan XLX was selected for the “2024 Henan Chief Data Officer Pilot Program”
‘ AELED L 12024 FUEE X ERHBERRN B8
Y Henan XLX was recognised in “2024 Henan Industrial Data Element Application Scenarios”
O TROED L 12024 EURE TEEEHBRERMNERER, 28
T Henan XLX was ranked in “2023 China Top 100 Intelligent Factories”
! TR OB AIE 12023 FEEPEEIT S T MEEE ) B8
Y Jiangxi XLX was listed as “Potential Unicorn Enterprise” in Jiangxi Province
 IALEOANERIAS EEBAREE,
Y Shenleng Energy was certified as a “2024 Henan Provincial Intelligent Workshop’
‘ RIRBEIR _EAE 12024 FiImEERREER) |8
Q!’ Shenleng Energy’s QC project “Reducing Inspection Time for CO2 Tankers” won the Gold Award at
~ the49thIcQcC
RIRBER TRESFR CO, EHMRMIFR I QC HREE 49 BERHREEEE/NESEE (ICQCC) h &
Bl S 2 S
Y Intelligent Equipment Company’s Coal Dust Separation System was designated as an Industry Best
: Practice
BB TRBLEENNES BRREBRTIERTERS M
Y Xinjiang XLX was awarded the “2024 China Nitrogen Fertiliser Industry Association Science &
‘ Technology First Prize”
MEOEORE 2024 F 'hEAETIXBRERERF—FR,
(!7 Xinjiang XLX was awarded the “2023 Xinjiang Autonomous Region Science & Technology Progress
| First Prize”

MEOEOHENBEETMERE 2023 £F 'RIESR—FH,
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SUSTAINABILITY LEADERSHIP ToI##HEZRESA

v China XLX Fertiliser was awarded “Environmental Performance Rating: Class A Enterprise’
| R CECMEIEE ST TIRRERGETE A B %,
Y China XLX Fertiliser received a Huazheng ESG BBB Rating
1 s ElODE MU REES 2B 15 80 ESG 574k BBB
Y Henan XLX was recognised as one of the first-batch “Super Energy Efficiency Factories” in Henan
| Province
WEOEORE T RE B TBREE TR
Q!’ Henan XLX (Ammonia, Urea) and Jiangxi XLX (Ammonia, Methanol, Urea) were listed in the “2023
‘ Energy Efficiency Leaders’
AREOELD (S, RE)IAOED (RS, FEE. RE) KIEF 12023 FEEHTEERERE
ETEAE
Y Urea and Humic Acid Urea produced by Henan XLX were certified as “Petrochemical Green
| Products’
AREOELEENRER. BRERRENAERKTES AR ITT(RCER,
Y Compound Fertiliser, Base Fertiliser, Water-Soluble Fertiliser, and Specialty Fertiliser (four products
‘ of Henan XLX) were awarded “Eco-Friendly Products”
AROEOEERER. 2R, XAMHER . FEENNRESKTES RRERER )
Qzﬂ Xinjiang XLX was awarded the “2023 Energy Conservation Advanced Unit in the Nitrogen Fertiliser
: and Methanol Industry”
EOELE 12023 FERME. PEITEMRRHTESRM KEER
227 The case of “Green Low-Carbon Transformation in Coal Chemical Industry” was selected in the
| National Carbon Peak & Neutralisation Casebook

FERREENNECITESEEER NHEECRAEER (BOZERPHRAE)
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EXECUTIVE STEWARDSHIP EIEEE# AN

Chairman Liu Xingxu was awarded the honorary title of “Xinxiang Philanthropist”
EERIFEHFIRT HMEER) KEHR

General Manager Zhang Qingjin was granted the “Henan Provincial Special Allowance”
BRERESRURERHER

General Manager Zhang Qingjin was honoured as “Henan Model Worker 2024

BCERESRIZT 2024 FUmE 'SERE, KEBER

Shang Dewei, Deputy Secretary of the Party Committee and General Manager of Jiangxi XLX,
received the “Jiangxi May 1Ist Labour Medal”

RERET O IAVEMECESRERETIAS ' A—58KRE,

Zhang Guangrui, Deputy Leader of the Guangxi Project Preparation Team, was awarded the

“Guangxi Model Worker”

ERREESFERERRERKETERMKERE 'S8ReE,

| BUSINESS PERFORMANCE
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EEE

Operating income

223,128.29 miton yuan

Total assets

32,518.24 mx

Basic earnings per share

BEASRIKES

120.05 s&&es

Net profit attributable to shareholders of the Group
BER EH AT REREFE

1,459.45 gz

Equity attributable to the parent company
ol =) QS VNS

8,961.17 g

Diluted earnings per share
EERR S

117.63 Sexaes™ "



XLX Group’ s Corporate Philosophy
of Compliance-Driven Operations and

Integrity

SRES MELELD

XLX Group is firmly committed to the principle of integrity and
rigorously adheres to compliance-oriented operations and business
ethics. Through continuous optimisation of corporate governance
structures and enhancement of ESG management mechanisms, we
ensure transparent stakeholder communication and engagement.
With efficient and accountable governance practices, XLX Group
drives sustainable development while delivering resilient, long-term
value for all stakeholders.

DEOEEETHEERES, REBRERESEFXERE, HFERKAT
JRIELME, SoE ESC HEMKE], BENSEMLEE, LS. a5EN
REXBEEURERR, ASMNSEELRERRE. REEE.

SDGs Addressed in this Chapter:
AEFREIFER SDGs:

-I FEACE NSTICE l PARTHERSHIFS
A0 STRONG FIR THE GOALS

¥ &

Major Material Topics of Sustainability Covered in this Chapter:
AEMSRMEXTIFERREE:

# Corporate Governance

rdo
AFRE Y
# Compliance-Driven Operations and Risk Management e
ARESRAREE j[
# Busingss Ethics and Anti-Corruption : L
HEEERRAR g | jd
—— !

¢ Information Security & Privacy Protection i S
EEREHBEMIRE

¢ Stakeholder Communication
MzstER A BEE
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Corporate Governance
AR

XLX Group is dedicated to integrating the concept of sustainability
into corporate operations and management. We strengthen
compliance operations, optimise the structure of our Board of
Directors and specialised committees, and enhance the operational
efficiency of the Board. Furthermore, the Group maintains good
communication with investors and safeguards the rights and
interests of stakeholders through transparent communication and
voluntary disclosure.

I GOVERNANCE STRUCTURE AND MECHANISM

AR

China XLX Fertiliser strictly complies with relevant laws and
regulations such as the Company Law of Singapore, the Corporate
Governance Code for Listed Companies, and the Main Board
Listing Rules of the Hong Kong Stock Exchange. We also adheres
to regulatory documents and stock exchange requirements. We
continuously improve a series of internal governance systems,
including our Articles of Association. A governance structure is
established, consisting of the General Meeting of Shareholders,
the Board of Directors and its subordinate committees, the
management, and the operating levels. This structure has a clear
hierarchy, well-defined powers and responsibilities, and standardised
processes, providing a strong safeguard for the stable development
of the enterprise and effectively protecting the legitimate rights and
interests of the Group and its shareholders.

DEOCERRNRETHFHEEDR
ALEKEHRER, BUSREE,
BUESEREMZEGTRE, B
FAESSETHXR, BF, F&E
EREEEREEEERKENS
N, BREEFRVBEREERR, H#E
FIEtAR B,

o B /00 3E /04 BB R A& 8 <F (T AN 3K
REVENEHRERBEINEE
SR P ER EHRAD) SHEBEEX
HREBMXEHNRZIER, Fi#
RERTDERF-RIINEAEF
B, BEARRAE. EFERET
BEES. EEE. CRENITEEK
BIENLBM . SR, REREN
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EAEBEMRENGEERIRMS
HRE,




020 o
Shareholders Meeting
RRAE

Board of Directors
5EE
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-

Audit Committee

= =
EIREE

Nomination Committee
REEEE

~

Remuneration Committee
HNEEZ

Functional platforms,business units, and service divisions
SESHETYE. SCEER. SRBF=E

Governance Structure of China XLX Fertiliser

o ECVE MU BT IR RS

China XLX Fertiliser elects directors in strict accordance with
the director selection procedures specified in Constitution of the
Company. We adhere to a diversity policy including but not limited
to aspects such as gender, age, cultural and educational background,
professional experience, skills, knowledge, and past achievements.
This ensures the diversity, breadth, and professionalism of its
members and their viewpoints. Moreover, continuous attention is
paid to the proportion of female and independent directors on the
Board.

We appoint independent directors in line with relevant laws,
regulations, and regulatory requirements, and pay their allowances
according to the standards approved by the shareholders' meeting.
We actively provide each board member with ongoing training, such
as integrity, standardised operation, and information disclosure,
to ensure that corporate governance proceeds in a compliant and
orderly manner.

* For details regarding corporate governance, information about board
members, and performance-linked compensation, please refer to the
2024 Annual Report of China XLX Fertiliser.

*

hEOEMUBEREIER(ATDEE
NHEIRENESEEREFERSE
Z, FRSTHEE, 8FEERRR
Rl FR. XUREBEER. BX
. IEe. MARBENGS, #
RENERHEBHHNSERY. 2EMEE
Hx, WIFERELMESEREL
BEEHEESFEPHMLL,

BPRBEREZRERREEERE
IBEIES, RIBRRASHOENR
EMBVESRWEIEE R, &
FEBESESEHERMFEE
Al EERHER. REBIE. FRIKE
F, URRAIRESREFET.

BRATREERER. EFENE
HAERURFMERE, F2RT
B CEOMEAE 2024 FEERS,
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Performance &%
In 2024, the Group 2024 &, A&EH

sugsd A wit: 57%

had 4 independent directors, accounting for 57% of all board members

had 1 female director, representing 14% of the total

wiws | A, e 14%

2 have financial management experience

Among the board members, 3 have industry experience, 2 have risk management experience, and

s¥es 3 cEPHETRER, 2 cESREAREEOR, 2 SESREUBERER

times

In terms of governance activities, the General Meeting of Shareholders was convened 4 times,
Board of Directors' meetings were held 10 times, and various committee meetings took place /

I PROTECTION OF INVESTORS' RIGHTS AND INTERESTS

RE AR RE

China XLX Fertiliser is dedicated to establishing an open,
transparent, and interactive investor relations management
system. We have developed the External Information Disclosure
Management Process for Listed Companies and instituted a
comprehensive investor relations maintenance mechanism. This
ensures comprehensive, timely, and transparent communication and
interaction with investors, analysts, and the media. The Group places
a strong emphasis on protecting the legitimate rights and interests
of shareholders and investors, particularly small and medium-sized
shareholders.

20

thE OB OME BN FITIE R &
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The Group actively engages with the capital markets through diverse means, including Earnings
Announcement Conferences, Investor Roadshows, Institutional Investor Strategy Meetings, Reverse
Roadshows, Investor Reception Days, and Routine Investor Relations Maintenance. We are committed to
actively disclosing and updating our operating conditions to the capital market, comprehensively listening
to investors' opinions and suggestions, promptly responding to investors' demands, and strengthening
effective communication with investors.

AEBRNEERHE. RRETY. HBREERBE. ROBRETH. REEERSH. ERMEETFSSX, ABOE
AHBKE. EMAEEEERR, U2 L URBIREERREES, RELBIREERXK, EEREEEWEE,

Reverse Roadshow at Xinjiang Base in July 2024 The Third General Meeting of Shareholders and
2024 % 7 BHEE MR GKE Reverse Roadshow at Henan Base in 2024

2024 FEZRBREASE T REM R OKE

Performance &
In 2024, the Group 2024 £, K&H

. attended 13 institutional investor
"\ strategy meetings

smgsrsssre 13 %

organised 4 large-scale public
communication meetings for investors

smppazinspsne 4 g

/4\ hosted investor reception days twice //4\ published a tota'l of 82 documents on the
[ @R "\ Stock Exchange's website

@ ELnn 82 i

BEREEEGENED 2 X

/ \ carried out more than 100 online, offline and reverse roadshow activities

L mmer. @ TREABBEDLH B 88
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Compliance and Risk Management

AR EE G EIE

XLX Group continuously enhances its compliance and risk control
system. We incorporate ESG risks into overall risk management,
reinforce internal control, prevent and mitigate risks, and spares no
effort to ensure the compliant and stable operation of our group.
Furthermore, the Group takes “integrity” as the core of its corporate
culture and integrates it into corporate operation and management
as well as employees' code of conduct. Through a high-standard
business ethics management system, we restrict the behaviors of
employees, suppliers, and other partners, fostering a clean and fair
business environment. In 2024, we did not engage in any violations
such as those related to business ethics and unfair competition.

DEOCEERETESRARER,
1% ESC B M ABEERRERE, i
CERIES, g AR, 2HR
BEXERTREE. AR, A&
BIE T ERXHZRD, AL
EENCEERMETINTRER
b, USEENSEEREERRY
RET.HEBREMSERFN
TR, TERE. ATHNEBRIR.
2024 &, REBRBEERBEE
BHAERFFERTA.

I COMPLIANCE AND RISK MANAGEMENT SYSTEM

SHHEREERR

Based on the requirements of the Basic Standards for Internal
Control of Enterprises and its supporting guidelines, and in
combination with the key risk areas of its major business processes,
XLX Group has formulated multiple compliance and risk management
systems, including the Internal Audit Management Regulations, the
Corporate Compliance and Integrity Management Measures, and the
Group Litigation Management Procedures. The Group has clearly
defined risk management objectives, principles, the organisational
system, management processes, oversight and improvement, culture
building, and assessment methods. By doing so, we form a closed-
loop for compliance and risk management work, safeguarding the
long-term and stable operation of the Group.

The Group has established a Board-led organisational system
for compliance and risk management, which conducts top-down
comprehensive management and leadership over internal compliance
and risk management. In line with our business management and
operational practices, we collect, identify, assess, respond to,
monitor, and provide early warnings for potential risks. We have also
formed a regular emergency reporting mechanism for major special
risks and significant matters.

|22
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Compliance and Risk Management Framework and Supervision Mechanism of XLX Group
DELEBESRERRERRIBREERT

Main responsibilities

B3

Bears overall responsibility for the Group's compliance and risk

management.
HASESRERKREESSEER.
. Highest decision- Assesses and defines the types and levels of risks that the Group
EeRl a7 Pl magking body can tolerate to achieve its strategic objectives.
) BEREEE A5, PRERAEEREEETASNEREDORE,

Reviews the effectiveness of the compliance and risk
management system and the internal control system.

EHARERREERERNBEERRERILE.

Reviews the effectiveness of risk management and internal
control systems, including ESG risks.

BEES ESC AREANREREEMNAIMEZRRERE.

Audit Committee O\;ersigh(';.and Conducts a detailed assessment of key internal controls such as
SEliseli e lng operational, compliance, and IT controls.

ExEEE o
e BERRE HEE, SRR RS T E NI T RTE,
Provides professional advice on compliance and risk management.
REREARREERHEERR,
Continuously conducts risk assessment and analysis, formulates
implementation plans, monitors processes, and reports to the
Audit Committee and the Board of Directors.

Senior HEMERRTERS . BERT AR, BEERELNERERRT

management Y ETE TS ESBRE,

- - EEE . .

SEEEAR Establishes a compliance management system, formulates
compliance policies and procedures, and cultivates a compliance
culture.

BUSHEERR. HIEAREREARRE. BEARNK.
Responsible for reviewing compliance audits and inspections
Audit & of the Group's business activities, identifying and assessing
. Third line of potential risks, promoting the improvement of the compliance

Compliance defence system and the implementation of risk prevention and control

Department EoEpe measures, and upholding the compliance baselines.

ETEHRE - SEBEAEEXHEFHORMSITERE, #b . SHEEERR, #

BERFEERARMNERES, BFERER.
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Level Role Main responsibilities
B a8 TERE
Responsible for risk-control projects and legal compliance work,
Eltian ) providing oversight during critical phases such as construction
Second line of and bidding, assisting and supervising business units in effectively
Departments def_ence managing risks while empowering their operational efforts.
S REERF S—ERR SERRARGIBARIIE, EEL. RESEOEE, BhHLEeE
EBHERRERE, LRAEER,
Responsible for identifying and evaluating the business risks
) of their respective departments, implementing risk response
Business o measures, providing timely feedback on risk developments,
Departments First line of defence | 3ng collaborating to improve the risk control system to ensure
PR FE—ERHAR compliance and orderly business operations.
[=]

SEHB. FHARBPIEBRER, PITRREHEERE, RERERRKRE

& BRTERREEER, REXBSH. BFET.

The Group has developed a comprehensive compliance risk map
tailored to its unique business characteristics. This map encompasses
7 overarching categories along with 17 sub-categories of potential
risks, including Business Registration & Intellectual Property,
Labour & Employment, Tax & Finance, Customer Rights Protection,
Cybersecurity, Competition & Monopoly, and Contractual Obligations.
In 2024, we introduced XLX Group Compliance Management
Negative List. This list spans 7 functional modules, namely corporate
management, labour union activities, human resources management,
information technology management, legal oversight, procurement
management, and financial capital management, enumerating
64 prohibited actions designed to mitigate or avert potential
risks. Furthermore, in 2024 we conducted thorough internal risk
assessments or special audits across our primary value chain. This
included evaluations of related-party transactions, futures trading
activities, cash flow projects as well as procurement processes,
sales operations, inventory control, expense management, pricing
strategies and their execution status, and import/export activities.
We also carried out inspections to verify the implementation status
of identified improvement areas.

|£L

FEERBEESEBFEEREX
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Performance #&%%
In 2024, the Group 2024 &, A&EH

identified 1,579 risk items, achieving

a100% closed-loop resolution rate
with no material risks detected

u’ékEJtljﬂllxx$IE1 579 @, mmez
gzz100% axmnExramn

tEOMEORE. HERERKRS | 2024

ensured that our risk management

initiatives encompassed 100% of the
business scope

RREREHSRNEBERRB DL

100%

covering the entire Group

EEEEEE

conducted a total of 40 internal audit projects, which included 24 corruption risk assessments
and due diligence investigations, as well as 19 audits of business ethics standards—each

mennsnEex 40 m, 2+, sransasnns 24 x, seaemesz 19 %, 1

axpperezz100%

implemented internal audit inspections and validations for 92 key risk points across 9 sub-
processes within the sales management process. This led to the identification of 1 issues/risks,
all of which were resolved with a closed-loop resolution rate of 100%

wpesmne Q Bzne 92 Enerrseshnstnenne tunT | =8/ an,

I BUSINESS ETHICS AND ANTI-CORRUPTION

BXERHERER

XLX Group strictly adheres to relevant laws, regulations,
and standards, including the Anti-Money Laundering Law of
the PRC, the Anti-Unfair Competition Law of the PRC, the
Anti-Monopoly Law of the PRC, and the Interim Provisions
on Prohibition of Commercial Bribery. To uphold these
standards, we have established comprehensive systems
and guidelines such as the Corporate Integrity Compliance
Guidelines and XLX Group Accountability System with Fault-
Tolerant Governance. The Group consistently adheres to
the principle of integrity in all its business transactions and
maintains a zero-tolerance stance towards any form of non-
compliant behavior, including bribery, corruption, extortion,
embezzlement, and money laundering.

DELCEEBRBER(PEARLAMNER
HEENC(PEARKENBERAEEHRFIE)
(hEAREMBEIREE LY (FRELRS
EHBROTANETHRE) FERERER
F|EXR, HECAIRBUEEEIED (O
ELOEBTHFEFIERESHEREFE)
FHRGIEER, RESTRUBBEFSE
LR A&EEEREERERPRESR
FRECENER BEARNBEBER.
AR EFMRRREEAGRTH/IER

RNERBREE,
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The Group has been continuously enhancing its anti-
corruption governance efforts by establishing and further
refining its institutional framework, conducting thorough
investigations into complaint cases, and promoting integrity
through training and awareness campaigns. Furthermore,
we have been consistently improving our internal control
measures to jointly uphold an environment of integrity and
self-discipline within our operations. We have implemented a
business ethics management system. The Audit Committee,
which directly leads this system, is responsible for the
continuous supervision, review, and assessment of our
business ethics initiatives. As a member of the China
Enterprise Anti-Fraud Alliance, we steadfastly uphold the
integrity-based business philosophy and actively engage in
the Alliance's anti-fraud initiatives.

Key personnel in critical functions such as technology, sales,
procurement, and finance within the Group are required to
sign and file an Integrity Commitment. Should there be any
significant changes in the internal or external environment,
the Group will assess integrity risk factors and subsequently
develop, sign, and file a new Integrity Commitment. The
Group continuously monitors employee compliance with
the Integrity Commitment. In addition to facing penalties
for violations, the actions of offenders will be documented
in their personal integrity files and shared with partner
organisations within the Alliance. Thus, this ensures effective
implementation of the Group's integrity standards.

The Group regularly conducts training sessions on business
ethics for all employees, including temporary workers
and contractors. These sessions cover anti-bribery, anti-
corruption, anti-extortion, anti-fraud, and anti-money
laundering topics. Through case studies, we aim to deepen
employees' understanding of ethical boundaries in business
practices. Moreover, the Group emphasises military training
and discipline development. New employees undergo a
one-month closed military training programme prior to
commencing their roles, while all employees participate in
annual military training. This initiative not only enhances
physical fitness but also fosters a culture of strict discipline
among our workforce.

126
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Performance &%
In 2024, the Group 2024 £, K&H

conducted 3 specialised business ethics training sessions, incorporating anti-corruption

measures, with an average training duration of 4.5 hours per capita and 100% coverage
across all employees, including part-time staff

mEALEe (ARAR) sEE 3k, Awexeasnss 4.5 s 25 eegpaTE
#x5100%

performed 4 integrity inspections, resulting in 0 corruption litigation cases and zero business
ethics accountability incidents

mEmzasns 4k, asEassgs O R, RBREBEERHESH

ensured no legal proceedings were concluded during the year related to embezzlement by the
Group or its employees

EagnesTastesemsesRn 0 x

I FAIR COMPETITION

NERP
XLX Group strictly complies with relevant laws, regulations, and CEDEE BRBET (P EARHEM
standards, including the Anti-Unfair Competition Law of the PRC BRAEEHREEIMNMRAEERS
and the Model Provisions on Protection Against Unfair Competition. (RERSGIRTE) SR ELABRAEE
We are committed to integrating the principle of fair competition # BATEBEIBMACEEREN
into every facet of our corporate development. We actively foster S—(EE BIBE L TEEARY
fair and transparent cooperation mechanisms with our upstream AFEBIA RS KIEHiEEE

and downstream partners and determine pricing based on market
dynamics. Through these efforts, we ensure that the interests of all
parties are reasonably protected.

EfE, BRELA DG SERE.
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| CONFLICT OF INTEREST MANAGEMENT
HamExRER

XLX Group places great emphasis on conflict of interest
management and has set up a comprehensive mechanism for
identification, assessment, and response. The Group demands
that employees proactively disclose any potential conflict of
interest situations in activities such as related-party transactions
and business collaborations. We carry out a strict review process
to precisely evaluate the potential impact of these conflicts on
the Group's interests. Once a conflict of interest is detected, we
immediately take effective measures, such as reassigning positions
or having employees abstain from decision-making. This safeguards
the legitimate rights and interests of shareholders, customers, and
partners, and maintains a fair and equitable market competition
environment.

| TAX COMPLIANCE
HESHR

XLX Group strictly complies with relevant tax laws and regulations in
our operating and listing locations, including the Tax Collection and
Administration Law of the PRC and the Enterprise Income Tax Law of
the PRC. We adhere to the principles of integrity and transparency,
actively promote tax self-inspection, pay taxes in accordance
with the law, fulfill our tax obligations, continuously enhance tax
management, avoid tax risks, and ensure tax compliance. We actively
support the implementation of government tax policies, transparently
pay taxes to local governments as required by law, and report and
disclose tax information in accordance with legal requirements.

The Group strengthens internal management by establishing and
improving internal audit systems, enhancing financial management,
standardizing reimbursement practices, and avoiding false accounts.
These actions aim to improve internal governance and ensure
tax compliance. In addition, we focus on promoting a culture of
tax compliance within the organisation. This is achieved through
activities such as tax compliance publicity, building communication
platforms, and offering rewards for compliance, all of which help to
raise awareness of tax compliance. In 2024, we did not engage in
any tax non-compliance incidents such as tax evasion, tax fraud, tax
leakage, or tax resistance.

28
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I WHISTLEBLOWER PROTECTION MECHANISM

SR REET

XLX Group encourages all employees and stakeholders to report
potential or existing violations of conduct, either anonymously
or under their real names. In line with XLX Group Complaint and
Whistleblowing Policy with Reward System, we have established a
reward and punishment mechanism for reporting such incidents.
For reports concerning unethical or illegal business practices, such
as issues related to integrity, bribery, corruption, unfair competition,
or the unauthorised disclosure of the Group's commercial or
technical secrets, the Group will provide appropriate rewards to
whistleblowers upon verification. Furthermore, if individuals who
have committed violations voluntarily report others involved in
similar misconducts, we will consider mitigating or exempting their
penalties based on the circumstances. XLX Group has set up real-
name and anonymous reporting channels. We keep whistleblowers'
identities confidential and ensure their safety legally, so they won't
be threatened or harmed in their rights and interests. This is how we
maintain a fair and just market environment.

Complaint and Reporting Channels &sFE2SIFIRER

Bt R EELRRFAEIE: xIx01866@chinaxlx.com.hk

X

WERIB=1E: HNXLXZJL@163.com

Corporate Complaint Hotline: 0373-5592888-8107
NERREFE: 0373-5592888-8107

&)

Labour Union Chairperson Hotline: 13598668063
AETEEFEEE: 13598668063

B &

BT S REMEIEERE: 15993050356

tEOMEORE. HERERKRS | 2024
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g Audit Committee Reporting Email: xIx01866@chinaxIx.com.hk

General Manager's Confidential Mailbox: HNXLXZJL@163.com

Audit & Compliance Department Manager Direct Line: 15993050356
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I COMPLIANCE AND RISK MANAGEMENT CULTURE DEVELOPMENT

S E R EE MR

XLX Group actively promotes compliance and
risk management culture, deepening employees'
risk and compliance awareness. This encourages
employees to voluntarily follow internal control
requirements, understand their job responsibilities,
and actively identify potential issues and risks.
The Group regularly holds compliance risk training
sessions and external exchange activities. In
2024, we recorded and uploaded the Compliance
Risk Training programme to our online academy
for employee access. The training content
covers various legal risks, including business
registration, intellectual property rights, labour
and employment, taxation and finance, contracts,
competition and monopoly issues, network
security, and customer rights protection.

DEOCEEREBHESRERREEXMER, BRMKE
GREHRAAL, REETERBE/EAEEXR, ATH
UHE, THRREEERR. AEEEHREGRER
AR RRIEED, 2024 F iR EE(ERERE
A REEEEBEREETEE, JIRNET P REETR
BIAGHERE. SHRER. RBEME. R, RPHEE
&, Bee. EFEaRESFERAR.

Compliance and Risk Management Training

30

In 2024, the Group conducted 8 compliance
training sessions, totaling 12 hours. All employees
required to attend completed the training,
achieving a 100% participation rate. To strengthen
the legal awareness of sales personnel, support
their compliance, and enhance their business and
risk management skills, we conducted specialised
compliance risk training for sales staff, covering
legal knowledge, business risks, and professional
integrity.

2024 F, AEEEM T 8 BERMEI, REtFIIRRE
120\, BERSEEIINE TABGET2MEIINEAR
b6 % 100%. RIBREEASKEREHE, WHETE
FERSEWRAXHKTENREREERED, RAERE
THREZREHR. EBEAR. HBERESHENHEESE
SRERE,
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Information Security and Privacy

Prqtection
=SB HETARE

XLX Group continuously enhances its information security
management system. We actively implement requirements and
processes for data management, network security, personal
information protection, and customer privacy. We have also
established a robust internal control review mechanism for
information security compliance and developed a closed-loop
control model for managing data security throughout its entire life
cycle. These efforts are aimed at preventing data leakage risks and
strengthen the foundation for the Group's safe development. In
2024, we did not experience any major information security incidents
or customer data breaches.

I MANAGEMENT SYSTEM
EHEER

XLX Group strictly complies with various laws and regulations,
including the Cybersecurity Law of the PRC, the Data Security
Law of the PRC, and the Personal Information Protection Law of
the PRC. In alignment with ISO/IEC 27001 information security
management standards, we have developed and implemented
internal information management policies such as the Corporate
Confidentiality Management Procedures, Information Security
Management Regulations, and Cybersecurity and Information
Security Administrative Measures. These policies establish a
comprehensive management and confidentiality system. They also
set up an organisational structure with an assessment mechanism
and a security incident response mechanism. This ensures full -
process control over the Group's information systems.

DELCEERHTEGEERZEEE
BR AREERBRERE. BBR

2. BAEREEFRMLRESHE
MIEEXRIAERE, Bug2
ERR2EGHANEEERT, B2
HEZe2EoBHAREER
X, 2HUBEBBELERR, £
FREZERRERE, 2024 F, K
SERBEEAERRESIHURE
FRMRESMH,

DEOEBBRIZET (hEAREM
EEEL2ENPEANRLEMEH
BREENPEAREMBERBAAE
BREZYSFERER, 2R IS0/
[EC 27001 ERZREEEEFE, HIE
THTCLATREZEERFENER
ZE2EEFENPEBEEERREE
BN SREEREERR, B2
ERERERR. ARREBREZE
#l. REEHOEET, 2REEE
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China XLX Fertiliser has appointed a Data Protection Officer (DPO)
pursuant to Singapore's statutory requirements, with the mandate
to coordinate data security management. We have also set up a
dedicated information security department and team to coordinate
and implement information security initiatives. We actively conduct
security level protection classifications, managing them in line
with the relevant requirements for information security registration
and protection. The Group's newly constructed data center is
designed, built, and managed in full compliance with Class B
requirements outlined in the Design Code for Electronic Information
System Rooms. It also meets Grade 3 standards specified in the
Information Security Technology—Baseline for Classified Protection of
Cybersecurity. Furthermore, Henan XLX has successfully completed
Grade 2 Cybersecurity Classified Protection Filing and has achieved
certification under GB/T 23001 for the Integration of Informatisation
and Industrialisation Management System.

| SAFEGUARD MEASURES
RIS 1E1E

The Group uses a variety of mature information security technologies
and products, in line with the principle of defense in depth. This
strategy enables the implementation of various security functions,
including identity authentication, access control, data integrity, and
data confidentiality across multiple layers, thereby establishing an
effective security technology protection framework. In 2024, the
Group completed a three-year plan for information security and
privacy protection and launched 10 enhancement projects related
to information and data security. These projects include network
security architecture design and management, strengthening access
controls for core applications, and terminal data leakage prevention.
As a result, we have elevated the security levels of critical
applications while further improving our ability to monitor and
safeguard information security across various business processes.

The Group conducts regular comprehensive assessments of
information security risks. We evaluate potential losses alongside
risks and control measures while quantifying risks through standard
procedures to mitigate threats effectively and adapt to business
changes. In 2024, we identified a total of 10,863 medium-to-low-risk
vulnerabilities, with no high-risk vulnerabilities identified and a 100%
rectification completion rate.
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Additionally, we have developed a data leakage
emergency response plan that includes regular
emergency drills for security incidents. This
ensures employees are aware of emergency
protocols and helps maintain business continuity.
To address safety risks comprehensively, we
conduct internal audits along with external
third-party assessments. These assessments
cover all aspects related to the Group's network
information system's safety. In 2024, we executed
two independent third-party system information
security inspections as well as one cybersecurity
incident simulation.

FEEHEHHREERSER, THRRRESHRIRSR
T, MERSRRNEEBEER, REXFEEN. [,
FEBERAERIMIE =SB RHFHERER 2B
EERR, EE0ERERPRERARREEHNMEE
BB, 2024 F, AEERRE 2 ABUE=HRRELLER
B, AREEZEEHER 1R,

hEOELRE. HERERERS | 2024

The Group mandates all employees to receive
education or training on information security and
privacy protection, covering the Group's network
and information security strategy, security
responsibilities, security management rules and
regulations, and relevant laws and regulations.
Furthermore, in order to legally protect both the
Group's interests and its employees' rights, we
require confidentiality agreements with all staff
members. In 2024, the signing rate for these
agreements reached a 100%.

AEEERMBEINARZEEEEBREERRZEMN
RR. Z2HE. R EERSHEMEZZEREANNE
BReRBRBARELSHIEN, W, REERERERE
BMEEER, RPEMBEIRITRERZ. 2024 F,
REE (REW D FFTHE 100%.

Major Honours

EFEXRE

Henan XLX won the First Prize in the 5G+ Agriculture
Track of the 7th “Blooming Cup” 5G Application

Competition
ARNELREECE TSEAR 56 BAFEXE 56+ 2
E L VT a2

Henan XLX won awarded the Second Prize in the
Modern Agriculture Track of the 2024 “Data Element X
Competition (Henan Sub-Competition)
AREDERE 2024 F "HIBER X) ABETBELBERA
mEEE R
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Sustainable Development Management

_.Ilj:ﬁmﬁgé x% T

XLX Group places a strong emphasis on ESG management.
Through the establishment of a robust ESG governance structure,
the formulation of strategic ESG plans and objectives, and active
engagement in communication and collaboration with various
stakeholders, we continuously enhance our ESG performance. This
includes effectively managing our material issues and other key ESG
work matters.

| ESG VALUE CONCEPT
ESG BEEE

XLX Group is guided by the mission and vision of “bringing a
bountiful harvest to the land” and “creating a brighter future”. We
embrace principles such as “creating value for customers” and
‘people-oriented, integrity-driven, and win-win” approaches. With a
strong emphasis on green and sustainable development, we actively
fulfill our social responsibilities. Through ongoing innovation and
optimised management practices, we strive to maximise social value
with minimal resources. Our commitment is to become the most
respected fertiliser enterprise group in China.

DELCEBSEERESGC EE, &
B ESG EiatR18. HIE ESG B
BREIERBE. BiERREST m1E
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| ESG GOVERNANCE STRUCTURE
ESG ialE5is

XLX Group fully incorporates the concept of sustainable
development into its corporate operations and overall strategy.
Guided by a scientific development outlook, we have established
a comprehensive framework that spans from top-level design to
grassroots-level implementation. By optimizing our governance
structure, refining management mechanisms, innovating work
processes, and enhancing the quality of information disclosure, we
have embedded sustainability principles into every aspect of our
business operations. This approach lays a strong foundation for the
Group's sustainable development initiatives.

In 2024, members of the ESG-related working group engaged in
various activities, including ESG risk identification, studying and
sharing exemplary ESG cases from peer enterprises, organizing
internal ESG training sessions, and participating in external ESG
training programmes. These initiatives were aimed at ensuring
the continuous update and expansion of our knowledge in ESG
management. Notably, the Board of Directors participated in
sustainable development-related training once and attended two
external exchange activities focused on sustainable development.

L

CECEBER T RERRRMALE
EERERHE, UNSEEREA
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Board of Directors
A

v

(8)
Audit Committee
EZEEY

v

i

ESG Steering Group and
ESG Collaboration Group

ESG #5E/\BEL ESG tafE4E

v

=22
Functional platforms,
business units, and
service division

SESHETE. SCEEM.
BRBEE

e Develop ESG vision, strategies and policies
HIE ESG fEs . REERBE

e Coordinate overall ESG initiatives
IMEREESCBRIE

e Approve and supervise matters related to ESG disclosure
BMEE ESC ERIKESHEREE

e Supervise the development of the ESG management system
BE ESC EERRERTE

e Execute top-level decision-making responsibilities
BiTHERENIERE R R

* Monitor the implementation and optimisation of ESG strategies

and targets
EERE ESC BBERELBEIE

e Advance the development of the ESG management system
#E ESC EERRERTE
eFacilitate cross department communication and resource
integration
BEEHFEE. BRAERES
* Design and carry out ESG training projects
il € ESG 1HREALEI 5 83 45 & ESG B3I TIE
® Manage detailed ESG information disclosure
EHESC REERKREARSEE

*Break down ESG goals into detailed plans for implementation
PHE ESG BE, HIETEHARAZFMMT

e |dentify, assess, and address ESG-related risks and opportunities.
Bl . 5Tl EE ESG HE EMREKE

e Collect and manage data required for ESG information disclosure
EH ESC ERKEMBHEMENNRERER

e Support the ESG steering group and ESG collaboration group in

their business
742 ESG 188 /\HEE ESG 1R 1EERMERITIE

Sustainable Development Management Structure of China XLX Fertiliser S EOENOMEECTI &S REEE
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| ESG OBJECTIVES
ESG BiR

XLX Group aligns with China's Carbon Peaking and Carbon
Neutrality Goals, the 14th and 15th Five-Year Plans, and
the 17 UN Sustainable Development Goals (SDGs). We have
conducted a comprehensive assessment of our operational
environment, industry characteristics, and stakeholder
expectations. Based on this, we have developed and
published the “Triple One Strategy” (2025-2027), which
includes various sustainability commitments and objectives,
along with incentive mechanisms matching our strategic
goals. This enhances our sustainability management. We
also aims aims to boost the fertiliser industry's low-carbon,
green, and sustainable development. Our key ESG actions
align closely with relevant SDGs. For detailed objectives and
progress, please refer to each chapter.

| STAKEHOLDER COMMUNICATION
HetBRGiEE

XLX Group places significant emphasis on understanding
and addressing the expectations and demands of our
stakeholders. Guided by the principles of integrity,
interaction, equality, and transparency, we have established
internal guidelines, including XLX Group Hospitality
Management Guidelines and the Rationalisation Proposal
Management Guidelines, to standardise and enhance
our communication with stakeholders. We implement
diverse initiatives to strengthen both regular and ad-hoc
communication with stakeholders. This proactive approach
enables us to systematically improve our ESG performance.
We also effectively addressing the needs and concerns of
all parties involved. Our goal is to foster harmonious and
mutually beneficial relationships among all stakeholders
associated with XLX Group.

tEOMEORE. HERERKRS | 2024

EMNEGERERBRE. T NH, B
thh, BEMBHEE 17 BEYHEERE
2 GEAEEREERE. TERUERER
SEBEGRR, FIEALRGEEESTHE
BRAMAFEBEZEN "=—, RE (2025-
2027) LA ELEREE BIZHERERHMBEER, B
ARFERAFEETFERREE KT,
SUETEREK. K. IRFEARRERS
£, IR ESG BT8R S SDGs 18 E
% ERERRERERBAREEHNS.

DEOCEBRSEERFSEEGIEERR
X, BEWE. B8, FF. EBRNORA, §
EQLOEOATEFERNENSENES
EEME) SAMXHRELEFN DEELTE
BHEE. RMERSREMERER EEE
HETER. AEMBERR, B HER
FHAREE ESC R, BRMEEE 75 HRER
1, SHBRAEEEN SBREAMEER.,

37|



2024 | China XLX Environmental, Social and Governance Report

Stakeholders

FlztERAS

Stakeholder Communication Mechanism of XLX Group
ELEBEFIEER G BB

Demands and expectations

sRREAHREE

Communication method
BEAN

Form of response
EFERs X

o O

Customers
E=EE

\@

Dealers/Service
Providers and
Other Partner

G / REES
BIERH

o
[

=
Suppliers
e

138

Integrity in contract
performance

HMIEEK

Product performance and
safety

EmdRze

Service quality improvement

RekBES

Complaint handling
RRIRGFHEERE

Circular economy
TRIRASE

Integrity in contract
performance

HMIEEK

Win-win collaboration

R IELLER

Industry development
TEBRE

Risk prevention and control
R RBAIE

Integrity in contract
performance

MIEEY

Multi-party empowerment
S5 RE

Sustainable purchasing
SIRHEREE

Product quality and safety
EmEEEZS

Official website, social media
platforms and WeChat
Official Account

B HXFEZFARR

Customer visits or receptions

EFESRT

Customer satisfaction surveys
ERWEERT

Customer service hotlines
EF R

Daily communication

AEEEEE

Strategic cooperation

BB

Training empowerment
1E3NIRE e

Field visits
BithER

Regular visits

Supplier visits or receptions

AR FEh 2R Eh

Supplier meetings
HESSH
Official website, social media

platforms and WeChat Official
Account

EA. A XTFENARR

Daily communication

AEE=%EE

Product R&D and innovation
EmifEEEaR

Sound service network

RERIBEE

Innovative service models

BIFRARIZIE

Ensuring safety

EEZERE

Customer service hotlines

ERREAR

Questionnaires
MEREE

Complaint handling
mechanisms

R

Serious contract performance
REBNER
Enhanced operational risk

management
N3RS L B 1

Strategic cooperation
enhancement

IREER S

Industry standard setting
ITEITETIE

Sincere cooperation

HHAE

Responsible procurement and
regular monitoring
EEERBETEHER

Open communication
channels

SEREIERE
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Stakeholders
FzstERAA

Demands and expectations | Communication method

Form of response

sRREHRE BERT bR

Shareholders/
Investors

R/ REHE

[oXe}
Employees and
Trade Union
Organisations
BETIRTISHE

Integrity in operation
misEs
Stable and sustainable

investment returns
EfETFHEN R ERIR

Controllable risks
ERRTIE

Protection of shareholders’
rights and interests

IRIEAR R HE TR

Information disclosure
ERL H

Rights and interests
guarantee, equal
opportunities

ERRE TSRS
Improved salary and welfare
benefits

STEHMEFFE
Career development and
promotion
HERREST
Occupational health and

safety
HERREZE

General meeting of
shareholders

RERE

Regular reports and
announcements

EPRERRE
Communication meetings

Bt ==

Official website, social media
platforms and WeChat Official
Account

Eff. HXTFENARIR

Roadshow activities

BERIEE

Employee representative
meetings

BEINEREH
Internal meetings
BER=E
Employee training

BT

Employee satisfaction surveys
ETREERE

Performance evaluations

BT

Employee opinion feedback
platforms

BEIRRREFE

Internal publications

AEBFIHD

Stable and compliant
operations

BRAFES
Comprehensive risk
management

SHEREE

Multiple measures to achieve
performance growth

ZSREEREERER

Dynamic_multi-channel
communication

ZREFEBR

Open and transparent
information disclosure

AHREPNERIKRE

Implementation of fair
employment policies

BITATFATIRE

Continuous improvement of
salary incentive mechanisms

RHETEHH MRS
Implementation of diverse
training

RS T

Healthy work environment
BROIIERE

Considerate humanistic care
BERLEY A SRR

Formulation of whistleblower
protection measures

HERIEERERE
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Communication method

BERT

Stakeholders
FzstERAA

Form of response
EfER

Demands and expectations

sRREHRE

N

Governmental
and regulatory
authorities

BN REEHE

@

The Public,
Communities/
Charity
Organisations
YN N
“Hi

bt

Industry
Associations/
Academic
Institutions

TEGE | Bh
i

140

Compliant operations

ERkE

Tax payment according to
law

RIEMTR

Information disclosure
(E=VN|

Promotion of local economic
development

R A 3 R

Fulfillment of corporate social
responsibilities

BiITREMEEE

Focus on charity and welfare
EEAREE

Participation in community
building
Zmit EER

Promotion of community
development

HEHESERRE

Attention to environmental
protection

TERERE

Scientific research innovation

R BIHT

Talent cultivation

AT EE

Promotion of industry
sustainable development

RETETFERR

Policy guidance
BRSS!
Government meetings

KNS

Regulatory notices
BREEH

On-site investigations
RGAE

Working reports
TiEES

On-site visits
RIGED
Charity activities
EETEE

Visits to the campus
2HEE
Official website, social media

platforms and WeChat Official
Account

Eff. HXTFEMARIER

Symposiums and
presentations

B EEEEE
Industry exhibitions
TERE

Academic cooperation
SBHEME

Regular submission of
regulatory reports

ERRREERS

Active tax payment and
response to national policies

TR AN HR 2 [0 P Bl 2R B R

Hosting of observation
meetings

EEBES

Assistance in organizing
relevant annual meetings,
exchange meetings and
industry conferences

BEN A ERES . XRE

HiTEEH

Provision of local employment
opportunities

DEMRMUMERS
Improvement of the imbalance

of educational resources
BEHREE R

Support for rural revitalisation

AT R

Encouragement of employees
to participate in volunteer
activities

EEETRBEEETH
Opening up of complaint

channels
B IR ERRIE

Active participation in lectures
and professional associations

TR 2 B ENEERS

Active participation in
standardisation organisations
TR 2 BT

Cooperation with academic
institutions

HEBHEESE
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Stakeholders
FzstERAA

Demands and expectations | Communication method

Form of response

sRREHRE BERT bR

2

Environment
RIE

Product responsibility
EmEE
Sustainable development

performance
AR RERR

Employees’ rights and
interests protection

B THERRIE

Business performance
Information openness and

transparency
ERAFIER

Response to climate change
risk

FE AR L R

Improvement in resource use
efficiency

RAERERNE

Strengthened management of
three wastes

Ma=EEEE

Press conferences

HEEGS

Social media platforms
HRIERT =

Public opinion monitoring
SRR

Field interviews

Rt

Information disclosure
EEAH
Visitor receptions

SRR

Formulation of standards and
policies

SHE | BUREIE

Active news reporting and
promotion

HRiER R HRENSE

Active participation in themed
forums

RIS T ERE

Opening up of communication
channels between the public
and the media

BEARERRBERE

Active energy conservation
and emission reduction

TRIBETREIRHE

Promotion of green
manufacturing and operations

BERBEREHES

Implementation of green
office practices

EiTRema

Continuous innovation

FEERIH

| ESG MATERIAL ISSUES MANAGEMENT
ESGC EEMH=EEE

XLX Group regards the identification, assessment, and analysis of
material issues as crucial references for preparing our annual ESG
report, establishing ESG management objectives, and managing
ESG-related initiatives. We have set up a process for screening,
researching, and analysing ESG material issues. This process helps
us grasp the issues stakeholders closely watch, offering a reference
for effectively tracking ESG issue changes and conducting future
ESG management.

CEOE B EE M EERER . ST
EOFERAREBRSFE ESG
H.HIEESCEEBEZE. EE ESC
IEMEEZ2E, HARILT—F
ESCEEMHBER R, AMMOHR
BRE, THRSN AR EIRE
HIERE, RERYE ESG HEE L
REBRRAEBEFRREESCEEIE
REHSERE.
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XLX Group Materiality Assessment Process

CELEBEEMRETGIRE

\

Refer to international standard frameworks such as the HKEX ESG \

Code, GRI, SASB, SDGs, UNGC, and IFRS S2 !

rrrrrr S Fr ESG #8351, GRI. SASB. SDGs. UNGC. IFRS S2 ZE 18R 1

i |

B 1
Materia R— Benchmark against peer companies for issue identification E
‘ screening 23 IE ESES:;; ; ﬁ%ﬁ?i%%%ﬁu’%ﬁ: Y
BEMEERE Consider ESG rating agency recommendations |
“ 28 ESG RS ES !
""""""""""""""""""""""""""" Discussions among relevant personnel within the internal ESG E
governance structure 1

HIPYER ESG SABEHERMA B H '

The Group invited internal and external stakeholders to assess
issue materiality via online questionnaires. The questionnaire
covered 10 stakeholder categories, including company management,
employees, government and regulatory bodies, investors/
shareholders, customers, suppliers, distributors/service providers
and other partners, communities and the public, media, and welfare
organisations/associations.

BRR ERAENEABBEAEE R BERGTHHEEEEN, M
AEREL 10 BANDERS, SEAEEEE. BT, BN REEEE.
REE/RE.ZF. #HED. CHEE/ RESSESEBF. HEMAR.
igee. N/ BE%.

Research on
material issues

281 questionnaires

281 {3 AR ———

[ Based on the impact evaluation results of the stakeholder

i Confirmation of
material issues

material issues

11 high-priority

materiality survey, internal and external suggestions for adjusting
the materiality of each issue were consolidated. Then, these issues
were evaluated and prioritised according to two dimensions:
“materiality to external stakeholders" and "materiality to the

LT LT

Management reviews the material issue results and submits them to
the Board of Directors for examination and approval. These issues
are then taken as the priorities for this year's report disclosure.

EEEHEZMZURRETES, IEXEFTTEZBREEREAFE
REREEREENZEE.

NESESEY Group's sustainable development
71 ERASERTEEE MNP ETESR, BEaN/THSEEEY

. BEARAEER, R THISREERTNERN, A THAER TR
o BRREEN MEEEETHEHR. )

Joint deliberation Review of
by 7 directors material issues

7] RESHEES SEMEERY
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Materiality Matrix EEMZEEER

XLX Group Materiality Matrix

MBI S Bk R T e SU9pjoyaxels 1oy oueodul

DEOEBEE MR

Importance for XLX Group ¥ UiEOERTIHFEEREEM

® Environmental IRIEE(E

01. Energy Management and Clean
Energy Utilisation
REFEEEESRRETNA

02. Water Resource Management
KERETR

03. Waste Discharge and Resource
Recycling
BEEMHNE S REERFFA

04. Pollutant Management
SRMEE

05. Green Products & Packaging
BEEREGE

06. Response to Climate Change
EHRREN

07. Ecology and Biodiversity Protection
FREEMSERMEIRE

®Social HEEE

08. Product and Solution Innovation

EmBERRTRAN

09. Intellectual Property Protection
HRERRE

10. Product Quality and Safety
EmEERRE
11. Customer Rights and Interests

Protection
EFEmRE

12. Supply Chain Management
e s

13. Compliance Employment
BHRERE

14. Staff Development and Training
BT R

15. Employee Rights and Benefits
BT HEREEF

16. Occupational Health and Safety
Management

HERRERSER

17. Chemicals Management
HEmER

18. Community Public Welfare Services
HEEA R

e Governance &4
19. Corporate Governance
RERE

20. Compliance-Driven Operations and
Risk Management
EREZHERER

21. Business Ethics and Anti-Corruption

BEEREREE

22. Information Security & Privacy
Protection
ERRHEENRE

23. Stakeholder Communication

TR EE

4§J
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Based on identified material issues within the matrix, the Group adopts the following strategies:

FEBERNERNEEMRBFTEERME, 25 REATRE:

For issues of significant importance to both
internal and external stakeholders, we grant
them the highest priority in resource allocation
and pay close attention to their management.

HRMIFIRERESIEREEZNSEE, NS
EER, HFReBLIRFNERLEE.

For issues closely monitored by internal
stakeholders, we continue to pay our attention,
execute measures to improve, and foster
business development.

BRBFNSERSRESERENER, RS
FHERARE, RESUERENE, (REXBRR.

For issues of particular concern to external
stakeholders, we maintain ongoing
communication with external parties, and keep
optimizing and improving our practices to
address their concerns.

HOMBF AR ERERIERERE, HFIIGES
ARG BERIBE, FEHENENE, CE
SMEBTERA TS HIBRT.

For issues that receive less attention from both
internal and external stakeholders, we maintain
ongoing monitoring and ensure compliance to
avoid penalties and losses.

HRMBFRBE S REERENZEE, HMHE
FEER, WRISEH, BRETIEX,

AKAB-001 ~gyey, \ \
i \




Impacts of Material Issues on Value Chain EEMZEEEER

hEOEORR. HERERKRS | 2024

B

Issue Material Issues Location Supply Production/ Products Employees  Social
Category Chain  Operations Engagement
R EEMEE Bl HEE SE/EE Em BT HE2H

Energy Management and Clean Cleaner Production & Low-Carbon
Energy Utilisation ‘ EELE P v v v
REFEE IR EERAERA A

m e e S S

2 Water Resource Management Cleaner Production & Low-Carbon J J

o = KEREE | BREE

= T i T i e i e B

é = Waste Discharge and Resource | Cleaner Production & Low-Carbon |

g.. Recycling | EELE ‘ v ) J

- EEMH RS RERFA

Pollutant Management Cleaner Production & Low-Carbon y N y
BRMEE | EREE
Product and Solution Innovation Innovation Leadership and High
: ERERR S R : Efficiency v v J y
RI#r5I<E
Product Quality and Safety Innovation Leadership and High
EREsHZS Efficiency Vi J J J
T R

g’ it Customer Rights and Interests Innovation Leadership and High

g Protection Efficiency v v

- | EF#EmRE IE T K

Occupational Health and Safety People-Centric Development
Management AR LF v v v
HEERRZSEE
Chemicals Management People-Centric Development J J J J
HEmETE AARLF
Compliance-Driven Operations Compliance-Driven Operations

9 and Risk Management and Integrity v v v v

s BRESHERERE ARES

SE

3 A . : . : . .

S Business Ethics and Anti- Compliance-Driven Operations

P Corruption and Integrity v v v v v

[EE SELEE BRES
Green Products & Packaging Cleaner Production & Low-Carbon y y y

m BEERROR | EREE |

=}

2. . .
§ = Response to Cllzrxnfate Change Cleaner Prod:uictlon & Low-Carbon J v J v

3 & EHRIRE L | BREE
() : ;

% Ecology and Biodiversity Cleaner Production & Low-Carbon

Protection
EREEEYZERM(RE

BRLE
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Issue Material Issues Location Supply Production/ Products Employees  Social
Category Engagement
SR EEMHR (B0 HEgsE £E/EE Em BT HE2H

Intellectual Property Protection Innovation Leadership and High
HMERRE Efficiency v i
BT RS 3
Supply Chain Management Partner Collaboration
s s BHmE
Compliance Employment People-Centric Development J

|7 BRER ARHYF

Q #t

L

g = Staff Development and Training People-Centric Development J

BT 3R ‘ AREHLF
Employee Rights and Benefits People-Centric Development J
B TRERERER ARFHYF
Community Public Welfare Partner Collaboration
Services B ) J
§ HEENS

e

S 3 Compliance-Driven Operations

® :

3 % Corpor?’ieﬁG:Lo\;/; rnance and Integrity v v v

O an AREE

(2] :

® i

Information Security & Privacy Compliance-Driven Operations

g) Protection and Integrity J v

S ERL 2 HEERE BREE

= % 1 G U S S S

> iIL:I\ f

s Stakeholder Communication Compliance-Driven Operations

o RZ AR EE and Integrity J J J

BHRIEE

Note: Regarding the degree of importance of the issues, the dark blue part indicates a high level of importance,
the medium blue part indicates a moderate level of importance, and the light blue part indicates a low level of
importance.

i AEEEMEE, RESHORTeEERN, PRSI RTPEERY, RECHIRTEEEEN..

146



| REREEEEERAER

® Res,pp_nsé. to
EHRES




2024 | China XLX Environmental, Social and Governance Report

Environmental Management System
Development

RIEERIERER

XLX Group has established and continuously improved its environmen- DENEBRIT A RERES
tal management system, building a clearly defined and highly efficient ISR EEMERRE. SHIBEN

environmental management framework. The Group has formulated and
implemented stringent environmental management policies and meas-

RISEERE, §EL BHEKSER

ures, consistently strengthening employees' environmental awareness BEERRENERE, FEMEE TR
and their ability to respond to environmental emergencies. These efforts REANNERERESHEHEE
drive the Group toward becoming a modern, large-scale coal chemical MRS EEAEENAGE RN

enterprise that is green and low-carbon.

BERUKRERCIEER,

Performance &%
As of the end of 2024 #Z=E 2024 £k

all three production bases and major subsidiaries have established ISO 14001 environmental
management systems and passed the certification

=SREMRFEFATHIERL ISO 14001 RIZEEER U BERF

there are 3 National "Green Factories"

3 5ERE BETH,

for 13 consecutive years, the Group has been awarded the honourable title of “Synthetic Ammonia
Industry Leader of Energy Efficiency Benchmarking Enterprise”

we |3 sre anssnEREETOY, SEER

awarded the honourable title of “Top-Tier Environmental Performance-Rated Enterprise (Class A)”

E IRRENETHE A B REER
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| ENVIRONMENTAL MANAGEMENT STRUCTURE AND SYSTEMS
RIFEERENEFE

XLX Group strictly complies with the environmental laws and regulations, including but not limited to the Environ-
mental Protection Law of the PRC, the Law of the PRC on the Prevention and Control of Atmospheric Pollution,the
Law of the PRC on the Prevention and Control of Water Pollution, the Law of the PRC on the Prevention and
Control of Environmental Pollution by Solid Wastes, Measures for Environmental Management of Contaminated
Land, and Regulations on Environmental Protection Management for Construction Projects, as well as relevant in-
dustry emission standards. In 2024, we established 21 new management system documents tailored to our actual
production and operational needs. These documents encompass key areas such as Environmental Protection Re-
sponsibility System, Environmental Objectives and Targets Management, Environmental Monitoring Management
Regulations, Environmental Factors Identification and Evaluation Control Procedure, Pollution Prevention and
Control Management, and Environmental Risk Emergency Management. This comprehensive framework ensures
that our environmental management efforts are implemented in an orderly, efficient, and effective manner. The
Environmental Protection Supervision Department, overseen by the General Manager of XLX Group, serves as
a central supervisory body for environmental protection initiatives. The department coordinates environmental
management activities across all departments, subsidiaries, and factories.

EOEBRBET(PEARENBREREENPEARKMBARSEIEENPEAREMBEIKSRIAEN PE
AE LF 2 E B2 RE 45 R B a A NS Rt i TR RIE E R HNA NGERIE B RIBRES IR FEBER REMTERRZ
. AEERSLEECEER, R 2024 FHHEEERERESES. RRESEEERE. RREVEERE. REAEH
BJJF‘?’I%J&F BRMAEE. RERBESEESASN 21 REEFHEXH, RERREEIFEFENET. AKE
REERENRRERZRERAEERRRELFNGSEEEM, REBASHM. PFAIRIBNRRERTIE,

i It is the decision-maker for environmental management and protection. It organises the
| formulation of long-term environmental protection plans, annual schedules, accountability
- — systems, and ensures resource allocation.
SRERE  ERERRRETENREE AEENEAEEREREEEREANNEERIGHE, 2EE
| BREBFRESES, URENENERXE.

Senior
management

It is the comprehensive regulatory body of environmental protection. It drafts environmental

management systems, organises emergency response plans, and supervises daily environ-

o X mental management. With these measures, it ensures that the Group's business operations

supervision office . | are compliant with relevant laws and regulations of environmental protection. It is also re-
BRERE sponsible for environmental risk assessments and management.

RRGRETENGSRENM, SEREAEENRREETE. EFNTREREEHEISRER. B8
BERFRERTEE, UBRRAEELESEFIFSREFEMERER, WETRERRTENEE.

Environmental

Heads of business |
units and | Within their business scope, they ensure the implementation of environmental policies, com-
subsidiaries | pliance with regulations of environmental protection, and employees’ participation in environ-

e e mental training.
SEEE. TR ARESEHFINBEDBERERENT, RRATETERRERE, B2RBRIE,

B REA
The Group's Comply with regulations of pollution prevention and engage in environmental protection
employees —> activities

AEEET BTEERESRSARE, BIE2RISERETH,

ﬂ
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| ENVIRONMENTAL MANAGEMENT POLICY AND OBJECTIVES
RIEEEASHEBR

XLX Group follows the Environmental Protection Policy of “People-Centered, Law-Abiding Integrity, Green and
Energy-Efficient, Continuous Improvement”. We integrate environmental protection into enterprise management
and develop regulations for environmental incidents and an annual environmental action plan based on our op-
erational conditions. The occurrence and severity of environmental accidents are linked to the performance of
responsible departments and managers. We conduct monthly appraisals of relevant personnel, considering the
incidence, management, and impact of environmental accidents. The specific environmental objectives and their
2024 progress are summarised below:

DEOEBRT TMUARK, TERG. REER. FEE NREREL M, #REFREESHRALECEEE, iR
BREECERNIETRERAREHNEERENFERRTINR. RASHBLERRARBEEELEEENFIREREEA
B, AEESERASHRLE. EERVECESEAERERASETENERZ. BRREEEREERNT:

XLX Group's Environmental Targets Three-Year Plan and Progress for 2024
ELEBIIRIEERE=FRERK 2024 FER

Achievement of

Environmental Targets for 2024

Protection Targets 9024 2025-2026

e g 2024 F£B1E
REEE ERER
Improvement in Continuously improve environmental Continuously improve Achieved
Environmental performance classification, maintain environmental perfor-
Performance leadership in environmental perfor- mance classification EBK
mance, and minimize the environmental
BRREMRT impact on the Group's production and HERREYSRIET
operations
FERREYDRRT, RFRFRERES,
BORREAEBEELCENTE
Maintaining “Ener- Maintain “Energy Efficiency Dual Front- Maintaining “Energy Effi- Achieved
gy/Water Efficien- runner”, and strive for “Water Efficiency ciency Dual Frontrunner”
cy Frontrunner” Frontrunner” and “Water Efficiency ER
Frontrunner”
BERU/ KRN <E RIF TREME RN,  FEL UKNRER,
fR¥F TREE @M, K
i
Environmental No major environmental accidents No major environmental Achieved
Accidents accidents
BERRRBWNEE E R
RRBH BEARRBUELE
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| ENVIRONMENTAL RISK MANAGEMENT
RIEEREE

XLX Group strictly complies with relevant laws and regulations, including the Environmental Impact Assessment
Law and the Measures for Supervisory Monitoring and Information Disclosure of Pollution Sources of Key State
Monitored Enterprises (Trial), and follows the "Three Simultaneities" system for construction projects. We have
formulated institutional documents such as the Environmental Factor Identification and the Evaluation Control
Procedure, Environmental Risk Emergency Management Plan, and the Project Site Management Regulations to
further enhance our environmental risk management system and environmental emergency response framework.
To identify, assess and control environmental risks, we take the initiative to conduct environmental impact as-
sessments, regularly carry out internal and external environmental audits and on-site environmental inspections
of projects under construction, and implement targeted measures to address and resolve environmental hazards
and problems.

DELCEBRRBEF(REXETEEINNEREHEREESREREMRARGERARINE (F17) Y FHEMERER.
ERFEMAMNERER =ZEAFK, HIEEX, HE(RERRANTEZHIEFNRERRESEENIREEREEER
ENFHEXH, E—PTERRAREERANRRERIER, /H6. ILANERREAR, AEEXTHHEREXE
FETRF, EHREASBRIRESEZ. AREERERFARBE, KRS EMEERERRRERBMEE.

Project environmental impact assessment Ongoing projectson-site environmental inspec-
BERERIEZEFE tions
HEREERBRRRE

Conduct environmental impact assessments, The project management department shall con-

compile project environmental impact reports,
and submit the reports to ecological authori-
ties for approval to ensure compliant pollutant
discharge, such as wastewater, emissions, solid
waste, and noise, and implement relevant mitiga-
tion measures.

HREERRXETELIRIKEEREYERE
), RXEMERRBEEEIMAIME, URKREK.
EER. BEREEREY. RBESIES RYEFEHRIER
BB R aE .

duct environmental protection inspections on
ongoing construction projects and issue notifica-
tions for matters that do not meet environmental
protection requirements.

HIREERSRREREERERARELER, &
HARARAERNSZERRERREER.
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&

Management of adverse environmental impacts
at project sites

HERGEAREHEEE

Employee training
BTEINIEE

Control and mitigate adverse impacts on environ-
ment through dust suppression measures such as
covering exposed soil with dust suppression nets
and sprinkling water on construction roads.

BREEREIRINER. RizkIEREKSEIDE
FRE R EHFRERER TRSRNEAREHE,

Performance &%
In 2024, the Group 2024 &, A&EE

Carry out environmental protection training, in-
cluding the promotion and implementation of
regulations on the management of construction
sites, to enhance employees’ awareness and ca-
pabilities in managing environmental impacts.

ARIBEERSEEREEEFRRFAEIIES, M
BETHERBREVEEETHMEN,

invested a total of RMB 108,609,900 in
araerrz10,860.99 25

environmental protection funds

conducted 11 internal environmental audits and
compliance and identify areas for improvement

smmnseesy |1 % sosssn 3K

3 external environmental audits to ensure

environmental laws and regulations
BEARRENFREREEZEZREHERE

maintained a clean environmental record with no major environmental accidents or violations of

|52
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ENVIRONMENTAL PROTECTION TRAINING AND PUBLICITY
CAMPAIGNS

IRRISHIEREEE

XLX Group has implemented multiple environmental protection training sessions and publicity campaigns, in-
cluding World Environment Day campaigns, solid waste and pollution discharge permit management training,
VOCs detection instrument training, online analyzer environmental management training, and the establishment
of internal WeChat communication groups for environmental management, with the aim of enhancing employees'
awareness and recognition of environmental protection.

DECERRRESRARREIERS, RFAAHARRASEME. BERANSHT . VOCs il ER1E. K EOWBIRE
EEZRFAE, YRYRBEEENSDMEEES, MEABIHNRRERENDHNENZRRK.

XLX Group’ s 2024 Employee Environmental Protection Training
LELEER] 2024 FETRFREIIER

Indicator i Xinxiang Base Xinjiang Base Jiangxi Base
i< FRABE M RIEEM TFaEM
Number of employee environmental training sessions Time 46 36 5
BETRRFRENRE I/
Number of participants to employee environmental training  Person
8,500 1,250 150

ETERRIENZSEAY A
Hours of employee environmental training sessions Hour

N 92.00 72.00 10.00
ETRRIBIIRE B

On 5 June 2024, the Group participated in World Environment Day campaigns organised by the county government
and actively communicated with the county government on the Group's environmental management initiatives and
achievements in recent years.

REER2024F6ASASMBRBFEMNERRREASEES, UNBRENAAERLFRFALGE TIFHN R REER
B,

53 |
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Pollution Prevention and Control

=E V=

XLX Group strictly complies with national and local government
regulations and standards on emissions management. We obtain
the required discharge permits and implement comprehensive
emissions management practices to enhance pollution control
and minimise the impacts of waste gas, waste water, solid waste,
and noise on the environment and local communities. We have
established robust management systems and initiatives for waste
gas, waste water, solid waste, and noise control, standardizing
and streamlining our environmental protection processes to en-
sure all pollution emission indicators meet regulatory standards
and support the Group's sustainable development. In 2024, we
did not experience any negative incidents related to emissions
exceeding regulatory limits or non-compliant discharges.

I WASTE GAS MANAGEMENT
BEREHE

XLX Group strictly complies with national, local, and indus-
try-relevant regulations, ordinances, and standards for waste
gas emissions, including the Integrated Emission Standard of Air
Pollutants. In 2024, we revised the Regulations on Atmospheric
Pollution Prevention and Control Management for Group Com-
panies. This ensures that all production bases meet the emis-
sion standards, including soot < 10 mg/Nm?®, SOz < 35 mg/Nm?®,
and NO, < 50 mg/Nm?®. To maintain consistent control over dust
emissions at construction sites, we implement measures such as
water spraying for dust suppression and covering areas with dust
suppression nets.

Each production base within the Group develops its own waste
gas emission targets and management measures tailored to actu-
al production conditions, ensuring scientific and reasonable man-
agement of waste gas emissions. In 2024, to further mitigate the
impacts of waste gas emissions on the surrounding environment,
all three major production bases invested in advanced waste gas
disposal and management equipment, including flue gas desulfu-
risation facilities, dust removal systems, and flue gas monitoring
equipment. These investments enhance our capacity for effective
waste gas reduction and facilitate comprehensive supervision of
both pollutant generation processes and end-treatment proce-
dures.

@

DELCEERBETERRERM ST EFE
BHE M EERAER . EARERE, GBS
HESFr O, LRARARMEER I, nas
Ripia, RREERSZBENESHEASR
RHNEREENEATE. HMAHNETESR.
XK. BfSEEEY. REEEFENSES
&, HERRERELEREMRENL, BRS

B RABERER, WHAREETFEE
&, 2024 F, HMARBEETAHRMBEZHE
e @R A ESH.

DELCEBBRERT(RR SR GEEH
MIZEZYEER. 5 REBITEBRSH
RMUER. GG B2 % I 1R 2024 £ #i7 18
T(EEATARSRIBAEERE), #
RAEEASEEEMIZIEE< 10mg/ Nm®,
SO, < 35mg/Nm®. NOx s 50mg/Nm?® {5 1Z
ERGRAN. BF, AEEEBBKIDE.
BEENERSHE, REIRREYERK
FEZE,

AEESLEERNBRREREEEEFES
BERANESEMNERER RRERESR
HMMRB2SEEE, 2024 F, RE—PE
RESHEREEAERENTE, ZAXEER
WEERRERIEERREERE. ER
ERRESFENNBEREEEERE, 27
BERMHAE, HXRSRUMNEEN R
RERESERETGARBEHER,
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Enhanced investment in waste gas disposal and monitoring facilities at Xinxiang Base

AR M ANKSMNBRE R R BN B IR IEIRA

In 2024, the Xinxiang Base of XLX Group significantly increased 2024 F, A EMMAEESHENEELE
its capital investment in waste gas emission management. MESIBA, BBESREMERESE. FHR

By acquiring new treatment and monitoring equipment and S " p = = . N

=NEE =% nIEX,
upgrading existing systems, the base successfully reduced éxﬁ, REERHATR, RRRRRE
waste gas emissions and enhanced treatment efficiency. EiRF.

« To address flue gas emissions, the base upgraded three sets « fE/ERHIKAE, ZEBWEFAR=EER
of online flue gas monitoring systems and one set of online fe BRI — S RS BN, B
dust monlfcorlng systems,.er?abllng comprehensive supervision BB 2 TS B

of the entire flue gas emission process.

o In terms of foul odors from sewage, the base installed new o ESKERRIESHHE, ZEMIBIBIILSKE

biological deodorisation devices at its sewage treatment ter- BEMRERE BESKREEE TR,
minals, effectively minimizing foul gas emissions.

« Additionally, to tackle nitrogen oxide emissions from boilers, < EBEREWMHKSE, ZEHTE 5 5748
an extra layer of Selective Catalytic Reduction (SCR) denitri- WE3T12 —E SCR MRS EILE , ISBEa a1k

flcatllon catalyst was added to Egller No. 5..Th|s modlflcatlon MIEBREIEFE 90% ML O BEEEN
has increased the removal efficiency of nitrogen oxides to

over 90%, significantly reducing their negative impact on hu- MHAERERNEERENAEYE.

man health and the surrounding environment.

Waste Gas Disposal Equipment FEREERE

Performance #%&%%

In 2024, Henan XLX invested a total of RMB 5,522,400 in outsourcing waste gas disposal
equipment

S oz amesossmseassaerist 552 24 ax
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Waste Gas Emissions of XLX Group? /{0:& (6Bl EE R HEIE R 2

Indicator
BT
Total waste gas emissions Tons
569.60 552.13 464.81
ERHREE i
Waste gas emission density Tons/10,000 Tons product
. 0.52 0.53 0.53
ERHEREE i / 5 A 7E 2
Nitrogen Oxides (NO,) Tons
418.42 41410 343.32
I8k’ (NOx) i
Sulphur Oxides (SO,) Tons
60.81 7719 65.57
mak (SOx) i
Soot Tons
2.49 .84 92
= - 3 60.8 55
Particulate matter Tons 5788 / /
sER i ’

I WASTEWATER MANAGEMENT
BKEE

XLX Group strictly adheres to laws, regulations, and standards such as
the Discharge Standard of Water Pollutants for the Ammonia Industry and
the Integrated Wastewater Discharge Standard. In 2024, we revised the
Regulations on Water Pollution Prevention and Control Management for
Group Companies to ensure rigorous treatment of industrial wastewater
and domestic sewage. Each production base within the Group has estab-

DEOEBBRRET (ERaTHEK
SR H IR ENCT KRS HERUE
BY FEBERREZE, WH 2024
FHETCEBATKSRHAEE
RE), BEREITERBRKREES

lished wastewater treatment plants for secondary treatment of waste-
water and implemented standardised sewage outlets to guarantee that
collected sewage is treated and discharged in compliance with regulato-
ry standards after collection and processing. In line with environmental
protection requirements, we have upgraded our online wastewater mon-
itoring instruments. Additionally, we engage a third-party professional
organisation to analyze sewage discharge testing data on a quarterly
basis. This practice ensures that all wastewater discharge indicators con-
sistently meet regulatory standards. In 2024, we did not experience any
negative incidents involving violations of water quality permits, stand-
ards, or regulations.

Ko REBRSEEEMBYIRRTE
IKERIE R BT ZIRERIE, WER
BRSO, E5KEKREREE
BREGRAK. HAKRREEK
EHREKE LERGR, BTEEH
FEZHFEEBE DTS KHEBURA
#ig, RESEBKIBIERER,
2024 F, REBE KRB EEMERK
B oE. REMERNEEEHY.

“The emissions of exhaust coverage focus solely on three major production subsidiaries under the Group: Henan XLX, Xinjiang XLX, and Jiangxi XLX.
The parameter used for calculating wastewater discharge density is the annual production output of these three companies for the corresponding year.
Data not disclosed in previous years is marked with “/". The same logic applies to the statistics and calculations of wastewater discharge data, waste
discharge data, and energy and water usage data.

‘BERHBSBNESBEERERAEEET=REBLEETEAT, HRATEMEDS . FEMECURTIEWED, stEEKENEERERNSHAY
BEE=RNINFES. UAIFERERHRENEERME /) Fn. THBEKENEE. EEYHNEE. BRMNKEREREGR T E@ERE,
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. Wastewater treatment energy efficiency improvement and subsequent optimisation project at
' Xinxiang Base ¥ilE 5K RIBREIRFAREEBENIER

From 2023 to 2024, the Xinxiang Base implement-
ed a project aimed at enhancing the energy ef-
ficiency of wastewater treatment and optimising
subsequent processes. This initiative successfully
increased the wastewater treatment efficiency to
60%, which significantly reduced treatment costs.
The project not only created additional capacity
for wastewater processing but also bolstered the
overall capability for wastewater disposal. As a re-
sult, it has played a crucial role in supporting the
sustainable development goals of the Group.

2023 = 2024 &, HMEMBERISKEEEYRFA R Site of the Wastewater Treatment Energy Efficiency
BEBKER, RIS KEEYNRERE 60%, & Improvement and Subsequent Optimisation Project

MR T BKRERE, ERTESHSKEEER SRR R R BB EE RS
BE, BATEKEELD, RETAEEOTHE
BRE.

. Upgrading of the ultrafiltration process for reclaimed water reuse at Xinjiang Manas Base
' RIS AR E KB iR T 2R T

In 2024, the Xinjiang Manas Base actively imple-
mented environmental protection measures by
enhancing reclaimed water reuse technology. This
upgrade significantly increased the recovery rates
of ultrafiltration and reverse osmosis processes to
60%, effectively reducing the volume of externally
discharged wastewater. Additionally, through pro-
cess adjustments, the base successfully reduced
the concentrations of key pollutants in the waste-
water, including PH value, ammonia nitrogen, total
nitrogen, and total phosphorus. These improve-
ments not only enhanced the environmental ben-
efits of the base's operations but also contributed
to a healthier ecological environment within the
plant area.

2024 F, FER M EMBEBRRRFRER, B8
RAPKEAEKE, BRARBEOKRXRBEZRSE
60%, MBS T KIS, B, ZEME
ERTERE, KINFETEKSDPHE. &8, 88

DURERESEYMNEE, E—PRATZEMNIER Reclaimed Water Reuse Equipment
RN, HETHRELERIERE, K E ARG

N ,
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Wastewater Discharge of XLX Group (UME U EEBIREK HERUIE

Indicator

=] =

Total wastewater discharge (including domestic Tons

wastewater) 7.097,891.21 8,070,089.32 6,743 941.32
BAKRE (SEERK) .

Westowaterdscargedorsty  TowTpest g N .
;h;;;a%"(’éf;? demand (COD) ;;;ns 276.70 23713 187.63
prrsge COD amison conconvtier’ ot e we uw
g ) T v e e
persge ammon nitrogen emission concentration ot o . e
PP P o
Average toal phosphorus emisson concentration  ma/l .
BB TIIHERE =25/

P T e we o
persge i vogen emsion concenvaton  Tos e .

*Average emission concentration of COD: COD emissions (in tons) are converted into milligrams and divided by the total wastewater discharges (in
litres). The calculation logic for ammonia nitrogen, total phosphorus, and total ammonia concentrations is similar.

WEBEENTHHBEE: L2FEE (COD) MitE () BRAZR, RUBKNEHNE (UFABM) . S8, @%. REREERERE.



| WASTE MANAGEMENT
BEENER

XLX Group classifies solid waste into hazardous waste
and general industrial solid waste in accordance with
the Law of the PRC on the Prevention and Control
of Environmental Pollution by Solid Waste and rele-
vant local standards. Hazardous waste is entrusted
to qualified third-party units for compliant disposal,
while non-hazardous general industrial solid waste
is directed to other organisations for recycling and
reuse. The Group strictly follows the national indus-
trial solid waste declaration system, proactively sub-
mitting detailed information on major industrial solid
waste types, quantities, flows, storage, and disposal
to environmental authorities.

CEOEBER(PEARLENEEREY S RERME
ENFERUURMGIRE, (SEREREY D [EREZMN
—RIXEEETOIEEE, CRERMRAE=S8FE
XEENBENESHEE, —RIXEESEEBEZEMHE
fENMEERIA. B, AEEREEERERTEERE
BV RRSTHE, THARATEMFIRREIETEER
BERYNEE. EEE. R0, RERREFSHENER.

Y snaE R R E R Y E IR

On 21 June 2024, XLX Group organised a special
training session on solid waste management for
each subsidiary and business division at the Xinx-
iang Base, inviting experts from the City's Radia-
tion and Solid Waste Section to lead the training.
During this session, the experts provided a com-
prehensive overview of various critical topics, in-
cluding the definition of solid waste, relevant laws
and regulations on hazardous waste, standard-
ised management of hazardous waste, and typi-
cal cases of illegal activities related to hazardous
waste. This training aimed to enhance employees'
understanding of solid waste management prin-
ciples and practices, and significantly improved
their awareness and capabilities in managing solid
waste responsibly.

Site of the Special Training on Solid Waste Man- »
agement

SKEEEREAREERNIEEREG

-
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Adhering to the principles of ‘Reduction, Recycling,
and Harmless Treatment”, XLX Group aims to minimise
waste generation and actively promotes “waste-free
factory” construction. Each of our three production
bases has established specific targets for solid waste
emissions and compliance disposal rates tailored to their
operational realities. They have also constructed com-
pliant storage facilities for solid wastes as well as haz-
ardous waste warehouses that ensure enclosed storage
practices. Furthermore, all three production bases have
implemented specialised solid waste management train-
ing programmes to enhance employees' awareness and
capabilities in this area.

FEBEEERE "REN. BRK. BEL RERA, #
RERHRBEYES, BiniEE TEEIR, 28R =K%
EEMREERER BRI EEREZM KB RNER
BMEREEXER, YEESRNE BT FERTRE
EETEREEMHEANTE. W, ZXEEEMBR
BTERBEEMERE, UMRASTEREEMEER
AN

. Xinxiang base carried out special training on solid waste

2024 F 6 B21H, AEEBFHENEEBERER,
A MENEFAT. SRMETEERNERE. B
BRERYEETE, CREMBRERER, BERE
WERE, EMREMHRILELRFIETTHFEHER, MaT
STHEREMEENER, BIRATEIEREYEE
EHMEEEN,
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Waste Discharge of XLX Group (L& EBEEE Y HERIER

Indicator
BT
Total non-hazardous waste* Tons
702,404.30 589,604.43  662,456.90
mEBEMES 7]
Non-hazardous waste discharge intensity Tons/10,000 Tons product
644.03 880.30 989.07
EEBREMHIREE WE/ B A EE R
Boiler slag (including water sludge) Tons
. 337,519.70 / /
WEE (BAKI5RE) i
Fly ash and gasification ash/slag Tons
348,705.60 / /
BERFFAIRE I
Gasification filter cake Tons 16179.00 / /
SALiE Mg T
Total non-hazardous waste recycling volume Tons
. = 372,917.00 / /
REEZVBNHE i
Total hazardous waste volume® Tons
490.89 625.80 392.39
HEBREMEES WA
Hazardous waste discharge density Tons/10,000 Tons product
. 5 0.45 0.91 0.59
BEREVMHIREE WA/ & B = e
Waste engine oil Tons
281.86 / /
g i I
Spent catalyst Tons
” 95.42 / /
EEHETE WA
Spent activated carbon Tons
45.64 / /
EEE MR i
Fusel oil and alkylation waste liquid Tons 38.87 / /
FEEZHAISEE R i )
Waste packaging containers (drums/bags) Tons 14.64 ; ,
EEEIEHE. & i )
Waste lead-acid batteries Tons
EEtRE =it
. - T
Analytical waste liquid ons 192 / ;
SRR Mg
Hazardous waste recycling volume Tons
. = 419.73 / /
BEBREYEWES i

“Non-hazardous waste includes production waste generated during the Group's production and operational processes, excluding construction waste
and domestic waste.

‘mEBENOEAEEEESSBRPEENEER, BRNARERRE TR,

*The types of hazardous waste are in accordance with the National Catalogue of Hazardous Wastes (2021 Edition). The discharge volume of some
hazardous waste categories may fluctuate significantly based on actual production process requirements and equipment conditions.

" EEEEMEMKRB(ERBRENSEE (2021 FIR) ), BLOEEEENREHNESRBEREETETRERE TRMNEERKKE.
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NOISE MANAGEMENT
ﬂﬂﬁgﬂ

To prevent and control noise pollution and safeguard the health of employees and surrounding residents, XLX Group
strictly complies with laws, regulations, and industry standards, such as the Law of the PRC on the Prevention and
Control of Noise Pollution and the Technical Specification for Application and Issuance of Pollutant Permit — Industrial
Noise (HJ 1301—2023). In 2024, we revised the Regulations on Noise Pollution Prevention and Control Management for
Group Companies to further standardise the management of noise at the factory boundary. We effectively control noise
pollution during the production process through measures such as source control, inspection and maintenance, and
factory boundary noise monitoring. In 2024, we did not experience any noise disturbance incidents leading to formal
complaints or regulatory reports.

RRERSE, REEINREAZERNER, OECEBBRKRET(PEAREMBEIERSRMAENHSHIRHH
BB RWTRE - TEIRE) (HN1301-2023) SEREARMITERE, W 2024 FHET(EEATARBESRHAEER
E), E—SRE{BRARBENEE, BRMNERRERT. REHE. MAEBRUELE, SREHNLEERRTNIERS
F, 2024 F, AEBRBETARBBRMFBRIIGFEMH,

Major Noise Prevention and Control Measures of XLX Group
ELEBEENIREMHEEE

Reduce noise emissions at the source

IR TR R HERR

Optimise the layout of noise-producing facilities and logistics
transportation routes

Adopt low-noise equipment and transportation tools
BUERRIEHRBIYTIERIRER

BERARERRENERATIR

Regularly inspect production equipment
| EHIRELER

Regularly inspect moving parts (such as hinges, latches, etc.) and
sealing mechanisms (materials) of production equipment for timely
maintenance and replacement

ERRELEERBREDEBUIRGE, HINF)MEEEBRENERRS
RE, RERE, Bif

Store spare parts for vulnerable equipment
B2 BR AR

Vulnerable devices, accessories, and general consumables in noise
control equipment are stocked by units responsible for industrial
noise emission in accordance with mechanical equipment manage-
ment regulations and operational safety requirements

IR ER 2 ) R 8 P 0 3 IR0 M BRAEANIB A, R T SRIRER HE BB 3
MREEERENIERLETERFEE

- fAEmnE

Formulate equipment operation and maintenance procedures
HIEREEERIE

Based on factors such as hygienic conditions and media proper-
ties of the operating environment for noise and vibration control
equipment, formulate corresponding operation and maintenance
procedures

REEZERBEHRENERRENEEGG. NEBESER, FIE
ETHIMEERE

Inspect and maintain prevention and control facilities
REAEEDIA R

Regularly inspect and maintain noise pollution prevention facilities
ERHIRRISRAREETIRE#E

Performance &%

Monitor factory boundary noise
TSR IR ES B

Perform quarterly noise monitoring at facility boundary
BTEHBRETIRERLR

the monitoring data

2

@

100%

2024 &, AEEHENREETERENRE, ISTEHEHEMAIZSZER

In 2024, we have real-time noise monitoring equipment outside the factory,and conducted

quarterly noise monitoring at the factory boundary, achieving a compliance rate of 100% for

5 mhﬂjﬁk*}; EE%
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Resource Utilisation
&iEF

XLX Group is dedicated to achieving comprehensive resource recycling
throughout all production processes. We strive to maximise energy and
water conservation while ensuring the harmless treatment of raw ma-
terials and promoting sustainable packaging solutions. In response to
relevant laws and regulations, including the Law of the PRC on Energy
Conservation and the Measures for Energy Conservation Management of
Key Energy-Consuming Units, we have implemented several initiatives
tailored to our production operations. These initiatives include adopting
an intelligent manufacturing platform, utilising magnetic levitation fans,
reusing reclaimed water, and recycling product packaging. Through these
measures, we aim to reduce our reliance on externally sourced energy,
water resources, and packaging materials while minimising losses and
waste during production. This approach fosters efficient, harmless, and
environmentally friendly utilisation of resources in our operations.

| LOW-CARBON TRANSITION OF ENERGY
RE IR iR AL

To enhance the energy efficiency of our production and operations, XLX
Group has established the XLX Group Energy Conservation Management
Regulations and has consistently increased investments in energy-sav-
ing technological upgrades. Our initiatives include projects such as the
renovation of circulating pumps in sewage SBR tanks, the implementa-
tion of circulating vacuum systems, upgrades to magnetic levitation fans,
and the establishment of a dual-circuit supply system featuring “Green
Power + Gray Power”, all aimed at effectively reducing coal and steam
consumption. In addition to these technological advancements, we are
constructing intelligent workshops and factories while launching the XLX
Intelligent Manufacturing Platform. This platform enables centralised dig-
ital management of energy data, providing our management team with
accurate and real-time insights into energy usage. This significantly en-
hances our efficiency in managing energy consumption. Additionally, XLX
Group is committed to expanding renewable energy resources through
initiatives such as photovoltaic power generation, biomass power gener-
ation, and procuring green electricity along with green certificates from
external sources. These measures are integral to facilitating a green and
low-carbon transition in our energy structure.

|62
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1

As part of our initiative to develop a 5G+ Digital
Intelligence Factory at the Jiangxi Base, we have
successfully deployed drone-based intelligent in-
spection devices for applications including moni-
toring leaks in outer pipeline corridors, detecting
leaks from high towers, and identifying smoke or
open flames in tank areas. This project integrates
conventional 220V circuits to achieve a dual-cir-
cuit supply system combining "Green Power +
Gray Power". It marks the first instance where we
have employed a dual-axis tracking photovoltaic
system for solar power generation within our op-
erations. This initiative not only enhances energy
stability but also optimises the overall energy con-
sumption structure at the Jiangxi Base, providing
robust support for its low-carbon transition.

Drone-based Intelligent Inspection Devices »
BEASERKIREE

\
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“Green Power + Gray Power” dual-circuit supply achieved by drone-based intelligent inspec-
tion devices at Jiangxi Base JIFE MM AMERKIREEER 'GE+KE) ERHUS

RERIAEMSC HELR, EREMBEEEAE
BREREERANERLR. SEER. EESEHX
FHERER. ZEBREGTERN 220V £, BE R
B+ RE,ERUEE, EASEEXEREHMBHIEKER
MERANRBEERG., ZEERETHRREBENE, BLT
IREMNAEGE, SZEMNERERSEREM T A
KENA,

Performance %&%%
In 2024 2024 £

Henan XLX allocated an investment of RMB 20.72 million towards energy conservation
efforts by researching new technologies, purchasing energy-saving equipment or upgrading existing

/7\ equipment. This investment resulted in an impressive saving equivalent to 2,()00 tons of

</é|m8 ) standard coal alongside total cost savings amounting to RMB 6.64 million from reduced
\\\4// energy consumption
‘ AmOELEATEE . BEsEeRnxeneersesess 2,072 ax, anse
2,600 mizser, mwmenses 664 ux
The photovoltaic power generation achieved by Henan XLX reached 9,580,200 kWh with
//\E)\ self-generated clean electricity accounting for approximately 0.78% of total power consumption
(=N

0.78%

mavabxrassz 9,580,200 ar, exmrmrerumEeEREE L
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Indicator
BiZ

Total energy consumption® Tons of standard coal

i g equivalent 5,559,285.14 5,282,091.06 4,561,201.65
RERREas: N

. . Tons of standard coal
Energy consumption density

equivalent 0.51 0.50 0.52

Total direct energy consumption Tons of standard coal

e st 5 4 equivalent 5,323,372.88 5,038,836.92 4,360,770.94

HiEgRERES N e
Bunker coal Tons

1,576,566.10 1,447,356.87 1,376,791.22
IRRHE iz
Coal as raw material Tons

5,804,616.62 5,538,037.93 4,667,645.16
FERE iz
Petrol T
e one 28.00 209.00 178.00
badi T8
Diesel fuel Tons
s - 96.45 353.94 358.59
Natural gas 10,000 cubic meters 282048 3 635.05 319140
KRR BIAXK T B o

Total indirect energy consumption Tons of standard coal

. - equivalent 235912.26 24325414 200,430.72
MIRREREFERE N e
Purchased electricity MWh
1,919,546.48 1,979,285.10 1,630,843.90
SMEE R JKELBF

“This means the equivalent comprehensive energy consumption including electricity, bunker coal, raw coal, gasoline, diesel fuel, and natural gas. The
conversion coefficients are sourced from GB/T 2589-2020 General Rules for Calculation of the Comprehensive Energy Consumption. The unit for
comprehensive energy consumption in 2024 is tons of standard coal. To enhance data comparability, the comprehensive energy consumption and
energy consumption density for 2023 and 2022 were recalculated.

CEIEEN. MRE . FRE TR, SRR EARNITERESHES, ITERBER: GB/T 2589-2020 (#=&AEEsT BiBAI, 2024 R G AEE (LR AIEIE
BIE BTIERER I, RMEME T 2023 F£K 2022 FNGAEEREERE,

o T B e Sl € it Al B

R P




I CIRCULAR UTILISATION OF WATER RESOURCE

KERBIERI

XLX Group has consistently prioritised the rational utilisation of water
resources, continuously enhancing the scientific management of water
intake, consumption, and drainage. The Group adheres to the Regulations
on Integrated Water Resources Management for Group Companies, with
each production base establishing its own water resource management
objectives tailored to its specific circumstances. We have introduced
mechanisms such as setting water consumption quotas for various in-
dustrial projects, conducting thorough assessments of water resources,
and implementing a permitting system for water intake. These measures
effectively control the total volume of water extraction at the source. To
reduce overall water resource consumption, our primary focus has been
on increasing the recycling rate of water by operationalizing reclaimed
water reuse facilities and advanced treatment systems designed for re-
claimed water. This approach significantly enhances our ability to recycle
and reuse water resources efficiently.Our main water sources are surface
water, groundwater, municipal water supply, etc., and we have not yet
encountered a shortage of water resources.

Water Use of XLX Group MELERIKERERER

tEOMEORE. HERERKRS | 2024

DELEB-BERKERNEGHE
FIA, RETINGRRIEEUK, AKX, HE
KEE, AEENT(EBRRTK
ER—BUEERTE), SEEEM
REBEERERFEKEREEER,
HMETEBTEKECE. KER
imed . BUKEFaI#H, #RER LT
BKEREERH., ERDKERH
EhE, HMAEREBRAP/KEA
RMEF K E A EKBRRIENR
FHKERBERERAR, AEEEE
BUKKIR Rt ERK . Tk, it
KE, HRBE/KERABIBER,

Indicator Unit

o B 2023 2022
Water consumption Tons
sk i 27,838,721.86 39,540,828.00 22,540,974.00

Water consumption density Tons/10,000 Tons product

BKEE 4R / 5 IR 2
Recycled water consumption Tons
ERKAKE it

11,042,809.90

Performance #%&%%

2024 %, FrmookaEEkaRz2 68.63%

In 2024, Xinjiang XLX achieved a water recycling and utilisation rate of 68.63%

65 |
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HARMLESS TREATMENT OF RAW MATERIALS
REHEEWN

XLX Group places significant emphasis on the environmental protection,
renewability, and recyclability of the primary materials used in our prod-
ucts. We prioritise the use of renewable materials, recyclable materials,
and industrial waste in our production processes. For instance, we have
developed a dual-tower distillation production process that allows us to
recycle carbon dioxide gas into products such as dry ice. In addition to
this, we are committed to continuously improving our production pro-
cesses to enhance material utilisation rates. By implementing new or
upgraded production equipment, we aim to minimise both the usage and
waste of raw materials right from the design phase through to the entire
production process.

In our efforts to reduce carbon emissions from production and oper-
ations, XLX Group has successfully developed a double-tower distil-
lation production process through dedicated technological research
and innovation. This advanced process allows us to recycle waste car-
bon dioxide effectively. By utilizing low-temperature technology, we
can liquefy carbon dioxide under specific pressure and temperature
conditions, enabling the separation of carbon dioxide from other gas-
es. This process facilitates the production of valuable products such
as dry ice and electronic-grade carbon dioxide, which find extensive
applications in various industries including healthcare, electronics,
and food. As of the end of 2024, our nationwide annual capacity for
capturing carbon dioxide has reached an impressive 1.5 million tons.
This achievement is equivalent to the total amount of carbon dioxide
absorbed by over 80 million trees in a single year.

DELCEERSEREEERMH
HRRFR. IBEMBEIRFIAEEE, B
TERBUBEMH. TRERFAMY
BEEBEEMIETEE, WAE
CERRLEETZNOR_SKEKR
BRERZKEFER. B, M
BRBENELEETERERSY
HERZE, ERMENMRNEER
B, HRFHRENLEEBRERRER
MR E R BRIERE

Recycling of waste carbon dioxide gas to produce dry ice and electronic-grade carbon dioxide

products Bl EEE _ SRR, EERKNEFR_EMKER

REOEERERAEN, F5EEE
BEAKRE BEMELH—ELE
BREETZ QKA AEREN_
SHK, YR BEERE, E—EE
AMBE T _SUEBREWK, £H
fsRBeh D BRI R, BAEZK. BF
R_EHERSFER, WEZARE
B.EF. BmFITE. HE2024
FX, ZEMELEEERNN_SWK
BREOFHERRNES BN, HE
12 8,000 B aR R —F IR —8
HRRE.
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GREEN TRANSITION OF PACKAGING
REREREK

XLX Group conducts packaging design, procurement, and dis- OELEBREB(EBZRBABBARIGER
posal in line with relevant regulations and requirements, such SiBEEEE T AEHEM ) SHEEEEMER,

as the Circular of the State Council General Office on the Gov-
ernance of Excessive Commodity Packaging. We have developed

FREKRET. K. BEFIIE. RATE

the Procurement Guidelines for Woven Bags and implemented TCRBIRIRBIERIESE), WHRGEMN
statistical and management work on packaging materials usage. FHERBRNGMERETIE, RESEY
This standardises the work and processes related to packaging BUERTEMRIE, SEaEREN. 86

materials use and offers solid data support for promoting pack-
aging reduction and greening.

LR T RIFNEIEIE.

Packaging Consumption of XLX Group’ {MELEEEEHERR

Indicator

=]

Total packaging density Tons

9,702.86 20,941.22 15,5631.00
BETEES 7]
Packaging density Tons/10,000 Tons product

16.17 31.27 23.19

BEMEEE ME/ EMEE R
Woven bags Tons

9,068.15 20,941.22 15,531.00
R i
Other packaging materials Tons 63471 / /
Hith 54 7] '

"The packaging material consumption coverage focus solely on three major production subsidiaries under the Group: Henan XLX, Xinjiang XLX, and
Jiangxi XLX. The parameter used for calculating packaging material consumption density is the annual production output of fertilisers and melamine
products of these three companies for the corresponding year. Data not disclosed in previous years is marked with “/”.
'ZOEMERNBNEEERERENRALEET=REFELETEAT, HATHMED. HBEOEOURIAVED, (E0LMEREERERNS
FREUEFE=RAINUER=RERERNFER., UAIFERERHRENEERMA /) £
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Green Operations

ST KK
XL
n = =
XLX Group is dedicated to advancing the green transition and OELEBFEHEENRE#RELNERE
streamlining of logistics warehousing, ensuring scientific and ef- h, R ESHNAREEY T EE, At

ficient logistics operations We enhance resource utilisation effi-

. . . . . EEEEmEBIRERREHNMSEMH, 8
ciency by actively recycling and reusing product raw materials

and packaging materials, thereby avoiding unnecessary waste. BARERANE, BRIUVENERREA,
Additionally, we promote ESG concepts through environmental Ioh, AEEIEBEIB & TRREINERE ESG
protection training, integrating green principles and the circular B, $EeESHBERCEMACEEY
economy into our daily management and operations. R R TR

I PRODUCT PACKAGING RECYCLING

= +
EmE KO

XLX Group actively promotes product packaging recycling to increase ELEBEBHEERSEDK,
material utilisation, reduce production material usage and waste, and ESHEERR REEBRKREE

lessen the environmental impact of our production activities on the sur-
rounding environment.

i B R ERIERE, WD EER
EERBHAREENAREME,

Formulation of the Regulations on Recycling Bin Management by Xinxiang Ruicheng
M im A E (EUEEERE)

To maximise recycling rates and resource utilisation while minimizing ARARERSOEWERNERFNA
environmental pollution and packaging costs, Xinxiang Ruicheng has = OO ERESNMEREA . 5
formulated the Regulations on Recycling Bin Management. These reg- I | e

=] | A
ulations specify recycling standards for recyclable packaging barrels waLHE (R KR ERRE), 3

within subsidiaries, control recycling processes, and clarify depart- ABBERBTERN AL R

mental responsibilities to achieve sustainable development goals. EIWHERE | [OWRE S RS ERPI R
BN TFHBERE, WEDTHE
BRINBRE,
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| GREEN LOGISTICS
BB

XLX Group actively implements a green logistics strategy to reduce the
environmental impact of logistics activities, lower energy consumption,
and continuously decrease carbon emissions. This approach achieves
carbon reduction, cost reduction, and improved efficiency in logistics
processes.

Moreover, we have formulated and implemented energy-saving and car-
bon reduction measures for warehousing, promoting the in-depth devel-
opment of green logistics and effectively contributing to the realisation
of our energy-saving and emission reduction targets.

GREEN TRANSPORTATION
BEiEn

To reduce energy consumption and carbon emissions, the Group encour-
ages suppliers to use new energy vehicles through contractual terms.
Alternatively, suppliers are encouraged to use diesel vehicles compliant
with National 5+ standards or LNG/CNG vehicles compliant with National
6+ standards for material transportation. This approach reduces motor
vehicle exhaust emissions at the source, significantly minimizing environ-
mental pollution in the logistics process and promoting the greening of
material transportation.

GREEN WAREHOUSING
BEak

The Group adheres to the sustainable development concepts of low-car-
bon, energy-saving, green, environmentally friendly, and safe practices
in aspects such as the inbound and outbound of goods, intra-warehouse
transportation, and transfer processes. During the stages of material in-
bound/outbound operations and intra-warehouse transportation, we use
electric forklifts instead of fuel-powered forklifts and electric tractors in-
stead of diesel trucks to reduce carbon emissions from material transpor-
tation. To minimise operational costs and streamline logistics operations,
XLX Group has implemented the Direct Inbound of Ton Bags method.
This initiative not only reduces expenses but also enhances the efficiency
and sustainability of our warehousing and transportation processes.

tEOMEORE. HERERKRS | 2024
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o, HAHELHNIT T —RIIEH
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R, BNRET AEEEHRERAR
EHNER,
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PAE R SR A 20 2% B At P 7 156 AR
HMeelRE, s IRAE AR S
BEREARU LLRREEGNE, (¢
IRER LR B EER AN, /M
MRRSRERRRE SR, Y
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AEEUMEHAE. ENER.
EREFHENERTREK. 66,
me. 7R RENTHERRED.,
EMERAENEREHEER, i
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SIERBEHEE, URRNEER
RHEML. BB, RO EERE, &
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/././/’/q,

At our Jiangxi facilities, warehousing operations have been significantly optimised through the use of electric fork-
lifts and electric tractors. This advancement marks a substantial progression in the low-carbon transformation of
our logistics practices.

IRELEREAEXE. EFBESE, BERTEFERNSTREE,

| REEN OFFICE
REHA

XLX Group integrates green concepts into daily of- DELNMEESZEESEMTEARHAEERSP, A
fice operations. We sort and recycle office and do- B EE U A EFERIR, B EE R GRS BIA

mestic waste, use waste heat steam from production 4y e g sy 8 THABBNBYAENERER,
systems for winter heating in office buildings, and

, . = abnsz SEE /I = E S
enhance employees environmental awareness re- RAUERERETRND BRRHE.

garding water, electricity, and paper conservation to
minimise waste and reduce resource consumption.

Performance %3
In 2024, the Group 2024 &, A&EH

Resulted in the generation of 2 tons of office waste, all of which has been successfully
recycled

=xmang 2w, ven100% mk

Managed hazardous waste responsibly,including 8 tons of used batteries, 0.05 tons of used toner
e cartridges and ink cartridges, 0.1 tons of end-of-life electronic components, 100 used fluorescent
e \ tubes. We achieved 100% recycling and disposal rates for all hazardous waste, including used

\ E]G% batteries, toner cartridges, ink cartridges, and electronic waste

ELENEERIREERFESH 8 M, FEMEFE/KE 0.05 M, BFTHRMFHREEFREEY 0.1 0, B
EHHXEBE 100 @, Hop, BFESH. BRSKAMSKE. RESFEEYEWEEXITE 100%
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Response to Climate Change

Féﬁjﬁﬂi 24

XLX Group actively responds to the national “Carbon Peaking
and Carbon Neutrality’initiative. We reference the Task Force
on Climate-related Financial Disclosures (TCFD) Recommenda-
tions Framework, the International Financial Reporting Standard
S2-Climate-related Disclosures (IFRS S2), and the Implementa-
tion Guidance on Climate-related Disclosures issued by the Stock
Exchange of Hong Kong Limited (SEHK). This allows us to incor-
porate climate change risks into our comprehensive risk manage-
ment system, establish a robust climate governance mechanism,
conduct climate risk identification and assessment, and develop
relevant response plans to mitigate the impacts of climate risks.

| CLIMATE AMBITION AND OBJECTIVES
RO EER

XLX Group is committed to becoming a dual pacesetter in energy
efficiency and consumption within our industry. We continuously
enhance our carbon emission management system by commis-
sioning third-party organisations to conduct carbon inventories in
accordance with standards such as the Guidelines on Greenhouse
Gas Emissions Accounting and Reporting for China’s Chemical
Production Enterprises (Trial) and the Guidelines for the Verifi-
cation of Enterprise Greenhouse Gas Emissions Reporting (Trial).
These initiatives lay a foundation for setting scientific carbon re-
duction targets and developing reasonable carbon management
plans. We also encourage our subsidiaries and production bases
to engage third-party authoritative institutions for product car-
bon footprint verification based on ISO 14067:2018 standards. In
2024, Jiangxi XLX conducted carbon footprint verification for its
urea and anhydrous liquid ammonia products, while Xinjiang XLX
verified its melamine products’ carbon footprints. Moving for-
ward, we will assess greenhouse gas emissions across all major
products at every stage from “cradle” to “‘gate”, providing a sol-
id data foundation for reducing overall product lifecycle carbon
emissions.

DEOCEERIBORER €K, RE, 25
RIZERMBESKETI(EE (TCFD) B
ZERMERM B RS ER - RIZEREIKE
(IFRS S2), W 2REBHMEXZMBRAE
BHHCRIERESKERSD), BREELR
RMAXEEHEAREERER, BERR
RS, MERRIRERER R, EFE
HERE Y BB, URERERRTE
SEA

N4 — 39

DEOEBHNDRARITERR. REFEEE
HEXE, FEHTERENEERR, AEEE

AEZIHBER(PENIEERERE
REHRZED FRESER (FH17) Wik
FR=REABRSEZERER (H17) YF&
ERRKRBE, AR EN2HHREEE
SHNGENBRRIEETLENER, K&
BEEETSFAE. SEERMBRTE=
R AR I1SO 14067:2018 1R R &
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Greenhouse Gas (GHG) Emissions of XLX Group® {MELEEREREHENKER

Indicator

iR

Total GH? emissions (Scope 1 + Tons of CO, equivalent
Scope 2)

BEREHINES (BE1+EE2) ° WS IRE

Greenhouse gas emission inten-  Tons of CO, equivalent/tons
sity (Scope 1 + Scope 2)° product 1.64 1.36 1.74

BERBHRZE (BE1+&8E2)° M aStKREE/MER

17,861,459.40 14184,736.63 15,404,006.70

Direct Emission (Scope 1)" Tons of CO, equivalent

16,831,430.75 13,047,929.33 14,311,348.89
B (8EE1) ™ WA SRS
Indirect Emission (Scope 2)™ Tons of CO, equivalent

1,030,028.64 1,136,807.30 1.092,657.81
REHER (EEE2) 2 B_ENRES

| GOVERNANCE STRUCTURE AND STRATEGIES
A TEEC S B B R

XLX Group places significant emphasis on climate-related issues, with ELERSEERIEEREE,
senior management providing oversight and guidance. The Environmental HEREEEETESIEE £ES

Protection and Supervision Department, operating under the Production
Management Centre, is responsible for formulating climate management

BEhOTHRRERESNERRE

systems. In collaboration with relevant departments, the department fo- EHlE, BRARSPAREER =
cuses closely on the Three-Year Plan and Annual Programme for Climate FHRE. —F58 ) HRIFEE (B8
Governance (Energy .Effici.ency Leader Initiative),.developing and imple- MEH) HERNE, HIEEEERE
menting comprehensive climate management action plans. - .

BEETEEER.

®The greenhouse gas emissions coverage focus solely on three major production subsidiaries under the Group: Henan XLX, Xinjiang XLX, and
Jiangxi XLX. As the 2024 greenhouse gas emission verification report has not yet been issued, the data for this period is estimated based on energy
consumption and may differ from the final verification results. The data for 2023 and 2022 is sourced from the greenhouse gas emission verification
reports

R EREANE BN EEHREERENALEET=REBEELEAT, SRBTEOES, FEMEOGURTANEN, F 2024 FR=REHRZE
REHRLE, APHBREBEEREEBRGEESL, &L H%i*%—lﬁﬁgffﬁ,ts, 2023 R 2022 FHEBR RN BEREHNZERS.
“The greenhouse gas inventory includes carbon dioxide emissions from purchased electricity, raw coal, diesel fuel, gasoline, and natural gas.
TCRERESEQESMK, RENEEN. FRE. B TR IAR.
"The fluctuation in greenhouse gas emission density compared to 2023 is mainly due to the Group’ s increased procurement of bunker coal and raw
coal in 2024 compared to 2023. Additionally, the greenhouse gas emission data is estimated and may differ from the actual inventory results.
%3 E‘é—uﬁaﬁﬁﬁlﬁﬁfﬁﬁ 2023 FHRENEERALEE 2024 FRBHORRDEIRADER 2023 FI181, S RZREANEAMEY, JRERRPEREEERE
R, FIEEKHANEERERENZHRYEFETRLEDL . FBOEOURIHMEONFES.
ﬂScope 1 greenhouse gas emissions refer to the greenhouse gas emissions generated from coal used as fuel and raw material in the Group's
production process, diesel fuel and gasoline consumed by fixed sources such as boilers and mobile sources such as self-owned vehicles, and natural
gas used.
"HE UREREANE, EAERLEBRTBIIEMENENNEEE, SESEEREREEEMSBIHFHRNLN. UH, EANXARAELNEER
EHNE, SRS 2 RERERANE SR BHNT AL T EEL LB RENRE /L RB SR (H17).
"Scope 2 greenhouse gas emissions refer to the greenhouse gas emissions generated from the consumption of purchased electricity. The emission
calculation coefficients for 2024 and 2023 are based on the latest (at the time) average grid emission factors jointly released by the Ministry of Ecology
and Environment and the National Bureau of Statistics, which are 0.5366 tCO,/MWh and 0.5568 tCO,/MWh, respectively.

PHE 2 R=EREHNE, BEALEEENESHFELNR=REHNE, 2024 F£& 2023 FHBGHEREYEREREREEL. ARG BRSNS
i (E85) MFEHSERREL, 2514 0.5366 tCO,/MWh Fl 0.5568 tCO,/MWh,
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I CLIMATE RISKS AND OPPORTUNITIES

% E PR B E

To effectively integrate the identification and man-
agement of climate risks and opportunities into our
daily risk management practices, XLX Group remains
vigilant regarding relevant issues such as changes in
policies, regulations, market dynamics, technological
advancements, corporate reputation, and physical
risks. We perform detailed analyses of how various
climate risks and opportunities impact value creation
within the enterprise as well as our overall business
model. Additionally, we clarify the period®™ of impact
associated with each risk or opportunity, identify af-
fected areas within our operations, and assess poten-
tial consequences.

This scenario analysis is conducted in accordance
with the Stock Exchange's recommended framework
for addressing climate change and is informed by the
Fifth and Sixth Assessment Reports published by the
Intergovernmental Panel on Climate Change (IPCC).
The analysis primarily utilises scenario data from
Representative Concentration Pathways (RCPs) that
simulate the impacts of physical climate risks. Ad-
ditionally, it references corresponding Shared Soci-
oeconomic Pathways (SSPs) to evaluate the physical
and transition risks that XLX Group may encounter in
climate scenarios projected from the baseline climate
state through to 2050.

REBRERREENHNEEEREERAREETIER
Era, EOCEBRRBRRIEREEZRERES. HHE
R AMES EXBEUREERRSEMESE, B8
SRAGREREKEHECEEBERENEBEINZER
HESREETHERE, BESERRNKENSZEE
B HEROMYEBENER,

KRBEDTRBE AR EHRRESESESR, &
RESEBNEREZHUEFIZEE (Intergovernmental
Panel on Climate Change, IPCC) A 8958 X 524 3R
ERENIGHERS, TEENFINBURIEEREAR
FENKEMEEERE (Representative Concentration
Pathways,RCPs) IR R &1&, 25 HENHEAT KR
& (Shared Socioeconomic Pathways,SSPs) 15 = F &
BEST, UMFEREGREREE 2050 FHREES
¢, EOEBFFEEN SRR RESIER,

*When defining the time horizons for various climate risks and opportunities, we comprehensively considered the carbon peaking and carbon neutrality
(“dual Carbon”) goals, national Five-Year Plans, and the Group's “Three-Year Plan, One-Year Plan”, categorising the timeline for climate risk and
opportunity events into short-term (1-3 years), medium-term (3-10 years), and long-term (10-30 years).

SHEEESERRERELENHEBER, RAGRATE ER BE. BRAERE . £8 SERE —FHE, SRERRMEBRFEEENIEME
MAiEEE (1-3 &), 88 (3-10 F). &4 (10-30 &),
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SCENARIO SELECTION AND ASSUMPTIONS
EREERRR

® Physical risks EEEE K

Scenario™

fER" &8

i Under the scenario, the global com-

| munity implements robust mitigation

| actions, leading to a significant re-

\ duction in greenhouse gas emissions,

Scenario deseription - which are halved by 2080. The Earth's
. radiative forcing is projected to stabi-

A  lise at 4.5 W/m? by 2100. D —
1 S Anpusis ; = | ZBERUBRK REREHRCR
EWIRT SRGRRAEINERT g wicmee miER F2100% HR0E
| B, FI2080FMREREHNERSTE S8R YE A FAS 5W/m?. TEEt R EREIE L
RIKTH—, 200EBIRIBERES o oo A R

| In contrast, a “business-as-usual”

| scenario, where emissions continue at

| current rates, could result in radiative

| forcing exceeding 8.5 W/m? by 2100,

| leading to a global temperature increase
| of over 4°C.

| FEETEA.5W/m?, | BRAC,
Projected end-of-century temperature§ |
rise 25-3°C - >4°C
fafGtt KRB ‘ 5

- Base year: 20235 E#E: 20235
Time dimension - Short-term horizon (baseline): 2025 %28 (B4R) : 2025%F
R A P - Medium-term horizon: 2030 th#i: 20304

Long-term horizon: 2050 £#§: 205045

The physical asset locations of three individual subsidiaries: Henan XLX, Xinjiang
i XLX, and Jiangxi XLX™.

PImER TRAED. FEEL., TENELRERTATERAER L,
Assuming internal factors such as main business, major production base/industrial
| park locations, asset scale, and risk response measures remain unchanged, the
Internal scenario assumptions | analysis focuses on the specific physical risks faced by the Group's assets under
NEESEE | the disaster levels of each scenario.

BRREEER, TRLEE M/ EXRVE. SERE. AREHERSNEERIE, 5
| TESERNEEKTET, AR EERRNEEERARER.

For this analysis, we will use the asset values"” of the three individual subsidiaries
| as of 31 December 2024.

 RERIRERFAT2024E 12831 B0E EEE R HF.

Data estimation assumptions
HEMERR

“Under the high-emission scenario, the frequency and intensity of extreme weather events are likely to increase. Based on data availability and
consistency, selecting the high-emission scenarios of RCP4.5 and RCP8.5 can better assess the Company's climate resilience.

" ?E%f?;ﬁﬁ’%%?, 1EiE R RE B AR AR R E AN o] fEMIge, DIREREF SN —2E, 1212 RCP4.5 1 RCP8.5 PRI ERAEEIFFA AT
SIEEM,

“The Group conducted a comprehensive accounting of carbon emissions for the operations of three subsidiaries—Henan XLX, Xinjiang XLX, and Jiangxi
XLX—in 2023.

ALY 2023 FEIROED . FEBOED STAMEDN 3 REETATNESBEKBNBIRETT 2EZE.

“These three subsidiaries account for approximately 74% of the Group's total physical assets. Other subsidiaries not included in the analysis are also
mainly located nearby, making them highly representative.

CEIKXTFLIAEEEREESHNELDABREE 4%, BARMAEENEMD FADERRES B EBEPENE, MAGRENEL.,

"The assets analysed include fixed assets, construction in progress and engineering materials, investment properties, intangible assets, and inventory.
VRSN EESSREEAE. TRIEEIRNE . REUBIHE . BV EERTE,

m
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® Transition risks/Opportunities &3 E K / 18

: 18
Scenario SSP2-4.5

fE=" 21\

Another scenario assumes sluggish pro-
gress towards sustainable development
| goals despite international cooperation.

This scenario assumes the imple-
| mentation of a global deep emissions

 reduction strategy, accelerating the CO:z emissions are projected to start

. L | energy transition. CO, emissions are . .
Scenario description ' projected to decline from 2020, reach- decreasing around 2045, reaching half

St ing net zero by 2100. of the 2050 target levels by 2100.

: ;—, : n yx
RERBREREGREANES, mE LTS R B HRTRAR R
EEND ENEETomtEERES | L R EEERT, ~

| imﬁmmﬁﬁﬁaﬁwweﬂmmﬁﬁﬂ
: FANE REE | ’
| 2020 R, 12100 FHEE, | 2050F KT H—K,

Pro;ected end-of-century temperature :
rise L < 2°C | 2-3°C
R REF ‘ ‘

Base year: 20239 E#5: 202359
Time dimension Short-term horizon: 2025-2028 %2 88: 20255-2028%
BFR A Medium-term horizon: 2029-2040 §: 20294-2040%F
Long-term horizon: 2041-2050 & &: 20415-20504

Analysis boundary XLX Group's Main Businesses
SRR  EOEEEEER

It is assumed that the Group's operating markets and main businesses remain
i unchanged for the time being, with the operational carbon neutrality pathway

Internal scenario assumptions serving as the internal scenario.

REUEEIEE . . o )
| BRALEENCEDE. TEEBSTEURRABREAE, KEEEEKRPNBREIERAE
i 'ERO
The total GHG emissions for 2023 used in the analysis cover the Scope 1 and
. . i Scope 2 emissions of the three individual subsidiaries: Henan XLX, Xinjiang XLX,
Data estimation assumptions | and Jiangxi XLX.
HIREERR |

 SHREN2023 R R AR RS TUEOED . FELED  STRULEN3RE
ETADNBEIGE2ERE.

®Under the high-emission scenario, the frequency and intensity of extreme weather events are likely to increase. Based on data availability and
consistency, selecting the high-emission scenarios of RCP4.5 and RCP8.5 can better assess an enterprise’s climate resilience.

° T{i%}?gﬂ ST, BERARBHEEEXREEE RN TEEMIZE, UREREETBEM—EIE, 3212 RCPA5 M RCP8.5 P HIIESEE Fe AR %
SIEFM,

“The Group, in accordance with domestic and international authoritative greenhouse gas verification standards, conducted a comprehensive accounting
of carbon emissions for its operations and value chain, including 21 factories, in 2023. We have obtained third-party verification certification. In view of
data availability and consistency, the underlying financial data involved in this physical and transition risk analysis are sourced from the 2023 fiscal year.
UAREEKBENMEBIBERERSIZE, ¥ 2023 FEAE 2 RIMERNNESBERBERPHRIKET T 2EZENESE=TZERE, £R8
HEASERE-HM, IR ERARMNERE RS TR ROEEMBEIERER 2023 £,
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SCENARIO SELECTION AND ASSUMPTIONS
EREERRR

® Physical risks EEEE K

The Group employs advanced climate models and datasets?® to
assess the asset value risk exposure associated with various cli-
mate risks. This assessment serves as a specific indicator for
measuring the financial impact of climate risks on our operations.
Based on internal research and scenario analysis outcomes, it is
determined that the majority of the Group's assets are not ex-
posed to extremely high or high risks in the short, interim, or long
term under both the RCP4.5 and RCP8.5 scenarios. As a result,
overall physical risk remains manageable.

AEEFHEENSRELEHRE, 8
HERBRTHNEEGBERRBO, I LALE
SEBERGRREMBYENARIER. 2
RASBHAARBRONER, HFARERLX
SEABOEEE. B, RETERCP45
RCP85 ERTARERIES / SRAKRYT, B
RERRRYIE,

Asset Risk Exposure to Physical Risks under the RCP4.5 Scenario
RCPAS5 BRTERERNEERRIERBR

Risk type” ERLER *

Base/ Time

paric | cmerseen Chronic risks 181 ER
B/ | MR

Acute risks SRR

EXE Water Sea level Warming Wet trend  Wind trend  Dry trend
scarcity rise trend

kEER  BFELA 2EREZ RREZ2 REER SR8

Extreme Extreme Flash Tropical River Coastal
heat precipitation  drought cyclone flooding flooding

BiREE  HEREK B2 HERIE  AREK BiEHK

Baseline Mid | { Low @ Low | Low | Mid

Henan
XLX

A RCE

Md | Mid | Mid | Nome = None . None

Xinjiang
XLX
HRIRCED

Jiangxi
XLX

ITEDED

“The assessment model utilised is derived from the Entity Risk Assessment Model of Miotech (https://www.miotech.com/zh-CN), which allows for

benchmarking and analysis of climate risk levels among industry enterprises.

O HEEERR P BRIE (https.//www.miotech.com/zh-CN) BEEEMF(EEER, HABRITECEBNRERBRKENHEZHIT,

“The chronic and acute risk analysis results for each base are as follows: Red indicates
green indicates no risk, and "-" indicates no analysis due to data availability issues.

high risk, blue indicates medium risk, orange indicates low risk,

TEREHRAMAROTER: ARRTSAR. BEXRPAR. BEETEAR. SEEXRERLR. - RERTESMEHBREN .

176



tEOMEORE. HERERKRS | 2024

Asset Risk Exposure to Physical Risks under the RCP8.5 Scenario
RCP8.5 ERTEREARNEERIRRERR

Risk type EI&4ER!
Basel_ T!me :
paric 2t | climension Chronic risks tgtE R Acute risks 2R
Eith/ R RS
EXE Water Sea level Warming Wet trend  Wind trend  Dry trend Extreme Extreme Flash Tropical River Coastal
scarcity rise trend heat precipitation  drought cyclone flooding flooding
KiER STFELA ZEEP REEZ REFEY BREEZ | BRSER SRR R BERIE  AWRHK BisK
Baseline | Mid  Low | Low | Low | Mid Mid | Md | Md | Nome | None = None
518 & 3 3 3 & ok s ® R R
e T s ST e
XLX 2030 Mid None Mid Low Low High Low Mid None None
. 2030% th i th 1% 1% =] 1% & i i
SERIASE D |l
2050 Mid None High Low Low Mid Low Mid None None None
2050 & e = & i o i h E: E E:
Baseline High Low Low Low Mid Low Low High None None None
= =] 1% 1% 1% & 1% 1 = = & =
Xinjiang [T TR A R,
XLX 2030 High None Low Low Low Mid Low Low None None
) 20304 = i & 1 1% & 1 & i i3
BREEAMEAN |l bl
2050 High None : High High Low Mid Low Low None None None
20504 ] E: ] ] i 2 i i = = m
Baseline Low Low Mid Low Low Mid Mid High Mid None None
] i i & i i & h - o E E::
JiaNgXi [
XLX 2030 Low None Mid Mid Low Low Low Mid None None
20305 Ei:i3 Eiii3 3
amome | | & L . s = & | i e
2050 Low None Mid Mid Low Mid Low Mid None None None
20504 1% i th th 1% & 1% th i1 i1 i

Transition Risks EEE R

The Group uses professional climate models and da-
tasets to calculate its additional carbon reduction
amount and Transition Climate Value-at-Risk (CvaR)22,
which measure the financial impact of climate risks/
opportunities. Scenario analyses show that without
carbon reduction measures, climate change will bring
more risks and pressures rather than opportunities.

AEBFNASEENRBRERERESE, sTEHATIHN
BEHOBORHEENE B [IEEREE (Climate Value-at-
Risk,CVaR)” , i LALLEBE ERIZER / HiBH MK
LZHEEIEEZE., ERBESN, BMBEREAEB KR
REm SRS, RIFEMARMERNERE S ERERE
HmAEEE,

Changes in CVaR from 2025 to 2050 under Low-
Emission and High-Emission Scenarios
2025 = 2050 FRHAFMESHINBER TRIEEREE
(CVaR) £4LiER

Value at Risk for Transition Risks (%) &8 EREREE (%)

0 /’—

— SSP1-2.6
— SSP2-4.5

2025 2030 2040 2050

“Carbon Value at Risk (CVaR): This metric is used to estimate the ratio of costs incurred by carbon prices to the enterprise value within a specific time

frame.

7 BREREE (CVaR) : BRESEREREHERD, CXRRESMOMALHCEEENILE,
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IMPACT ASSESSMENT AND RESPONSE MEASURES
= S H B R EHENE

In consideration of the external environment and the current state of pro- HEENDREMEESCERN, A&
duction and operations, the Group continuously monitors and evaluates BN SIRIEEERER. EER R

climate-related physical risks, transition risks, and transformation oppor-

R s 4= BA =T o2
tunities. We have developed and implemented relevant response plans WELLE R RISRIRH I, B2

and initiatives aimed at enhancing our climate resilience while effectively W EREMNESESRMEE, T8
adapting to and mitigating climate risks. This proactive approach enables ENEERIERAKRARERFIEHAE
us to create and capitalise on additional climate-related opportunities. EHSEIYE USEASHIEES

Furthermore, we have invested in comprehensive property all-risk in-

surance to hedge against potential losses from extreme weather events SHREEBEE. W, 2FEB

that may impact our operations and asset values. This strategy not only BEME—IREPBITRISEMH
safeguards our assets but also reinforces business continuity and stability TR E R S EEEGRNIEL,
in an ever-changing climate landscape. Y — o B M R 3 G B AR

XLX Group’ s Physical Climate Risk Identification and Response Measures

1UVE UV EE B SR 1% 25 [ P o B B B 48 it
Risk type Time period  Potential risk description Value chain impact”®  Financial impact Risk response measures
EpREER SREH ETER R R EEETE MR B IR FEE1EE
Acute Short- Extreme weather events, such Production and Increase pro- Formulated the Emergency Response
risks | term, : astextrer?e h{(gh tempteraturﬁs, | operations : duction and i Plan for Flood Prevention, Emergency
= | medi- | extreme low temperatures, neavy B | management | Handling Plan for High-Temperature
e . um-term, g&zz’gﬁa&ﬂgﬂ mgiﬁ%%ns,siar%ciiﬁ_ § R . costs . Heatstroke, and Emergency Man-
| long-term - cantly impac%J pro’duc%liongbases. | Downstream of | “#Eggma | agement Plan for Natural Hazards,
| horizons | These impacts include damage to | the value chain | 1N | which stipulate procedures, personnel
[ =3 =] i equipment and facilities, interrup- | _ .. . 3 : arrangements, and material manage-
| EHE : tions in production processes, and ! [EfEsE T | Cause asset : ment methods
| 5 reductions in production efficien- | | impairment D HIE (SLESRESZ) (SEDEES
. cy. Consequently, such disruptions : : | = s =, 2
i directly lower production output | losses § §§E§» «E'mxn%}g'u\)§§75¥» R
! value while increasing the costs ! D mEwERs | EJESEERIERER. ARRHNNE
© associated with equipment repair L . | EEAE
. and replacement | | Increase | Develooed a Rainy S Const
|z wy s s e " § § . Developed a Rainy Season Construc-
§ gmgfmﬁﬁgﬁgj%gﬁ%g% § | property and © tion Plan for each project, specifying
§ gmgi%—;g@* Egﬁ@%ﬁ;ﬂ%? § § _employee | preparations, on-site arrangements,
vali=pes Nadnt it it Glrel il . insurance | technical measures, and management
MBI, EERE PR, EENER | expenses 3 - :
: Wiy P : : p i during the rainy season
LR, BEERETEEEE, BNREE gt = 3 2 N
| ERERNAA s  MEREIRR  sEIREEHEES (WEHEIHE)
o 5 | SHiEm L HWEEE RIBEE TESETED
i For instance, extreme low temper- | i | B TREEE. REEIEEET TS
i atures in Northeast China can de- ! Decrease D mEE
| lay the growth of crops. Similarly, | operating
5 ﬂLoaLfgﬁgicglg?r:thg?(;rr]\ rtrf]\;eywr?é‘gr‘ | " income § I_dentified hazardous natural conditions
| crop development. Furthermore, § Dommeoams like extreme temperatures and thun-
i flooding in this area can result § § | derstorms
| in nutrient loss for corn crops. | ! Cause reve- | MIASEEBSERGKSE. BKER. T
i This situation prompts farmers to ! | nue fluctua- | REANMRR. BEEAGM
. apply additional urea to replen- § § ti due t §
e T SRR coucssanegeeyarts o e
is an increase in urea usage’that in fertiliser hance employees response__capabllltles
. disrupts the urea market ; ! demand and | MAEKEEGSEIELR, BRSEIES
h h | . | ok
g ?};jtttﬂluﬁ_u@igﬁh‘ﬂ %ﬁi’éfﬂgﬂﬂh—i §  prices - RERED
E}&E{’E E‘??s’%ﬁ, %‘;E/ SFJT??ﬂi’. HE*—I—%*E@{E P h d ial i f
 ERECIHEARE, HSEREE Emmeml erl:wr;loay?ais commercial insurance for
 RERERE BNREERE, 47 NEB e N
BERE=mE AREBETHEEFHEFRR

“The impact links in the value chain primarily include: the production and operation stage, encompassing all processes from product design through
delivery; the upstream supply chain stage, covering all activities from raw material procurement through product manufacturing, with a focus on
supplier management and sourcing of raw materials; and the downstream value chain stage, involving activities following product manufacture,
including distribution, sales, and after-sales services.

PEEEYEEFIBEE LEEZES, ANESRAHCNESEEG; {EN DHEG, ARETHIFBIESRENSERT, TE2aEHERNR
MRAERER; BEETHRS, MERRSEENHEERBIRG, QFESH. HENERRBIRE.
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Potential risk description

Risk type Time period
ERER B RIEHA
Chronic | Medi-
risks | um-term
tetemp | and
i long-term
! horizons

PH. RS

BERRER

! Water shortages, warming trends,
i and drying trends will exacerbate
! water scarcity at each production
! base and affect crop growth,

| thereby impacting the stability of
production and demand
K, BB, BRBRTYKR
| BEEEMKERERME, FEE
L REBREYER, #
CORIEBEM

HEBLERT

Value chain impact
EEETE

Production and
. operations
iié@%

Downstream of
i the value chain

| mEsT

Financial impact
MHHE

! Increase pro-
i duction and
! management
| costs

| EEREE
- Aigm

Risk response measures
2B FEE

¢ Implemented water consumption

| quotas, conduct water resource

! assessments, and established water

! intake permit mechanisms in line with

! national and local requirements to
control water intake at the source

| MBARRIMHER, BITEBTEKET
BB KBRS, BUKFO A, (RE £

D OETBUKBERSF

i Formulated and enforced the Regu-

i lations on Integrated Water Resource
i Management for Group Companies to
i achieve efficient utilisation of water

| resources

D RIEA AT (ERATKER—RBAERE
| REY, BRKERSMFIA

Carried out water-saving renovations,

i such as building reclaimed water reuse
i systems and implementing mist-elim-

© ination and water-saving upgrades for
i cooling towers, to collect and treat

i circulating water and sewage within

. production bases

| FREKERRE, MERPKERER.
| EEROAISEES KMEERS, WEA
| BEREERMRENERK. H5K

XLX Group’ s Transitional Climate Risk Identification and Response Measures
10nE U EE B R 1R B L P st B B P 45 Bt

Potential risk description

Risk type Time period
EIRER BRI A
Policies Short-
and regu- | term,
lations © medi-
WEER um-term,

. long-term

. horizons

| EE.

BR

B A

i The tightening of national climate
i policies, such as the Technical

i Guidelines for Energy Conserva-
tion, Carbon Reduction, and Policy
. Framework on Stringent Energy

! Efficiency Constraints to Accel-

| erate Energy Conservation and

i Carbon Reduction in Key Sectors,
© may lead to increased carbon

| emission management costs 3
| BRRRBORBER, I (SHEEITEE |
| BB R RSUE TR B IEIER)Y

CBARS BRAS BERN AR HE BN S5 B S I

EEBRNETER) 3, TN
| BN

Value chain impact
EEEYE

Upstream of the
© supply chain
| fpEsE i

Production and
i operations
hEEE

Financial impact
BBRE

! Increase pro-
i duction and
! management
| costs
| EEEEER
OZRHEhN

Increase cap-
! ital expend-
| iture

 EAZWE

Risk response measures
B FEEEE

Closely monitored legal and policy
: changes

| REREEE AN

i Increased investment in energy-saving
! upgrades, such as renovating sewage
i tank circulating water pumps and

! installing magnetic levitation fans

| IR RER AR A, ANBUE SRR K

| R RAMBTZRKS

i Established and used the XLX In-

i telligent Manufacturing Platform to

i monitor, analyse, and warn of energy
i consumption and carbon emission

i data, promoting energy-saving and

i emission reduction

| ERAEROEOERERIETEE, HEtHE
DI B BETELR. 2. FRE, (R
| ERREIRHE

| Strictly followed local regulatory re-

i quirements and the HKEX ESG Report-
i ing Code for information disclosure to
. avoid issues like fraudulent information
i disclosure

| R ZREMEEERMEIMESGIRE
| FRIEGTERKE, BRERERERK
3@%@%
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Risk type

R RERE

Technolo- |
i term,
i medi-
i um-term,
i long-term
i horizons

g,
BoEm

gies
53031

Time period

BB A

Short-

If the Group fails to develop and

| duction scale will lead to a rapid
i increase in energy consumption
i and the cost of externally pur-

: chased energy

AR E SR, BREERE
| MERRER TSR I E S AR
R, EERRBEAGENEREE
| BRI S R AN NS BE IR AR AN AO TR R I A0

i Failed investments in new technol- |
i ogies and equipment that cannot |
i be commercially scaled up will

i result in additional research and

i development costs

| RATREEESEAREE

| ARk IR A IS E RN B
BAXH

Potential risk description
BT iR

Value chain impact
EEETE

Financial impact
MBRE

| Production and | Increase pro-

i adopt more efficient, lower-en- ; operations : duction and

| ergy -consuming energy-saving § _— { management
i technologies or invest in more § EEEE i costs

. efficient energy-saving production § .

' equipment, the expansion of pro- | EEREEMN

=
Increase R&D
| costs

- B
Decrease

| profit

| R

! Increased R&D expenditure on

i low-carbon and energy-efficient
! technologies will reduce the

i Group's operating profit

IR R AN, H60E
| EAEE SRR

Risk response measures
B2 FE 3 15 Bt

Increased R&D investment in high-ef-
. ficiency fertilisers and differentiated
i products to cut fertiliser use

IMAFERA, WESEMERUERN
|, SEREENAE

i Invested more in energy-saving up-
! grades and adopt Advanced Process
i Control (APC) to reduce production

i energy use and carbon emissions

| IMAEREREUR A, 18 SRR R
| (APC)ZSEREEIE FE MR, o/ £ A BIRH0AS
AR

i Strengthened feasibility studies

i on low-carbon and energy-saving

! technologies R&D and application to
| minimise investment failure risks

| DMBAMER A A B B B PR ST B
R, BERELMER

Market
iz

. Medi-

i um-term
: and

i long-term
i horizons

LR

i The downstream market is

i showing a preference for green,

i low-carbon products. Failure to

i manage product carbon footprints
i may shrink market share and neg-
. atively impact operating revenue

P B ESBETHERERKER
PSR, MRREBREREEEE
| mERERS, THIB A BRI AR S MR IR E T
| HEERAELEETE

. Decrease
i revenue

miE

Downstream of
i the value chain

| mEs S

| Strengthened customer communica-
i tion to anticipate their preferences
i for product green and low-carbon

i attributes
| MRRESEE, RIEHEFHERES

- ERE R

Increased exploration and research on
i product carbon footprints

ARG RHEREAR

! Boosted photovoltaic and biomass

i power generation and purchased

© volume of green power and renewable
| energy certificates (RECs)

 MANRBEER. EMEREE. RET
 pEsEE

Reputa-
tion

BE

i Short-

i term,

! medi-

i um-term,
i long-term
i horizons

g,
BoEm

Stakeholders have increasingly

 RESRONBE, NRAEERET
 EOEELER, JEEURBES
B, EMEERREENEERA

| Production and | Increase pro-

. strict requirements for the Group's | operations . duction and

i ESG performance and climate-re- ! R i management
. lated information disclosure. | TEES | costs

© Failure to properly address these ; U
! requirements may cause repu- ; i%%ﬁégﬁﬁk
. tational damage, reducing brand § =

i value and operating income | :

i . - » § . Decrease

| EREBIPY. REAREPSRIMERTT | | revenue

| HAEBESCEREARRBRERERN 1

CEBORD

i Actively responded to stakeholders'

: concerns about the Group's ESG and

i climate aspects through ESG reports,

. official website disclosures, and road-
i shows. Also ,we improved disclosure

. transparency, timeliness, and accuracy
¢ while enhancing ESG and climate

. governance

| EBESGHRE. EPERKE. 2REES
| AR E FE R AR R 7 B A S BTEESG

| MRS EBRE, EIRFESESCGHIRIE
L ABERENERRESERRENERE. &
RN
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XLX Group's Climate Opportunity Identification and Response Measures
1OnIE OV EE B SRR 1S 18 58 1 B P B R

Risk type

Time period

B RERE AR

| Short-

. term,

| medi-

© um-term,
long-term
| horizons

N
N

Policies

BE

Potential risk description
BER R

| The state has issued the Guide-
i lines on Promoting High-Quality
| Development of the Petrochemical |
© and Chemical Industry During the
| 14th Five-Year Plan Period and

! the National Agricultural Green
Development Plan for the 14th

| Five-Year Period, proposing clean
i production, green manufactur-

| ing, energy-saving, and carbon

i reduction in key petrochemical |
| and chemical areas, and continues |
i to promote fertiliser and pesticide !
| reduction

| EREE (BR HROE, #BEK
IF%SHERRNEEER) (+
| ME 2EREGERERL), 2
 BREREENSERS, BBAK
W T EEEGAER, SR
BRI BN

Value chain impact

REETE

| Production and
| operations

| EEEE

| Downstream of
| the value chain

| EET

Financial impact
MR

| Increase R&D
| costs

N
Increase oper-
| ating revenue

ERRAED

Risk response measures
2B FE E

Established a GM-led energy-saving
i group, implemented the energy-sav-
| ing target responsibility system, and
i advanced the Group's “Three-Year

| Plan” and “One-Year Plan” in energy
| management

| R ERSEEA RS EE A R A
RS, ERBEEREE, R
 EAEEEREEESEN SR, —

)RR

Strengthened R&D, production, and
i promotion of high-efficiency and
differentiated fertilisers

 ABMERERMESNTE. £
R

| Medi-

| um-term
| and

! long-term
| horizons

TR

Market
s

| The market shows concern for

i green chemical products like

| high-efficiency and eco-organic
i fertilisers and requires chemical
product carbon footprint certifi-
| cation

 TEERRHHEEATESNEE
RS, IR, £ RN
| RS T A SRR E
EBRE

Production and
| operations

 EEEE
Downstream of
I the value chain

| EEsT

Increase R&D
| costs

| B
Increase oper-
| ating revenue

mEmAEm

| Mainly promoted organic fertilisers

i with humic acid and amino acids, and
| magnesium-containing functional fer-
! tilisers. These improved soil structure,
enhance crop disease resistance, and
| boost yields in the Southwest

THEER SEREEHERSEINE
| IE, stEERE TR, NELIEG
1B, REFDRRENTESR

i Enhanced product innovation and R&D,
| and increase promotion of high-effi-

i ciency fertilisers, differentiated prod-
ucts, and innovative services

 EERNESATREGHE, MAHEN
B ERUESRAFRBORE

Technolo- | Short-
gies | term,
H | medi-
I um-term,
| long-term
| horizons

=l
BN

| Due to industry characteristics,

! the Group has high comprehen-

| sive energy consumption and

! significant carbon emissions.

| Improving energy utilisation

i efficiency can effectively promote
| operational carbon reduction and
! substantially cut overall energy

| costs

 EOYmESBAKESAERE
| BRHBURREE, RAERAANE
| FESBNREELEENBRE, 8
| RABEHRAEENEBERNA

| Production and
| operations

EEEE

| Increase R&D
| costs

| BEEARD
Caused short-

| term capital
i expenditures

FHIE ARSI

Comprehensively explored energy-sav-
! ing potential through technology and
solution R&D, equipment renewal,

! process optimisation, and management
system upgrades. We continuously

i enhanced energy utilisation efficiency
to reduce product-specific energy

! consumption

| AR AT AR T AN, RES
DR IEREECRERRAARSS
| THWER, 2EBELIBREGEN, BE
| AR RRI AR, BRRREMERN
| BEEEKE
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| CLIMATE ADAPTATIONAND RESPONSE
(%8 FE B R 2

XLX Group provides one-stop solutions for the entire cycle of fertiliser R&D, production, sales, and after-sales
services, serving the whole agricultural industry chain. We actively develop emerging businesses like new energy
materials and circular economy, promoting green production, products, and usage. We adopt green processes
upstream, cut energy use and emissions midstream, and promote green fertilisation downstream for agricultural
sustainability and the transformation of the fertiliser industry.

FEABYATIWRERFHEHE. £/ HE. ER2RPN—HABRRL R, RENBEAREEXE LNEENRS,
WiRtB kBRI, BREESHERXE, RIBESLEEREL. EnGetERget, Rl LiFRARes
ETZ. PiRAEEEBRPHREENHN. THISReREER, WHRESEURERR, FEEINHIBTEEZE,

Over the next three years, the Group will continue to enhance its ability to prevent and adapt to physical climate
risks. Through measures such as technological and process innovation, and the innovation of low-carbon products
and solutions, we aim to break through the bottlenecks in climate risk management and continuously improve our
capabilities in “mitigating” and “adapting” to climate change. This will contribute to the high-quality development
of the enterprise and the transformation and upgrading of the industry.

AR=F, AEEBFEMRERRIIREROHENERES, EBRAETZAN., RRERRBRS RAMFLRE, =K
SRR EEPRRBRGLQ, FEHRH BSHRREEL NRE, 1 TER, 881, AEENSEERRMTENEEARE
BHE,

Supply chain climate risk management
HEEREEREE

AEBEERREEHMMAMIEER
MREEEE, BIEEER SRR
Pt , AEEHE (ERIRER

The Group has successfully integrated climate change considerations
into its supply chain risk management framework, actively striving to
develop a green, low-carbon, and resilient supply chain. In support
of this initiative, the Group has established the Emergency Response

o

Plan for Coal Procurement. Its subsidiaries have also developed spe-
cific management measures, including the Jiangxi Company’s Flood
Season Dual-Coal Supply Assurance Implementation, Coal Quality
Control Plan for Plum Rain & Windy Seasons. These measures are de-
signed to effectively mitigate the impacts of physical climate risks—
such as extreme precipitation, water shortages, floods, typhoons, and
heavy fog—on coal supply stability. Furthermore, considering the pro-
curement cost budget and the feasibility of transportation channels,
the Group requires some suppliers to diesel vehicles compliant with
National 5+ standards or LNG/CNG vehicles compliant with National
6+ standards for material transportation. This helps to reduce green-
house gas and other exhaust emissions during the transportation of
materials, thus contributing to the development of a green supply
chain.

SRR, TEFRIKEHNCIAL
SR MR R B TS R MK
MERHERIERNS AZEHER
HEEENR)SEEWEL, UEY
AR U PR K L K AR R LK e
. XESRIZREERRREERLE
REMNTE. W, FEBESER
BRAEENERRETTHE, EEX
BoMtEERBEARL LSEmE
HEARUEREEEGME, B>
MEERBRENEEREMNEME
RHR, DB AR e EiEER,
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Boosting green agricultural development by new high-efficiency fertsers
MESRENNRRGREERR

To advance the green and low-carbon development of agriculture, AEDREZEB/KRER, O&EDL
XLX Group has consistently maintained its brand positioning as “Chi- EELREE DA SNIEEEE,
na's High-efficiency Fertilisers”. Guided by the core principles of “fer- TN s 1o
tiliser reduction, efficiency enhancement, and quality improvement”, B & B IE\M’ A ,JEIZEE; B, =
the Group has intensified its efforts in researching and developing B 1 R0 I AH B OB & A Y
new high-efficiency fertiliser products. In collaboration with lead- MEHE, TEEDIRIR. BRR
ing scientific research institutions, including the Chinese Academy ERFREHEESE, HEFARE
gf Sciences and the Chinese Academy of Agrlcul.tural S.C|.ences, XL)E o R 1 A B T A B B
roup has developed and promoted a range of high-efficiency prod o
ucts. These innovations include Water-Triggered Membrane Con- KE. FNERER. 2HSBE
trolled-Release Fertiliser, Heiliwang Humic Acid-Enhanced Fertiliser, HRE. KBAEZFRISHE M.
Zhenweiduo High-Tower Nitro-Sulfur Compound Fertiliser, Multi-Nu- BRIt ESER RSN EE
trlent Watgr-Soluble F.ertlllse.r .(WSF). Thrpugh the R&.D and promo- O AEEA R
tion of various new high-efficiency fertilisers. We guide farmers to N
apply fertilisers precisely, reduce usage while increasing efficiency, . migEg, EREARONRK
and achieve maximum output with minimum input, contributing to the A EBGRANEL, ARERX
green and healthy development of China's agriculture. do e R R R R,

N

Ecology and Biodiversity Protection
FREEEY) SERMERE

XLX Group upholds the concept of ecological civilisation and EOEBREHERBNPEER, BRIGETE
strictly complies with the requirements of documents such as the MIZEMAY (EES=SWEEEYSEH

Convention on Biological Diversity, the Kunming Declaration, and

SARE) FXMHES B R B R e B E
the Judicial Protection of Biodiversity in China. While pursuing SRR SRS, WA ARE

economic benefits, we actively fulfil our responsibilities in eco- RRIEETERRERENS RIERERSE,
logical environment and biodiversity protection.ln 2024, we had 2024 F, AEBAGFEEEMSERERR.

no biodiversity risks,
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In terms of soil protection and remediation, we promptly dispose of solid waste to prevent direct contact
between solid waste and soil. We conduct annual soil hazard inspections and tests, and use humic acid
products to regulate soil pH. Additionally, we have developed and applied dust recovery and treatment
technologies for granulation towers to ensure that soil pollution remains within controllable limits. We also
plant plants within the factory area to improve the ecological environment quality.

ErRFRENEELSH, ASERBZERRERY, BRERERMETRERER. RMNAREELEREH
ERGE, WERBERERBGTLIRRRBE, RENERSRIENEOKCSERN, BRIBESREYZEENR.
A, AAEREEERBEEATE, REBELEERREE.

For water quality protection, we have established sewage treatment plants to conduct secondary treatment
of sewage, ensuring that the water quality at the drainage outlets meets the survival conditions for fish.

KERESE, BMNRISKEERESKETIRRE, HKOKEREREEFRG,

Regarding forest resource protection, each project unit avoids selecting locations near forests and wet-
lands for project construction.

ERMERRESE, SEBEMHRBERNIRBMDEIETERER.

Application of granulation tower dust recovery and treatment technology to reduce dust emission
FE RIS RIS 3 B WOE IR 54T, TR ¥ EE St

To mitigate the “Fertiliser Burn” caused by urea
dust leakage, we developed the Granulation Tow-
er Dust Recovery and Treatment Technology. This
technology enables the recovery and treatment
of dust from urea and compound fertiliser gran-
ulation towers. Following its implementation, we
have achieved an annual recovery of approxi-
mately 800 tons of urea dust, with dust parti-
cle concentrations reduced to below 20 mg/m’
(against an emission standard of 30 mg/m?®). This
has eliminated emission tailing and contributed to
the healthy growth of crops and vegetation.

Granulation Tower Dust Recovery System
ERIE ) BRI B

RMOREMBEINEERD "HBE ) BR, AEBBEHARABBENIEN BOYCEIERAT, HREFMESIRERIENE
ETEIRCAE, RAEREERMEMNER L BREWRRNER 800 M/ £, MEFENEE 20mg/m® AT (#
BN HAUREER 30mg/m®) , HIRHEUER , AREREVTSERRERBEER,

\_
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Schools of fish swimming at the sewage outlet
757K BRI 48 i ihE R B B

To ensure water quality and aquatic ecological
safety, we have established sewage treatment
plants at each production base. After initial treat-
ment, the sewage is discharged into municipal
sewage treatment plants for secondary treatment.
It is then rigorously monitored and analysed by
a third-party professional institution before fi-
nal discharge. The water quality at the sewage
outlets of our three major production bases has
reached fishable standards.

RREKERKEERRZS, AEBESEEREMR
BKERER. SKEREER, FAMSRAFEENTS
KREBDREE, BHEZ S EXEBRBEND

W, EIEEHE, AEB = KEEEMMSKHEKA, Schools of Fish Swimming at the Sewage Outlet
HKEHEZIERMNEE, SKEERITREFEE

"

Performance #&%%
As of the end of 2024 #HZE 2024 FXk

The greening rates for the Henan XLX and Xinjiang XLX factory areas reached 28% and

20.9% respectively

gELELEFEcEcBEst=sss 28% 1 20.9%

In the soil of the Henan XLX factory area, the concentrations of arsenic and its compounds,

cadmium and its compounds, chromium and its compounds, tetrachloroethylene, and

1,1,2-trichloroethane reached 842 mg/kg, 0.61 mg/kg, 2.53 mg/kg, 4.05 x
i 10~ : mg/kg, and 0.35 x 10~ : mg/kg, respectively. No phenolic compounds

or sulfides were detected

9

FEOECBEERmHREramEEs 8.4 2mokg, arenamrEs 0.6Tmgkg,
srEwameEs 2.53mokg, mazmees 4.05*10  ngkg, 112- =szmRE
50.35*10 > moikg, mmwAnRRAMS A
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XLX Group’ s Pursuit of Innovation
Leadership and High Efficiency

EIFTEIE & RO E L

XLX Group consistently prioritises market demand, focusing on the
fields of green chemical energy conservation and environmental
protection. The Group is dedicated to the research, development,
and pilot-scale transformation of innovative fertilisers, new chemical
materials, and other products and solutions. By refining product
quality and deeply understanding market needs, we offer high-
quality products and professional services that facilitate the green,
low-carbon, and sustainable development of the fertiliser industry.

DELEBRERFUTEERAER, REGEHUTHEERRES,
SEMEEH. TR SEREBRS ZHNABRNPHEL, BEE
£, ARFKR, SHEERMEBEEREEXRE, WHKETEDRE. |
B, AFHES EER,

SDGs Addressed in this Chapter:
AEFREIFER SDGs:

12 e | 13 o

o0 ©

&3

Major Material Topics of Sustainability Covered in this Chapter:
AEMSROEXTIFERRSE:

@ Product and Solution Innovation
E mER R R REUFT

¢ Chemicals Management
HWEREE

¢ Intellectual Property Protection
A HERE R E

« Product Quality and Safety
EREERTZD

¢ Customer Rights and Interests Protection
EFEEHIRE
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R&D Innovation

i 2% B Bl R
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XLX Group is committed to increasing its investment in research and
development (R&D) innovation platforms. The company has established
advanced laboratories, pilot facilities, and other R&D platforms. These
platforms gather top-tier scientific research talent. We strengthen collab-
oration between industry, academia, and research institutions and equip-
ping these platforms with state-of-the-art instruments and testing meth-
ods. Furthermore, we continually optimise the management strategies
and operational mechanisms of our R&D platforms to drive the ongoing

advancement of green chemical technologies through innovation.

Performance indicators

EERE

Research on energy-saving and con-

BREFEFERATER 5T

Targets
Big

1003 /O B B8 5 468 0 K3 3% B 3
ENRA, EREENERE. P
HEihEHMBETE, ERSKFERHAA
7, ISRESHIHIE, RE RIS
BRREMRAFR, FEBAFEEE
EMIETHE, FEESRENER
WRIEHE . RREBHAER.

Achievement status

SRR

RMREITRR

Key action plans
RBITEAR

sumption-reduction technologies Number of new technology applications: 6 Achieved: 6
R ERHEE SERLO(E

Technology planning research Number of new chemical product studies: 3 Achieved: 3
HIFmMREE3E TR 3ME

Number of company-level action plan: 1 Achieved: 1
REAFATE B RIE SERU1IE

Number of patent applications 139 Achieved: 150
1391{& FER1501E

HFHFEYE

ESTABLISHMENT OF R&D INNOVATION PLATFORM

R FEEER

XLX Group possesses advanced national, provincial, municipal,
and industry-level technology R&D and innovation platforms.
We have established a three-level R&D system covering basic
research, achievement transformation and implementation, and
production system technology research. This system supports
our in-depth R&D in fertilisers and related fields, continuously
enhances product quality, and provides technical guarantees for
energy conservation, emission reduction, and cost reduction.

DEOEBESSLENRZRE. EHiR. 7%
MBMARERFE, ABEERHAR. N
RENER. FERRRTREZRAER
R, XEAEEEHEREBBERETRE
RWHE, FERAERKASENESE, B
B S E1 SR HF AN B R £ E B AR R IS

87|
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XLX Group’ s R&D Innovation Platforms
EOEBRERIFES

National high-tech enterprise National Enterprise Technology Centre

BREFRALE R e EREERADD

Post-doctoral research workstation

AR TR

Provincial R&D platform
HRMEBEFEE

Accredited by CNAS

Municipal R&D platform
S EIZRZBACNAS

SEmETE

Collaborative R&D platform Industry-level R&D platform
Afest@mur TEEHETE

Performance &%
As of the end of 2024 #HZE 2024 Xk

participated in 2 ongoing key R&D projects under the “14th Five-Year Plan”

EESHEN +NE, SHESHRES 2 &

had a total of 69 R&D projects in progress, reflecting an increase of 68.3% compared to
the same period last year

senrEe 69 5 srernre 68.3%




B EE B HEE P o B i 5R

On 21 March 2024, Xinxiang Science and Technol-
ogy Bureau visited XLX Group to investigate the
construction progress of our pilot base. During
the visit, both parties engaged in in-depth discus-
sions regarding the application preparation work,
refining the research directions, and enriching the
supporting conditions. These efforts have signif-
icantly advanced the establishment of the pilot
production base.

MAHRIEER 2024 £ 3 B 21 A AEERHPH
EMRZRER, ELMBRER TIFETRG, B
THRLE, RETXEGRG, BOMES T PR
RSB TIE,

\_
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Promotion of the construction of the pilot production base by XLX Group

Once completed, this pilot production base will of-
fer a comprehensive range of services, including
pilot-scale maturation, experimental verification, in-
spection and testing, and technical consultation, to
universities, scientific research institutions, and en-
terprises. It aims to establish a one-stop pilot service
platform that enhances the quality and efficiency of
pilot services. By doing so, we contribute to the de-
velopment of the energy-saving and carbon-reducing
modern chemical industry in Henan Province, show-
casing commitment and capabilities.

ZPAEMENERSSR. RARBHNERRHERE
i AL, SERERE. MBI RNHAFERNNES
(IBR%, TE—HXPHBRBETE, REPHARBNES
MKE, RiEgTRa RN IHEREREXNERS
ROE.

Municipal Bureau of Science and Technology conducted a research visit to XLX Group
R b g & T A

DIGITAL INTELLIGENCE-POWERED TECH INNOVATION INITIATIVES

HELRRRERBIES

In recent years, we have introduced an intelligent
technology change management system, a standard-
isation information system, and an archives digitalisa-
tion system, laying a solid foundation for the full life
cycle management of R&D and innovation.

EER, REBSRSIETERUKRFTEEEERRR. F
ENWERER. EXERHER, TERBREANNEE
B EEER,
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Digital Management System for Scientific and Technological Innovation

Technical change
management system

BEHEEEERR
Achieve standardised, au-

tomated, and continuous
improvement in change

MRS FHEERR

Standardised information
system

BEAERRR
Achieve comprehensive

standard system man-
agement and full lifecycle

Archives informatisation
system

ERERUESR
Manage file systems in an

orderly way and keep stand-
ardising archives manage-

management processes .monitoring , mult_i—dimgn- ment
sional and three-dimensional
ERSFEERENEENL. B collaboration, making infor- BERERRREF, BEESR
Bk BRIk mation more timely, stand- SIEIE AL

ardised, and organised

ERSERERREE. 2456
BHEREEE, SHEERTE
ABE, ERREN. R
&R

&

R&D INNOVATION MANAGEMENT STRUCTURE AND SYSTEMS
A E RSB E

XLX Group has established a Technology Center led by the Group's directors and involving senior managers,
bringing together R&D talents from various fields. The Technology Center is fully responsible for the management
and implementation of the R&D system. Guided by business needs, the Group has established a three-tier R&D
model, set up R&D teams with different research directions, and granted them sufficient authority to strengthen
technical R&D and stimulate the vitality of the technical system. Furthermore, we actively promote the collabora-
tion among R&D functional departments and R&D teams at each base, facilitating efficient information commu-
nication and improving the operational efficiency of technical activities.

DEOCEBFEETHEEESES. SEEEE2H. ERSEEMBALINKG PO, 2HEERTHRERAGNEERESR
BIf, AEEUEBLSMH, BRZAMBERR, RUABHRLROHETEBEKRLE TS RE, SRUKHBHE, B3R
WRFEED, BE, BARSESSHABHEENT . SEMAREFEARE, RESYEREE, RAKAEIEERE,
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XLX Group’ s R&D Management Framework
CEOE IR R EERE

Board of Directors

EEE

e Based on the Group's strategies, it advances
technical research and technical management,
provides analytical testing services, as well as cul-

/5= \ tivates the technical team
;iﬂt]-q:lb\ ElfEARE@MEEE, MFREHR, RESE. SFRE
HRIESEUREHRRESERIE

Technology Centre

Process Chemical Technolo Science and | | P
Technology | |  Products | | o Technology | | DesignlInsti- | |  Analytical
P { | Research | | P P . |
Research P Research P Institute i | Management | | tute i | Testing Centre |
: Institute Institute . { | Department | | st Ll SRRty
IsREFRR | KISTRR BEFAR  npesm n

® Responsible for researching, evaluating, implementing, and applying low-car-
bon and carbon neutrality technologies

Carbon Neu- AR, BPORENER. B8, RERERELHR
trality Re- |
. e Formulate technical plans for green and low-carbon development, carbon
search Insti peaking and carbon ngutrality tagrgets, and guidelines P
tute HEGEERBERATREL . BEERPNEERGDIEE
AR

e Advance carbon footprint and water footprint certification for key products,
and audit the energy consumption and carbon dioxide emissions of existing
products

ARASMBERRET. KEWRE, REQATRBERERE. ZAMBIEK

e Carry out pilot and medium-scale research projects on energy-saving and
carbon-reduction based on production situation, as well as introduce tech-
nologies

HELEERRSREERNG. PRBRERRRRASE

® Conduct research on supplementary technologies for clean and renewable
fenergy and coal chemical industries, as well as their application and trans-
ormation

BRUBERRERE M THARNRERELHR

The Group strictly adheres to laws and regulations such as the Company Confidentiality Management Procedure
and the Regulations on National Science and Technology Awards. We have established and systematically im-
plemented a series of regulations, including the Two-Tier R&D System Operating Mechanism, the Technical R&D
Project Management Regulations, the Improvement & Innovation Activity Management Regulations, the Science &
Technology Activity Incentive Management Measures, the Technical Change Control Regulations, and the Group
External S&T Collaboration Management Procedures. We continuously work to standardise processes related to
technology and project R&D within the Group. This includes evaluations of key links, laboratory standardisation,
construction of small-scale pilot production bases, as well as talent introduction and incentive programmes. By
doing so, we ensure that all aspects of our scientific research activities are conducted in a scientific manner that
is systematic and compliant with relevant regulations.

REERBET (ARHBEBTEBIFGANADREEERER) FERER, BT (MRATHEER TS NCEATHE
HEEEHENCER N ES EEFENR RN ES B E RN AN RN EEEERENERHIREENGFER
WEYEHESBEFHT. RAFEREAERRTREEME. BREGTE. EREEEL. NPAEMER. AZ5I
ELMBERE, FREBSRERSZMK. SIEAL. SRURE.
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TALENT DEVELOPMENT FOR R&D INNOVATION
REBIFRA A I5E

XLX Group leverages platforms such as postdoctoral research workstations and academician workstations to
attract outstanding domestic and international scientific research talents. We collaborate with universities and
research institutions to cultivate scientific and technological expertise, fostering an innovative culture while es-
tablishing a comprehensive innovation incentive mechanism. Through these efforts, we are committed to build-
ing a high-quality R&D team with strong innovation capabilities, which provides essential talent support for the
Group's technological innovation.

OEOCEBKREETERA TS, RETFESFFE, RSIEBRIMEFRHAZNA, B, RAEESEEERRAL,
BRI, ERTENRIFTMEKE, ITE—XSRE. AIMEIRIHERER, SAEERNKITIFREHATRE,

Strengthen the recruitment of excellent talents in areas such as chemical materials, fine

and high-end chemicals, equipment, automation, engineering design, catalyst R&D, and Technical talent

material modification to expand the R&D talent pool. acquisition
MMEEATIH., BASHKEER. £E. BEk. TERG. BEAEHE MRS HTENESA ERR AT
Z3IE, RAHBATHEE, v

) Segment the technical system personnel into new employees, high-potential talents, and
Technical talent high-level talenﬁs, and provide dlfferentlated tralnlng for each group. ‘!Establlsh a team.of
tivati lecturers, learning maps, and online courses to achieve the goal of "Target Group with

. cultivation Core Competency Focus”.

X e
BEEEAT HEREARABESHT. SEAL. BEAS@HLERWIEE B ROHE STHE. &1
B B WA BE—TEED, .

Provide growth opportunities for R&D personnel through R&D projects. Create a tolerant

and positive R&D atmosphere to enhance the capabilities of R&D talents through practical Participation in R&D ‘
experience. projects ;
EHMMEREREMBABHETE, EUSHE. BBNAESE, TERPRUEABALKN SRR RE
HE. y,

, Establish in-house patent management system, build technical skills competition
Cultivating an innovation- platforms, organise elite forums.focused on specialised fields, develop analytical.testing
! : resource databases, share technical case studies and expert knowledge repositories, and
: driven culture incentivise employee participation in technological innovation.

Tr
BRI HERNSRNE, RS REASL NSRRI B RNEER, R
R EREES S, SEE T 2R,

Learn advanced technologies, R&D management experience, and innovative thinking from Benchmarking against ‘
industry leaders. industry leaders ;

RESHEESEHLERT. AESEMAIFBE, HiZhX2Y
K . Establish a sound R&D innovation incentive mechanism. Provide material rewards and
Establishment of an spiritual commendations to R&D teams and individuals who have made remarkable

.: incentive mechanism contributions in technological innovation, product R&D, and other aspects.

. BB ST E B TENMEAINMEEE, HERMAN. ERMESF EMHEHEMNMEEKREASRS

T E R ENFIRERE



tEOMEORE. HERERKRS | 2024

Performance &%

As of the end of 2024, the Group had 987 r&D personnel, including 2 professor-level senior
engineers, 5 PhDs, 145 engineers and agronomists, and over 70 researchers at various levels

8% 2024 5%, rempanzis Q87 A srxpsaaTem 2 A, 5+ B A TR/

run 145 A samna 70 24

In 2024, the Group organised 48 special training sessions on scientific and technological
innovation

2024 &, AEEH AR RAFBIRE 48 17N

In 2024, the Group awarded a total of RMB 1,492,200 (pre-tax) to reward internal group-
level scientific and technological innovation achievements

2024 | KEEHnBERGRsHaFheesen 149.22 55 )

Case \“. Benchmarking study at Wanhua Chemical by XLX Group
LY ELEEHBECSHIZSE

On 12 October 2024, a 14-member delegation from XLX Group, comprising the General Manager, Deputy General
Managers, Chief Engineer, and Consultant, visited Wanhua Chemical Group Co.,Ltd. Yantai Base for research and
exchange. During the visit, both parties engaged in in-depth discussions and shared experiences on technology
R&D, product R&D, and talent cultivation, promoting high-quality development in their respective industries.

AEFBQE, BIRKE, BT, AHBEMF 14 AR 2024 F10 B 12 BRREEBERARR. PEELHEERA
HE. EmAR. AZEESETANGECRETTRARRESZE, EESFETETERSEER.

General Manager Zhang Qingjin and his delegation conducted a research visit and communication at Wanhua
Chemical Group Co. Ltd. Yantai Base #B&IEREESE—THIEEBERAMRN

-
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INNOVATIVE PRACTICES
BIFER

XLX Group, aiming for high-end products, cutting-edge low-car-
bon technologies, industry leadership, solving industry bot-
tlenecks, and high-quality development, keeps increasing R&D
investment, boosting innovation, and accelerating achievement
transformation. We actively integrate internal and external re-
sources, focus on digital and intelligent transformation, and con-
centrate efforts on key technology research and new product de-
velopment, contributing scientific research strength to promoting
the technological progress and sustainable development of the
fertiliser industry.

R&D AND INNOVATION IN PRODUCT AND EFFICACY
7 B FL 3% RE R 3% 2l A

The Group continuously develops new fertilisers, special-purpose
fertilisers, and high-efficiency green fertiliser products through
technological upgrades, formula innovations, and soil mapping,
etc., to improve the performance and quality of fertiliser prod-
ucts. Furthermore, the Group prioritises research and technolog-
ical advancements in areas such as biochemistry, pharmaceutical
intermediates, high-purity and electronic-grade products, as well
as new chemical materials. We are committed to continuous in-
novation in production processes, expanding our product range
and application areas while enhancing product performance. This
focus enables the fertiliser and chemical industry to embark on
a new path towards sustainable development. Additionally, our
efforts provide innovative solutions and technical support for the
advancement of related industries.

New products Characteristics

WER it

Water-triggered mem- Utilise natural materials that form
brane controlled-release: a mesh structure when in contact
fertiliser with water to tightly encapsulate

o fertiliser nutrients, control nitrogen
KARERIZ KA loss, and enable gradual release

FIRRAM RS KRR S BRI,
EERARUEED, REHSTRREE
B, BRESER. EIERN

DELEBUERSIKL. RBRBRAR
BRRERIL. SIRITERRE. BRITEMRE
M. USEERRATE, FEMAHER
A ECBIETRED . IR REIR ., HIFIEE
EEEERIINPER, TEHFHEBRENLE
B, &SP HEETHBRBRENNERH
%, RESCRTENRIES T IBERR
BRBHANE.

AEEBEBRMFR. BRSRIH. BRLE
WEEFER, FERBFEER. EHE. 5
MRBRENER, REWEERMENESE.
B, REBZEREMAT. BEDRR.
SRREFRER. KRR FEEHOH
REKAHEE, FEANEETR, EREM
ERREREE, REEMMRE, BINLEWR
ITXEOTRFERRAAR, hAEET
FHBEREM T HOBRGT ZARNTIE.

Value creation

BERIE

Boost nitrogen fertiliser utilisation to over 60%
ERIEFARRESECO%L L

Reduce the rate of fertiliser application while increas-
ing crop yields

W MERENERFEBRIEMISE

Minimise resource waste and environmental pollution
from over-fertilisation

HORBERESHNERRENREISER

|&1



New products

WER

New stabilised urea
BB EMRE

Characteristics

1

By adding relevant
preparations, slow
down the hydrol-
ysis rate of urea,
control the forma-
tion of NO3, and
enable one-time
fertilisation for
field crops with-
out the need for
topdressing

BIE NN AE R,
AR PR =AY IK AR
E, EHINOsBIF R,
el BIRAHEEN—
IRIERERE, MFHIE
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Value creation

BERE

Technological breakthrough: Independently developed, breaking the
foreign monopoly on urease inhibitor technology

BMTSRER: BE R, FTIRESNE S ARES P 6 B B AT RO BE R

Improved utilisation: Increase nitrogen utilisation to 42%-45%
REFAX: S TR BARIRESEL2%-45%

Extended fertiliser efficacy: reach 100-120 days
ERAEER: BB RIZEI00-120K

Increased yield and reduced costs: Less fertilisation and fewer applica-
tions, maintaining crop yields

IBERA: HAOEEESMERERE, REEVES

Outstanding environmental performance: Significantly inhibit ammonia
volatilisation, reducing air pollution and mitigating water eutrophication
from nitrogen loss, supporting agricultural sustainability

BRI FSEENRES, BEEARNSRURESTRREH

KEBERNEEENEREHE, BIRRENTRHERRE

RMEEFERARAMRPBERHAR

To meet end customers' demands for higher product performance, ur-
gent needs for composite performance, and better cost-effectiveness,
the Group established a Polyoxymethylene (POM) Research Group in
the 2022 Laboratory. This group continuously conducts special re-
search and development on a series of modified POM products with
properties such as toughening, strengthening, and wear resistance.
Through cyclic scientific research, including providing customers with
trial products, researching trial situations, and continuously improving

Research on modified polyoxymethylene products to meet customer demands

BUERKEEFHERMRERE
. EEMERERE. HELEE
FEER, AEBEAE 2022 ERER
HEREAFEREEY. 1A, o
EEFUMRPERIERNEIRHR
RERE. BERAEFRUABE
m. AAEAER. BERRENR

and optimising product performance, the Group had a “groundbreak-
ing” achievement in modified product development. This effort helps
expand the application scenarios of POM materials with low formalde-
hyde emission performance.

EmMENERRHAIE, BRAE

ENMER T RE, BAKBREER

BIRPEEMME AR B EM R
FER%=R.

-

TECHNOLOGICAL INNOVATION IN COMPREHENSIVE RESOURCE UTILISATION
HiRGER BRI

REEFEBENBURREUTREEDE
KRB, aRRBHESEE. EREWFA
EW, BEEMHBLUABELR, B
ERBERAEGERIRITE,

The Group continuously refines and optimises technologies such
as the comprehensive recovery and utilisation of low-level heat
in the system, syngas purification and separation, and tail gas
recycling. These efforts transform waste materials into valuable
resources and contribute to resource recycling and environmen-
tal protection.
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* Using waste gases and by-products from production
processes as primary materials, tail gas is efficient-
ly recovered and utilised through pressurisation,
cooling, separation, and purification processes, pro-
ducing various high-value-added industrial-grade,
food-grade, and electronic-grade gas products

NEEBETHNESRIERSIZRN, EBIRE. I
B, 28 RESIE, ERESNSHEWRFIA, £EH
ZESHNENIER. Snfk. EFRREER

e Through advanced production processes, corn cobs
are converted into basic organic chemical products
such as furfural, which are further processed into
low-carbon and clean electricity, heat energy, and
high-value-added products such as pharmaceuticals
and fragrances

BRESNEETIS, KERTCEHUABREERGH
WIER, TE—SHELEKRBERNELE. BN E
Z EHEEHINEER

The coverage of “Double-Tower Distillation” equip-
ment is reduced by about 50% and 30% of the in-
vestment costs is saved

FEEEm TEXRESNMEBRBL0%ER, RE
EaH%930%

e This approach addresses the issue of agricultural
waste disposal

FRT REREEYRRIERIRE

* |t maximises resource utilisation and provides new
ideas and ways for extending and upgrading the ag-
ricultural industry chain

The product’s unit energy consumption is reduced
to below 135 kWh/t, ranking among the leading lev-
els in China BERTERNRAMTE, RRFEXEBIEBFIFARR

5T N BEE
ERERBESIISKWh/ALT, BNE IS

Tail gas recycling Biomass energy recycling

REEGRHA o EMEREEERE

SOLUTION INNOVATION
R REIH

The Group innovates in fertilisation technology and service AEEFER MR MMRBIER, W&
models. Examples include seed-fertiliser synchronous sowing, IEEE R A . KIE—EE LR . EHRE D

integrated water-fertiliser management, agrochemical service

MG B iR in A A /b
centres, and agricultural big data platforms. These help reduce ORERAMIERF ZHERE, BHRD

non-point source pollution in agriculture?*, protect the environ- REEE ™SR, RELE. KBUARE
ment, and achieve coordinated development of farming and en- B SREXSERSRREBERENRAR
vironmental protection, strongly supporting food security and B AREEALYSHELTREREIRM
agricultural sustainability. T EHE.

“Agricultural non-point source pollution refers to the pollution formed when nutrients such as nitrogen and phosphorus, organic or inorganic pollutants
such as pesticides, veterinary drugs, and growth regulators, as well as sediments such as farmland soil particles enter water bodies through surface
runoff of farmland, farmland drainage, and subsurface seepage during agricultural production activities.

YEEMBSLARECEELETYT, A% MESEEVE, 2 BE ARADHSEUNENSRY, DREALEBANSREY, BBEAMET
. BEHKFIMTER, EAKEMFMESE,
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MANUFACTURING INNOVATION AND DEVELOPMENT

SIS 8 FrER F 3R

XLX Group employs lean production and intelligent manufactur-
ing practices to ensure safety, enhance efficiency, upgrade prod-
uct performance, optimise resource utilisation, and reduce unit
energy consumption. This approach enables us to achieve a dual
win for both economic growth and environmental protection. In
2024, the three bases invested RMB 30.39 million to advance
Industry 4.0 initiatives. This investment focuses on managing op-
erations in line with lighthouse factory standards, automating and
intelligently producing products, as well as acquiring and main-

taining unmanned forklift trucks.

AEFERFntERERRESHEE, R
BEERS. RAEENE. ARERNHEE.
BUuERER. REECRERE, BREHEE
RERGREER. 2024 F, ZKEM#EE
Tx40. 2REEIHETEE. EmBE
HEENEE. BEAREBENEENES
BANE 3,039 BT

Partial Showcase of XLX Group’ s Advanced Manufacturing Technology Innovations and Achievements
ELEBES S ERIERFRIFERRRTR

New technologies/new
processes

w1

Coal gasification tech-
nology upgrade

BRI TR

Efficiency enhancement

outcomes

R BERR

Optimised resource utili-
sation

BHERER

Reduced pollutant emis-
sions

PRAR TS R HEY

Coal-water slurry gas-
ification energy-saving
technology

KIERBIETRER AT

Value creation

EERIE

Increase the coal conversion efficiency from 84% to over 99%

BRI ERBA%IRF EI9%LA £

Reduce the total pollutant emissions by more than 60%
TSRMHERAEE TERO60%IA L

Reduced energy con-
sumption

PEIRRERE

Ultra-low energy con-
sumption urea process
technology

BIREEEREI RN

Save 0.175 tonnes of standard coal compared to the industry's
benchmark level of comprehensive energy consumption per
tonne of ammonia, with a reduction ratio of 13%

BRITEMRIRS BEFEIEATKTEBE0.175MRIRE, BiRELLBIIERI3%

Reduced energy con-
sumption

PEERE

Full waste heat utilisa-

tion in the shift system |

BRARSBRAFA

Realise steam usage <620 kg/tonne of urea
TEZREFE<620Kg/ MR E

Realise power consumption s 26 kWh/tonne of urea
BHE<26kWh/MER R

Realise circulating water < 65 t/tonne of urea
BIRIK<O65t/MEFR K

Resource recycling
ERBEF A

Intelligent online detec-
tion of motor operation

SRETERR LR

ecover approximately 1,300 kW of heat
B EAE491,300kW

Improved production
efficiency

REEERE

Reduce the risk of safety accidents.
BRZ2HWER

Save labour costs
EESPNA)I %N
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I INTELLECTUAL PROPERTY PROTECTION

Al E R

XLX Group has established and continuously enhanced its intel-
lectual property protection management system. We prioritise
the creation, exploration, layout, protection, application, and risk
prevention of intellectual property rights. Our proactive approach
includes applying for patents, trademarks, trade secrets, and oth-
er forms of intellectual property protection, with a strong focus
on safeguarding core technologies and innovation outcomes.

DECEERYIFETENRERRES
ERR ERAHEENRIE. 2. 65,
RE. ERMERKRRSE, RIBHFEF. BIR.
EEMT S HERE, MR O AT R
RIRE,

ORGANISATIONAL ARCHITECTURE AND INSTITUTIONAL FRAMEWORK

SRR BT IR

We have set up an intellectual property management department
with professional managers and technicians. They are responsi-
ble for the overall planning, management, and protection of the
Group's intellectual property rights and coordinate related affairs
among internal departments.

We strictly abide by relevant laws and regulations, including the
Patent Law of the PRC, the Trademark Law of the PRC. We have
established a series of intellectual property management sys-
tems, such as the Intellectual Property Management Regulations,
the Patent Administration Operational Procedures, the XLX Group
Trademark Management Provisions, and the Technical Confiden-
tiality Management Measures. These systems specify the pro-
cesses and requirements for all aspects of intellectual property
rights, such as layout, application, examination, authorization,
maintenance, and dispute resolution, ensuring that the Group's
intellectual property management operates in an orderly manner.

HMRIMBEESERP, KESXER
ABHEMAE, AEEXREBMBEENE
BERE. BIRERE, HANSEPIZEN
HBEESE.

HABREEECPEARLMEERENH
EARLMEBDRE) SHEEEERER, §IE
CGIREREBEIENENEESHRER
EXNOECEEBEEERENKTRESE
EHNEY F—RIHEESETIE, BB
HEENMRE. BFE. BE. K8, #E. 4
MRESZRRGOREBMER, BRAE
ERNMEEEEET(FEETHE,

INTELLECTUAL PROPERTY RISK PREVENTION AND RESPONSE

I 55k A HEE L Bk P B B PR

Intellectual property risk management is integral to the Group's
entire operational process, spanning multiple stages, depart-
ments, and personnel across R&D, production, procurement,
sales, etc. The Group continuously enhances its comprehensive
intellectual property risk management system, conducting regu-
lar evaluations and analyses of internal intellectual property sta-
tus to identify potential risks. Additionally, we closely monitor
industry trends and competitors' intellectual property strategies,
while strengthening cooperation with relevant law enforcement
and judicial authorities. This ensures the legality and compliance
of all our intellectual property activities, effectively mitigating the
Group's intellectual property risks.

198

MEAEERREEEFAEERELBRE,
BRME. LE. RE. HESSRE. S5
Fi. ZAE. FEERERIRSMNHAERE
EREREEERER, EHYNEBMMERE
ARLETE G D, BB R ERE
Bz, BB, RMABDETTESRENEST
BRI EETEMR /D, NSk EL AN A HE A BRFT.
SAKENBEEGE, BRRSENEER
EENGEEGR, WENREBMNEERER
MAEERR.
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Intellectual Property Risk Management Measures

MEERREREERERE

* Regularly communicate confidentiality re-
quirements

EHEEREEK

Organise training sessions
AR

Conduct intellectual property investigations
ETHHERERE

Require counterparties to provide declara-
tions

ERBHETER

@ mm e e e e e e mm
@ m m e e e e e e e e e mm gy

Include intellectual

property guarantees Production
and related clauses in HE
contracts

EERTHEMHMERE

EREBRRK

Intellectual

property
risks and
- management
R&D R0 5k 2 4 L P
”””””” ’ ey =$

Project initiation phase: adopt retrieval and analysis
SLIEREER, IR ARE DT

Development phase: regularly track and record progress, and es-
tablish intellectual property

FEREER, EHANRBFIR MEER SO 8, B BN AT SR EE 1

Commercialisation/industrialisation phase: conduct risk assess-
ments and develop risk mitigation or response plans

B SREL/EEUPEER, TR, FIER s EREET R

When commissioning or collaborating on research/development:
specify intellectual property ownership, confidentiality obligations,
and scope in written contracts

ZERAERR/FBER, EESETHERIGERRR. REEEREES

® Include intellectual property status investiga-
tion and analysis during new product launches

A Em L, RABMHEEKRAED T

* Plan intellectual property applications in ad-
vance

RANETHHEESRRR

® Conduct advance investigations into the ju-
dicial protection environment and intellectual
property laws of target destinations

RAASENMNEERERE. MREREES

* Develop counter-
measures to address
risks

1H1 2 [ B B 4 i e

International
operations o

Eoh A

Personnel

AE

* New employees must sign an intel-
lectual property declaration upon
employment

MABET, REARMAEERD

* Sign Non-Compete Agreements
25T (R ZEIRBI 8D

* Require departing employees to
fulfil non-compete obligations

BE T, EXETHFERFIEE

%)
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INTELLECTUAL PROPERTY PROTECTION MANAGEMENT

S E R EEE

The Group has established comprehensive internal management and
preventive measures, as well as external infringement response strat-
egies. Upon discovering any infringement of our intellectual property
rights, we are equipped to swiftly employ effective legal actions to
safeguard our rights. We encourage the prompt documentation and
reporting of any identified infringements to the Group's designated
public email for intellectual property infringement reports (zscqjj@
hnxlx.com.cn), with support for the investigation and evidence-gath-
ering process.

In 2024, there were no instances of the Group being penalised by rel-
evant authorities or found liable by court judgment for infringing on
others' intellectual property rights. Additionally, no major intellectual
property infringement lawsuits, including those related to abuse of
dominant position, counterfeiting, and piracy, occurred.

AEEHET RENANESERAERERER
SNEMBIEREE R, — BERRRMOMBMER
ZEREE, fARERNEINEEFRE
THERE, RMSBRESEERNEERRE
B LREAEEANHEERESERBAHLIE
(zscqjj@hnxix.com.cn), i FENAEELE,

2024 &, REBRBERBRMEANBEES
AEMEESNFIRIAFERFREAEEEINSE
, REEEXMHERBERASH (BFR
B, REFIER) .

INTELLECTUAL PROPERTY TRAINING AND CULTURAL DEVELOPMENT

56 EE RS B A DAL B ER

The Group regularly organises intellectual property training and
educational activities, inviting experts, scholars, lawyers, and oth-
er professionals to provide employees with insights into intellectual
property laws and regulations, application procedures, protection
strategies, and related topics. This initiative aims to enhance em-
ployees' awareness of intellectual property rights and improve their
management capabilities. In 2024, the Group carried out two intel-
lectual property-related publicity and training activities, with over
180 participants and a total training duration of two hours.

INTELLECTUAL PROPERTY PERFORMANCE APPRAISAL
MEEEEREE

The Group clarifies intellectual property reward and penalty require-
ments, breaks down IP management goals, and conducts apprais-
als. Rewards and penalties for patents are imposed in line with the
principles of openness, fairness, and impartiality. The Group will,
in accordance with applicable national and internal regulations, of-
fer both material and non-material rewards to departments or indi-
viduals who have made significant contributions to the formation,
protection, and management of intellectual property rights, as well
as the conversion of scientific and technological achievements. This
includes issuing bonuses, promoting positions, upgrading ranks, and
evaluating professional titles for those who have effectively prevent-
ed infringements and safeguarded the Group's legitimate intellectual
property rights. In the event that the Group's intellectual property
rights or those of our customers are harmed, or if economic losses
occur due to violations of relevant rules and regulations, we will
seek compensation based on the actual losses incurred and hold the
responsible parties accountable. In 2024, the Group's total expend-
iture on intellectual property performance incentives and bonuses
reached RMB 240,000.

100

AEEEHAMMBRINMEREINEEY,
BEERBE. EMSHEEATRETHEBA
REREZEEIE. PERE. REXBSHFE
BHH, REE MM ERERRINEEKE,
2024 F, AEEHE 2 ZGHREEERES.
BEAEASI (LTSN, 180 SAA S ER, K348
£ 2 I\BF,

FAEERENRBEEREER, SNHERS
ERRETOBRLMREER, EBAM. AF.
RENRAETENEBTERRZH, AEH
HREMHERELNK. /RE. SERBZARE
HIEPAREERM, HEWELEE. EE
REBNBEES ZERNEBRZNEPITA
8, BRBERMNAEENRERE, K TFEE
BNEMES. RE. RE. HETESWENS
HWEENER, DERBRARENE, HKE
ENAERESEFAMERENIEERLEE
KH, HAREREXETRELEREHE
£, 2024 &, AEENBERGENERMELS
MR 24 BT,



INTELLECTUAL PROPERTY HONOURS AND PERFORMANCE

A ERERB RGN

The Group places high value on the exploration, ap-
plication, and maintenance of intellectual property.
Notably, Xinjiang XLX secured the “First Prize of the
Autonomous Region Science and Technology Pro-
gress Award (2023)” for its participation in the “‘Key
Technologies and Equipment Innovation for High-Effi-
ciency Sustainable Alfalfa Production in Arid Regions”
project. Meanwhile, Henan XLX was recognised with
intellectual property-related honours including “Na-
tional Intellectual Property Demonstration Enter-
prise”, “Petrochemical Industry Intellectual Property
Demonstration Enterprise”, and “Henan Provincial
High-Value Patent Cultivation Center”.

tEOMEORE. HERERKRS | 2024

BraeE R F R ORGSR
uE 3

HEBOEEARETELRES,
A0 K B .

B R R TERHARBMBSEETLRERREE
~ 5mA

ERERAM: FHOEOERLIARAR

FEF T TEMRBEENSRE. HFEEEE, FEOE
OZ2EN TZEEEESNBEEERRRM KGRI
HER, HERMEERRRE 2023 £ 'RiESE—
FE,, TROELCBES 'BRNABEERERE,"A
WA TITXAMHEETECE, TTHESEEENE
Bb ) SMHERERRE,

2R R 5%
R B FE: 2023 5K

IEHB4S: KD2023062

The Group’ s Intellectual Property Licensing (Patents)
AEBEENMAHERSR, B (18)

Number of Number of
licenses in 2024 applications in 2024

2024 FEBYE 2024 FHFEHE

Number of valid
patients in 2024

2024 FRBHH

Total licensed
patents

RETENHE

Category

=5

Patents for invention

106 106 20 22
E{ e
Utility model patents

452 377 53 83
ERREER
Design patents

5 5 0 1
HVERRETER
Patent subtotal 563 488 73 106
FRNE
ights of k

Copyrights of works 7 7 1 1

fEmE(FIE
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I INDUSTRY-UNIVERSITY-RESEARCH COOPERATION

ESREE

XLX Group strengthens long-term indus-
try-university-research cooperation, establish-
ing effective communication and collaboration
mechanisms. This enables resource sharing,
complementarity of strengths, and joint scien-
tific research and technological innovation, ac-
celerating the transformation and application
of scientific and technological achievements.

The Group engages in joint innovation focused
on the research and development of environ-
mentally friendly new fertilisers. Our key initi-
atives include the development of a range of
crop-specific fertilisers and package fertilisers,
as well as researching fertilisation technolo-
gies for major crops. Our strong cooperation
between industry, universities, and research
institutions has significantly enhanced our
independent innovation capabilities and in-
dustry influence. This collaboration provides
practical bases and application scenarios for
scientific research in universities and research
institutions, promoting the upgrading of Chi-
na's fertiliser industry and improving its over-
all competitiveness. In 2024, the Group had
27 ongoing projects with universities and re-
search institutions, and visited these institu-
tions 6 times to learn advanced technologies
and experiences.

EOEBRENRESKR. REENRBESHSE, BURK
HEBRSEHS, BRERESZ. B2EH, HERREMMERK
FAFNRATRIS, hERIA B RAVELAIER

FEEESRERIFMEUEHARETHSRIN, ERABRRIED
HAE. E88, AREZEMNERRA. RIFHNESHBIER
THRMANBEZAMEDMTELEN, RERNREENRATIE
RETEREWNERESR, RET PECEEEAR, RESHEL
BITENERRI N, 2024 F, AEERESR. BARAESED
MIRE® 27 @; EERRA, 28 ERTHEHmEE 6 K.

Cooperation with Shanghai Jiaotong University on the Prepara-
tion and Development of Fertiliser Synergists

B R KA FRREIEFHIE N A RIBRHEH R

Key R&D Projects under the “14th Five-Year Plan” Jointly Conducted by XLX Group and Universities/
Scientific Research Institutions
ELEEHSESRENMRAETHREN +NE, RESEHABIER

Project

B

Main content

Targets
FEARE B

Productivity enhancement
and “Second Granary” con-
struction for light saline-al-
kali barren farmland in North

As the host organisation, the Group, in cooperation
with the Chinese Academy of Sciences, Hebei Univer-
sity of Science and Technology, etc., conducts col-
laborative research and development of products for

Aim to improve soil fertili-
ty by 0.5 grades, increase
crop vyields by 15%-20%, and
increase the fertiliser utilisa-

China Plain improving light saline-alkali barren farmland around tion by more than 10%.
L TREERHEHLERRA 0 oblectives of the project B HIRF 0 SEER, 1
BEETREEER REBEAEFEN, BaPRIR. TR KEE, B E15%-20%. WIBRI B ERT

FETEAGRREMEEEREELEIRER, 10%LL LW B,
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Project Main content Targets

FRRA FERS BiR

Led by the Group, with the participation of six organ-
isations including the Chinese Academy of Sciences
and the Hebei Academy of Agriculture and Forestry,
this project conducts research and promotion on key
technologies, products, and applications for syner-
gistic enhancement of water and fertiliser efficiency
in medium and low-yield fields, aiming at problems
such as water scarcity and unreasonable fertiliser

Aim to increase the yields of
medium and low-yield fields
in the Huang-Huai-Hai Basin
by 20%, improve soil fertility
by one grade, and increase
the irrigation water utilisa-
tion efficiency by 65%.

Targeted cultivation tech- |
niques and application models
for multi-factor constrained |
cropland productivity en- 1
hancement in the Huang-Huai-

Hai Plain application in medium and low-yield wheat and corn E%ﬁ%ﬁ' M EEHE
o lanting areas in the Huang-Huai-Hai region ERRFA20%. MNRA—ES
%ﬁ;ﬁ%ﬁﬂﬁﬁﬁ*ﬁﬂiéﬁ%}?sﬂi P 9 9 gon. & EBEKF BRI F65%.

A E BT R R HAEEES, PERNER, TILA AR BRSNS

HEZE, tHFEEEEEPRENETREERBKERE
Z. BRERAREEME, fREPRERKERRENE
BN, EmRERNAARTEE.

Quality and Safety
BEslHZ®

’NE

DELCEEFREMYSEEEEM
R, BuREUSEEHERE
ERTSEERR, HERESH
SETEREERE, IAETHNE

XLX Group is firmly committed to instilling quality and brand awareness
across all levels of the organisation. We continuously establish and refine
a robust product quality and safety management system, ensuring com-
prehensive control over product quality and safety throughout the entire
process. Additionally, we focus on enhancing our employees' quality ca-

Hﬁllﬂ W @ 20

pabilities through targeted training and digital transformation initiatives,
fostering a culture of lean quality that safeguards customers' access to
high-quality products and services.

The Group adheres to a ‘quality first” policy, setting high standards with
a zero-defect target for product quality and safety. We ensure that our
products consistently meet or exceed national standards as well as the
specific quality objectives established by the Group, thereby effectively
addressing customer needs.

ROBBREHFHER, EEBnE
EXW, REFERAREEERMR
HEM.

AEBERFEEE— 58, R
VERBESEENEREEETS
B BRREREEFSHERER
SENCERENEEERUEY
WBEEFEK.
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Annual Quality Targets and Achievement of Products (Partial)
ERFEESEERTHER (8153)

Indicator Target value Achievement

=] BiEE FEELTESR

Fertiliser product

KEER

Defective product rate per tonne of fertiliser 0.8% Achieved
WEAR B S G LL .8%o BIER
Online exposure incidents of product quality issues 0 Achieved
EmEESENALLRLRE BER
Batch non-compliance incidents 0 Achieved
HEESEHRE BER
Product qualification ratio 99.8% Achieved
aHERE o B
Rework rate 0.8% Achieved
BT o EiER
Scrap rate 41% Achieved
e o B
Trial-and-error completion rate for new product R&D 100% Achieved
HERHREHETRE ’ Bl
Chemical products

HIER

Premium grade rate of melamine 100% Achieved
SRERES : EiER
Premium grade rate of products such as dimethyl ether, methanol, hydrogen Achieved
peroxide, liquid ammonia, and organic amine series 100% -
ZEARR, BREE. E5K, BRE. BRERIISERBESE B
Product qualification ratio of copolyformaldehyde 100% Achieved
SREBAKE ’ Bz
Purity of gas products such as carbon monoxide, carbon dioxide, methane, Achieved
and hydrogen 99.999% =5
— LB TR, B, AESERERNE =
Medical intermediate products

BEDBEER

Main product purity 299% Achieved
ITEERME S BiER
Total impurities <0.5% Achieved
ERERELE T B

104



tEOMEORE. HERERKRS | 2024

QUALITY AND SAFETY MANAGEMENT SYSTEM

ESHZSEERR

XLX Group strictly adheres to relevant laws and regulations, including
the Product Quality Law of the PRC, the Regulations on the Administra-
tion of Fertiliser Registration, and the Provisions on the Supervision and
Administration of Quality Safety Responsibilities for Industrial Product
Manufacturers. We also comply with national and industry standards
for various fertiliser products, such as Compound Fertilisers (GB/T
15063-2020) and Fertiliser Marking—Presentation and Declaration
(GB 18382-2021). The Group has developed and implemented a com-
prehensive set of regulations and procedures, including the Handling
Procedure for Loading Quality Issues in the Storage & Transportation
Department, the Reward and Penalty Regulations for Defective Fertil-
iser Sorting Prior to Outbound Shipment, the Identification and Trace-
ability Management Procedures, the Quality Inspection Management
Regulations for Bulk Products, and the Nonconforming Product Control
Procedures. We have established a robust Quality Management System
(QMS) with direct accountability from our General Manager. This sys-
tem encompasses all aspects of product quality management—from
design through research and development to production—and extends
into post-launch quality assurance. Our proactive approach ensures
that our products meet stringent safety standards while delivering ex-
ceptional quality and efficacy.

CECEEBRET(PEARLNE
EmEEENENSTERINENT
FEmEEBENREEEREERE
THEEEERENEERER, L8
& GB/T 15063-2020(#& & B % ). GB
18382-2021K ERHZHABSNE RN F
SHRURERNBERZEMTERE,
AEBFEL EE(RERKEESR
8 BRI A RE DK RE# Bk da HH EE B Dk FR A
R EE AR NIEHETEREE
EEFNAREREERREENE)
(FERmENER)YSHERRE, 832
e ACBEESEERAEH NE
EEERR, HEMR. AB EE
HEmENEERRLRERRERS
REESEE BREMNZ:E. EE
RV

XLX Group Quality Management Framework

EOEBREEEERE

Board of Directors
o

Strategic brand centre
BB R Rl

Quality control department
BEEEE

Quality su- ‘ Quality im-

| Quality con- | Quality tech- ‘ ‘

" Laboratory
P . P Inspection | | "
ning i i pervision i provement trol nology P B i testing
| WESEE | WEESH mEEEE | on | pBE

HENER | HWEEEH ||
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XLX Group has established internal control standards
for products that exceed both national and industry
benchmarks. For our export products, we align with
international regulations and standards, including the
REACH Regulation, the Food Chemicals Codex (FCC),
and the United States Pharmacopeia (USP), ensur-
ing that product quality and safety are effectively
controlled throughout their entire life cycle. All major
subsidiaries of the Group have successfully achieved
ISO 9001 quality management system certification.
Additionally, Henan XLX has received both national
and provincial laboratory accreditation.

FEBEHETERERRE. TERENERNERE,
HOERHE REACH Z#. FCC BmiEEm ., %
B USP REFEBERRERE RREASEGBRE

EREUE, EﬁTiE?’\Ti‘JEL@ ISO 9001 TETE
EERARE, THOELCERARRERERER

R,

FULL LIFECYCLE PRODUCT QUALITY AND SAFETY MANAGEMENT
4GB ERSE=ENTLER

XLX Group utilises a standard Bill of Materials (BOM)
as the foundation for establishing a unified quality
standard across multiple production bases. We are
equipped with advanced testing equipment and have
developed a rigorous product quality inspection and
control system. Our ongoing commitment to research
aimed at enhancing product quality allows us to im-
prove the safety and performance of our products
throughout their entire life cycle. We strive to provide
customers with high-efficiency and safe products
that adhere to the highest standards and stringent
requirements. In 2024, the Group achieved a 100%
completion rate for product quality inspections and
testing, as well as a 100% pass rate for product qual-
ity sampling inspections.

AEE LI BOM RESMFRIZSEMR—NEERE,
EESENERRE, HERBNEREERUMNEIEE
R, ZHMPERREREERAMR, REERTEDE
HHNEERZSERR, AEFREFESEE. BEXRN
BRREEM. 2024 F, AEEEREEMRMRA TR
KEEREEWAMREEERNER 100%,

e Establish a scientific and rigorous research and de-
velopment process, and formulate detailed opera-
tion specifications and quality standards.

BUMNES. BENRERE, AEFENRFRENZES
B,

® Conduct comprehensive and strict quality testing on
research and development samples.

%‘jﬁﬂ?é*%nnL TERME. ﬁ*ﬁﬂﬁgzﬁﬂ




/" Procurement |

HREE

Process
Bz
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e Source high-quality raw materials via strict supplier screening, management procedures, and

long-term partnerships with top suppliers.

BB EENHEREREERE. REEHENRIRIBENSFRESRE, REsEERMN.

e Conduct precise, multi-dimensional, and all-round testing on incoming materials to ensure they

meet production requirements, controlling product quality at its source.

HERRRIE TS, SHEE. 2L, BFRHNSEERFEEESR, HRE LEEEREE,

® |ntroduce or develop advanced production equipment with high precision, efficiency, and stability.
This ensures precise control of parameters like temperature, pressure, and flow rate, guarantee-
ing product quality stability and consistency.
SEFEH—RIEESHE. SNX. SR EMSHHNLELERE, SOBERIEEBRETNER
E. BN nEEREZ2Y, REEMESNREEN—HE.

e Actively apply new technologies to optimise production processes and enhance product quality.
BRERRRNENEELR, REEREE,

e Set up multiple quality monitoring points on the production line for real-time monitoring and
recording of key parameters, enabling prompt identification of sub-par products.

EEER IRESEESRNE, HEERETNRERESEETIREENLE, RERRAGHEER.

® Equip with advanced testing equipment and professional personnel to conduct full-process, mul-
ti-dimensional quality testing on intermediate products from each process, allowing for timely
tracking of product quality changes.
BB ENRARENEENRIALE, BRI FELENTEERETE2RE. SHENEERE, RIEZE
BESESNENER,

® Form a production system product quality and safety management team and develop a quality
risk identification table for the production phase.

B ERRENEEREER/NE, GREERREERARMRIE.

e |ntroduce the lean quality management project to establish a quality management framework.
SERREEERER, BUESEEELR

Implement continuous lean quality management.

FENGHREEERE

Stable Operation is Based on Stable Processes Bf2 iE{Z#E

¢ Production process ",

EEBE BERE
CTQ control plan On-site verification Optimisation of control <- AN
A R CTQIE S5 2 of control plan measures .
\ . RHFBRERY BUEFHNS RO \
e e e S C e CEECEE e tte > D
i E Inspection guidelines Defect handbook  Defect severity handbook e ,',
v RREAS RIEEM RIEREETR L
S SRR, . B e ™
/" Inspection process [ Inspectlon stablllty

RERTEE

L mmar ‘\l‘E,/

Ensure Stability in Both Production and Inspection Processes
ERFHEE L EBREERRBBENERTE
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Warehousing |
{{  inbound
process

AE

Warehouse
operations

B

e Conduct comprehensive analyses on key and special indicators of finished products, such as nu-

trients, moisture, impurities, and density, using professional testing teams and advanced testing
facilities, following national, international, and industry standards. Store for sale only products
that meet both external and internal standards, strictly prohibiting unqualified products from
entering the market.

BEEHEENRBE RIS ENRARE, BRBIREREZR. BIR. THEEREERENRUSEEMNARED.
KD HE RESFERMERERET2ERE, SEERHFTSIMIRENEENIRENERT 88
BERFE, BEAERmRATS.

e Maintain clear product labelling and detailed inventory records to ensure effective management
and traceability.

REBHPERNERSH, BYSANEFLR, MEREEIEN.

e Adhere to the “first-in, first-out” principle to minimise quality changes from prolonged storage.

BEGESRRR, BOEREEFREHNESE W,

e Conduct regular inventory checks to promptly identify and handle any sub-par products.
EHRHEFETEY, RNERIEEEFINESHEER.

Build modern warehouses with products classified and stored based on their types and properties. Ven-
tilation, moisture-proofing, pest control, and fire prevention facilities are established, and regular inspec-
tions and maintenance are conducted

ZRRRUEE, REERER. FUSETHOBEN, REBR. . . MXERE, EHEREETREN

I AS2.

Fertilisers and solid chemical products {LEEREBERFENK T ER

Warehouse
operations

Bl

Liquid and gaseous chemical products &REEMREFENLIESR

Provide dedicated storage facil-
ities with products categorised
and stored according to their
properties. Storage methods,
procedures, quantities, label-
ling, and records must strictly
comply with national standards

RESRFREM RERTEED
BER BEAX. HE BEH
B FRETRRETEERETE

Safety facilities and equipment,
such as monitoring systems,
temperature control, explo-
sion-proofing, anti-toxicity,
anti-corrosion, leak prevention,
and protective barriers, are in-
stalled based on the types and
properties of chemical prod-
ucts

RBMTERNER. SHRER
FERYEER . IR, BIR. B, b5
E%‘E%iﬁ ThEERERZER

e

The facilities are managed by
technically qualified personnel,
who are equipped with reliable
personal protective equipment

HEFSEMBNRTASEE,
EBAEBRETRENEAZENE

& Fm




Transport

B

i ® Develop a transport emergency response plan to address potential delays, accidents, or natural

tEOMEORE. HERERKRS | 2024

e Establish an intelligent logistics platform that incorporates GPS and loT technology to monitor
transportation locations and conditions in real-time, ensuring process controllability.
BEUYBEMRTE, FIAGENCPSEMRR. MBERTSYREELRM, REERERNERUE. &
HRBEER, BREMBRENTRME,

disasters, mitigating impacts on product quality and personnel safety.

BIEBRESER, HHURLRINERLER. RBSH. BALESRESM, HIEHRNELEERE, B
PERBEMHHEREE. AELXDEMNTE,

XLX smart logistics platform — outbound monitoring
DEOEZYRT E L HEE

i Transport vehicles in good condition and with
i good sealing properties are selected to pre-
i vent fertilisers from being exposed to rain,
i sunlight, or wind during transportation, there-
i by avoiding quality and safety issues

L EREREE. BHMERNEHTE, B KEE
 EwmeRtSIHHK. 0. ARZERAEENY
 SEMIBERRRLMNE

Fertilisers and
solid chemical
products

LB R El S RERY
HIER

Products are packaged in a scientific and
appropriate way using high-quality, mois-
ture-proof, wear-resistant, and corro-
sion-resistant materials to prevent leakage,
contamination, or quality damage during
transportation due to packaging failure

HERETHEAENEGE, EEEESK. 0
B, ME. MEMAEEE, pIEEEREES
. REEREmENERRR. SRIEEZIA

Consign qualified carriers and drivers and
ensure that transport vehicles must undergo
rigorous inspections and tests to guarantee
their safety and suitability

EXFEENAERMERE, REEHBAL
BEERNBRENRR, BREGNZ2MEMERE

A
Liquid and
gaseous
Transport chemical
B products
RESHI RIS AR
HIEmR
v

Strictly inspect for gas or liquid leaks, and
prevent impurities or dust from entering
pipelines and tanks

EEIRERS. PR, MERRKEEASEMER
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® Establish a compliant after-sales product quality management system to ensure thorough moni-
toring and management of after-sales product quality.

ERANEREREEEERARRERAERESRNEEER,

® The Group undertakes routine audit inspections of all products on an annual basis and collab-
orates with regulatory bodies, customers, and others for both special and routine supervision

110

f After-sales

service
&%

and inspections.

AEEEFEHMEERRRERSEHRELE, URSEENM. SFSFHENAREERE,

In 2024, no severe product quality defects were identified. The risk associated with managing
the quality of the Group's sold products was effectively controlled.

20245, RMABRRERBEFERERE, FEBCEEREEEEARTE.

Develop product recall plans, and conduct mock recall and disposal drills.

HEBEERT EHRREREEEEEER,

During 2024, there were no instances where sold or submitted-for-inspection products had to

be recalled due to quality, safety, or health concerns.

20245, AEBARBLCENCERNERRES. ZeRERRREABRNSE 4.

Product labeling

management

EmiZaEE

Product traceability and recall
management

ERENRHEBEEE

o Strictly comply with national stand-

ards and regulations, ensuring clear
and prominent product labelling of
products

ERETEREMRENRE, EEEN
B HEmE TN ISR

*For liquid and gaseous chemical prod-
ucts, clearly indicate key indicators
such as main components and pres-
sure ranges, as well as safety warn-
ings
HRBRENRBECIERZEHEREER
SBHEEZHRBER BEIR2ER
=8

*Prepare comprehensive, compliant
product instructions and update them
regularly, while providing electron-
ic versions on the official website to
ensure that customers can access the
latest and accurate usage information

RMEINSLE. 2H. ARNERRBE
W REBEH, AREERRMEFIRE,
BREFRAENEN. RERNERE
RER

¢ Adopt advanced information technol-
ogies to achieve full traceability of
product quality, thus providing strong
support for identifying and resolving
quality issues
HEEENERAERN, BEREREEN
2B, AESHBENHEMBERIZMH
BhxE

Establish a stringent quality moni-
toring system and market feedback
mechanism. Upon identifying quality
issues, defects, or flaws in products
that have been sold, immediately in-
itiate recall and quality improvement
procedures to control risks
BUYBRNESERRRETREERE
i, ERER—BRIRES. RE. B
EME, VAMBEREEMNESXER
X, REHZFIER
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I QUALITY CAPABILITY AND CULTURE DEVELOPMENT

BSRENILER

The Group places significant importance on cultivat-
ing internal quality capabilities and fostering a strong
quality culture. We actively organise initiatives such
as Quality Month, Quality-Trustworthy Team Achieve-
ment Sharing Sessions, training programmes, and
promotional campaigns. Additionally, we engage in
external collaborations and exchanges to enhance
our quality control capability. Our focus extends to
implementing internal quality incentives and nurtur-
ing a robust quality culture that encourages all em-
ployees to strive for excellence. This collective com-
mitment cultivates a quality-conscious environment
that serves as a solid foundation for the sustainable
and stable development of the enterprise.

KAEE+HERRBEERNRENNHER, BREBHE

HEA HEFGRIMEMRRSZE. HIIREE, &R

ZHIEERRSEHRTEEE TR, TENNE

ENBEEEXHEE, FHEE2HE. BRaKRBENESE
B, AEENFERERREFRARE,

ﬁﬁ%@d\ﬁﬁ%k‘%

HOALKA A ERF AR S

Eppfi: JEﬁIﬁiMA IE&'*IA HFETAEE
:, k

The Group participated in the Jiangxi Provincial 45th Quality Management Group Congress with five research pro-

jects, securing two “QC First-Class Achievement Awards’
AEFEREZRESEIRESIOXEEER/NENETKRE, HPmER

BE/NEME_EHE, .,

QUALITY MONTH ACTIVITIES
GEREE

In 2024, the Group launched a series of Quality
Month activities under the theme ‘Advancing Qual-
ity-Driven Efficiency and Forging a Quality-Powered
Enterprise’, aiming to strengthen quality awareness
and uphold a heightened sense of responsibility for
product quality enhancement.

and three “QC Second-Class Achievement Awards’.

REE 'QCEE/NEMR—F#E, , —EREE 'QC

2024 F, REERRET L EEREIEY. EMESAE,
REIBENEERRINED, BHEERH, REEREE
HiED.

m|
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Organised quality strategy workshops to tackle
customer pain points and enhance quality man-
agement

HGEEEEMIE, BRAEFER, (BE
=Tt

HEEE

Held a Quality Pledge Ceremony
BITHEEE

Held a hand-drawn comic contest themed
“Quality in My Heart”
S TEEEH 0 FRESAERE

Organised a symposium on “Ten Quality Princi-
ples & Strategic Goals”

M TEETARR. EEEER KR

Launched a Quality Commitment Signing Cam-
paign, and display quality slogan banners and
case boards and thematic bulletin boards on site
HRESFAETEDY, RIGBHESRE,. 28
ERFIRIR. EEER

Held the quality storytelling sessions focused
on efficiency - driven innovations

B RERY EENESZEE

Conducted market immersion visits by “division
heads” to capture customer insights

RREXRE —IE8F, THiEED, BREFES

Offered quality excellence awards to spotlight
"role models"

Wi TEERR, , EEEEER

WL AR RS

MABARE WEAT UL

000 L JO PR L
> BARR, SHCRHMEDENM. BOMYESN
PR, TR RNA T SF0RES, FERE R S8 M
|, RiNMmE OB AR,
> RRIE, FBSERRITRIED ORI,
Bi5, memg;’m?

L ST %
R, ELOLBAO R R AR,

XLX Group convened its 2024 Annual Quality Conference on 4 November, with over 300 attendees. Relevant heads
reported on quality issues, analysed causes, and outlined improvement strategies, followed by a solemn quality

management pledge.
OEOEERNBAEER2024FEEEAE, H
EITHEEAGH,

FT3008R AR

HEEAEREENE. RENMNERRTHEEEE

INSTITUTIONALISED QUALITY MANAGEMENT PRACTICES

ERHEEEE

XLX Group institutionalises capability-building work-
shops, monthly QC task force meetings on quality and
safety coordination, and other initiatives to analyze
quality complaints, prioritise critical quality issues,
and address root causes. Through implementing the
Performance Excellence Model and lean quality man-
agement practices, the Group ensures the stability
and reliability of product and service quality.

|12

¥iN
=
R0y
&

EERCHEREIG. QCHHEREEERLRE
2EEY, oWEERF. REVRESME. 18

MR, Bt SENEL, FaEd=E8E, BREm
MR E=EE
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Carry out a

special training session to
enhance quality awareness

R — R E SRR RS

01

02

Hold an on-site meeting
with customers to address
quality issues

HE—RESHEEFR
k=

hEOEORR. HERERKRS | 2024

Organise a special event
themed “Quality Month

REEH—REEREREE

03

The “Six Plans” to Enhance Quality Awareness

=

—_—

06

Launch a benchmarking
study with industry peers

on quality control

HE—RETEEESHER

23

=R -3

E R

Designate a
exemplary team that achieve

excellence in quality control as
benchmark

i — (A E S =M YA

05

HiEF TAE— BETHAR

04

Organise an exchange
event with suppliers to
improve quality
AR R E RIS

binhi

Promote Management through Enhancing Awareness

Regular summary meeting
ERESBES

We hold regular meetings to clarify work
contents for each stage and make corre-
sponding work plans. Through implement-
ing these plans, employees will have a
deep understanding of quality control
EEBRIEGAS, BRSERIERNS,
ELIEETE, LGt BIRET, ERITPRLE
S

r - Py oE ==

Cadres

BE

B R

Incorporate quality awareness into
daily work
BEI(RMALS

We integrate the 25 principles of internal
quality control into the work of frontline
staff and employees, promoting the in-
tegration of quality awareness into daily
work

HABEEEEERUAS—REURE
INIFERNS, REEESTHMARR

Frontline staff and employees
—REURET

Post CTQs at construction site
RIZIRAEIE CTQ

CTQs are prominently posted to enhance
on-site quality control capabilities
HHREERTIMCTQREEREBMNE, 7
RizESERIEH R

Management
EiE

Promote On-Site Management through the Leadership of Cadres and then the Daily Work of Employees
UABS (B8ER) wE (EIAEIM) X2 (RBEEIRET)
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TRAINING EMPOWERMENT
L ER a8

XLX Group regularly conducts quality-awareness
training for all employees, instilling the principle of
‘quality first” in every individual. This training en-
courages employees to consciously adhere to quality
management systems and operational procedures,
ensuring stringent quality control at every stage of
the process. Furthermore, we provide quality training
for relevant personnel at our suppliers, ensuring they
fully understand the Group's quality requirements
and standards. This initiative guarantees that the raw
materials supplied consistently meet our stringent
criteria.

FEBEPEAMETISMEETHE, FEUE8 THE
VEEE— NER BRETESEEAEMERER
2, RIEEER. AR, AMNSUESHNERASRRE
S5, FEHTRAEENESERNTE, BRAHE
HEMEFEER,

Quality Knowledge Forum, Quality
Star

HENHSIZE EEZE

Monthly
1R 8BBE

Quality

Quality Craftsman
BETE

Annually (in November)

1R 1E (1 BR)

QUALITY INCENTIVES
BEERRE

XLX Group actively cultivates a “Positive-Energy”
quality incentive platform by implementing a regu-
lar “Quality Honour” evaluation scheme. Employees
who make significant contributions to preventing, de-
tecting, resolving, and improving product quality and
safety receive both material and spiritual rewards.
Additionally, we take a strict stance against quality
issues that arise from a lack of responsibility or inad-
equate job performance.

AEBRBEEHESE 'ERE, HBTE, fiE HEX
) BERUFT R HEMRER. BR. BR KR,
BEEMEERTLNASRTNELEEHRER. R,
BMHESEL. AEBRAIVEHNESREST
BRI,

Position Role Model
mEIEE

Quarterly
1R BFE

Craftsman Team, Excellence Line
TREE. BHFER

Semi-annually (in July and November)

TRI*FE (7B.MA)




High-Quality Service
B R T
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XLX Group has consistently adhered to a “‘customer-centric” and
“excellence-driven, integrity-based” service philosophy. By es-
tablishing and innovating the Co-Service Model for client man-
agement, the Group fosters cross-functional collaboration and
leverages digital empowerment to deliver exceptional customer
experiences.

DEOEBRRERT TUEFRATL, TER
EW ORBES, BRI THRES B
EFEEERBRN, ZEKRBRES, B8
HFURMRMESPRE, RARTES®
EYSE

CUSTOMER SERVICE MANAGEMENT SYSTEM

EFRZEEER

The Group has formulated and consistently implemented internal
management protocols, including the XLX Group Market Feed-
back Management System, the XLX Customer Satisfaction Survey
Regulation, the Guidelines for Quality Management, Customer
Satisfaction, Monitoring and Measurement (GB/T 19014-2019), and
the XLX Group Complaint Escalation Control Protocol, in compli-
ance with applicable laws and regulations. Additionally, the Group
is dedicated to the continuous establishment and enhancement
of its service system. We are transforming our marketing strate-
gy, optimising the organisational structure of our marketing team
and performance assessment mechanisms. A marketing commit-
tee has been established to oversee these initiatives, alongside
a strategic expansion and improvement of our service network.
These efforts are designed to enhance brand influence, increase
customer satisfaction, and foster loyalty.

AEBRERREZRERFIEL —BRNT
COELCEETEREEEFRENOELCE
FhsERMEERENEEER. B
B BRMASERENGRFREFR %?:7‘:7
*))%W“B%Eiﬁﬁzo EIRF, FFIrFEE R

ERBER, BEEHEK, BUEHRAH
é’x’fﬁ/\" MEZWESE, NIEHEESS, hB
HTERBEE, URAREEEND. PR
REEBHE.
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Establish-
ment of
service sta-
tions/service
centres

88 ST BR R B/ IR
B

Development
of an all-
round service
system

B 275 RE
BR

Building a
marketing
team

BREHKE

Applied IT
and big data

ERERHEX
i

Customer
feedback
mechanism
enhancemen

TEEFRE
e

116

XLX Group Customer Service Network and Capacity Building
ELEEEFIRBAEREENER

® Create an Integrated Tripartite Model of “Blending Centres + Testing Laboratories + High-Effi-

ciency Agricultural Service Centres” and deliver a one-stop solution covering “Soil Testing, For-
mula Customisation, Production, Supply, and Application”, empowering farmers to reduce fertil-
iser usage while boosting agricultural efficiency,

237 "EEP O+ UBRE+S MR ERB RO SU—BREER, I TR . E. 4 6 —BBILRE,
BHERRERREEY,

Over the years, agrochemical service centres at all levels have delivered free soil testing and
fertiliser formulation services on 55,467 occasions. They have trained more than 500,000 farmers
and screened over 20,000 science and technology films and CDs. Additionally, more than 10,000
science and technology lectures have been conducted, and over 2 million copies of popular sci-
ence promotional materials have been compiled and distributed free of charge.

SER, BERRUBRBPORACRERER LR SRHEL5,467%, IHlRE S0RBA, MBRRBHERRK
R2EZE, REMKBESRE, HHlEEZNHNEEEEN20025.

Develop eight service systems, encompassing agro-chemical services, planting management,
marketing promotion, financial support, and high-efficiency logistics, to comprehensively meet
the diverse needs of large-scale farmers.

BEEERLRY. EEEE. SHEE. SRXENSYXYRSEAN/\XRBER, 2HURERFPHER.

Step up efforts to enhance business acumen and service capabilities of employees through inter-
nal training courses, expert lectures, and practical hands-on operations.

BBk RAENIEIRE. BEEREE, ARERBES SN, TERA S THEBKEMRIEES.

Incorporate customer service quality iinto employee assessment indicators. Provide employees
demonstrating exceptional performance with recognition and rewards, thereby motivating the
workforce to actively elevate service levels and fostering a positive service culture.

HEFRBESMABTEZISE, HRRESNETHATRENER, HES THIBRARBKE, FER
FRRESE,

Draw up a nationwide “soil map’, incorporating over 50,000 soil sample data. Realise intercon-
nection among five major data platforms, namely soil data, agricultural technology services, crop
data, market services, and business services, effectively linking end-users and dealers.

RRBELEN TTEME,  KNESEETEEARE, WS TIEEE. RRRE. FUEE. HHERE.
EBRBEAABBTEEHER, BNEERLERE. CHEBE,

Innovate online service platforms to offer a comprehensive range of online courses and expert
services, including agricultural technology knowledge, plant protection solutions, and expert con-
sultations. This platform provides farmers with convenient and efficient technical support.

BFE LRBFE, RESFUNERANH. BERAR. ERVZEE LRZHERRYE, RREFRMUERE
B SRIRHAXE.

Collect customer opinions and suggestions through diverse channels to promptly discern cus-
tomer needs and market trends. This enables the Group to adapt and enhance its products and
services, thereby continuously optimising the customer service network.
BRSEREWEZFRENES, RETREFFRNIMBEN, MEHERMRBETHEMAE, T
BUEFRBER.
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Carry out the project

Under the theme of “Embracing the Future, XLX-Driven In-
novation”, XLX Group held its 2024 Inaugural Service Partner
Summit and Co-Service Model Launch Conference in Xiantao
City, Hubei Province on 24 June 2024, attracting nearly 300
service providers. In mid-November 2024, the Group con-
vened the 2025 Winter Storage Marketing Summit in Tianmen
and Miluo, Hubei Province, with over 260 XLX service provid-
ers in attendance.

The "Collaborative Services' model" innovatively launched by
our Group aims to closely cooperate with core customers to
jointly serve large-scale farmers. It provides a series of ser-
vices for service providers, including high-quality products,
efficient logistics delivery, low-cost financing, comprehensive
brand promotion, scientific agricultural technology guidance,
precise soil testing and formula design, etc., and offers all-
round planting solutions.

" Introduce the philoso-
phy of "Leveraging big
data and focusing on
large-scale farmers"
in 2023

| 2023 WA—H

HEOMEORE. HERERERS

| 2024

“Co-Service Model, XLX-Driven Mission” = XLX Group's efforts to build an institutionalised
agro-service ecosystem 't BR¥s i\ fER2, OEOEBITEL R ERBER

TR IR, O BEBRIOELE
B 2024 FEERESEEEEHLRBEN
BREN 2024 £ 6 B 24 BESBILEWMT
217, BE 300 ZRBB2M7T Ik
EF, REER 2024 £ 11 BPGEHILX
FI. HEMAR B 2025 FLHEHES,
260 BRBOELRBEES,
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AR B Release the pilot
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Establish the "Collabora-
tive Services' model"
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“Transformation & Upgrade, Service-Driven Future” Marketing Summit convened by XLX Group
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PRODUCT ACCESSIBILITY AND AFFORDABILITY

EmdRETREN

XLX Group, through its leading scientific research capabilities, exten-
sive sales network, and efficient logistics and distribution system, has
significantly enhanced product accessibility. By optimising production
processes to reduce costs, introducing diversified product packages,
and implementing a flexible pricing strategy, we have effectively im-
proved product affordability. This enables a broad spectrum of agri-
cultural practitioners to select high-quality fertilisers.

ACCESSIBILITY
a R

We have established over 5,000 local rural township and village out-
lets across the country. And export to regions such as South Korea
and Southeast Asia. This extensive network ensures that farmers—es-
pecially those in remote areas and small-scale growers—can obtain
the necessary fertilisers in a timely manner. Consequently, this guar-
antees that crop cultivation is conducted punctually and according to
demand. Our efforts promote orderly and balanced agricultural devel-
opment while contributing to food security, fostering rural economic
prosperity, and maintaining social stability.

Additionally, the primary pharmaceutical intermediate produced by
Xinxiang Ruicheng, serves as the starting material for Tenofovir and
Adefovir, innovative medications for the prevention and treatment of
AIDS and hepatitis B. In addition to fulfilling domestic demand, ade-
nine is also exported to the United States, contributing significantly to
the global fight against major infectious diseases.

AFFORDABILITY
IRk

Leveraging the scale effect of multiple production bases and adopting
a “fertiliser-based, fertiliser-chemical integration” model for holistic
industry development, XLX Group continuously optimises production
processes while strictly controlling energy consumption and imple-
menting effective price management. These actions enable optimal
resource allocation and cost control, ensuring that our products are
competitively priced. As a result, customers can acquire high-quality
and efficient products at relatively low prices. Moreover, we place a
strong emphasis on research and development innovation by launch-
ing a wide range of high-efficiency fertiliser products. We also provide
agrochemical services and technical support to empower farmers to
achieve greater yields with lower input costs. In May 2024, in response
to an industry association's call, the Group announced an initiative on
urea supply stability on its official website. We committed to operat-
ing at full capacity to ensure market supply while actively working to
maintain stable prices in the market.

|18
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RESPONSIBLE MARKETING
S{EEH

XLX Group adheres to relevant laws and regulations to establish a
robust marketing system that effectively connects with and engages
customers. The Group has developed 15 standardised documents, in-
cluding a one-region-one-policy channel strategy and anti-diversion
management regulations. We have constructed a platform-based, dis-
tributed, multi-centre organisation that unifies brand logos and mes-
saging while standardising product packaging design and instruction
manuals. Media publicity and promotional activities are carried out in
full compliance with applicable regulations. Additionally, we enhance
the training and knowledge dissemination for employees, dealers, and
service providers regarding compliant marketing practices to safeguard
customer rights and interests.

To promote the standardisation and effectiveness of the Group's sales
management processes, we conduct regular inspections and audits
on the internal control mechanisms related to risk management within
sales operations. In 2024, the Group was not involved in any incidents
of serious non-conformity between product or service information/la-
beling nor any major violations related to marketing communications.

XLX Group's marketing strategy & execution capability enhancement boot-
camp: live training session

OB O EE SR B RMITRENR T IIRESR S

tEOMEORE. HERERKRS | 2024

DEOEBEEBREARIEREILRZ
LEGTBESPNEHRRER, fIE
—E-RREXRK. HEEEERTE
FREMNMH 15 B, BIFEHMD
. SPONEE, B—mRRE.
BM—EEOR REERGERGE
RPE, CRAEREESEEERT
B, AEMNEHET. CHBERE
ANAREHENBIIRN#EE,
MREE P,

BT REFREBHESERENRE
HERY, HMYHESEREN
RNERREBEBRETRELE.
2024 F, AEBR P RERNRBE
BREEHABREATNERSML, TF
BRESHEBEHNEXEREH.

Responsible Marketing Training
of XLX Group

EOEBSEEHEEINIER

Cumulative training duration per
capita
ABREEIRRE

3 Hours
INBE

Number of participants
ZHEAY

120

9
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MANUALS MANAGEMENT
RIS EIE

We have assembled a cross-departmental professional team responsible for drafting, updating, and refining the
instruction manuals. These manuals encompass comprehensive content and undergo rigorous review by multiple
departments, including technical experts and quality management personnel. This meticulous process ensures
that the instruction manuals are compliant, scientifically robust, practical, and current.

HMAGBHHEEERER. Bi. cESRBEE, NJEEL:, UCRHER. ESEBEAESSHPIEZ, RERH
ENSHRME. N2, SRtEREYE,
Technical experts scrutinise

the content in the manuals
to ensure its accuracy

BRFTERERPEPHREN
DETIER, BRHEEREN

Technology audit
R EZ

®
Q

Compliance audit

BRER

Ensure that the manuals

Preparation Process for Product Manuals
EmRPAERGIRE

R&D department
TR ERFT

Production department
HEERPI

Market department
hiEERF

Offer information on
technical specifications
and performance char-
acteristics of products

RUERNRASHMME
BERHEER

Provide details on pro-
duction processes and
quality control for the
products

REERNEETIBNE
EEHERSENE

Improve the language
style and expression in
the manuals

HAPENESABNE
ERETEN

are in accordance with
relevant national laws and
regulations, including ad-
vertising laws, to prevent
exaggerated claims or
misleading content for con-
sumers

EEA
CE Ty
BRI RS AS B
BHHEOAE

| CUSTOMER COMPLAINT AND SATISFACTION MANAGEMENT
EPRIFSHAREERE

XLX Group has established five key market feedback management measures: consultation, sampling inspection,
complaint handling, business assistance, and solicitation of demands and suggestions. To facilitate this process
efficiently, we have developed digital systems such as the XLX Customer Feedback System to promptly address
external customer feedback. Internally, we conduct thorough investigations to identify root causes of issues ef-
fectively; this approach enables continuous improvement in product quality and service delivery while enhancing
overall customer satisfaction.

CIEOEBFIET M. MR, RF. EBBY. FREERFAADERESERE, ARLEROELEFRESFHF
WERR, HIMRESHEEEFRE, BARRARBREE, FENERAESEERIRBEE, RABESREE.
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Product Stewardship Indicators of XLX Group
AEEEREEEBEBERR

Indicator
=1
Number of market feedbacks received by the customer service Case
platform i 14,090 13,792
ERTERETRRENE B B
: i C
Aﬁrgflngfhem. Consultations @ase 12,841 12,584
S . C
?S;%plmg inspections Ease 543 673
Complaint filing and resolution Case
R R i 452 406
i C
;%%gg%gs and demands ﬁase 254 129
Number of products sold or shipped subject to recalls for safety and ..
health reasons o 0 0
CENCEXERRTRZ2REREAMNACWNEE B
Number of complaints received-related to product health and safety Case 0 0
RERRYE—NERRRNZLEHR s
Number of complaints received-related to customer privacy Case 0 0
BERRYB—REFAREH 1
Customer satisfaction Case
EFWEE " 790 790

CUSTOMER COMPLAINTS
EFRR

XLX Group has established a customer call centre and an online customer
service platform to attentively listen to customers' needs and expecta-
tions. Adhering to the principle of “customers first—promptly addressing
external issues before delving into internal causes”, the Group resolves
customer issues in a timely manner to eliminate dissatisfaction. Internally,
we conduct thorough investigations to identify root causes and prevent
recurrence of similar problems.

AEERIEZEFIFMPOLME LR
RFEZEREFFKELT, ERE
'EREL&INER, BERNER
Rk NERR, E—RERREFHE
B, BRERAN, FRENENERR
iR, RERRE B REEERE,
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The Group implements a closed-loop management system for complaints, whereby work orders are only closed
after customer service representatives conduct follow-up visits and confirm customer satisfaction. If customer’s
express dissatisfaction, these work orders are returned for reprocessing. For complex incidents or significant mar-
ket complaints requiring specialised attention, the relevant responsible departments carry out market follow-up
visits. Additionally, the Group has established a rewards and penalties system for managing customer complaints.
Appropriate penalties are imposed in cases where there are reports of poor service attitudes or if the monthly
complaint handling timeliness rate falls below 90%.

REFHKGRECTHIRER, EROFZFRSEMAIE, ARSEROER. BHES4. EXURULERNHHRIRFR,

HERSEEEMETHREEG, B, RMNHEEFRAERREINE HEFPRATRBRBBELRT. EAREREE
B 90% EERETHERE.

Implementation Plan for Complaint Handling Escalation and Control

RREEFAHRERERLR

Establish
red line awareness

&3z
KLER S

By enhancing assess-
ments and issuing pos-
itive and negative feed-
back notifications, we
establish the red line
awareness and atmos-
phere of treating com-
plaints as a high-priority
matter

BEARERAEMER
EER, B RERFNE
BREHARE

Take strict
measures

to handle quality
concerns

BN
REESE

We take strict measures
to handle quality issues.
If customers are dis-
satisfied or complaints
are arbitrarily laid aside
without being thorough-
ly addressed, relevant
issues will not only be
returned for re-han-
dling, but also be re-
ported at the meeting

BIRRIEES, NEF
THRYREEIRER
M, TEREIER, WE
HREEPIER

Persistent issues
are supervised by
senior
management
nEf
SEEM

For persistent and re-
current issues, senior
management will super-
vise them and set dead-
lines for resolution. In
cases where deadlines
are exceeded, account-
ability measures will be
taken

HHRPEERERER
B, 52 R E R B
R, BHME

Quality of services
is linked to
performance

AR5
L)

Records are kept on a
monthly basis and col-
lected at the end of the
year. The service effi-
ciency and quality are
linked to year-end per-
formance evaluation

BRELFRESR, REH
RBMEMRBESRSF
RRIENEHER



The Group has developed multiple channels for customer feedback, in-
cluding a service hotline, online support, and email communication. This
ensures that customers can easily report any issues or provide feedback
regarding their product usage at any time. In 2024, the Group received
a total of 452 complaints fromcustomers through various channels. The
response rate was 100%, with all complaints resolved satisfactorily.

CUSTOMER SATISFACTION MANAGEMENT
EFRREERE

To enhance customer satisfaction further, the Group regularly conducts
follow-up visits with clients, engages in market research activities, holds
distributor meetings, and organises seminars with core customers. We
also invite clients to visit our facilities for hands-on experiences and dis-
cussions to gauge their satisfaction levels concerning product quality and
service quality while understanding their evolving needs and expecta-
tions. This feedback loop enables us to continuously refine our products
and services.

The Group designs comprehensive quarterly/annual questionnaires tai-
lored specifically for different types of customers as well as various
products. For instance, questionnaires targeted at farmers encompass
evaluations on multiple aspects such as satisfaction with product qual-
ity (urea, compound fertilisers), packaging efficiency, fertiliser efficacy,
cost-effectiveness. These questionnaires also assess brand promotion
efforts, promotional activities, agrochemical support services, purchasing
convenience; as well as personnel service quality. This holistic approach
allows us to gain valuable insights into how our clients perceive our prod-
ucts and services. In 2024, all relevant products from the Group success-
fully met established annual customer satisfaction targets.

tEOMEORE. HERERKRS | 2024

FEERUZBEFRERE, NE
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Safeguardlng Employee Health and Safety

EETRERTS

XLX Group adheres to a management policy prioritising safety,
prevention, and comprehensive management. By establishing a
robust health and safety management system, the Group imple-
ments comprehensive occupational health protection, executes
effective emergency management and rescue systems, and fos-
ters a health and safety culture with full employee participation.
Additionally, the Company promotes refined operational safety
management, deploys advanced digital and intelligent workshop
management, and provides customised "One Enterprise, One
Strategy" guidance. These measures collectively strengthen the
Group's safety production framework and safeguard employees'
lives and health. In 2024, the safety risk level of the Group's cam-
puses was rated as Level D (low). In 2024, the Group invested
RMB 28,713,300 in occupational health and safety.

The Group includes occupational health and safety goals such
as fatalities and lost-time injury rate per 200,000 working hours
in the performance evaluation systems of management and ex-
ecution levels. The Group sets incentive quotas for departments
and subsidiaries, linking the achievement of annual goals to in-
centives. Safety goals are cascaded from top to bottom, with all
employees signing safety target responsibility agreements, di-
rectly linking individual performance to compensation. In 2024,
all occupational health and safety targets were achieved, and
no significant occupational health and safety incidents have oc-
curred in the past three years.

DEOEERFRE2E—. BNAE. FEE
BENEESH, BRERTENRERERS
EERR. HERHNFEREERE. BT
EABERRLE. JTERNESEER
HERR. METENHFHESRALER
EIE. AREMEAN —5h—K, B8, &2
LEZHNRREZENARE, 2HME
FRELZSLEENRERR, KETHNEGR

RREEM. 2024 FRAEBRERERARE
MARTD DR (BRIX) KT, 2024 &F, K&
BETHEEREZSRA 2,871.33 BT,

FAEERBUEN. _TEIREBEIGEX
FRHERREZSAEMAEEBNNTE
NERELERD, FEFHBEREFR
SRERBEE, $FEBRTHIBERER
EIfE#E, B, XEERELMTOR, =
BRRIBITERZEBARERE, @A
EREHHME R, 2024 F, K&
ERERREZSEHEERSIEN, £=
FREMABEEAHERREZEEW,

Occupational Health and Safety Goals Achievement Ei¥fEERLBIEZERER

Indicator Target Value Achievement Status
=1 BiEE EZRER
Fatalities Incidents 0 Achieved
e g s ERY
Grade A process, eqmpment and fire acmdents Incidents 0 Achieved
ARTE, &iE. AL$ESI s ERY
Concealment and mlsreportlng of acmdents Incidents 0 Achieved
IRIMIRE L s ERY
Lost-time injury rate per 200 000 worklng hours25 % <0.25 Achieved
“HEIRRATEESS ’ ' EH

SEESTTEEIBNIFEBBEN, RTHEEBNIHERERNLER, —+E8TIRETESR = THBATHE / QIR *200000%.
% Refers to the ratio of work-hour loss due to work-related injuries for every 200,000 working hours. The 200,000 working hours injury rate = work-

hour loss due to work-related injuries/total working hours*200,000%.
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Indicator Target Value Achievement Status
Bz BiRE ERER
Occupational disease incidence rate % 0 Achieved
BT R : B
Hidden danger rectification rate % 100 Achieved
EERNE ’ R
Health and Safety Management Indicators for the Past Three Years
FEBE=FRRRLERER

Indicator Unit

2024 2023
iR ==l 2022
Number of work-related fatalities Person 0 0 0
ETTHAS A
Lost days due to work injury Day 0 / /
ETEXTERH x
Recordable employee injury rate (per 200,000 work-
ing hours)? - 0.02 / /

STTRHIGER (THEIR) »

I HEALTH AND SAFETY MANAGEMENT SYSTEM

BREZSEEER

XLX Group strictly complies with relevant laws and regulations, in-
cluding the Fire Control Law of the PRC, the Work Safety Law of the
PRC, and the Law of the PRC on Prevention and Control of Occupa-
tional Diseases. Additionally, it benchmarks against ISO 45001 stand-
ards and international best practices. The Group has established and
consistently implemented internal management systems such as the
Occupational Health and Safety Management Procedures and the
Emergency Plan Management Rules. The Group has built a compre-
hensive health and safety responsibility network from management
to frontline employees, centred around the “Xin'an” management
system, ensuring the safe and stable operation of the company. As
of the end of 2024, the main subsidiaries of the Group's three ma-
jor bases had all obtained ISO 45001 certification for occupational
health and safety management systems. In addition, we regularly
conduct internal and external audits.

COEOEBRBET(PEAREAMEHEN
ENPEARKNBEREEEENPEAR
HAMEBERAEY FHEEERER L
2 1SO 45001 ZFEMERREER, HIEL
—BHT(HERRZLEEEF AR
SHEREERENSFNHNEERNE, A&H
Uz, EBRERRZD, BEEREERE
I-REINERREZ2EEE, RIE
CERLRBTEET, BE 2024 FX, AEH
=SREMPNFEEFATIIEERS ISO 45001
HERRZLEERRDE, UEHHER
REREAEPERIMNDEZ

*The data of total recordable incidents is currently limited to the three subsidiaries under the Group: Henan XLX, Xinjiang XLX, and Jiangxi XLX. Data

not disclosed in previous years is marked with “/" .

*EIURRTEHENEESEERERALERTEREZLETRAT, SHATREOED . HEOEOURIFEMEY. MAIEERERTRENE

BERMA ) =R
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On 29 July 2024, XLX Group held the official launch
of the “Xin'an” management system and signed off
on its implementation. The “Xinan” management
system is centred on "people-oriented" principles.
Based on the process safety management system,
it integrates with the dual prevention mechanism,
safe production standardisation system, DuPont
safety management, occupational health and safe-
ty management system. The “Xin'an” management
system also combines domestic advanced enterprise
management experiences and the Company's actual
management characteristics. With the expertise of
the expert team from the China Academy of Safety
Science and Technology, it took nearly three years
to develop this unique “Xin'an” management system,
which lays the foundation for the overall improve-
ment of the Group's safety management.

DEOEER 2024 F7 B 29 B8R O R, SEE
REMIUYH OR, EBRRRETEFRB, "OR,
EEERZU TUASE Al LBEZREEEE
ERER MOLEENKET. R2EERENER.

Official launch of XLX Group's “Xin'an”

tEOMEORE. HERERKRS | 2024

management system

HPZEEE BXRRZLEERR. BRNLERXE
BERRASDEREREH, BN PERSEENBMR
RERERECREE, ERE3IF, EABERFEN 'O
7 R2EERR, A AEETSEEKFNERRE
REETER,

<3 ILEEnu

XLX Group held the official launch of the “Xin'an™ man-
agement system

OEOEERRR WE ERERENEHS

Main Innovations of the “Xin’ an” Management System
IOz EERAT SR

‘\ Advanced concepts “ Refined
‘ and standards ‘ elements

L kemsmEE

We integrate the DuPont |
safety management I
system, safety stand- |
ardisation system, dual !
prevention mechanism, |
process safety manage- !
ment system, and occu- |
pational health system, |

etc
METHAZLEERER,

BLEENER BEEG
5. BEREEERR

HERRERS

. mEkEREER

There are 15 primary

elements such as educa-

¢ tion and training, work
| safety, equipment man- |

agement, transportation

safety, occupational

health, emergency re-
sponse, and 79 second-
ary elements
WETHEENIEERE,
RESE, ERRe. BE
fEER. BB ES 15—
BRERM79 A-HER

Deadlock risk Digital
management Empowerment

. mEAREE

We adopt scientific

methods and tools to
identify and assess risks
in a comprehensive and
systematic way
ERRBNEENIR, #
ERRETEE. KRB
IR

We establish and im-

prove a mechanism for |

hazard identification and
rectification to achieve

continuous improvement |
and avoid management

stagnation
BEURERBREHEHRER

§, ERpEEE

Y

Leveraging information
technologies such as the
loT, big data, and cloud

computing, we build

a safety management |
information platform !
for real-time collection,
analysis, processing, and
sharing of safety infor-
mation

BB, KEUE. 5t
HEERLRE, BERe
EERERFE, BKE.

o, REELEAZ2ER
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I HIDDEN DANGER INVESTIGATION AND SAFETY INSPECTION

RERHIERZ2RE

Strictly following regulations such as the Interim Provisions on the Investi-
gation and Management of Work Safety Accident Hidden Dangers and the
Guidelines for the Investigation and Management of Safety Risks and Hidden
Dangers in Hazardous Chemical Enterprises, XLX Group has established in-
ternal management regulations and implementation plans for safety inspec-
tions and hidden dangers. The Group has developed a sound mechanism
for hidden danger investigation and management, implementing a dual pre-
vention mechanism for health and safety risks and promoting a comprehen-
sive hidden danger investigation mechanism involving all employees. These
mechanisms cover precise identification, assessment, prevention and con-
trol, supervision and inspection, rectification, and evaluation of risks, in order
to achieve closed-loop investigation and management of hidden dangers.

The Group implements a prevention-oriented safety management approach
to conduct a variety of safety inspections. Based on the content, these in-
spections are divided into comprehensive safety inspections and specialised
safety inspections. Based on the frequency, the inspections comprise daily
safety checks, seasonal safety inspections, and pre-holiday and peak-period
safety inspections. Based on the coverage, the inspections include accident
analogy hidden danger inspection, safety contract hidden danger inspection,
pre-resumption safety inspection, and pre-startup safety inspection.

Main Content of Safety Inspection

RERETEND
Safety
production
responsibility
system Emergency
TREESEF management
EoEE
Safety
incident
management
REEWE \
HEIE Safety check
Trial production e
management and ﬁé*ﬁﬁ
operational safety
management of
facilities
AEEEE, KEE
TR2ER
Change ) Equipment
management Desian Work permit and facility
o 9 management integrity
BEEE management N .
e eSO EE R IBERIE
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Safety education
and operational skills
training for staff in
different positions

MRS HEMRER
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Safety
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Major hazard
management and
hazardous chemi-
cal management
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Contractor
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tion information
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The Group enhances employees’ risk awareness through spe-
cial audits and self-assessment of safety management appraisal
each year. In 2024, we organised special audits on laboratories,
contractors, high-risk operations, and safety instrument system
management. We assessed the safety management maturity of
15 subsidiaries, commissioned institutions with national qualifica-
tions to conduct safety inspections and evaluations of the Group's
production safety conditions, and rectified the identified issues.
The hidden danger rectification closure rate reached 100%, ef-
fectively ensuring and improving the Group's safety management
and standards.

| CHEMICALS MANAGEMENT
2mEE

XLX Group strictly manages the production, storage, and trans-
portation of hazardous chemicals in accordance with laws and
regulations including the Regulation on the Safety Management
of Hazardous Chemicals, the Regulations on Labor Protection in
Workplaces Where Toxic Substances Are Used, and the Public
Security Requirements for Storage Sites of Potential Explosives
by Chemosynthesis, as well as the requirements of the “Xin'an”
management system. To standardise the safety management of
hazardous chemicals in production, storage, transportation, and
disposal, and to prevent and reduce accidents involving hazard-
ous chemicals, the Group has established detailed management
methods, operating procedures, and emergency response plans
for hazardous chemicals.

The Group implements the "five dual management" measures
for highly toxic, extremely toxic, easily poison-making, and easily
explosive hazardous chemicals, including dual acceptance, dual
custody, dual dispatch, dual ledgers, and dual locks. Regular
emergency drills are conducted for chemical leaks, theft, and
loss.

The Group relies on digital platforms, including the hazardous
chemical intelligent control system, gas detector, video surveil-
lance system, and fire alarm system to monitor chemical man-
agement in real-time across all bases and areas. Additionally, we
regularly inspect and maintain related equipment and facilities.
We conduct internal special audits, inspections, and evaluations
of the effectiveness of each link in the hazardous chemical man-
agement process at each base annually and propose improve-
ment suggestions. Furthermore, we invite third-party institutions
to conduct special inspections of hazardous chemicals to prevent
and reduce safety accident risks caused by chemical leaks and
explosions.
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Procurement
management
IREERE

Production
management

SEEE

Storage
management

Bf#EE

Loading and
unloading
management

REEE

Transportation
management

EmEE

 REARIPPIME (BR) NEH. BEE

ERFBREPRINEEME NSRS, TBHUERNETE. CRFE. HEEXERE

® Verify the qualifications of hazardous chemical suppliers to ensure compliance.

HERIERRBEUEEETER, BEREEHEESH.

® Obtain the latest version of safety data sheets and safety labels for purchased hazardous chemicals.

HIRBNERABERRERNRAZ ERATRBPENLZ2RE.

® Purchase controlled substances such as sulfuric acid, hydrochloric acid, and acetone based on

the types and quantities approved (registered) by the public security department, and establish a
hazardous chemical inventory.

THESTISH (M. 8RR AWE)

R BRABRER,

® Conduct hazard identification and risk assessment for various chemicals involved in the produc-

tion process and develop corresponding measures. For example, for flammable, explosive, toxic,
and harmful hazardous chemicals such as liquid ammonia and methanol, we implement strict
protective measures to prevent leaks and explosions.

HEEBRDP RSN mET R LR RGN EREREEERE, HRa. PizE
BESHEENRKRMASEMH, BMARREENERR, HIERE. BRIESERNERE.

ZIRBIR.

e Provide suitable storage conditions, such as excellent ventilation, appropriate temperature and

humidity, fire prevention, moisture-proofing, and corrosion resistance, to ensure the safe storage
of chemicals.

REBENEFRE WERRF. REMREEE. X, BHE. MEME, BRUERHERS.,

® Classify and store chemicals based on their characteristics, such as flammability, explosiveness,

toxicity, and corrosiveness, to prevent reactions between different types of chemicals.

REBEAERERENE, BN, 28 55, BRE, ET/ERE B2 TATENCEREERBRERE.

® Place clear labels and warning signs at storage sites, indicating the name, hazardous character-

istics, storage requirements, and other information of the chemicals for easy identification and
management.

R, ERHEEE

® Develop strict and standardised procedures, strengthen the review of vehicle and personnel

qualifications, and make use of advanced equipment and safety technologies. Establish a com-
prehensive monitoring and emergency system to ensure refined management as well as safe and
compliant operations.

HERERERIE. RERMEANEEE
HER, BRBEZEZER,

B ERGERENZERN. B2 UEREESER, HH

~® Follow the Measures for the Administration of Road Transportation Safety of Dangerous Goods

and refer to the United Nations Recommendations on the Transport of Dangerous Goods. Choose
enterprises and vehicles with hazardous chemical transportation qualifications for chemical trans-
port. Transport vehicles are equipped with necessary safety equipment and emergency rescue
tools, such as fire extinguishers and leak emergency treatment devices.

BE(GREVERENRZSEEINE), S2RYUSEH (MREREMERNER BIEEARRESER
;géiﬂﬁm¥ﬂl$§ﬁ ETHERER, ERNEMEABRNE. RREIEES f%%z\gﬂ’hr% RETES

® Plan transportation routes to avoid sensitive areas such as densely populated zones and water

source protection areas. Consider road conditions and weather factors to ensure safe and reliable
transportation.

SEREERRG, BREAONTEERE. KEREESHREY, ARERER. XRRFER, BREHSE
Lo,

=)

® Develop the XLX dangerous chemical vehicle monitoring service platform for refined manage-

ment of hazardous chemical vehicles.
FEEILOELBHERBERE TS, HEVEHSHEEALSE,
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Sales
management ... O I;]rovide custome; with s:ﬁfety lab;lsjing saf;;y data sheets and establish a distribution ledger.
- IEFREZEEENLT2RWTRPE, LETHNAK.
HEEE -
Awareness ® Regularly organise employees to participate in chemical safety training and education activities to
i enhance their safety awareness and operational skills. New recruits must undergo comprehensive
management - training and pass assessments before starting work.
=GA= gL EHARET2NMUEnT2E)MAEED, REEINLTLRHMIRIEREE; FEIABACLHEENL

EGtshaLE.,

Conduct special audits of hazardous chemicals at the Jiangxi Base
HIREMSRUEZHREESRZ

Management of laboratory chemical labelling and storage
ERENEDERETHER
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| THIRD-PARTY SAFETY MANAGEMENT
F=PFR2ERE

To ensure the safety and compliance of third-party operations
within XLX Group's premises, we have established regulations
including the Outsourcing Business Management Provisions and
the Labour Outsourcing Management Measures to implement
closed-loop safety management for third parties. We clearly
define reward and punishment measures in safety agreements,
appoint dedicated safety officers for third parties, conduct
monthly inspections and training sessions, and organise month-
ly third-party communication meetings. Additionally, third-party
managers are required to attend corresponding safe production
meetings monthly to develop improvement measures for identi-
fied issues. In 2024, the Group conducted special audits of third
parties, identifying a total of 133 issues, with a 100% completion
rate for issue rectification.

AREFRELELCEBRERNRESEBIELN
F=FTENZLHESHEYE, BAHE
BEXEEAENEBIIEEEMEEY
FoFHERLHREE, BMEREHE
RSN, REE=FERE2E, B
BRE. Bilg 1k, YA 1 XE=AESE
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BIERENE, 2024 F, AEEHE=FHRET
SEEZ, HERME33E, MEEEY
TR 100%,

Third-Party Safety Closed-Loop Management Flowchart

FoFREMREERE

Whole process
safety management

2RERTEER

Comprehensive review of
qualifications and reputation

CEHEEEENEE

Evaluate the safety
management systems and
capabilities of third party

FEEZSNEEERERRMN

Before operations, they shall
undergo safety training and
assessments

fE2ERD, R EEIIEEZ

During operations, assign
specialised personnel for
on-site supervision and
safety inspections

R, THEAEITRIZEE

HZeRE
=54
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Sign contracts or agreements
to clarify safety operating
standards and responsibil-

ities
FIIARTRERRTERIER

By

Evaluate the safety perfor-
mance and achievement of
safety goals of third party

Hold safety education ses-
sions on a regular basis
based on the duration of

cooperation and the risk level
of operations

RBSIENBBTIEER R
E, EPRRZEBYE

BB T AR E

HEZFR2RRRZ2ERE

Continuously improve

safety management standards
HERAZEEEKE




| SAFETY EMERGENCY MANAGEMENT
Z2ESEE

XLX Group strictly abides by regulations such as the Notice
from the General Office of the State Administration of Work
Safety on Issuing the Safety Measures and Emergency Dis-
posal Principles for the First Batch of Key Regulated Hazard-
ous Chemicals. We have developed and improved emergency
response plans and drill management regulations to address
potential safety incidents. These frameworks clarify the emer-
gency organisational structure, division of responsibilities,
response procedures, and rescue measures to ensure rapid
and effective responses. The Group has established a dedi-
cated emergency material warehouse, stocking fire-fighting
equipment, leakage control devices, first-aid medicines, and
protective supplies.

To test the feasibility of the emergency plans and enhance
employees' emergency response and collaboration capabili-
ties, we regularly organise emergency drills, conduct post-
drill evaluations, rectify identified issues, and continuously
improve our emergency management. The Company organ-
ises a comprehensive emergency drill at least once a year,
while plant-level specialised emergency drills are conduct-
ed at least once every six months. The plant-level dispatch
team system (water, gas, steam, and power outage) drill is
held once a month. The workshop-level on-site response plan
drills are conducted at least once every quarter. All related
drill records must be retained for at least three years.

In 2024, the Xinxiang Base, Xinjiang Manas Base, and Jiangxi
Base conducted a total of 2,364, 103, and 1,042 health and
safety-related emergency drills, respectively. All three bases
increased the frequency of drills compared to the previous
year.
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ERR L2 m s s B R

dangerous chemicals.

SRR,

* Theme of the training and drills: Based on the emergen-
cy of large-scale liquid ammonia leaks from the B-tank
manhole flange in the liquid ammonia storage area
R ERERE: RSEEBKEALZHAERIIRIRR
BEMHBER

e Frequency: One comprehensive hazardous chemical-re-
lated drill is organised quarterly, with participants re-
ceiving centralised training on the drill plan and script,
including tabletop drills, on-site rehearsals, and formal
drills
BIRERER: SEEAMIACRLBZEBNGESE
&, A2 EERESHRGRARE. WAEPE. KREES.
RIBEAE. EXNE&RE

Safety officers conduct headcounts and confirmation
e BT A BRETELRER

Medlical staff provide first aid to injured individuals
ERAEBHZHEASETRBEIN

SEEREAEFERZEURSREERD, RABEER

Hazardous chemicals training and drills

To continuously validate the Group's on-site emergency response capabilities and enhance overall drill effec-
tiveness, Xinjiang XLX conducts quarterly comprehensive emergency drills for major hazardous source leaks of

BKE, FEOCECEZFERRERUBREXRERIFBZREGES

» Scope of Coverage: The drills involve senior management
and various functional departments, including production,
process, environmental protection, equipment, technology,
office, maintenance, security, transportation, fire control,
medical services, backup rescue, and personnel evacuation
BE®HE: yREBOELCSEREE. TE, RR. R\, K.
MAE. HERE. XE.HM. BE. BERE ABREE

e Participants: Each drill involves approximately 60 partici-
pants, 20 observers, 180 evacuees, and 10 evaluators

ZHEAH: BREEABNOOA, BIEAEN20A, BEAEY
180A, FHEABIOA

| i

L

Maintenance personnel, equipped with protective gear
and specialised tools, address the leak

MEAEZFEMERR BEERIE, HRRHETER

General Manager of Xinjiang XLX reviews the drill and
provides feedback and recommendations

MIEOE ORI R RE T I IR N R B IS S
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RINEREDMFRERIRENZHELTERE

On the morning of 2 October 2024, a tanker transporting DMF
products from the Group experienced a sudden leakage on the
National Highway G105 in Chaisang District, Jiujiang City. Upon
receiving a call from local authorities, Jiangxi XLX immediate-
ly dispatched six employees, including the Safety Director, to
the scene with emergency supplies. The DMF liquid was safely
transferred within two hours. The prompt response effective-
ly controlled the situation, saving the tanker driver over RMB
200,000 in potential losses. The scientific, rapid, and success-
ful handling of this incident demonstrated the Group's capabil-
ity and responsibility in managing emergencies, earning trust
from clients and high recognition from local authorities.

o
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Successful handling of DMF tanker leakage commended by relevant parties

2024 £10 A2 HEF—WmEHEBLELER
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I OCCUPATIONAL HEALTH AND SAFETY

HXERERE

Occupational health is a key objective for XLX Group. In com-
pliance with the Law of the PRC on Prevention and Control of
Occupational Diseases and other laws and regulations, as well
as the “Xin'an” management system, the Group has established
comprehensive occupational health and safety regulations. Imple-
mentation plans and assessment criteria have been developed to
strengthen the management of toxic and hazardous work areas
to prevent, control, and eliminate occupational hazards. All these
efforts are aimed at safeguarding employee health and safety.
Occupational health and safety management working groups are
established at each base, with the general manager as the group
leader, the deputy general manager as the deputy leader, and de-
partment heads as members. The Department of Safety, Environ-
ment, and Energy Conservation serves as the daily management
body for occupational health and safety.
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Multi-Dimensional Employee Health and Safety Protection
ZHERESIRRELZS

Risk Identification and
Assessment

B 58 Bl EL 5 A

We identify and assess in a systematic way various
hazardous factors that may exist in the production
process, such as dust, noise, toxic gases, high tem-
perature, radiation, etc. Then we determine the stag-
es where these hazards occur, their concentration
or intensity, and the potential impact on employees’
health.

HEEBREPIREFENS *EF‘%I%L T AR 5 Bl BT
i, WM. RE. ESRE. BE. BHE BEHELN
R, RESEELRTEEE TREREMNZE.

Provision and Management of
Protective Equipment

MhEARiEREERE

We provide employees with comfortable individual
protective equipment that meets national standards,
such as dust masks, gas masks, earplugs, safety hel-
mets, protective clothing, and protective gloves.

RETEREFSERSEBFENERKHERR, MAED
£ HEER. BE. 221, HER. BHEFES.

We regularly hold training sessions for employees to
teach them the correct ways to use personal protec-
tive equipment, and establish a system for the provi-
sion, replacement, maintenance, and inspection of the
equipment.

T HAAE M B T0E 1T (B 88 b & P mm RO IE 7 (R 50 0 (68 A 3531,
ZIUEALERRIER. B GENRETE.,

Improvement of Workplace
Environment

HEIFIRR

We continuously optimise production processes and
adopt advanced technology and equipment to reduce
or eliminate the generation of hazardous factors. For
example, we install efficient dust removal equipment,
soundproofing and noise reduction facilities, ventila-
tion systems, etc., to reduce dust concentration, noise
intensity, and concentrations of toxic and harmful gas
at the production site, and then improve the work-
place environment.

FEBUEET R, RAKENRKHBNMR "\:SZ EI@F
ERARENELE. HDE@?%%?&E’\JE&E%&% BE R IEER
. BRERRE, BRELERGINERE. ﬂ;“é*é'ﬁ‘ﬁfﬁ%ﬂﬁ
SEERRRE, RELFRE,

Occupational Health Monitoring and
Physical Examinations

B SR BR BRI B ERtR

We invite third parties to regularly monitor the con-
centration or intensity of hazards.

BE=HREEHHEERRNRENEEETERR.

Moreover, we provide comprehensive physical exami-
nations for staff members before employment, during
employment, and upon departure. At the same time,
we establish employee occupational health records to
track in their health status.

B TETEENMERERRR, SF LEn. B
Bt EIERE,; RIE S THERRERIER, Rt
B THREGRREN.

Performance &%

In 2024, the Group conducted occupational health examinations for 3,153 employees in
hazardous work positions

= ouz sems 3153 sewasresnaTErnERmES




| DIGITALISATION OF SAFE PRODUCTION

TEEEHFHL

XLX Group continues to advance the informatization and itera-
tive updates of safe production, gradually building an information
platform that covers the entire process and all elements of safety
management. The introduction of power system inspection robots
aims to drive the intelligent transformation of safety manage-
ment, enabling early detection and handling of potential hazards
to ensure production safety and support stable operations. The
platform system adopts a three-tier management model, covering
the Group level, base level, and subsidiary level. By the end of
2024, the Group had achieved digital transformation in production
processes, equipment management, risk assessment and control,
safety training and education, and emergency management.

The Group has invested RMB 26 million to build a safety manage-
ment information platform with 17 scenarios under the "Industrial
Internet + Hazardous Chemical Safe Production” initiative, in ac-
cordance with the Notice on Issuing the Pilot Construction Plan
for “Industrial Internet + Hazardous Chemical Safe Production”.
By the end of 2024, the platform had completed the deployment
and application of one emergency centre smart screen, two cli-
ent ends (computer web and mobile application), and 12 modules
across three bases (with 35 sub-functions). The platform consists
of 9 scenarios, including major hazard source management, agile
emergency response, risk grading and control, and hidden danger
investigation and management. The platform continuously mon-
itors the Group's safety status and risks, providing early warn-
ings and risk assessments to help the Company develop scientific
preventive measures. With risk assessment function, it integrates
resources and emergency mechanisms. This design enables the
platform to enhance rapid response capabilities for emergencies
and better manage the storage, transportation, and use of haz-
ardous chemicals. As a result, the incidence of accidents and their
impact on safety and production has been reduced.

RZLEEERLTES

Safety management information platform
ZeERERKFE
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Personnel positioning safety management
platform
ABEENZEERBYE

137 |



2024 | China XLX Environmental, Social and Governance Report

| SAFETY CULTURE CONSTRUCTION
BEXESR

XLX Group fosters a strong safety culture through various ac-
tivities, including safety education and training, safety month
events, safety knowledge lectures and competitions, case anal-
ysis, safety culture promotion, and visits to outstanding peers
for learning and exchanges. These activities enhance employ-
ees' safety skills and emergency response capabilities, shifting
their mindset from "safety for me" to "safety by me". Hence, a
positive environment where everyone participates in and fo-
cuses on safety is created. The Group has established a safety
reward system to recognise and reward outstanding individuals
and teams in safety management, motivating employees and
driving the development of safety culture.

Continuous safety education and training are integral to the
‘Xinan” management system. Through these efforts, we
enhance safety awareness and professional skills for both
employees and third parties. In 2024, the Group organised
a series of safe production training courses, including safe-
ty observation and communication, process safety man-
agement, safety instrument systems, safety skills enhance-
ment, and security personnel training, to comprehensively
strengthen employees' safety management capabilities.

1

The Group invited the Chief Engineer of the China Acad-
emy of Safety Science and Technology to conduct a spe-
cial training on "Chemical Process Safety Management
and Safe Production Standardisation” from 28 to 29 April
2024. The training covered multiple aspects, including
safety leadership, chemical process safety management
concepts and methods, risk management, and change
management. Over 260 participants, including the Group's
General Manager, divisional vice presidents, company
leaders, professional safety managers, and technical per-
sonnel, attended the training. This training enhanced the
employees' capabilities in chemical safety management
and strengthened their safety responsibility and leader-
ship. With this initiative, we also solidified the foundation
for sustainable development.

Employee safety training »
B TZ 25
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External experts conduct chemical process safety training
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The Henan Province Hazardous Chemicals Enterprise
Position Training and Skills Competition was held at
XLX Group's training centre from 26 to 27 September
2024. Over 160 elite players from 19 representative
teams across the province participated in the com-
petition. This competition combined theoretical tests
with practical exercises, fully demonstrating the solid
professional skills and strong emergency response
capabilities of frontline workers and rescue teams in
the hazardous chemicals sector.

TEERACEntERURERFERBETIN
2024 FF 9 B 26-27 BEOEOEB &P OET, KRB
LEFMTH 19 BRARKN 160 REBE LRGSR
XGRS RRAERASERTREAGANAN,
PRETRBUES KRBT KEKRAILENEBRSE
BRI ESEERREN .
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XLX Group and representatives excel in Henan Province's hazardous chemicals enterprise
skills competition L@ LEBRARKRETRE BUEERMER PEESIAE

XLX Group won the Outstanding Organisation Award,
with its representative team from Xinxiang securing
first place. Participants also won first prizes in blind
flange removal and hot work operations, and a second
prize in abnormal condition handling. After the com-
petition, the Group carefully reviewed the experience.
We focused on improving and transforming the re-
sults of the competition to enhance employees' safety
knowledge and emergency response capabilities. By
doing so, we have reinforced the safe production line
for hazardous chemicals enterprises in the region.
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Henan Province hazardous chemical enterprise skills competition
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Protecting the Legitimate Rights and
Interests of Employees

FRESISZEE:

Employees are the cornerstone and backbone for us
to continuous growth. The Group focuses on four key
areas to establish a happy workplace environment:
compliance in employment, diverse career opportu-
nities, comprehensive welfare systems, and robust
training programmes. All are aimed at fully protecting
employee rights and interests.

] COMPLIANCE IN EMPLOYMENT
SERE

Adhering to the principles outlined in the Universal
Declaration of Human Rights, XLX Group strictly
complies with relevant laws, regulations, and inter-
national conventions, including the Labor Law of the
PRC, the Labor Contract Law of the PRC, and the
Provisions on the Prohibition of Using Child Labor.
Additionally, with reference to the Social Accounta-
bility 8000 (SA8000), the Group has established and
implemented management systems such as the XLX
Group Personnel Management System and the XLX
Group Labour Discipline and Employee Discipline
Management Regulations. Under these guidelines,
it treats employees fairly and impartially, regardless
of race, color, ethnicity, gender, age, religious belief,
or cultural background. The Group strictly prohibits
any form of child labour, forbids forced labour or re-
strictions on employees' freedom through violence,
threats, or illegal means, and prohibits any form
of corporal punishment, intimidation, harassment,
abuse, or discrimination against employees. During
the recruitment process, we will carefully review the
identity and age range of job applicants, and conduct
regular checks through internal file management. At
the same time, we clearly define working hours and
overtime rules in employee employment contracts to
protect employees' rights to rest and vacation.
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EXOELCERADSHCRERRETECEERE)FE
BHE, 2F. AEBHGAEEER. B, Bik. M5,
FR. REEMNXCERNET, REEARANET
&g, ZILURD. ABHIFERVAZSEASFREE
ST, RESTHMA, RERH. B, BE. 2N
EAERETINGTR, RAERRROASFESLKREE
BHRFERXM, TBEBRMEREEEHHE. BN, &
MESTIEFESAOTERIREMIRA, RESTHKR
KRR



The Group strictly abides by national and local policies
and regulations and establishes a sound employee
rest and vacation system. The Group clearly defines
employee holidays as statutory holidays, paid annu-
al leave, family leave, marriage leave, bereavement
leave, maternity leave, sick leave, personal leave, etc.,
fully protecting employees’ leave rights and interests.
In addition, based on our actual production and op-
eration conditions and the characteristics of employ-
ees' positions, we implement the standard working
hours system, irregular working hours system and
comprehensive working hours system in accordance
with regulations, and register them with government
departments to effectively protect employees' rest
rights and interests.

The Group has established complaint channels, with
dedicated departments conducting investigations to
supervise and improve the quality of employee man-
agement. In 2024, all employees were adults over 18
years old, with no instances of child labour or forced
labour. The Group also did not engage in debt labour,
human trafficking, or other serious human rights vi-
olations.

Performance &%
In 2024, the Group 2024 £, A&EH

achieved a 100% labour contract
signing rate for employees; and

aTenarsr=s100%
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AEERKERERKBIBERER, BIRSETHKE
AEHE, AEBPRETRPESEAEHRE. BHE
. BRE. BE. TR ER. BR.ERE, #9R
EETHAERER, I, BARBESEELCEERE
N, EEEIEMSEY, RETETEELRY. ATER
TRHMGEHETIRIES, YEKASMHER, 18
RIES TR,

AEBRIURFEE, AEHAHMPIRRERAE, LUEE. K
EETEETENES, 2024 F, AEEREREAE
BRI8EULERET, RELEREET. BEBEHERE
R, BAERBESEH. SHNRENEEEREES
BEXNTR.

/4 achieved O incidents of illegal
‘% employment

mresemse Qo

I DIVERSITY, INCLUSION, AND EQUAL OPPORTUNITIES

Zn. BREEFHEE

XLX Group is committed to creating a diverse, in-
clusive, and equal work environment. We respect
employees from different backgrounds and ensure
fairness in recruitment, compensation, training, and
promotion. The Group prohibits any form of discrim-
ination and non-compliance, and accepts employee
complaints. The Group actively recruits employees
from diverse backgrounds and skill sets to build a
rational and diversified team. By the end of 2024,
the Group had 11,787 employees, with an employee
turnover rate of 4.4%.

IE\LIB\EﬁﬂE’\‘%‘igﬁs BREFENTERE, ¥

AERMEHENETIRTFROEE, THRE. FHoMEE.
i“%*ﬂ AEROEREFEBRNAFEALE, FIHEM
EANRRERERTR, URZETRF. AEEEE
BEREFAAERMKXENET, #EZAEESTUNE
B, BZE 2024 K, BPHEBEETI 1787 8, ETRER
5 4.4%,
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Female employees
THET

The Group provides fair training and promotion op-
portunities for female employees, encouraging them
to pursue career goals and offering diverse activities
and benefits.
EMATHEETREATFHNEINMSAKS, SBTHE
TEBEKRBELERR, URESTHRIFEEREN,
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Retirees rehired
BINRES

The Group actively rehires experienced and skilled retir-
ees to enrich its diverse talent structure. As of the end of
2024, there were 19 retirees rehired by the Group.
FMEEERERMRIETE, BUECRES. RHFBEN
BARAEBERTIERN, E—SELESTUATEE, 8E
20245F XK, AEBHEERBNRIEETI9A,

Veterans Minority and foreign employees
BEEA LYRKRRINEET

The Group offers job opportunities for veterans and sup-
ports their mental health and career development, help-
ing them integrate into the workplace. As of the end of
2024, there were 700 veterans employed by the Group.

HASRAEASEHRERRHMNERN, BERIERS
KRETHSOMERABERRE, RULENEMEE, &
BN PItRERIA RS, BE20245F K, AEBHEERIR
REA700A,

We pay attention to the lives of employees of different
ethnicities and races, fully respecting their emotions
and cultural habits. As of the end of 2024, there were
283 minority employees and 6 foreign employees em-
ployed by the Group.

BT AAREEBEKRETINESE, RPEEHBRRE X
BB, BE2024F KR, AEEHEEH P HREIKEET 283
A, HEERIMEETOA,

The Group’ s Employment by Region of Production Bases in 2024
AEE 2024 FiREEEMERSISHEERR

Henan Xinjiang Jiangxi
Classification L i 1A
Numbers Proportions | Numbers Proportions | Numbers Proportions
A FR{&ELHI A FR{&ELHI A" FRr&EBI
g:al 8219 | 6973% 1422 | 12.06% = 2146 18.21%
- < 30 years old . . 5
|  <30% 2,147 61.91% 462 13.32% 859 24.77%
Male 30 to 49 years old . . 5
Bt  30%-49%% 3,433 71.78% 579 12.11% 771 16.12%
- 250 years old . . .
Seaft = 423 7622% 80 4% 52 937%
COmpOSi' """"""""""""
tion by age | ;?E'E'}Tffr of male staff 50z e 21 1273% 1682 1900%
: at s s s s s s
T g
RIwm Bl 640 6178% M 1071% 285 2751%
i . <305%
Female 30 to 49 years old o o o
i 30&~495% 1,556 81.08% 185 9.64% 178 9.28%
| { = 50 years old o o o
>508% 20 76.92% 5 19.23% 1 3.85%
{ aTo | | | | |
e 2216 7434% 301 1010% = 464  1557%

- Total number of female staff

142



tEOMEORE. HERERKRS | 2024

Henan Xinjiang Jiangxi
Classification L #iiE 15
k]
Numbers Proportions | Numbers Proportions | Numbers Proportions
A FRri& LI A FRri&LEEHBI AE FRr s EEf5l
- Junior college or below . 5 .
XERUT 4,680 68.08% 873 12.70% 1,321 19.22%
Staff COM-
position by  Undergraduate 2983 69.36% 526 12.23% 792 18.41%
educational | &7
background Master """"""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""
REEESH B+ 551 90.77% 23 3.79% 33 5.44%
BT D """ t """"""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""
‘Doctor .
) == 5 100% 0 / 0 /
;’g”“w" 3598 | 63.61% 654 11.56% 1404 | 24.82%
Staff com-  ga1es . . .
position by %E 833 69.77% 132 11.06% 229 19.18%
Position
REUBISN ;f;;;%?hmwgy 763 7495% 94 9.23% 161 15.82%
=1 ot O O S O S S
 Others 3,025 7719% 542 13.83% 352 8.98%
| Elfth
Newre-  Male 928 68.89% 137 10.17% 282 20.94%
cruits com- ; B
position by !
gender S S
BIEBIEISE Female . 8 o
HaTER ot 332 78.30% 19 4.48% 73 17.22%
g:al 338 65.13% 66 12.72% 15 22.16%
| w3
- < 30 years old 5 . B
<308 189 58.33% 44 13.58% 91 28.09%
Male 30 to 49 years old . . .
Bt 308495 80 76.19% 13 12.38% 12 NM.43%
Employee | - 2 50 years old .
turnover by 508 3 100.00% 0 / 0 /
gender and T """" l b """"" f """" l """""" f f """"""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""
age  Jotal number of male sta 272 62.96% 57 13.19% 103 23.84%
. - BB TIAE
T e —e—————_—_-es i i i
BESMET | < 30 years old . 5 .
e e 3 <308 42 71.19% 6 10.17% n 18.64%
Female = 30 to 49 years old . . .
i 30&~495 24 85.71% 3 10.71% 1 3.57%
- 2 50 years old
>508% 0 / 0 / 0 /
{ STA% |
B 66 75.86% 9  10.34% 12 13.79%

- Total number of female staff
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The Group’ s Employment in 2023-2024
AEE 2023-2024 FETEREER

Indicator Unit
jei= B 2024 2023
Total number of employees Person
sSTag A 11,787 10,390
Male Person 8806 7763
By gender E'E* 7777777777777777777777777777777777777777777777777777777777777777777777777777777777777
BRAERIES Female Person 2981 2627
ik A ]
< 30 years old Person
<30 A 4,504 3,436
By age 30 to 49 years old Person
s B9 308-49% A 6,702 6,466
2 50 years old Person
>50% A 581 488
Full-time Person
By employment £ A 11,787 10,390
137 =
RE(EEREISD Part-time Person 0 0
TR A
Junior college or below Person
XERUT A 6,873 6,667
Undergraduate Person
By educational  #&#} A 4,501 5,343
DaCK g OUNG
IREER S Master Person
Bt A 608 375
Doctor Person 5 5
st A
Management Person
SEE A 882 993
g}’aﬁg’p'wees Middle management Person 3776 3982
RATEGMS TESL N
General staff Person
=EET N 7,129 6,115
Production positions Person
EEEG A 5,656 5,644
Sales positions Person
i i 1,194 982
By positon ~ ®W&m& A
e by R&D technology positions Person 1018 747
TR R T (L A
Other positions Person
B A 3,919 3,017
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Indicator
BE

Unit
=12

By region
RitEE

Other countries or regions
HfttER sl ith =

New recruits
EEST

Female
g

Employee turn-
over

BIRK

Number of employee turnover
BITREAH

Employee turnover by gender - male
BTRKEERES-BH

Employee turnover by gender - female
BTmEEERES-E

Employee turnover by age - < 30 years old
BETRKIRFERES-<305%

Employee turnover by age - 30 to 49 years old
BETIRKIEFRE5-305%~495%

Employee turnover by age - = 50 years old
STRERFRES-2505%

Employee turnover by region - China
BTRKEMERS-PE

Employee turnover by region - other countries or
regions

BIRKRMESZ-EthERE

Employee turnover rate
BImER

Employee turnover rate by gender - male

ESTRARRERES-BiE

Employee turnover rate by gender - female

STRARRERE G-tk

Employee turnover rate by age - < 30 years old

ETRARRFRES-<305%

Employee turnover rate by age - 30 to 49 years old

BITREARRFRED-305%~495%

Employee turnover rate by age - = 50 years old

BIRARRFRE2-2505%

Employee turnover rate by region - China
BIRARRMESS-PE

Employee turnover rate by region - other countries

or regions
BIRAERIBESZ-HtERNIBE
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MEXRBE, RARK LHEHEE

To celebrate this special festival dedicated to
women, the Group's Trade Union distributed fes-
tival gifts to all female employees. At the same
time, sub-unions at all levels carried out a vari-
ety of consolation activities, including gift-giving,
fun competitions, health lectures, flower-arranging
salons, group movie screenings, and strawberry
picking. Through a series of diverse and colorful
activities, we comprehensively enhanced the sense
of belonging and happiness of female employees,
showing them full respect and care.

XLX Group's Women's Day activity
OEOEB R EEE)

"Blooming Youth, Embracing Spring" Women's Day celebration

RERNEERIUMNSHEA  AEETSO2BERY
BETHRWHHEMR. SROTERSHREEY. Bkt
B BEBE. Bk, EREY. EERREFIAZK
HNEMEES. BE—RINLEESHNED, RfI2HMR
AZETHNHEERRE=ER, HuMETRFRINEE
ERIIR
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I EMPLOYEE COMPENSATION AND BENEFITS

BT HEMER

XLX Group adheres to the principles of openness, fairness, transparency,
and equal pay for equal work. We uphold the compensation management
philosophy of “determining levels based on positions, grades based on abil-

DELCEBRFAM. ALE. E
. EIEMRR, FF LM
EF URER UEEH. 5™

ities, salaries based on performance, and adjusting salaries based on posi-

tion changes”. This approach has established a compensation management
mechanism closely linked to individual contributions, Group performance,
and development strategy. It ensures that compensation matches employ-
ee contributions and performance, fully motivating their work enthusiasm.

ZHIONFHEERRER BETE
ITHWARBAER AEEEXEER
ERERETHENTHNEERE
#, UERHMES TG
MELEk, ZOoOMESTTERE,

Five Basic Principles of Compensation Management

Strategy-oriented
B BR[R A

Remuneration
management is closely linked
to the Group’s strategies and
objectives. We share benefits

as well as risks with
employees

FEEE SN AEEHKER
=, EE TRz,

FHEEEEAAERREA

Focus on role models
g [FA

With the principle of
prioritising ‘strivers’, we
focus on those with
outstanding performance
and frontline staff members

BiF 'EME AANER, [F
mEERE—GEMER

Adaptability
i et R R

Remuneration is
linked with the Group’s
strategies, size, and stage
of development, as well as
economic performance and
affordability

HEKERRATHE. HER.
BREMRER, EEQEN SR

BRIt

We ensure that
remuneration is connected
with job roles and personal

performance and is
competitive

PR (B A RS
FIELLEEEH

RBEZEEN

We establish a
four-pronged interconnected
mechanism that integrates
job roles, remuneration,
career development, and
performance management

BB, F. BEERES
MERER MU—88) BIBE
e

Interconnection
BEn = Al

7]
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XLX Group’ s Compensation Model and Structure
OIEOE B FEE U B AR

T IH LT ON Ui 22 YE Sx& TE It OE 208
g = 8.1&;27’%%?;gm;gﬁ;%sm;gﬁ;ﬂg&;e.a 38 3% S93&
o &= <8I 3I °I gs¥ g8 Se% 3% -8 2 o34
SH 3& & & g2 -y @3@ -~& 23WM F 38 E
o®% 3 2 ' F *°3 2 85 g o, @ . 3E
= ; O ! ; . 0T ; ) ; )
o L 9 i 3 2 - P33 P2 == I P =
o 2P Lo o ida 5% & i <o
(1) : o 1 3 LR g = : [ - :
Structure o o L & o 8] G )
[ H—— I ®
<
Position-based per- § | | § | ; 5 5
formance system = v =V Y A Y A Y Y A Y
fi 13 BE 2K ‘ ‘ ‘ ‘ ‘ 5 5 5 5
Pro{ect—based 5 5 5 5 5
system A A 1 A
B s s 1 s s s s s s s
Commission-based ] § ] § ; ; ; : 3
system A A S A A v
2R E 1 1 1 s s s s s s s
Piece-rate system
st v 1 A A
Agreement system J
ﬁ%%*u h h h h h h h h
Our benefits cover all aspects of employees' lives, continuously AEERABESEIEESHA, FERE
improving t:he t;gnefit sg/stem to.rrlwget diverse r;eedts. We prg(;/ide ERRER WESTER, BAASTEM
statutory eng its suc. as socia |r75.urance, ousing provident Eh—2. BRGEDSEEEMNNERE, 8
fund, and national holidays. In addition, we also offer compa- - . .
ny-wide benefits including supplementary medical insurance for REUEEARERERARR. BIMRR. R
major medical expenses, accidental injury insurance, heating and RERE. BREEN. £0EF. TFEH
cooling allowances, holiday benefits, birthday benefits, meal sub- BE BENIIE . 2Rt L TEH (S&E
sidies, shuttle busqs, hea-lth che.ck—ups, and special benefits for B) SR ASIER, RS THE, 57
female employees (including sanitary fees). These measures en- S o "
hance employee care and improve their sense of happiness and FRRERER. R, RAZDEANRA
belonging. Additionally, we focus on optimizing the comfort of EFEFEE, TEERR. AMCNIER
office areas to create a more pleasant and humane workplace. =

Special Awards include: “Annual Excellence” Awards, Management Innovation and QC Activity Awards, Science and Technology Innovation Awards, and
Safety Risk Fund. These awards recognise outstanding performance by teams or individuals in specific initiatives.

7 BIESEE TEEETA) ¥ . SEANE QCITEE . RERMAIFE. REARSS, RHSEEEEH PEMAENERNBAETNEELERD,
**Medium- and Long-Term Incentives refer to compensation incentive methods implemented by the Group to attract, retain, and motivate key talents.
These measures are based on the Group’s medium- and long-term development strategies and closely linked to its medium- and long-term business
performance. The incentives include equity incentives for listed companies, Time-based Unit Plan (TUP), and project profit-sharing schemes, etc.For
more details about the employee stock ownership plan, please refer to the China XLX 2024 Annual Report.

PHRPHBZIEATARS . RE. HBZOASBENEANTIRPERBEAGES . EPRBCEXEZTHBNFINRBA X, SELHATREN
B, SREERHESTE (TUP) BEWRSAE, BETHERAZBENS, F2EPEOEOLIE 2024 FEERS,
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Building a Diverse Benefit System to Help Employees Balance Work and Life

Implement the work schedule of
four shifts and three changes,
and working hours are regis-
tered with the human resources
and social security department
BiITMII=EHE, EEALAFIE
RTHF

Overtime work shall be avoided,
but under special circumstances,
overtime pay will be provided
according to national regulations

JRAIAR AN, 45 2R 15 50 0 DR #2 B 2}
REBNMMTE

Provide employees with free
shuttle buses, well-equipped
staff apartments, and dining
halls

ARETRESHENE. RE<EN
BINZRER

Build residential areas, baby
care rooms, staff hospitals, kin-
dergartens, gyms, elderly care
centres, and reading rooms for
employees
BEAE.SE=E BT SR AHE.
B#EE. BEPL. BEFEE

BESTENER, WHSTTFETEEER

Convenie

for daily
RILER

Balan
between

and lif
TE&ESE

Establish sports clubs such as
badminton and table tennis, and
hold sports meetings for em-
ployees

RPEK, EEKRFEDHE, HE
BIRESS

Establish karaoke clubs and oth-
er platforms for recreation

REHOKBESABRFTE
Establish chess & poker rooms
RIEpEE

Enriched

leisure tim
LR RS

Implement paid leave systems,
such as annual leave, family vis-
it leave, and two-year maternity
leave, etc

ETEHRREE, WERR. 7R
& MEERE

On 20 May 2024, XLX Group held its 18th Staff Fun Sports Meeting, which included long-distance running, tug-of-
war, fun sports, skipping rope, and relay races. Over 2,524 employees participated.

OEOEER2024F5820H8 175

T25248ET2H,

+/\E B TEnkE

g, ORETRE. KT, BIRES. RABNENBESZSEERE, K5
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Performance #&%
In 2024, the Group achieved 2024 £, A&EH

\\_/ ETHBR—SEBERE 100%

100% coverage rate for employees' social insurance and housing provident fund

insurance

100% coverage rate for group commercial accidental insurance and supplementary medical

BERXRINRRERERARBRESER 1 OO%

aTenEzzs100%

100% coverage rate for employee physical examination

operation.

BfEEREXW, EEREGERR.

"

On 27 August 2024, XLX Group held the 7th Em-
ployees' Children Scholarship Award Ceremony
to congratulate the students on their successful
college admissions. Over 160 people attended, in-
cluding representatives from the Xinxiang County
Federation of Trade Unions, senior management
of XLX Group, award-winning students, and their
parents. The students who received scholarships
were appointed as “XLX Campus Ambassadors”.
They would act as our brand ambassadors in uni-
versities, helping to promote our corporate culture
and building bridges for university-enterprise co-

DEOERR 2024 £8 B 27 HEMECTEETFLY
ROGRIHE NEESEESR, 160 RALHE, &
ERRERISZSHFINR. DECEERRE. BE
BERRR, ARERESHNESAZES OED
REXE), ERMAESSRINERASA, BHEE

XLX Group held the 7th Employees' Children Scholarship Award Ceremony
DELCEBRTECEEIFIRESN

AZ B

BRI

Award Ceremony for the college admissions success
of the XLX Group's employees' children

SEEE, ME 0 DFERHEE

XLX Groups "Campus Ambassador" appointment ceremony
CEOER "REAE) BEED
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| EMPLOYEE CARE
ETHAZE

The Trade Union of XLX Group is a strong defender of
employees' legal rights and interests. It organises skill
training and cultural and sports activities, promotes
democratic management within the enterprise, and
builds harmonious labour relations. The union has
14 sub-unions, 6 organisations (Photography Asso-
ciation, Karaoke Association, Basketball Association,
Table Tennis Association, Badminton Association,
Cycling Association), and 2 management committees
(Staff Life Committee, XLX Kindergarten Manage-
ment Committee). The Group holds a staff represent-
ative assembly once a year, covering topics such as
major corporate decisions, significant reforms, regu-
lations, use of benefit funds, and democratic evalua-
tion of leading cadres.

R S ]
F-MAXLaanftees cite s
| —

On 23 February 2024, XLX Group held its 11th Ses-
sion of the 6th Trade Union Member Representative
and Staff Representative Assembly at Xinxiang Base.
Senior management of the Group, heads of functional
service platforms, business units, and subsidiaries, as
well as over 300 member representatives and staff
representatives, attended the meeting. The Xinjiang
and Jiangxi Bases participated online simultaneously.

R OENRE. HERERRS | 2024

DECEBTIESRETISAEnNREHES, HEHRE
REetEil. XRES, RECXREERE, BEMEEE
MR, TETRUESIE. 6 ERELE (BB,
TR OKHE. EXHE. FEEBE. WEKBE. BT
BE) M2EEEEEE (BMIEEEES. LELLH
BEEREE), AEESFAG 1 RBIARKE, 25
AEERELRREEEARR. EXLESZEH. REH

E.EERANEER. REFRRERENE,

DEL & E" 2024 2B 3 HENMEMBERE+—
EANRIEEEAREMIARAE, FEESE. 8B
RERBFEE. BXE. FAIETEEEHMR 300 REE
BR=E. E&I{tigﬂﬂﬁ‘* MEAMETREMR LR
F28,
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XLX Group implements the corporate philosophy of
"people-oriented and caring for employees" by for-
mulating and effectively executing the XLX Compa-
ny Employee Care Activity Management Measures to
comprehensively focus on the physical and mental
health of its employees. The Group implements com-
prehensive employee care and support through var-
ious initiatives. It maintains communication with key
personnel who have left the Company, organises hos-
pital visits for employees and their immediate family
members, and assists non-local employees with wed-
ding preparations. Furthermore, the Company hosts
open day for university students' families and pro-
vides support to families of employees in need. Ad-
ditionally, we conduct seminars on workplace stress
and coping strategies. Guided by the principle of
"voluntary contributions and mutual assistance,” the
Group's Trade Union established an Employee Medi-
cal Mutual Aid Fund to help employees suffering from
major illnesses alleviate financial difficulties caused
by medical expenses. In 2024, the Group organised
activities such as the presentation of retirement com-
memorative medals, return visits for retired employ-
ees, replacement of social security cards for retirees,
and campus tours for employees' children.

DELNEBEHIT UASER. HEET NAERETR,
FIEIMEHHTCOVEOLRTRBET TS ERE), £
FRUBTIEERESEETNEOERE, AERBBYH
BEAREUABREEE. ENAREERBHAMKBIEE.
EHRETREBRBEEREE. WAHEAMETIESS
. ARSE TRERMER., HRRZEDHEERKR
MNEBREELFX, 2FUBREETHBEER, AF
'EREEE, LA, NERA, AEETEHRIETEE
ERESSE, EHERKRE TR RERHIE &S F#,
2024 &, HBMBEM T ERCIERE . EARBILRE. B
REIHREREER. EIFLBHEESEE.

XLX Group's 2024 “Honourable Retirement Commemorative Medal” awarding ceremony and relevant activities
OEOEBRT2024FERARE T HERBARLCERE BEEINRRINEE
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XLX Group organised the "XLX Tour" activity for newly hired remote graduates' families

EOEEEHBRRMRBERE E0T) BRES

To enhance the sense of belonging among newly RIZEARMRIBESTHRER, EOEER 2024 F£1
hired remote graduates, XLX Group organised the BRGHERMKRBEEE ENT, BIEEEH, 818K
XLX Tour activity for the families of these grad- PERERER2E. AREE2ETALETLEBRNK
uates in November 2024. A total of 81 graduates

and their families participated. Participants visited B, BREREHFRTOER. WERRABEREAT.
the corporate culture exhibition hall and the facto- WREBHZERBFARATRAEENERER. £BAX
ry premises, followed by a discussion at the Nitro- . OIS A B SR,

gen Fertiliser Research Centre, and then the group
toured the Southern Taihang Mountains. This activ-
ity allowed the families to gain a deep understand-
ing of the Group's development history, business
content, corporate culture, and talent policies.

R,
s

i 2 A v o

Hosting open day for graduates' families
BOREERBRMBRYES

-

| EMPLOYEE COMMUNICATION AND FEEDBACK
ETEEERE

XLX Group respects employees' rights to freely assemble and form associations. Through equal negotiation and
relevant management methods, the Group encourages employee participation in democratic management and
supervision. To enhance employee satisfaction with the Group's working environment, compensation and benefits,
career development, management, and corporate culture, the Group continuously collects employee opinions
and suggestions through surveys, focus group discussions, and interviews. These insights serve as the basis for
formulating improvement measures and decision-making. During the implementation of improvement measures,
we maintain ongoing communication with employees. Based on their feedback, we adjust and optimise our ap-
proaches to enhance trust and identification with the Group.

DEOCEESES THEEHESHEBABHAER, WEDTFSHBEREEME, SBET2RREEENRERE,
RRABTIHASEETFRE. HMEF . BEBER. TERE. SEKE, CEXKEFFENREE, AEEEEHER
. EXE. IXFAXNFBEREETINERNER, SEENEREERRIBMKE. AEERERT, HMAFERS
TigE, REHTEERESEARREN, RS THAEENGEEERRRK.
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Supporting Employee Growth

BNETE

XLX Group is committed to talent investment, fo-
cusing on attracting and retaining talent, ensuring
smooth career development pathways, and contin-
uously optimizing the employee training system. We
aim to build a learning-oriented organisational culture
and provide a broad platform for employee growth
and development.

| TALENT INTRODUCTION
AT 5lE

XLX Group is committed to improving its recruitment
system by formulating management measures such
as the External Recruitment Management Measures,
the High-Quality Talent Introduction and Retention
Management Plan, and the Evaluation Methods for
the Suitability, Transfer, and Regularisation of XLX
Company’s Employees. These measures clarify prin-
ciples and responsibilities, continuously optimise the
talent introduction process, strengthen retention
mechanisms, encourage employee referrals of out-
standing talents, and support employee transfer and
development. In addition to conducting recruitment
needs assessments every six months, the Group fi-
nalises project-based recruitment plans at the begin-
ning of the year and tracks and evaluates them mid-
year. This approach ensures precise talent matching
and supports the Group's strategic goals.

The Group reaches out to universities through "“long-
term" campus recruitment, collaborating with insti-
tutions such as Xi'an Jiaotong University and Henan
University to explore corporate-university coopera-
tion models and jointly develop talent pipelines. In
2024, we also organised open days for local high
school students and corporate-university exchange
activities, with over 3,500 participants. These initi-
atives expanded talent acquisition channels and in-
fused fresh energy into the Group's development. In
2024, the Group welcomed 1,771 new recruits, includ-
ing 838 fresh graduates.

|154

DELCEERNIRATIRE, ERASTRSIEERF, D
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. BRBEFEWE) SEBIE, BRRAERS, 1§
BEAANTSIERRE, BUBERES, SBETREES
AT, RN ETEEERE. W, HASFFET
—RBERRER, FYUEREEEMALBEE, £
IRHEETME, MERBRAZBX, HBAEEHIKERER,

AEBRARERR, B 'RE, KB, BAZTEKX
B IBAESERARHGREREGFED, HEH
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EEPERRBREORKKRERRIES, SEAHE
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AFEEMR, 2024 &, AEBIMEESTH 1771 A, Hep
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Henan XLX received the "2024 Global Outstanding HR
Team of the Year" Award
WEOELE 2024 R F EHHHRE K RERWR



To build a precise corporate-university docking
platform and deepen the integration of education,
talent, and industry chains, the Group organised
visits by faculty and students from Xi'an Jiaotong
University and Henan University in late August
2024. Through these activities, both parties clari-
fied their needs and established channels for cam-
pus recruitment and technical talent delivery.

REEREBEHETS, HERTE. AZHE. EX
EREMS, AEER 2024 £ 8 AR THHEGHET
ARRBRE, TEASEME—T2BRIRSHEH,
BIRLRES, EHBRT IR, ITERERBISERH
AT EXBEE,

BRZFHLELEE

\
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XLX Group explores the corporate-university cooperation model
ELEEHESRESREARESERN

Moving forward, the Group will continue to expand
strategic partnerships with universities, using techni-
cal cooperation projects as a driving force to achieve
shared talent resource information and complementa-
ry advantages. This will gradually deepen the breadth
and depth of "industry-academia-research” coopera-
tion and lay a solid talent foundation for the Group's
high-quality development.

AR, AEERBEARBBSERR, MEHEFEER
REHN, REEHERATERERHEANEREHR,
BERETE. B GERENRE, AXEREES
HERREERENASTERE,

Universities” faculty and students visited the XLX Group's campus

| TALENT CULTIVATION
ATIEE

XLX Group, upholding the corporate spirit of ded-
ication, continuous learning, and professional com-
mitment, has established and continuously optimised
its employee training system. The Group focuses on
building a strong faculty, enriching teaching resourc-
es, and leveraging digital empowerment to meet the
diverse developmental needs of employees. It active-
ly expands talent cultivation models, including inter-
nal mentoring, external expert teaching, and univer-
sity-enterprise cooperation.

CEOEBNEBEIFE. AEWENTEREE, EUI
FRERECETIHIER, ERMERMER. HEERE
HYgFHMEE, BURBEBESSEIGE, BBERAE
HED.IMPERBEB RESGESATEEER, AR
BTHRBERPHSHRUETK,
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Faculty and Evaluation and Composition Responsibilities Number of team
training appointment criteria members as of
programmes the end of 2024
B & M FPESR A 4HEY HE HZE 2024 F£RH
BRIEAE
Comeprising sen- Composed of technical Responsible for the opera-
ior engineers, experts from the chemi- tion and management of the
technicians, and cal industry, experienced training base. Provide guid-
vocational training frontline technicians, ance and audit for curricu-
Expert experts with ex- corporate practice experts, lum development, question
team tensive experience and vocational training bank compilation, training
BRBEE and academic or institution assessors guidance, technology opti- 37
technical achieve- B TITENRAER. TA misation and innovation
ments —REEMRBIA, CEE TEARHIROETEE,
mBERE RH—R BER. HEKEIEIIEER HEfE. ARG, kg
BERMSE. B EEREN B KRB EMRIEFERMEE
TrEfmal SRR BiHEZ
B, ERSATHRMN
"""""""""""""""" ROEWRAFRRE
Composed of frontline Responsible for course
managers, engineers, and development, question bank
skilled technicians within compilation, theoretical
It_:::qurer the Group and practical teaching, and
s sremsmgwmAn,  SEATOmemeRI

Ti2BmaR B BT A B R I Em
SMIRBEABER

TEEERERE. AER.
ARk ERIRR. AEE
TEHES

In 2024, the Group conducted various training sessions at its train-
ing centre, with a cumulative participation of 21,000 (including ex-
ternal personnel). These included 811 participants in certification
training for chemical employees, 334 participants in certification
training for other types of work, 338 participants in pre-job train-
ing for new front-line production employees, 5,605 participants
in centralised safety special training, 7,020 participants in special
training, and 7,240 participants in competition examinations.

By the end of 2024, the Group established joint programmes with
three universities: Henan Chemical Technician Institute (Kaifeng
School-Enterprise Cooperation, (SEC) ), Jiangxi Chemical Industry
Senior Technical School (Jiangxi SEC), and Guangxi Industrial Vo-
cational Technical College (Guangxi SEC). The Kaifeng and Jiangxi
SEC have cumulatively supplied over 1,000 employees, with 111
graduates in 2024.

2024 &, REEERINPORTTEIER
il, REFZEAHE21BA (B48AE),
HIMUETEERINIZEAHNAE
fit TIEENGE IR 2B A S 334 A, —REE
MEIRMMEINIZEAR3ZB A EhEe
HIEEIIZEAE 5,605 A, BIEIEIIZHE
A#7020 A, SREEHZSEART7240 A,

BE2024 X, AEEHESSRIME 3 I,
DRRAEAIRMSER (BB . T
BEMCREIXSHKRIER (IR .
BERTXBERTSR (BERBN), BY
BT, T FREMNIE RSt E#IX 8 T3% 1,000
8RN, 2024 FHEHEE M A,
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The Group's XLX Leadership Talent Development Programme was honoured with the Best Learning
Programme at the 20th China Corporate Training in 2024
NELER TOEE | AZTIEEHEE 2024 (521 /E) dECEEIIREZEER

Henan XLX was awarded the 2024 (14™) Best Practice Award of China Human Resources
Management Institute by the Business School of Renmin University of China
TIRMELREAKXFERBIEN 2024 (£ 14 E) PEANEREREBRRETRE

Henan XLX was recognised as a 2024 High-Growth Enterprise Learning Platform by Shanghai Jiao
Tong University Education Group
WREOEOME DERAYEEERT 2024 SREEXEEFE

Indicators Related to Employee Training of the Group
AEEE TIEFNEREE

Indicator Unit
fBiE B
WZENAZ Person
Total number of trainees A n.787 10,590
Number of Male Person 8,767 8,204
trainees by el A
JONAEr
. Female Person
S BB 4> St
BB ZEA . A 3,020 2,186
Percentage Male 5
of traineegs by Bt % 100 100
gender S
iral £ H
BRpna= F;Eale % 100 100
Management Person
=EE A 77 69
Number of R
trainees by rank Middle management Person 102 .
BE®RSEI 5= hEET A
.
General staff Person
#EST A 1,608 10,224
Management o
=EE % 100 100
Percentage of = .
trainees by rank Middle management y 100 100
BREREI o= hEET °
[ 2 1 2 A
General staff % 100 100

BEEET
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Indicator
B1E

Number of
trainees by
position

RE AR =5
AH

Production
&E

[hiEed 3

Others
Hith
Production
£E
Percentage Sales
of trainees by &
positon

R 8=
Btk

[hiEeE 30

Total training hours

B

Total training
hours by gen-
der

B R E 5 3
13

Total trainin
hours by ran

15 AR 1 43 2
B

Management

EEE

Middle management
hEST

General staff
HEET

Total training
hours by posi-
tion

2 (&9 =3
IR

&E

[hiECd 30

Unit

i 2024 2023
Person 6902 6,189
,,,,,,,,,,,, A ’ ’
iem” 1,231 998
Trson 1,044 987
ierson 2,610 2,216
% 100 100
rrrrrrrrrrrr % 100 1;(’)"
777777777777 % 100 1;(7)”
777777777777 % 100 17c7)7(7)”
777777777777 '/]'\"E;r 91,220 87,9;;
Z*\"E;r 76,120 71163
E\C’H;r 15,100 16,825
Z'\Oﬂgr 2,510 1997
'/j\oﬂ‘; 4,800 4,042
'/]'\"E;r 83910 81949
Z*\"E;r 75,216 71104
E\C’H;r 3,993 3,523
Z'\Oﬂgr 4176 3990
'/]'\OE‘; 7,835 9,371
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Indicator
BE

Average training hours

FHZI R

Total training
hours by gen-
der

R RIE 2323
l:sd

Total trainin
hours by ran

IR B AR B 53 2
BIFE

Management
EEE

Middle management
hEET

General staff
EEET

Total training

hours by posi-

tion
bezdralvilba k|
RSN

&E

R&D technology
hiEeE 30

Others
Hith

e 2024 2
I/}l\oﬁgl;j(Person 77 85
?$§53<Person 8.6 92
dorspeson G
Eeﬁg;iPerson 79 69
Hours/Person 109 .8
dowspeson g
?\oﬂ;ziPerson 40 38
dorspeson o
dowspeson g
rspeson s

TRAINING FOR NEW RECRUITS
i & TISE

The Group provides specialised training for new employees. For
fresh graduates, the Group has developed the XLX Company’s
Management Measures for Fresh Graduates Training and the
Xinmiao and Xinxing 2024 Training Plans for College Graduates,
establishing a "three-year mentorship" model focused on job-spe-
cific training for college graduates. The first year focuses on gen-
eral training under the "Xinmiao" programme, while the second
and third years involve advanced training under the "Xinxing"
programme. After one year of "Xinmiao" training, evaluations and
selections are conducted to identify outstanding high-potential
university students for advanced training in the "Xinxing" talent
pool. Additionally, to help fresh university employees feel cared
for, enhance their sense of belonging, and clarify their career
development plans, the Group's General Manager delivered a
special lecture on career planning to over 1,000 graduates, both
online and offline.

AEEAHES TIRMBIESE, stHHE
RBEFEC(GOEOCRDHERZLERSE
BHGENOE. DB 2024 FXELEIEER
), BYMUHUBEERENKBE '=FF
BB, F—FR"0H, BRESE, £
E-FRWE ERESE, OE BER—
FHETHE. ER, HEEFSEAREEEA
OB AT EREE, 1, RBEIEKX
BERZASERBIE, BaEER, PRERE
RE, ITESREAAKIME, ELEEBRZ
EmEmiE 1,000 2R ERTHEKRSE, 9
HERISHBHRERERR,
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“Mentoring and Apprenticeship” and “Senior Management Coaching” programmes familiarise
new employees with the workplace TEf%E) & "SEFH BHiES THRTHE

The Group has formulated the Management Regulations on the “Mentoring and Apprenticeship” Programme
for New Recruits and the XLX Company’s Middle and Senior Management Coaching Programme for College
Graduates to help new recruits quickly enhance their practical skills and strengthen their sense of belonging
and mission. After a new recruit's mentor is determined, the mentorship goals and content are clearly defined.
These include basic job knowledge and skills, the transmission of work experience, team management, and
positive mindset guidance, specified as follows:

AEBHECGIETL "MHEE EERAENOEOASTSRAZRERLRLGR), BEHMES TRERABRIRIFREE,
R HBEREEDR, METMEREE, THEEHFEEESERNS, BERUERM AR, IR TIEQRER,

BEXEEM OIS, BERINT:

e Knowledge and skills: Job-related knowledge, profes-
sional skills, as well as safety, and environmental pro-
tection

MR MAEBAHE. BXKE. R2RR

» Team management: Management knowledge and gen-
eral skills

B EIRE: SR HANE AR

* Business experience: personal insights and experience
on job business, experience of personal career devel-

opment
ERCRE: HE U EBOEARBRNER, MABERR
R ERTIRES

* Mindset guidance: Cultivate a positive mindset for hap-
py work and life, along with other content related to

i, EthEEIE T TIF. &35 B OEREENAS

-

Mentorship ceremony for new employees, including
the "Mentoring and Apprenticeship” and “Senior Man-

new recruits' work, life, and mental well-being agement Coaching” programmes
ORES| B4 FRETHEFRETE. BOEBENREEBL ERT TR R TSEBHL FED

EMPLOYEE CONTINUOUS DEVELOPMENT
STHHEIRS

The Group offers diverse training opportunities, including the
“XLX Leadership Talent Development Programme”, aimed at culti-
vating future leaders and core talents. The Group provides a wide
range of external training opportunities, including degree and
non-degree education. These cover graduate studies (Masters
and PhD), EMBA, MBA programmes, specialised training classes,
overseas study tours, university partnerships, short-term exter-
nal training, and certification courses. For those who meet the
selection conditions for academic education and are filed, the
tuition fees, book fees, travel expenses, and board and lodging
fees for the academic year can be reimbursed based on internal
regulations.
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Cadres
training

EREpIEE
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2024 XLX Group Talent Development Programmes
2024 FLELEBAABEEE

Programme name
E{=E=

XLX Leadership
Talent Develop-
ment Programme

AR A IS ERE

Programme objective
HEBE

Targeting the management
personnel of each unit, cultivate a
group of compound reserve core
talents

DSBS ERERBRE, B5—1it
EREEEROANT

Personnel scope
N=I

Management level and
its reserve

REEREERE

Training methods
IBEAN

 EMBA teaching
: model

 EMBAZ1R

Condensed EMBA
=HEEMBA

Improve management mindset

Execution level
TR
Operation level
EEE

Face-to-face teach-
ing
mE

Domestic visits
ElNZ5h

Improve vision and open up think-
ing
RFRE. FHRE4

Management level
wEE

Strategic level
BIE

Visit + exchange

Study abroad
Bl 5z 22

Improve vision and open up think-
ing
RFHRE. RS

Management level
g

Strategic level

BY B E

2BTR
Study
w2

New cadre certifi-
cation

HEERERERE

Build a curriculum system (2.0) for
cadre competency qualification

BERIBEDEHER2.0RERR

Four-level cadres
VOB 4R ED

Online class
i

Busines-

Sales theater di-
rector boot camp

HEAIIRE

Based on the standards of Sales
theater directors, cultivate com-
pound Sales theater directors and
reserve talents
REEASIRZE, E5EaEE
REREEBANT

Current Sales theater
directors, sub-Sales
theater managers, and
excellent dealers

REBERE. 28ER
B EEEHEY

Face-to-face teach-
i ing + visits + re-
| search projects
 EE+BHRERR

Workshop direc-
tor boot camp

B EEIRE

sempow- |

erment
E T

Improve the comprehensive man-
agement capacities of existing cad-
res and reserve talents for project
development

RABAHMGAEEKTE, REEZ
REEHAT

Current workshop di-
rectors, section chiefs,

department managers/

deputy managers/su-
pervisors

RESHEE TRE.
BRPIRIE/RICIB/EE

Face-to-face teach-
i ing + coaching

EEEE

XinjiangXLX Xingi
Training
MIEOEISE

Cultivate a reserve cadre team with
excellent comprehensive quality
and strong ability

BEGARER. BBENEERE
BB R

Supervisors, section
chiefs, department
deputy managers
FE. TERR. #BFIE
s

Face-to-face teach-
: ing + coaching

EE

Intelligent Equip-
ment Spark Prai-
rie Fire Training

BRERBEENERR
BE

Improve the management skills of
current cadres and consolidate the
construction of cadre echelons

RTINS EREE, FEEHE
PR

Department manag-
ers/deputy manag-
ers, Deputy General
Manager, and General
Manager

BOPIEIACIR /IS, B
o8, e

Face-to-face teach-
. ing + coaching

EREY

6|
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Programme name
5l JE{=E=g

Category

Core reserve pro-
ject of production

system of production system of large base o | projects + tutor
EERMHOER S — i K B i A R B RIS A REAA  guidance
) - EH DEBAT BB+ 255+18

Business | | | - BEGRE Y
f:nognsu | B
ES T 5 . Business personnel, 5

Xinjiang Market- Quickly cultivate and replicate core sub-sales-theatre | .

ing Learning Map talents to meet the talent needs of managers, and ag- - Consulting + coach-

Project new projects ricultural chemical | ing

IES SR E @ai@gé BEZOANT, REMER personnel R

RH ATEH E¥BAR HWELE.

RHAE
. Accelerate the transition of new
New recruits recruits from students to corporate | New recruits
certification workers s E T
= s HES
WAIRE IIERETE THEBEm O A
: Face-to-face teach-

Skilled On-the-job per- Transform from skilled talents to ; - i
talents  sonnel certifica- high-skilled talents On-the-job employees | g‘se:aﬁgad'cal
REEAT ERASEE BRREATOSREATEBE ERAT S+ BiE

Specialized safety

Programme objective
HEBE

Cultivate a group of core reserve
talents of deputy general manager

Improve the safety emergency re-

Personnel scope
AEHE

High potential talents

All employees

training sponse capabilities of all employees _
R EEH AL BE THRLERED =8

| Face-to-face teach-
| ing + training +

© visits + project ex-

| perience + research

In the XLX Leadership Talent Development Programme jointly conducted with Peking University, participants are
organised to visit domestic and international benchmark companies in batches. By the end of 2024, the Group had
organised 3 site visits, 2 learning sessions at major project construction sites, and 6 sharing sessions on excellent
management practices.

IERAE TORE, AABEFE, BEEESHIETENIMES ST REESR, BE2024F K, HAHBE2HEEIX.
6

REEZRRHE2E2X. BFEEERS=
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XLX Group’s training base empowers itself and industry development

EOEEENIEMEEESRITEERE

In order to meet the strategic talent needs of the
Group, combined with the relevant requirements of
the State Council and the Ministry of Emergency
Management, XLX Group began to plan and build
a training base in May 2022. Additionally, it com-
pleted the XLX Training Centre and XLX Vocational
Skills Level Certification Centre in March 2023. An
overall investment of RMB 22 million was made. The
training base has obtained the national vocational
skill level certification qualification, the petroleum
and chemical industry vocational skill level (XLX)
evaluation site, and the Xinxiang City Vocational
Skill Level Certification Centre and Training Centre.
It has become a chemical safety skill training base
co-built by the Xinxiang Economic Development
Zone. As of the end of 2024, we had undertak-
en safety training for more than 21,000 employees
from various enterprises in the Chemical Park.

The training base has been honoured numerous
awards. These comprise the Excellent Organisa-
tion Award for 2024 Henan Province Hazardous
Chemicals Enterprise Position Training and Skills
Competition, the Outstanding Contribution Award
for 2024 China Enterprise Talent Development,the
Excellent Organisation Awards for both 2023 and
2024 Xinxiang County Hazardous Chemicals Enter-
prise Position Training and Skills Competitions, and
the Excellent Organisation Award for 2023 Xinxiang
County General Workers Technical Competition.

Training centre
Billpo

-

AMEAEEHEBAATK, GEEKKR. ESEENE
BEXK, 2022 £5 BOVELEBERRRSIERENE M
It 52 2023 F 3 B /OEOE O, OB OB 2R BE
SHMBEDD, BEKE 2200 8T, ZENIEMER
REERESEATEL. ABMCITERERESR
(&) FHERL . T ERBEERBE P OIS
Bt RAFBEEHEEREN T RS IIEM,
HE2024 X, ARG IEESCEXETREE
il 21 BeR A,

ZEEMRE 2024 FURERRUBREEEARE
B REBEEME. 2024 FHHELEAS BRIHUER
#2023 f1 2024 FEHFMBHEMUBREER VR
WL RESAMEZ. 2023 FEHMMEFER TERHFLLRE
FEMBRERE,

SRR B H A Tl AR G N Y AR PR AT |
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| TALENT ADVANCEMENT AND INCENTIVES

AT EFELRED

XLX Group has established a fair and transparent mechanism for
selection, appointment, promotion, and exit, as well as a perfor-
mance evaluation system, based on the XLX Company’s Manage-
ment Measures for Cadre Selection and Appointment, the Group’s
Management Measures for Hierarchical Appointment for Technical
Personnel, the XLX Company’s Position Qualification Management
System, the XLX Group's Performance Management System, and
the Annual Evaluation Management Measures for Management
and Technical Personnel. These efforts ensure a comprehensive
and objective assessment of employees' work performance and
guarantee that each employee has equal opportunities for devel-
opment and advancement. The Group has established dual ca-
reer tracks—management and professional—where management
positions are advanced through job selection and professional,
technical, and production positions are advanced based on job
qualification systems. In 2024, we optimised the evaluation criteria
for key positions and explored a transition from target-based to
share-based performance systems, promoting a culture of reward-
ing hard work.

The Group has clearly defined the qualification standards for the
promotion of management positions, covering indicators such as
age, educational background, and performance. We adhere to the
principles of integrity as the foundation, cultural values as the ba-
sis, practical performance as the priority, and competency as the
standard. Through comprehensive evaluations of integrity and val-
ues, public support, performance, capability, and experience, we
prioritise open competitions to promote diversity and inclusion,
ensuring equal promotion opportunities for all employees. In 2024,
102 outstanding talents were promoted to management positions.
These include 88 males and 14 females, with 4 Hui and 1 Bai
ethnic minorities. We advocate for a younger and highly qualified
management team. Currently, 68% of management personnel hold
bachelor's degrees or above, and 27% are aged 35 or below.

In 2024, to stimulate talent vitality and strengthen talent incen-
tives, the Group launched the Talent Vitality Stimulation Plan. Cen-
tred on the "Eight Principles for XLX New Era Cadres," the plan
establishes the right direction in talent selection, evaluation, in-
centives, and development, motivating employees to enhance their
drive, capabilities, and vitality. We also introduced an annual man-
agement evaluation incentive programme, investing over RMB 1
million to reward top contributors to the Company's development.
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Sustainable Supply Chains

ol FFE R ESE

XLX Group adheres to the philosophy of win-win collaboration,
advances the development of sustainable supply chains, and
works with upstream and downstream partners to build a sus-
tainable industrial environment. We established a Procurement
Centre with special personnel overseeing the procurement across
all product categories, including quality control for materials and
coal procurement, digital transformation, and ESG management,
so as to promote green development across the value chain.

DEOLCEEFRHEFHRER, RUTRFE
{JEﬁ_L: BFLTHEARYFEERE

it{FﬁESZ_L}xE%EP/L,\, KEEREERE
} Eggﬁ HEME. BRFBHESLE.
%ﬂ%fh%ﬂéﬁi ESG B2, FEEEERES
ERE.

| SUPPLY CHAIN MANAGEMENT FRAMEWORK AND POLICIES

HEREEEREEMEE

XLX Group operates a four-tier procurement management struc-
ture: “Chief Procurement Officer—Deputy Managers—Division
Heads—Specialists”. The Chief Procurement Officer makes the
Group's procurement strategies and ensures the implementation
of the Group’s objectives and annual priorities. Deputy Managers
are responsible for procurement of general materials and coal
procurement respectively. The Group's chemical sales division
manages the procurement of bulk chemical raw materials. In
2024, the Group updated relevant systems including the Suppli-
er Management System and the Bidding Management System,
further strengthening the supply chain management framework.
Additionally, the Group formulated the Procurement Personnel
Performance Management Measures to ensure high-quality task
delivery and advance the Procurement Centre’s three-year stra-
tegic plan and annual objectives.

13 /u%lL_U}*ﬂ%ﬁ'iE BB -RR-
BB NRRERIBRE, BEEEaSFEN

BB EEIREHE. EffE%DEfEE%ﬁI{’EE’m
17, TRECED R &S ERENERENE
RIFBNRESE, AEEETHIHESE
WaEARERIUCITIREIRE, 2024 F, K
SEETCEERSEEFENERBIZEES
EYEHEXH, E—FPRETHEESER
R, b4, REFHEGREABENSIEM
5, SIETHEIREAESRERETHRERT
6, HEBIRED O =FHRERFERIZEM,

| FULL LIFECYCLE SUPPLIER MANAGEMENT

HEEEERBHEE

In order to improve supply chain management efficiency and
strengthen supplier management capabilities, XLX Group keeps
refining its full lifecycle supplier management process, including
supplier analysis, matching, sourcing, access, evaluation, and exit
mechanisms. In the same time, the Group proactively advances
supply chain risk management in areas such as product quality
and response to climate change. It also continuously improves
its supplier procurement system for core categories of products.
These measures contribute to standardised, systematic, and digi-
talised supplier management and improve both the efficiency and
quality of supply chain operations.
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Performance &%
As of the end of 2024, the Group #HZE 2024 &£k, A&EH

had boasted 1,886 suppliers (226 new suppliers compliant with bidding and procurement
O standards added compared to late 2023)

0 pmmest 1,886 %, w20z sk, mewerrEnzaEEnes 220 5

Among them, the number of tier 1 suppliers was 1,392 and that of non-tier 1 suppliers

O‘\‘:l\*‘:: reached 494
T —epes 1,392 % wsees 494 =

Distribution of the XLX Group’ s Suppliers in 2024
LELEER] 2024 FIRERE S HER
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Distribution of the XLX Group’ s Suppliers from 2023 to 2024
AEE 2023-2024 FHEFRBES HIER

Indicator Unit

™ 2024 2023
= v}

i Numb

;I;?;;!ﬁrzggﬂber of suppliers %%um er 1886 1660
Total number of domestic suppliers Number
(R RS 8 8- B ” = 1,884 1.658
Total number of international suppliers Number ) 5
HEEmE -5 EH

SUPPLIER DEVELOPMENT AND ACCESS
HIERFRREEA

The Group divides general materials into four categories based
on procurement criticality and market competition: critical, bot-
tleneck, leverage, and routine. For each category, differentiated
access criteria and evaluation principles are applied, including
qualification reviews, on-site inspections, and market evaluations.
These steps ensure that selected suppliers meet the Group's
standards for their qualification and delivery capability.

SUPPLIER EVALUATION AND EXIT MECHANISMS
R BRI ST LR th i e

The Group focuses on supplier performance in delivery capaci-
ty, safety, and environmental management. We proactively take
measures to ensure supply chain compliance and sustainabili-
ty. We implemented the 2024 Supplier Evaluation Framework
to enhance supplier performance management. Suppliers are
assessed across ten dimensions, such as technical investment,
delivery quality, timeliness, and safety and environmental compli-
ance. Based on comprehensive evaluations, suppliers are graded
as A, B, C, orD.

Differentiated management is then applied. For instance, stra-
tegic suppliers (grade A) are given priority in resource alloca-
tion and new product development. Suppliers on the blacklist are
barred from bidding and procurement activities for at least one
year. In 2024, the Group terminated partnerships with a total of
11 suppliers.
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BS2RAEHBRRIERREEBER, 2024
F, HMAHE RUBBRIEEBSE,



tEOMEORE. HERERKRS | 2024

Supplier Rating and Management Measures

HER S R E M ERIE R

Classification Management Measures

EE

Supplier Rating

HEER SR EfL

Supplier Rating in 2024
2024 FHEH D RIER

Enhance business collaboration with them and support each
. other's business development, and motivate them by award-

AGrade Strategic/core ' ing certification, exempting them from deposits, and giving
AZLR § BBE/y . them priority to negotiate prices 19
o ' [=V 7S : w w . P .
; CAUEBSE, HMEEEBHRE, BAMHEEEE. RRRES.
| RERLREHFNHBASRAURER
§ | Make plans for areas that need to be improved and offer
Sirz;de . Partner | support to them 120
" LA - | 2+ =) = A e T s
- CBREBR sEmnEsRAneRER, BEBSRUEBETRANRE
‘ | Require them to rectify their performance within a time limit |
CGrade Qualified . and guide them in implementing relevant plans and meas-
CER P e . N o 1,079
I  BEREGZRERBAENEARKRE, BFESHERSTEENGT |
‘ | EIFNEE i
- Banned from | o the exi
DGrade '~ cooperation nitiate the exit procedures 57
DE& s  BBHEBBARE

SUPPLIER EMPOWERMENT
(R e E

The Group prioritises communication with suppliers and the en-
hancement of their capability. We communicate with suppliers
through meetings, on-site inspections with strategic suppliers,
and submission of stamped official documents. Together with
suppliers, we deliberate on issues where product or service
quality does not meet the Group's requirements or expectations,
and assist suppliers in rectification. In addition, during supplier
inspections and audits, the Group engages in discussions with
suppliers on certain ESG governance issues and explores coop-
eration opportunities in new energy sources such as wind power,
photovoltaic, and energy storage. Through these measures, the
Group and suppliers jointly promote sustainable development and
green, low-carbon transformation of the supply chain.

Meeting held for communication with suppliers
HEFEDEERE

AEESERERHEBRERDREA. HAM
EREE. EFRUREEEENER. EXE
RAESEXHERAMUEBETEERR,
HEMtEEREAMNERSRBEEESATE
AEBERIBAPOMBE, LiHHEDE
TER. Wi, REEEHEBKRNERZ
BREPEHEES ESC A AR EERE
R, LEHERRSEE. XK. #ESF
MEERG =R, HEHEHBRTFEE
RMZERKREER,
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RESPONSIBLE PROCUREMENT MANAGEMENT
SEFREEE

XLX Group attaches great importance to environ-
mental and social risk management across the sup-
ply chain. In the procurement process, we follow the
management principle of balancing economic, envi-
ronmental, and social benefits, and require suppliers
to strictly comply with relevant laws and regulations
in locations where they operate. Furthermore, the
Group requires suppliers to adhere to the provisions
of environmental protection, quality, health, safety,
and business ethics outlined in tender documents
and contracts throughout the four stages: access,
cooperation, audit, and joint development. During the
process of supplier audit, we also evaluate suppliers
in a comprehensive way based on their occupational
health and safety management, employee working
hours, and other factors.

Performance #%&3%%

CECEESEERHERRENTSARSIE, ERE
RENBRELHE. REEHENRRENEERR, 2XR4E
BERIEETES EMNBRERER. W, AERE
REEBEEA. GF. BRNHARNERGEEETH
EXHHERPHRERE. 8. @R RENHXER
. EHEBEZERE, RAESESHETHERR
ZeEBNETITFRESRABUBRHETREFTE,

As of the end of 2024, the Group EZ=E 2024 £k, A&EE

) The Group’s 1,392 suppliers had obtained the ISO 14001, ISO 9001, and ISO 45001

certification

e 1 ,392 FILEFEEA ISO 14001, ISO 9001. ISO 45001 =82 HR A E

560 x¢mmai@a sA 8000 #X2E

560 suppliers had obtained SA 8000 certification

720 zptEncEssmerzs

720 suppliers had obtained other certification
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SUPPLY CHAIN INTEGRITY AND COMPLIANCE MANAGEMENT

HEERZSHER

To ensure that both suppliers and buyers adhere to
principles of integrity, honesty, and ethics in busi-
ness activities, the Group requires suppliers to sign
the Integrity Agreement and collaborates with coal
suppliers in signing the Agreement on Joint Contri-
bution to Integrity provided by them. Additionally, the
Group carries out integrity procurement training for
procurement personnel to enhance their awareness
of integrity and regulate their behaviour, so as to
establish sound and positive long-term relationships
with suppliers.

G URETE

S

5 o O

5 ‘ su&lur *].J:Eﬁ ll:l I M H*J- X m*ﬁﬂ

Procurement personnel’s visit to the Integrity Educa-
tion Center in Xinxiang

HERBA BRI RHREMEEREREUEEE

Performance &%%

RERERESEXBEHPETRE. HENERE
A, AEBERMEHBHRT (REHAE), LBESE
REBARZHRHN(RRELZGARE). I, AEE
HEREASRRERZRER, RSRBAENERRR
H, RBRBAETR, WEMNHEEEZIRE. BB
RBSERE.

| hoziie gmmwmﬁmmmma

Specialised training for procurement personnel on
the Compliance and Risk Management in Procure-
ment Process

MHERIEA BB

Bl

(REREELARMLEREE) F

As of the end of 2024, the Group #ZE 2024 £k, A5£E

100% of the Group's suppliers signed provisions related to responsible procurement or open

\ ) and transparent procurement

wreme 10 0% s=ammsssrossnnEs

We conducted 2 integrity training sessions for procurement personnel, with a total of 150

@ employees participating and the total training duration of 17 hours for procurement staff
(E
memmAsmzed 2k, sratsst 150 A seraznens 1/ 1w




2024 | China XLX Environmental, Social and Governance Report

SUPPLY CHAIN QUALITY MANAGEMENT
HuEREEE

To enhance suppliers’ quality control capability, the
Group has shifted from “post-production inspection”
to preventive quality management at the “production
source”. We have formulated the Second-Party Audit
Management Regulations for the Procurement Sys-
tem and the Evaluation Form of Woven Bag Supplier
Audit. Through on-site inspections and audits of ma-
terial suppliers, as well as analysis and testing of in-
coming fuel coal, we control the quality of purchased
materials.

In 2024, the Group audited 12 suppliers, including
procurement of shipping services, woven bags, in-
strumentation valves, etc. For suppliers involved in
quality issues, we issued material quality analysis re-
ports, required them to review their quality control
procedures, identify non-conforming parts and loop-
holes, and formulate measures for return-to-factory
services and prevention of such circumstances.

DRFEEHESEEKE, & 'SRICH, BEAH TE
mEERE NREMHEEERE, AEEHE(RBRR
F_REREERENRARMBEEXIRETLR),
ERHMEHREBEETERERZ. PTABREEST
ETIER, UEHBAMENESR,

2024 &, REBEEZ 12 KER, BEMERE. RER.
BREAERE. BEEENENHED, RMNLEYE
BEERESINE, EXREBEASEHEFLE AEBER
ERERRE, §ERMREEREBYRERERE.

The Group conducts on-site inspections and audits of suppliers’ factories in terms of procurement management,
production process control, and product inspection, and provides improvement suggestions, thereby enhancing
suppliers’ capabilities in product quality control and sustainable development.

AEEHRHES IHRRREERE, LERFEF. EnRENDENREBRER, WRHMERS, BATHESERE

SR UREEREHENRE
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| SUPPLY CHAIN DIGITAL MANAGEMENT

HEENFHEER

XLX Group actively advances the digital management
of its supply chain by establishing an online procure-
ment platform and developing a supplier inventory
system module for outstanding suppliers, facilitating
the digital transformation and upgrading of the group's
procurement processes. In 2024, the Group has com-
pleted several digital supply chain management pro-
jects, including the development and application of a
system for setting thresholds for core category sup-
pliers and the integration of the "Blue Bee" supplier
sourcing platform for petroleum&chemical industry
with the professional e-commerce platform “PLANT-
MATE". Moreover, the Group has also advanced the
online application of the bidding and procurement
platform for the bidding and procurement of general
goods, as well as the online registration system via
scanning QR code for new supplier visits. These initi-
atives have deeply integrated information technology
into supply chain management, significantly improv-
ing procurement management efficiency.

MO R R R

In March 2024, Hangzhou Xinnuo, one of the sub-
sidiaries of the Group, officially launched its supply
chain system. It enables the entire procurement
process to be conducted online and can gener-
ate data reports. This not only improves quality
and efficiency but also supports the subsidiary’s
procurement decisions. As of November 2024, the
Xinnuo supply chain system has functions such
as daily trade reports, daily profit reports, and
logistics subsidiary ledgers. Other functions such
as customer subsidiary ledgers and supplier sub-
sidiary ledgers are still under development. In the
future, in order to cope with different market en-
vironments, the Xinnuo supply chain system will
further advance the in-depth application of the
system, deliver and continuously improve its data
dashboards, and launch smart logistics functions
to achieve production-trade integration and cater
to customers.

Hangzhou Xinnuo supply chain system

DIEOEBERIGHEEHRBREFHERE, BEERR LR
BIENHHESUESHEHEREFERRE, AKX
SERBHEFUBRERE, 2024 FE, AEBETM
BUOREHEBABFBRRARER. ANTEMLES
BRYE XY HEXERHTETEHE HE 8
ARENERRTER LEA. FERBISRERLE
RFHEEHFUERER, BERURERARREBREE
B, BERA T RBEERE,

REBETFATIMMOER 2024 F 3 BIER LREST
HERRG, BERRELRERLARE, BRENEERR
=, REBMNRERXBFAERBRE, BE 2024 F
NA, LEMEBERFEERBESRE. BFBREX. ¥
RPBMRSINEERE, SR, HEEBARSINRE
MERERED. KK, REHARTBERE, OEHRE
BRBGE—THBRRRERR, REAEREHTERIE
BiR, LREREYR, NEBREE—BE, BRASFRER.
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Industrlal Cooperation and Development

TERFHEER

XLX Group is fully committed to fostering an open
and inclusive cooperation environment. It closely
connects itself with industry associations, leading en-
terprises in the industry, upstream and downstream
partners in the supply chain, as well as academia,
research institutions, and other relevant parties. The
Group actively engages in comprehensive cooper-
ation and exchanges to make concerted efforts to
make breakthroughs in the sustainable development
of the industry.

| EXTERNAL EXCHANGE
ISR

In 2024, the Group actively engages in external ex-
changes and learning activities. For example, we
visited Midea Group for benchmarking exchanges
on the construction of a shared HR centre, held an
exchange meeting with seven peers including LUXI
Chemical and Hualu Hengsheng and other peer
exchange meetings on melamine, DMF, and mixed
methylamines. We actively participated in the Digital
Transformation Summit of the New Materials Industry
and the Conference for High-Quality Development of
Intelligent and Digital Transformation in the Chemical
Industry. Moreover, we co-sponsored/titled/was in-
vited to participate in the 21st Central Plains Fertilizer
(Agricultural Materials) Product Trading and Informa-
tion Exchange Conference, the International Fertilizer
Association (IFA) Asia-Pacific Conference, and the
14th China International New Fertilizer Exhibition, etc.

BERERERA
2024 SRR R A

Btz Bt

DELCEBRENEERBESNAEER, BITERS.
ITEEMRE. HEBELTRESERE, MREHAR. H
REEBEESHERELDREHRY, BBRAREHUNSIERR
w, HERACTEXUFERRNGHSHE.

2024 F, AEBBREHEREIZRESZE TS, MEM
BRENEEMASHAPORRETHERR, AHS
AT ZEEEAFTRACTEREERME, AE7
FR=REK.DMF. ERRETEERRS, FE%HH?{T
MRTEHFZUERESRU T TXENEESEER
BRXE, Bt/ B8/ ZESNE_+—BPREHR (=
B)EmXZEEERRAE. BREHBS (IFA) E2X
HWEHRSER. FTRNETEERFEEHRES

On 1 August, 2024, XLX Group hosted the Second Hu-
mic Acid Development and Application Summit Forum
and invited industry experts for in-depth exchanges
on the development and application of humic acid and
industry trends.

OEOEER2024F8RHEME " ERERERERS
BRIE, BRITXERERBEREREBRTEERE
BREFRARZR
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The first stop of the “Witnessing the Power of Role Models in He-
nan Province” benchmarking enterprise study tour, jointly hosted
by the Henan Private Enterprises Association and the Xinxiang En-
trepreneurs’ Federation, was held at XLX Group on 25 May 2024.
More than 300 representatives from various sectors participated
in the activity. Through on-site observations, experience sharing,
and entrepreneur salons, they learned about the development of
the Group's advanced strategies and its culture.

| MEMBERSHIP ASSOCIATIONS
BB &

We actively participate in various associations, providing profes-
sional knowledge and our practical experience for them while
promoting our own development. Thus we contribute to the im-
provement of industry rules, resource integration, and the deep-
ening of exchange and collaboration, so as to achieve win-win
results for both the enterprise and the associations.
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o 448 1 B S TR A T A S )
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HYRERECERS. FRHEERBASE
MO BRREEENHE EFEENDES
E—UER2024F 5825 LE L EE LT,
BRAERHAZ00RABERBEBE. TES
= ERVESHI, BEAEETERR
MR R,

HABEERESERE, CEHHEIFR
ERNEARBABEIANEXERELEE
BER, WNITERATE. EREARK
RBERNK, BREXEBENERHR,

List of Major International/National Associations and Social Organizations the Group Participated in
FEBEZHEMNER / BREETERSRLESHBRE

Organization name

KB

Position

R

International Fertilizer Industry Association
EIRRIEE TR S

China Nitrogen Fertilizer Industry Association
PESBILEGS

China Chemical Industry Environmental Protection Association
PEGIRFRGES

Industry Association
PESEIXFEERREENITEERES

Member, ambassador for the Asia-Pacific
| region
@B, TABEALE

© Senior vice chairman

 BREIEEE

| Executive chairman

 HBBEEE

Group Standardisation Working Committee of the China Nitrogen Fertilizer

Member

&8
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Position

BT

Organization name

g

Green Ammonia and Green Alcohol Industry Alliance of the China Nitrogen Ferti-

lizer Industry Association  Vice chairman

PEGE TG SRS SHE LS HESR
Humic Acid Standardization Working Committee of the China Nitrogen Fertilizer Member
Industry Association Do
PESREIXEEREREECTEEZEES ==
gg;nmodity Ammonia Branch of the China Nitrogen Fertilizer Industry Associa- ' Vice president
PHAETLHEBRENE EER
Sub-Committee on Nitrogen Fertilizers of National Technical Committee on Ferti- Member
lizers and Soil Conditioners of Standardization Administration of China D e
SEEBHMT EREEIEEARTEEEaRESRITEES P ==
Standardization Working Committee of the Chinese Society of Plant Nutrition

and Fertilizer Science g Y 3 !e:’ber
FEEMEERENSSEETFRES | ==
Kgls);%)gtr{\oer;chylene Industry Collaboration Group of the China Synthetic Resin Council member
PES RS E SRR TR 2=

China Internal Combustion Engine Industry Association Vice chairman
hENRE TGS  BEER
Integrated Circuit Materials Industry Technology Innovative Alliance Member unit
ERERMRERRN AR BEE

China Photovoltaic Industry Association
PE RIS

China Electronic Chemical Materials Alliance
BFCIHMHEERE

China Industrial Gases Industry Association

PETEREGE

Special Committee on CO, of the China Industrial Gases Industry Association
PEIXRERE_aNKIEE

Fire Extinguishing Gas Branch of the China Industrial Gases Association

PEIXREREEHRSE

Electronic Gas Branch of the China Industrial Gases Association
TETEREREEFRSE

Digital Intelligence Branch of China Industrial Gases Association
PETXRRFESHFHEESS

Working Committee of the China Enterprise Anti-Fraud Alliance
TEREEHRBETIEESS

Pi itatl Transformation Promotion Center for the Petrochemical and Chemical
ndustry

AHATITEHFHERIEEDD

China Enterprise Anti-Fraud Alliance
thE {2 R MR

% Member unit
BEE[

% Council member unit
CBBEE

Council member unit
BEBEE

- Deputy committee member
| BIEEZEB

- Council member unit
mEmE

- Council member unit
| EBEEB

- Council member unit
EEEm

' Member unit

= oo

 BEEf

Deputy director

BlEE
Member unit
BEE(
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| STANDARD FORMULATION

REHIE

We take the initiative to lead and participate in the formulation
and implementation of national, group, and industry standards,
which not only enhances our own influence but also promotes the

industry to have clear guidelines and standards to follow.

tEOMEORE. HERERKRS | 2024

HAFEEE, 2RAFERRE. BIEFREN
TERENHERERTD, ERABSHE
AWEEEEA TTEERT 2. BIRTUK,

List of Group, Industry, Local, and National Standards Co-Developed by the Group (Partial)
AEBEZHEHNERITE, TEERE, MHRE, BRFTEFE (572)

Organization name

aaE

Status
kB8

Approving authority
WO

Management Specification for Safety of
Chemical Plant Equipment

(M IRERSEERE)

National
- standard
@iE

~ National Technical Committee on Dangerous
- Chemicals Management of Standardization
- Administration of China

 2ERRHERERIEENRNESS

Digital Transformation Management—Guid-
ance for Capability System Construction

(BFHEREERNRRERER)

National
. standard

e

Under ap-
- proval

B

- National Technical Committee on Integration
- of Informatization and Industrialization Man-

| aC ement of Standardization Administration of
. China

 2EERMMIZARAEEEEARNEES

Industrial Internet Platform—Digitalization
Management of Safety Production—Part 2:
Petrochemical and Chemical Industry

(TEERMATERSEEHFHERSE2HS: A
B ITEY

National
- standard

@iz

§ National Technical Committee on Integration
- Under public |
- consultation |

MRER

of Informatization and Industrialization Man-
aC ement of Standardization Administration of
ina

SEERHNTENRASEEEEAERS

Technical Specification for Quantification

and Verification of Greenhouse Gas Emis-
sion Reduction of Carbon Capture, Utiliza-
tion and Storage (CCUS) Project

(messs, FIREHE (CCUS) HERERERMHE
EHMZERATRE

National
. standard

Under public§
- consultation

BRER

National Technical Committee on Environmen-
tal Management of Standardization Adminis-
tration of China

S EEEBEEARERS

Norm of Water Intake—Part 8: Synthetic
Ammonia

Bk EEEESEPTAME)

National
- standard

Under public%
. consultation

MRER

National Technical Committee on Industrial
Water Conservation of Standardization Admin-

- istration of China
2EHKERARNEES

Requirements for Carbon Dioxide Emission
Accounting and Reporting—Synthetic Am-
monia Enterprises

(CEABRHEBZERREERGHEEED

Industry
. standard

5B

Under ap-
- proval
ot

China Petroleum and Chemical Industry
- Federation

 2EARNCETEBREE

Requirements for Carbon Dioxide Emission

prises
(R HEZ B B E KRB E)

i o — _ Industry
Accounting and Reporting—Methanol Enter ' standard

i

Under ap-
- proval

g

China Petroleum and Chemical Industry
. Federation

SEERNKETEMAR

Humic Acid Urea
(IRHEERRE)

- Grou
. standard

@EE

ilssued
Bl

China Nitrogen Fertilizer Industry Association
 PHERTEGS

Grading Standards for Green Synthetic
Ammonia

(REAHEDRIFE)

- Grou
. standard

@z

- Under ap-
- proval

g

China Nitrogen Fertilizer Industry Association

 PEEETEGE

Grading Standard of Green Methanol
(REEPEIRITE)

Grou
- standard

mE

Under ap-
- proval

i

China Nitrogen Fertilizer Industry Association
C PESEIEBES

7]
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Organization name Status Approving authority

e 2E AR BOEN

Evaluation Guidelines for High-Quality Devel- Grou Draftin National Standardization Administration of the
opment of Petrochemical Enterprises . standard | g 9 . PRC
(CRRITEEESEEBRRTEER) - EEZ = BREENEBRZES

National Technical Committee on Green Manu-
- facturing Technology of Equipment Manufactur-
. ing Industry of Standardization Administration

| National
. standard

(BERERHIEE) oR @i  oFching
| 1 S EBERER R A

Green Manufacturing—Evaluation Indexes

Requjrements for Assessment of Green Fac-

:c:%wolr?lgaﬁitf&r Diesel Engine Exhaust Purifi- !Sr%gggg% | ?;;Eed aCt?ci)r%a Petroleum and Chemical Industry Feder-
(EARETEEE THFEER) Ko - B e

Co-Producted Sodium Phosphate of © Industry O d | The Chemical Industry and Engineering Society
a-acetyl-y-butyrolactone for Industrial Use ~  standard 3¢ . of China
(T¥Ma-ZEE-y-TAEBERERME) 5B L  PEAISE

Pure Krypton, High Purity Krypton and Ultra National § . Natjonal Technical Committee on Gas of Stand-
Pure Krggton g y P | standard U”dergv'ew§ ardization Administration of China
(. BREAEGE) @i EEEE cmemEshrnEae

Pure Xenon, High Purity Xenon and Ultra National | Under reviewi National Technical Committee on Gas of Stand-
Pure Xenon . standard | = - ardization Administration of China
(. BRTABAE) mE EEEE cmamEsdpaEee
Pure Neon ,High Purity Neon and Ultra Pure National § - ... National Technical Committee on Gas of Stand-
Neon g Y . standard Underé?ewewi ardization Administration of China
(. BESAEMGE) @i EEEE cmemEshrnEae

| National | National Technical Committee on Semiconduc-

Electronic Gas—Noble Gas | standard ~ Under review | tor Equipment and Materials of Standardization

(EFREEUFRERE @  E#€®E Administration of China
77777777777777777777 ﬁ B 3 C EEFEEXEMHIZECRTEZEER
Pure Helium, High Pure Helium and Ultra Pure | National National Technical Committee on Gas of Stand-

Helium | standard - Under review |

. ardization Administration of China

(MES. SHENBaE) @ EEEE cpamEsnkiEas
| National | .. National Technical Committee on Gas of Stand-
Metl;:me . standard Under%ewewi ardization Administration of China
(D B EEEE  cmgsmEsgRAZAR
Pure Oxygen and High Purity Oxygen and | National 3 v National Technical Committee on Gas of Stand-
Ultra Pute Oxygen g y o8 | standard Undergwew ardization Administration of China
(M. EHENBME) @ EEEE cpamEsnknEas
i . | National i | National Technical Committee on Semiconduc-
Electronic Gas—Carbon Monoxide | standarg | lssued . tor Equipment and Materials of Standardization
(EFEE—SkKE) | = BB . Administration of China
iR i  2EFERIRENHEECRNEESS
. L | National i | National Technical Committee on Semiconduc-
Electronic Gas—Carbon Dioxide | standard . Issued - tor Equipment and Materials of Standardization
(EFmEE_SLK) e o - Administration of China

L EEFERERBNMREECENESS

National Technical Commijttee on Semiconduc-

National

Electronic Gas—Carbonyl Sulfide | standard Issued - tor Equipment and Materials of Standardization
(EPEEEEER) | = B . Administration of Chlna\
e | L EEFERRENHHEEURNEER

Maturity model and Assessment of Digital i : _ . Chi i -
Tralnlsfg¥rr]cation for Petrochemical and Chem- | Isqgﬁgg% | EES{,‘ZC(} e act?gr]wa Petroleum and Chemical Industry Feder
ical Industry L [ ! . ,
(RN TTEMFANLRRERLETEY 7 MR - PEEBNCSTXRHSSR
Technical Specifications for Explosion-Proof 3 ) 3 )
Intelligent Inspection Robots in Petroleum, . Grou - Project ap- | Henan Petroleum and Chemical Industry Asso-
Chemical and New Material Enterprises | standard  proved | ciation
égl)gl IR EEEFRSECRERARET B M1 BB AMNGETERS

g | | |
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Rural Revitalization

gEB*j.AR

hEOELRE. HERERERS | 2024

XLX Group is committed to making contributions
to economic prosperity in rural areas by providing
high-quality fertiliser products and professional guid-
ance. Our fertilisers help farmers to improve crop
yields and quality, so as to increase their income and
boost rural economic growth. We also provide free
professional guidance on planting and farm manage-
ment advice. These ensure scientific cultivation and
fertiliser use, thus improving agricultural productivity
and advancing rural revitalisation.

Performance &%
In 2024 2024 &

DELCEBRNRUBEVIEERMEEREREE, #
BMEEER. RANKEERDIRRESRED
ESREE BNRERA, RESANKEER, B,
HARERMEXMBEANESHEREERES,
BERAEBEE. GEEE, RAREEEKTE, HEW
FHRE

Xinxiang Base: 344 demonstration plots and 1,299 demonstration fields were established. A
total of 321 large-scale observation tours were held, with 40,023 participants, and 1,725

observation events for large-scale grain farmers were organised, with 46,086 participants

smsn: gazes 344 2, 7em1,299 =, anxzeses 3215, zitee

40,023 x; xruma 1,725 5 z+2e 46,086 A

Xinjiang Manas Base: A total of 580 sessions were delivered to provide farmers with

agrochemical services. These benefited 16,000 farmers through helping them have a better
understanding of science-based farming principles and formula fertilisation by soil testing

smmars: prewEs D30 1, seneErEs. seutEREansaAmz .68
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Promoting rural revitalization through integrated water and fertiliser management system

IKBE— B2 IR TV B D AR AT iR

To advance the development of smart agriculture AHNEEEEREEER, AEFESHEKBKE—
and make it more accessible, the Group has estab- sy TERSE BHARTER, Y AR BN EE

lished integrated water and fertiliser management st = . - -
workstations in multiple regions. It also collaborat- fr AFERRIRIRSR, HRERNEEKEERRR,

ed with universities to develop systems suitable for AT RETN=ERRIABHH A,
different areas featuring specific soil conditions,

crop types, and climatic characteristics. These

have injected great momentum into rural revital-

ization and agricultural development.

e In Xinjiang, we have invested RMB 60 million to o TEITIE, 1B A 6,000 EEWRD D, KPS SIS

build a research centre. By considering local char- B BB ERE BESRRERKER. &% 2024
acteristics, we provide precise fertiliser application - o R . N N
for cotton throughout its entire growth cycle and EEE;%ESE?J(HE ﬁﬁ%fﬁ{’?@E*ﬁﬁ 60 Bk, R5tiE
establish a full-process service system. By the BB, REEL 82BN, ERF AL 15-20% WIEE
end of 2024, the integrated water and fertiliser 3%-5%, BIREAIZK,

management system in Xinjiang had covered over
600,000 mu of cropland and promoted the use of
82,000 tons of water-soluble and liquid fertilisers.
This helped farmers reduce the fertiliser use by 15-
20% and increase crop yields by 3-5%, achieving
cost reduction and income increase.

e In Jiangxi Ganzhou, we have promoted the demon- o IETHEMN, BRI BEREYHEEKE—EUERRE
stration of and the integrated water and fertiliser BE SEEEARYSTSBEAK, g rEmEs

management system for navel oranges, helping - I . i scim )
farmers to save their time, labour, fertiliser use, BN PERRE 30%-50%, IRER) 8%, BizaMa@iRT 575

and water. It is estimated that the demonstration 772 7T,
fields have helped farmers to reduce fertiliser use

by 30-50% and increase yields by approximately

8%, with comprehensive benefits per mu increas-

ing by RMB 575-772.

Product managers for integrated water and fertiliser
management system provided technical guidance to
farmers

UKRBE-BUERCEHRPETRERES
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Community Influence and Public

Welfare Services
HtESEE N

XLX Group is determined to fulfil its corporate social responsibili-
ty and keeps in mind the spirit of “Dedicated to hard work, satify
the needs of others” and the “Eight Principles” for Party mem-
bers and cadres. It also dedicates itself to public welfare services
and contributes to society through concrete actions. Focusing on
community welfare, educational support, and community care,
the Group stays ready to participate in various donation activities
to provide assistance for vulnerable groups through donations of
funds and materials. It delivers care and demonstrates its dedica-
tion to the community, contributing to the building of a harmoni-
ous and warm society.

The Group has invested more than RMB 100 million in public
welfare. Utilizing its own advantages in agrochemical services, it
continues to carry out charity activities in the technology demon-
stration villages in Henan Province and nationwide. By the end
of 2024, we had established 323 demonstration villages, con-
ducted 323 public welfare activities in these villages, and held
4,446 science lectures. We have given over 6,000 schoolbags to
impoverished families and provided more than 400 tons of free
demonstration fertilisers. Additionally, we have promoted scien-
tific planting technology to help impoverished farmers increase
their production and income.

During 2024, we took concrete actions to fulfil our commitment
to public welfare services. For instance, we donated RMB 1 mil-
lion to the “Boundless Love for Charity in Xinxiang” project and
contributed RMB 300,000 to the Manas County Red Cross Soci-
ety. During the “99 Giving Day”, we donated RMB 15,960.8 to the
Happy Homeland in Xinxiang project, RMB 15,513 to the Coura-
geous Deeds Reward project, and RMB 50,000 to the project of
Supporting the Revolutionary Base Areas and Helping Students
to Pursue Higher Education. Moreover, we donated 100 tons of
our compound fertiliser, clothing, and tents to support post-dis-
aster reconstruction to the Guangxi Guiping National Unity Pro-
motion Association.

MELWERREABIFERITOEMEE
£, BT 'TECEEEM, MEAZR B
CEOZREMEZERE LONE,, BB
BrmSsE¥E, LERTHREHE. A&EH
SIRtEAE. XEXH HEHRESE
1%, FESEEEARIBEEE, BBENX
MERNERR, SDBEIEMH ’%Hﬂﬂli
¥, BEREBHEEHEH, SEENE. R
BT MEER.

AEBERARFEENHNRARER1E
7T, ARKEESRUEBBEER, ATRER
SHEENFERRHMRTEN A ARED,
BE 2024 X, HAHLERRTREN 323 @,
FRREN AmiEE) 323K, RIGEE 4,446
B, AMNABERARFEKNESR 6,000 &:1E,
B REREIEK 400 BRNE, EIRFIEER 2
BERd, EHERRFIRERK,

2024 F, HAAERTHRTAZEE, W
SAERBEREFMEER/NKI BT,
BIERAEALTFHERBEI0ET, &
99 2m B, BMEAAHBERREERBR
15960.8 7T, RREZERIEE B 15,513 7T,
REREE. AEXK2EBBARSETT, @
EREFHREBGRESHE 100 MEiE
ODRERBESRE, LBMARYMMIRER S
KEER,



2024 | China XLX Environmental, Social and Governance Report

The Group was honoured as the Philanthropic Unit at The Group was also awarded the title of Model Labour
the 2023 Henan Rural Revitalization Special Event and Base for Rural Revitalization in Henan Province
‘99 Giving Day’ AEEFFAUTmEMNIRESERLZE

Our employees promptly responded to emergency needs by voluntarily donating blood for patients in critical con-
ditions
AEEETRREIEMSKEER, BERBERARIL

Performance #%&%%
In 2024, the Group 2024 £, K&EH

P approximately RMB 6.1 million was invested in community activities, with around 400
(i % \ staff members participating in them

wEEameAn 61027, 0 400 rzuTiEss

Py About 400 employees participated in public welfare activities for environmental protection,
&A% with the total duration of around 160 hours

w400 rzaTEersEn, Beassameaw 160 ne




hEOEORR. HERERKRS | 2024

The number of employees participated in volunteer activities was about 350 with a total
volunteer service time of 340 hours

aTzmzEssaAnn 550 A, esmerensz 340 1w

\

Total of 95 employees participated in the public welfare cause of blood donation without
repayment

95 2aTmmenmemngs

Support needy students in their education pursuits

have been admitted to universities. In 2024, a donation of RMB 2024 8% 20 BT .
200,000 was made.

Support needy students in their education pursuits
BIR#SET

RS FKE
In 2024, XLX Group donated RMB 200,000 through setting the 2024 F, MENEEEB TEOES ) @
“XLX F:Td” lto thg thmagty tAs.so;:ri]a’Fiondof )?nxiang Ciunlt:y to WERERRISH 208K, MAFNER
support local needy students in their education pursuits. From . i A .
2018 to 2024, we have donated a total of RMB 1,345,000 to BBy L2, 2018 ZOZiEiEF'E‘ﬁ, %Tﬁ;ﬁjﬂ
the First High School of Xinxiang County to fund students from MMBE—PIREN 1345 8w, ARENSE
impoverished families who excel academically and morally and AR L REFENRER#EESE, Ho

183 |
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Appendices: Indexes of Indicators

pigx: IRIZFESIER

HKEX ESG #5|%& HKEX ESG Index

Subject Areas, Aspects, General Disclosure and KPIs

i={ ]

A. Environment

A. BIR

Aspect Al: Emissions
[EEAL: HEgY

Information on:
(a) the policies; and

General (b) compliance with relevant laws and regulations that have a sic?nificant impact on the issu-
Disclo- er; relating to air emissions, discharges into water and land, and generation of hazardous and
sure non-hazardous waste.
—RRIRE E(E?EE% ﬁgﬁm&iﬂﬁﬂ’ﬂﬁﬁi BEREBEEEYMNEESMN:
a) LR,
(b) BFHBETABERZENERMEERRGINER,
A1 The type of emissions and respective emissions data.
’ HER D RE 58 AR RR HERL B
Total hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g. per unit of
Al.3 production volume, per facility).
FREEEEEEYEE IEE) &k (WER) ZE (MUSESEN. BEREHH) .
Total non-hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g. per
Al.4 unit of production volume, per facility).
FFELREEEYRE LUESE) Rk (NER) BE (WSESEL. 8 EREHSE) .
AL5 Description of emissions target(s) set and steps taken to achieve them.
’ AT M E B R RRETELBZMRIKNL R,
Description of how hazardous and non-hazardous wastes are handled, and a description of
A6 reduction target(s) set and steps taken to achieve them.

BrREGEREZEZNNTDE, RIERMIZAREERERSZEIELESEMFNNSRE,

Aspect A2: Use of Resources
[EEA2: ERER

General

Disclo- Policies on the efficient use of resources, including energy, water and other raw materials.
sure BRERER (SR, KREMEME) HBUE.
—RIKE
Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil) in total (kWh in
A2.1 '000s) and intensity (e.g. per unit of production volume, per facility).
’ REREONEER HEEER (NS, Kl @2 UTETRESRE) REE WNSESE
I, BIEREAE) .
A2.2 Water consumption in total and intensity (e.g. per unit of production volume, per facility).
’ REKEREE (MUSESBA. BEREE) .
A2.3 Description of energy use efficiency target(s) set and steps taken to achieve them.

BRI NEERE AN EEERAEL LR R MRS R,

54-60

184
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Subject Areas, Aspects, General Disclosure and KPIs

=]

Description of whether there is any issue in sourcing water that is fit for purpose, water

A2.4 efficiency target(s) set and steps taken to achieve them.
fEiASKREUERKR LT BEAERE, R ZNAKEEEERRETELEB MRS R,
Total packaging material used for finished products (in tonnes) and, if applicable, with refer-
A2.5 ence to per unit produced.

SMmATABEMRNAE (LMEEE) &k MER) SEEEUGE.

Aspect A3: The Environment and Natural Resources
BEA3: RERXAER

General

Disclo- Policies on minimising the issuer's significant impacts on the environment and natural re-
sure sources.
—ppE | VERTASBRERRAERENEAYSHHE.

Description of the significant impacts of activities on the environment and natural resources
A31 and the actions taken to manage them.

EREBEFHHRERRRAERNEAY ERERNEEGHY ENTE.
B. Social
B. #&
Aspect B1: Employment
[EEB1: &%

Information on:

(a) the policies; and
General (b) compliance with relevant laws and regulations that have a significant impact on the issu-
Disclo- er; relating to compensation and dismissal, recruitment and promotion, working hours, rest
sure periods, equal opportunity, diversity, anti-discrimination, and other benefits and welfare.
—HRiKEE ﬁﬁ@%ﬁi@%&g@@ BERESH. TERH. RE. TSRS, Sk, REBUREMBFBREFN:

a ;
(b) BFHBETABEALENBEREZERRGINER,

Total workforce by gender, employment type (for example, full- or part-time), age group and
B1.1 geographical region.

BRI, RFBEE (e  FRENRMEESSHES S,
B1.2 Employee turnover rate by gender, age group and geographical region.

’ RIER, FRAERRIBER SR ERKLE,

Aspect B2: Health and Safety
[EEB2: BREZ2

Information on:
(a) the policies; and
General (b) compliance with relevant laws and regulations that have a significant impact on the issu-
Disclo- er; relating to providing a safe working environment and protecting employees from occupa-
sure tional hazards.
—RIKE ﬁE?E%?ﬁ%I1’EI§1%&{%B§1E§J‘&¥%H‘&%¥‘EE§E’\J:
a ;
(b) BFHBETABERLENEMERZRRIINER,
Number and rate of work-related fatalities occurred in each of the past three years including
B2.1 the reporting year.
BEZF (BEERFE) SEFRTTMPASRIE,
B2.2 Lost days due to work injury.
’ AIGEETERH,
Description of occupational health and safety measures adopted, and how they are imple-
B2.3 mented and monitored.
WA B RER 2, URBAHTRERGE,

140-150

125-139

125-139

185
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Subject Areas, Aspects, General Disclosure and KPls

i={ ]

Aspect B3: Development and Training
[EEB3: %R

g?sr::?g?l Policies on improving employees' knowledge and skills for discharging duties at work. De-
sure scription of training activities.
_pwE | AREFRAECIEREOMNE RO, HAEIED.

The percentage of employees trained by gender and employee category (e.g. senior manage-
B3.1 ment, middle management).

EHRIREEER (WSREERE. PREERES) BIoNZiIREEB S,
B3.2 The average training hours completed per employee by gender and employee category.

BRI RESERNE D, SRRETMZNB TR,

Aspect B4: Labour Standards
[EmEB4: BT %8|

Information on:
(a) the policies; and

Sies’;?g?‘ (b) compliance with relevant laws and regulations that have a significant impact on the issu-
sure er; relating to preventing child and forced labour.
— BRARLEE Taas 8 Ta:

RHR (a) & & s \

(b) BFHBETABERZENEREERREINER,

B41 Description of measures to review employment practices to avoid child and forced labour.

’ AR RERIEARBELR R E T RAHIE T,
B4.2 Description of steps taken to eliminate such practices when discovered.

FRERRERBREERERBERTRRNSER,

Aspect B5. Supply Chain Management
[EEB5: HEEEE

General
Di?‘clo- Policies on managing environmental and social risks of the supply chain.
sure ERAERIEE R B R RBUE.
—RIKE
B5.1 Number of suppliers by geographical region.
’ RiEEHHERHE.
Description of practices relating to engaging suppliers, number of suppliers where the prac-
B5.3 tices are being implemented, and how they are implemented and monitored.
A ERHIERHEEES, HENTERECNHEEHE, UREHEANPTRERDE.
Description of practices used to identify environmental and social risks along the supply
B5.3 chain, and how they are implemented and monitored.
HAEREARHEESARENRRE R GERNES, UREBITRERGE.
Description of practices used to promote environmentalg/ preferable products and services
B5.4 when selecting suppliers, and how they are implemented and monitored.

HREREHESREESARRERRBENES, URBRKNTRERGE.

140-141

186
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Subject Areas, Aspects, General Disclosure and KPls

B

Aspect B6: Product Responsibility
[EHEB6: EmE(E

Information on:
(a) the policies; and

General (b) compliance with relevant laws and regulations that have a significant impact on the issu-
Disclo- er; relating to health and safety, advertising, labelling and privacy matters relating to prod-
sure ucts and services provided and methods of redress.
—hRiKEE 7%(%?@5‘%&%%%%&%5’91@%&3&% BEE. BERLEEERERTTERN:
a ;
(b) BFHBETABERZENBMEERAGINER.
B6.1 Percentage of total products sold or shipped subject to recalls for safety and health reasons.
’ CESEEEXEREHIRAL L REEREHMAERKNE DL,
B6.2 Number of products and service related complaints received and how they are dealt with.
’ BEMRERNMRBIRFHBUREHTGE,
B6.3 Description of practices relating to observing and protecting intellectual property rights.
’ A B RIS A EEFRAIEG,
B6.4 Description of quality assurance process and recall procedures.
’ HAEERTREREREKER.
Description of consumer data protection and privacy policies, and how they are implemented
B6.5 and monitored.

R HEEERMRIERFABEEE, URBRMNTRERGE,

Aspect B7: Anti-corruption
[EEB7: R&S

Information on:
(a) the policies; and

S?Sr::(-lzorgl (b) compliance with relevant laws and regulations that have a significant impact on the issu-
sure er; relating to bribery, extortion, fraud and money laundering.
—pmm | LIRS, DR RERARE.
a) BXER,
(b) BFHBTABEAXENEREERAFINER.
Number of concluded legal cases regarding corrupt practices brought against the issuer or
B7.1 its employees during the reporting period and the outcomes of the cases.
RERBNHBFTASERESREACSEGNESHARMGNHERFLER.
Description of preventive measures and whistle-blowing procedures, and how they are im-
B7.2 plemented and monitored.
AR EIEE RERE T, URERNITRERGE,
B7.3 Description of anti-corruption training provided to directors and staff.

EirnESRE TRHENRESE.

Aspect B8: Community Investment
[EEBS8: #HERE

General
Disclo-
sure

—RRIKE

Policies on community engagement to understand the needs of the communities where the
issuer operates and to ensure its activities take into consideration the communities' interests.

BHUMEZHERTREEMEHEFTENRFREERFDISEEBLEN BNEE.

31-33.
103-123

25-26
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Subject Areas, Aspects, General Disclosure and KPls

i={ ]

B8.1

Focus areas of contribution (e.g. education, environmental concerns, labour needs, health, culture, sport).
EIEHEE (NHE. RESE. FTEX. #R. XK. 88) .

181-183

B8.2

Resources contributed (e.g. money or time) to the focus area.

AETHBRBAER (NS EHER) .

D: Climate-related Disclosures

D: RIREWK

Aspect: Governance

Em: &

Para-
graph 19

1988

(a) the governance body(s) (which can include a board, committee or equivalent body charged with gov-
ernance) or individual(s) responsible for oversight of climate-related risks and opportunities. Specifically,
the issuer shall identify that body(s) or individual(s) and disclose information about:

(a) EEEBRFERRRBRNEENQEEE (JOFEEES. TEGYHMBESHREEE) AEAANER. B2
=5, BT ARIEHEREEIEARKEUTER.

(i) how the body(s) or individual(s) determines whether appropriate skills and competencies are available
or will be developed to oversee strategies designed to respond to climate-related risks and opportunities;

()ZHHE A A E SRS RREEE BB IR B B H RIZ R E R B R RE

(i) how and how often the body(s) or individual(s) is informed about climate-related risks and opportuni-
ties;

(i E A N BB RIEE MR RIS XFEEK;

(iii) how the body(s) or individual(s) takes into account climate-related risks and opportunities when over-
seeing the issuer’s strategy, its decisions on major transactions, and its risk mana&;ement processes and
related policies, including whether the body(s) or individual(s) has considered trade-offs associated with
those risks and opportunities;

(i) E N BB BT AR . EARSRKRERSIERFREHEENBRED, ITEEREEHERN
s, BEZEEREARTEEREZSRIEEHRERIKBHERNEETM;

(iv) how the body(s) or individual(s) oversees the setting of, and monitors progress towards, targets relat-
ed to climate-related risks and opportunities, including whether and how related performance metrics are
included in remuneration policies; and

(iv)Z B E AN B EERRRERERTEENESHIELBRRETER, QEEEHERAERIETRAFH
BERURITAA; &

(b) management’s role in the governance processes, controls and procedures used to monitor, manage
and oversee climate related risks and opportunities, including information about:

(b) EEEERUER. EEREBREANARTKENE RRE. ERBEREREFTHAS, BFEUTER:

(i) whether the role is delegated to a specific management-level position or management-level committee
and how oversight is exercised over that position or committee; and

() ZARRERETRRENEEBASHEERZETURNAHZAESHZSSETEE, R

(ii) whether management uses controls and procedures to support the oversight of climate-related risks
and opportunities and, if so, how these controls and procedures are integrated with other internal func-
tions.

) ERETAERREEEREFBHBEREENRRMEE; 05, BLRREEREFNIEABREREER

(i
FIETTES,

Aspect: Strategy

[BmE: KB

Climate-related risks and opportunities
RIZERERIEE

Para-
graph 20

5208

An issuer shall disclose information to enable an understanding of climate-related risks and opportunities
that could reasonably be expected to affect the issuer’s cash flows, its access to finance or cost of capital
over the short, medium or long term. Specifically, the issuer shall:

BOANBREEER, MEAERASERMTREEN. PHIRBYEHERESNE . MERENERMANRR
ERERMES, BiEms, BITAA:

(a) describe climate-related risks and opportunities that could reasonably be expected to affect the issu-
er’s cash flows, its access to finance or cost of capital over the short, medium or long term;

(QEASEEHTREES. PHIRPYERCTANRERE. HERENEAR AN RRBBEARIIEE;

72

73-81

188
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Subject Areas, Aspects, General Disclosure and KPIs

i1

(b) explain, for each climate-related risk the issuer has identified, whether the issuer considers the risk to be
a climate-related physical risk or climate-related transition risk;

(bMBETACHMNNERERREFARR, BERTARSRLZAREZERIZAMYIER RN ERIZERBELRAR;
Para- (c) specify, for each climate-related risk and opportunity the issuer has identified, over which time horizons

graph 20 | short, medium or long term — the effects of each climate related risk and opportunity could reasonably
be expected to occur;

208 (CMBITACHBNEERFEERRIEE, RENAPEHSEFENURZERTANKEER (1. PHxRH) ; &
(d) explain how the issuer defines ‘short term’, ‘medium term’ and ‘long term’ and how these definitions are
linked to the planning horizons used by the issuer for strategic decision-making.

(FRBETANTEREE. PHERRE, URELERNTEERERERBEE LA,

Business model and value chain
=BEXNEERE

An issuer shall disclose information that enables an understanding of the current and anticipated effects
of climate-related risks and opportunities on the issuer’s business model and value chain. Specifically, the
issuer shall disclose:

i%%ﬁ%i%ﬁ?é%%)\?ﬁ?ﬁﬂ%*ﬁEﬁ@ﬂﬁ#ﬂ%i&%ﬁﬁ%i‘%’fﬁiﬁﬂﬁﬁiﬁﬁ’ﬂ%E%D%ﬁﬁﬁ%%ﬂﬁﬁﬁo BEmE, BIOTAAE

Para- R

graph 21 (a) a description of the current and anticipated effects of climate-related risks and opportunities on the 73-81
=216 issuer’s business model and value chain; and

()R IR BRI BH BT ANEBRXNEERNENTRATE, &

(b) a description of where in the issuer’s business model and value chain climate related risks and oppor-
tunities are concentrated (for example, geographical areas, facilities and types of assets).

(b) HEREBRTANEBEAMNEEED, KREFERBRMEEEPMTT (G, WBEE., REREESE) .

Strategy and decision-making
SRERFREE

An issuer shall disclose information that enables an understanding of the effects of climate related risks
and opportunities on its strategy and decision-making. Specifically, the issuer shall disclose:

BITARNBEZATHREEHARTNEEHEREIARNYENER. ARMNS, BTAAKE:

(a) information about how the issuer has responded to, and plans to respond to, climate-related risks and
opportunities in its strategy and decision-making, including how the issuer plans to achieve any cli-
mate-related targets it has set and any targets it is required to meet by law or regulation. Specifically, the
issuer shall disclose information about:

(QBHET AR R R B EERRIRE DU RS R ERRRIEBNES, SFERTAANTERED
HTsRENRERERERE, URECEESEREINEINERZR. BiEMS, BTAAREUTER:

(i) current and anticipated changes to the issuer’s business model, including its resource allocation, to
address climate-related risks and opportunities;
Para- () AEREERARMEEMEENRABRRERTALBES (QEERRE) (FHZE,;

graph 22 (i) current and anticipated adaptation and mitigation efforts (whether direct or indirect); 71. 82
#2288 (i) EEFFEBSETHEERRE L (EEsRE) ;

(iii) any climate-related transition plan the issuer has (including information about key assumptions used
in developing its transition plan, and dependencies on which the issuer’s transition plan relies), or an
appropriate negative statement where the issuer does not have a climate-related transition plan; and

(iil) FOMTARRIZEMEE S (OFFHTERAARERNERRRNES, URZFEMRENER) , 55
BITALRTERNGE, AFEENTESH;

(iv) how the issuer plans to achieve any climate-related targets (including any greenhouse gas emissions
targets (if any)), described in accordance with paragraphs 37 to 40; and

(iv) BITAGBNATEREASKRERER (BEEMEZREHMNEE (NF) ) ; &

(b) information about how the issuer is resourcing, and plans to resource, the activities disclosed in
accordance with paragraph 22(a).

(D) BRI T AE R RIS BN RIREE22() RKENTHRMER.
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#2388

Subject Areas, Aspects, General Disclosure and KPIs

=]

An issuer shall disclose information about the progress of plans disclosed in previous reporting periods in |
accordance with paragraph 22(a). § NA

BITANBRBANSERPNIZBE22)RAMKEBIMNEE,

Financial position, financial performance and cash flows
MBRR. MBRARRERE

Current financial effect

ERMBTE

An issuer shall disclose qualitative and quantitative information about:
BITABREUTEENSMER:

78-81

Para- (a) how climate-related risks and opportunities have affected its financial position, financial performance |
graph 24 and cash flows for the reporting period; and | 78-81
HE24AER (Q)RIEHEBERERIEBNTHERTAEERPNVBERR. MBRREREERE, & ‘

(b) the climate-related risks and opportunities identified in paragraph 24(a) for which there is a significant

risk of a material adjustment within the next annual reporting period to the carrying amounts of assets

and liabilities reported in the related financial statements.

)"“T‘TH%%ESZT ERFEEBVBREPNEENEERAEEREEEZAENEXARE, FBRHABINREE

B R RFIHIBIER.

Anticipated financial effect

FEHUBEE

The issuer shall provide qualitative and quantitative disclosures about:

ANBREZUTEEMENER

(a) how the issuer expects its financial position to change over the short, medium and long term, given its

strategy to manage climate related risks and opportunities, taking into consideration:
Para- (a) BT AGEFEHERRFERARMGBHREE WEZRIERERRETE. EABRRBAFTNESN
graph 25 BESRRE, ﬁﬁﬂﬁﬁiﬁiiﬁfhﬁﬁ R HBPONE IR 1k
$25E% (i) its investment and disposal plans; and

(i) ER &8 &
(ii) its planned sources of funding to implement its strategy; and

(i) ERERREMRNESHNABE SRR, &

(b) how the issuer expects its financial performance and cash flows to change over the short, medium
and long term glven its strategy to manage climate related risks and opportunities.

(b) BT RIZERERMNGBAORE, EEGEMBXERRESREEEMN. PHRRBIZK,

Climate resilience

Rz
An issuer shall disclose information that enables an understanding of the resilience of the issuer’s strat-
egy and business model to climate-related changes, developments and uncertainties, taking into consid-
eration the issuer’s identified climate related risks and opportunities. An issuer shall use climate-related
Para- scenario analysis to assess its climate resilience using an approach that is commensurate with an issuer’s
graph 26 circumstances. In providing quantitative information, the issuer may disclose a single amount or a range. 73-81
266 Specifically, the issuer shall disclose:

EERBTACHMNNTBREERRNKER, BITARKERER, EMATHEBETANEBRREBELHRRBRHE
fo. BESFRELNE, BEABRREERAENIE, EREGEENNERS T EEEREY, BHE
WERE, BTATKEE-—HANEHEE. BEMNS, BOAARKE:
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=] 2

(a) the issuer’s assessment of its climate resilience as at the reporting date, which shall enable an under-
standing of:

(a) BTABZERAHEREIMENTME, EEMRT#:

(i) the implications, if any, of the issuer’s assessment for its strate y and business model, including how
the issuer would need to respond to the effects identified in the climate related scenario analysis;
g"E’éﬁ/\ﬁ’ﬂfs"fﬁﬁ%%%ﬂ‘ﬁ%%*ﬂ%iﬁ%iﬁﬁ’ﬂ%% (W8) , BEETARENIRERRBERER DT HEENS
(i) the significant areas of uncertainty considered in the issuer’s assessment of its climate resilience; and
(i) FITAHRRIENFEPERNEATEEERNEE; R

(iii) the issuer’s cai)acity to adjust, or adapt its strategy and business model to climate change over the
short, medium or long term;

(iii) BTARBRIEGERABEEH. PHTNRARBEMEBELEE

b) how and when the climate-related scenario analysis was carried out, including:
b) A RARETRZBEBER DN, BIE:

i) information about the inputs used, including:
) ERNBARE, 85F:

I
which climate-related scenarios the issuer used for the analysis and the sources of such scenarios;

1
1) BTAES TP ERANREERBERRERER

g?;;;, 26 (2) whether the analysis included a diverse range of climate-related scenarios; 73-81
=268 (2) PMRERESEARNRBRBHER;

(3) whether the climate-related scenarios used for the analysis are associated with climate related transi-

tion risks or climate-related physical risks;

(3) A EANREERER ETHEREEREE ARSI RIEAHNERIREH;

(4) whether the issuer used, among its scenarios, a climate-related scenario aligned with the latest inter-

national agreement on climate change;

(4) BT ANEEBRPREEATESHABREUEARGHE —BNER;

(5) why the issuer decided that its chosen climate-related scenarios are relevant to assessing its resil-

ience to climate-related changes, developments or uncertainties;

(5) BTARARRMBENRBRERBEREFHERBEEFEEW. BRAFEEERIEER;

(6) time horizons the issuer used in the analysis; and

(6) BITAEDTPAERNRHEE,; &

(7) what scope of operations the issuer used in the analysis (for example, the operation, locations and

business units used in the analysis);

(7) BEADFTEENELEE (I D FTRERE S B R B ;

(i) the key assumptions the issuer made in the analysis; and

(i) FITATEDWPFAERRRIRR, &

(iii) the reporting period in which the climate-related scenario analysis was carried out.

(iii) ETREERBEROITHERSE,
Aspect: Risk Management
EmE: AREE

An issuer shall disclose information about:

BOAEKBEUTER:

(a) the processes and related policies it uses to identify, assess, prioritize and monitor climate-related

risks, including information about:

(g)ééﬁ)\ﬁﬁﬁ@%éﬂﬂ\ FEREEEER, UREEHPREESURFERZNRERBHEE, @FERUTAEN
Para- (i) the inputs and parameters the issuer uses (for example, information about data sources and the scope
graph 27 of operations covered in the processes); 70-81
=278 (i) BITAERNBAERR 2 (BIMERKRREFTIRENERER) ;

(i) whether and how the issuer uses climate-related scenario analysis to inform its identification of cli-
mate related risks;

(i) FTATERINT6EAREBREER DRI RIZEE R

(iii) how the issuer assesses the nature, likelihood and magnitude of the effects of those risks (for exam-
ple, whether the issuer considers qualitative factors, quantitative thresholds or other criteria);

(/!gug ETAMAFEEHERNY EOLE. JREREE (IMBETATESEEERR. SUFIESEMEABE

=/,

11
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Para-
graph 27

88278

(iv) whether and how the issuer prioritizes climate-related risks
(iv) 17 AT B R A0 Sl S IR AE B L PR AE 9 AR EL A 48 BY B B RO B HE

(v) how the issuer monitors climate related risks; and
(v) BT ANMTBEREREZRBERER; &

(vi) whether and how the issuer has changed the processes it uses compared with the previous reporting
period;

(vi) B2 E—(AERAIALL, BOTATERNTREEFERRE;

(b) the processes the issuer uses to identify, assess, prioritize and monitor climate-related opportunities
(mcludln? information about whether and how the issuer uses climate-related scenario analysis to inform
its identification of climate-related opportunities); and

(b) BT ARRMEE, FERREFEE, MREEETHEEESARFERNRE (BERTATERNIERRE
HHEBERIREEREEREENER) | &

(c) the extent to which, and how, the processes for identifying, assessing, prioritizing and monitoring cli-
mate-related risks and opportunities are integrated into and inform the issuer’s overall risk management
process.

}g) FIZEFERRFEB R . BRHFIMERRRE, RNARABTANZREARSERRE, UREIANE

A,

Aspect: Metrics and Targets
[EmE: BEMNEE

Greenhouse gas emissions

BERBRHI
An issuer shall disclose its absolute %ross greenhouse gas emissions generated during the reporting
period, expressed as metric tons of CO, equivalent, classified as:

Para- BTANERBEERENNAZEREBHEHNE LIAM_SMKREERT) , XDA:

graph 28 (a) Scope 1 greenhouse gas emissions; (a) BEINRERIEHR;

m2em (b) Scope 2 greenhouse gas emissions; and  (b) EE2BR=RIEHK; &
(c) Scope 3 greenhouse gas emissions (c) BEZBR=RBEEHR,
An issuer shall:
BITANA:
(a) measure its greenhouse gas emissions in accordance with the Greenhouse Gas Protocol: A Corporate
Accounting and Reporting Standard (2004) unless required by a jurisdictional authority or another ex-
change on which the issuer is listed to use a different method for measuring greenhouse gas emissions;
() RIFEBRBHANBITA LT B —REMBEER, BARTARRE (REREXERR: CERERESRE

(2004%F) » stEHIB=REHR;

(b) disclose the approach it uses to measure its greenhouse gas emissions including:
(b) IHEEARGEREREHRNGE, 5F:
(i) the measurement approach, inputs and assumptions the issuer uses to measure its greenhouse gas
emissions;
(i) BETABRFEHEREREHBNFERE. WAERRIERR;
(i) the reason why the issuer has chosen the measurement approach, inputs and assumptions it uses to

Pfga;‘ 29 measure its greenhouse gas emissions; and

grap (i) BEABBARBZH BHE. BABSRBRH BEZRBIN R

w298 (iii) any changes the issuer made to the measurement approach, inputs and assumptions during the
reporting period and the reasons for those changes;
(i) BITAEEBRBYFENE. BABRRBRRETHNEUEBEUREERR;
(c) for Scope 2 greenhouse gas emissions disclosed in accordance with paragraph 28(b), disclose its
location-based Scope 2 greenhouse gas emissions, and ﬁrovide information about any contractual instru-
mednts that is necessary to enable an understanding of the issuer’s Scope 2 greenhouse gas emissions;
an
(c) FIRIRE28(L)BRHENEE 2R = REHN, HEELUIBEAERNEE2IRZREHMN, WIRHEMRTHEZH
BNECRFAEXENER; &
(d) for Scope 3 greenhouse gas emissions disclosed in accordance with paragraph 28(c), disclose the
categories included within the issuer's measure of Scope 3 greenhouse gas emissions, in accordance
with the Scope 3 categories described in the Greenhouse Gas Protocol Corporate Value Chain (Scope 3)
Accounting and Reporting Standard (2011).
(d) BRI E28(C)RIFENHER EREBHN, KB ORESRZERE MEEERE (HE3) REERERE
(20M%F) » T E R ERIRER A EHEIREREHFRIE 0955,

74-81

72

72
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Climate-related transition risks

RIZBREERR
Para- An issuer shall disclose the amount and percentage of assets or business activities vulnerable to cli- |
graph 30 | mate-related transition risks. § NA

#3068 BONARERSZZRBREREREARYENEENEBEFINSEREDL,

Climate-related physical risks

SRR YR LR
Para- An issuer shall disclose the amount and percentage of assets or business activities vulnerable to cli- :
graph 31 | mate-related physical risks. i NA

B3R | BOAAREASEREERYERRYENSENEEEINSEREOL,

Climate-related opportunities

RIZEEEE
Para- An issuer shall disclose the amount and percentage of assets or business activities aligned with cli- ;
graph 32 | mate-related opportunities. | NA

#3268 | BEAARESRRBENEBNEESERTDNSERTDLL.

Capital deployment

BEXER
Para- An issuer shall disclose the amount of capital expenditure, financing or investment deployed towards :
graph 33 | climate-related risks and opportunities. § NA

#3368 BONARERRRERBHRERMEENEARRS. MESRENEHE.

Internal carbon prices

RERER E(E
An issuer shall disclose: (a) an explanation of whether and how the issuer is applying a carbon price in
decision-making (for example, investment decisions, transfer pricing, and scenario analysis); and (b) the price
Para- of each metric tonne of greenhouse gas emissions the issuer uses to assess the costs of its greenhouse gas
graph 34 emLssions; or an appropriate negative statement that the issuer does not apply a carbon price in decision NA
g3 Ko _ . - . . _
 BENEREBNT. () MERFATARTERECRAREE FINGERE SEERERBENT  ROBHTA
ARFLEEREREHNMNANEAMEZREHNSEE, AEENDTERN, BRBTAREGERRPEBKEE.,

Remuneration

M
Para- . An issuer shall disclose whether and how climate-related considerations are factored into remuneration :
graph 35 | policy, or an appropriate negative statement. § NA

wi5m | BOAARBRRENEZEEETERNTNAFHIE, SiREM0E SR,

Industry-based metrics
T¥IRE

An issuer is encouraged to disclose industry based metrics that are associated with one or more particu-
lar business models, activities or other common features that characterize participation in an industry. In
i determining the industry-based metrics that the issuer discloses, an issuer is encouraged to refer to and |
Para- . consider the applicability of the industry-based metrics associated with disclosure topics described in the L 65-66. 72
graph 36 | IFRS S2 Industry-based Guidance on implementing Climate-related Disclosures and other industry-based | e
=368 i disclosure requirements prescribed under other international ESG reporting frameworks. : 94-97
L ARSREEBETARERE BN SERENEREXENEMNITERER, R2ETHTERRSHERNITE
E1%. ERTEREMLTEIERE, AXZMEMRiTASE R RS O] 5 SR BRI S257) (73K EEism )
HitERERER HEREEARSERRENTERBEERMANEKRET BRRNTERE, LTERERTER,

2|
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Climate-related targets
[EME: RIZEREE

Para-
graph 37

$B37ER

An issuer shall disclose (a) the qualitative and quantitative cllmate related targets the issuer has set to

monitor progress towards achieving its strategic goals; and (b) any tar%ets the issuer is required to meet

gy l?w or regulation, including any greenhouse gas emissions targets. For each target, the issuer shall
isclose:

ﬁ)\/ﬁﬁy(a)ﬂﬁﬁ*ﬁgiﬁﬂﬁ BREZHERMRENESEEFOELEREBUEE; ROIEFIERERETA
EHNANEE BRENEEREHNEE, BTAARSHEEE—RE:
(a) the metric used to set the target;
(a) BUREBZENIERE;
(b) the objective of the target (for example, mitigation, adaptation or confor
(b) BIZMER (BIANRAE. BRI 25 E SR
(c) the part of the issuer to which the target applies (for example, whether the target applies to the issuer
in its entirety or only a part of the issuer, such as a specific

c) BENBEAEE (HIUNEEERBRRECTARBEEERSS (NEBRREEEREUNMGEE) ) ;

(d) the period over which the target applies;
(d) BfZE89iE FRHAR;
(e) the base period from which progress is measured;
(e) BEEEMEAEHIR;
(f) milestones or interim targets (if any);

(f) BEEREBZSPERR (NB) ;

(g) if the target is quantitative, whether the target is an absolute target or an intensity target; and

(g MEEXER, EREHERERBERR, &k

(h) how the latest international agreement on climate change, including jurisdictional commitments that
ar|se from that agreement, has informed the target.

h) &I RIEEMERGE (BEZRBELNIEER) NARPETAREER,

50.71

Para-
graph 38

838K

An issuer shall disclose information about its approach to setting and reviewing each target, and how it
monitors progress against each target, including:

BOTAEAKEERERBZEEEEZNGZ, URENARREZEE, 8F:

a) whether the target and the methodology for setting the target has been validated by a third party;
ABEABRREEENEERSEE=ZARE;

b) the issuer’s processes for reviewing the target;

b) BITABKEERNERF;

) the metrics used to monitor progress towards reaching the target; and

o) ARBREEREENEE R

) any revisions to the target and an explanation for those revisions.

(
(
(
(
(c
(
(d
(d) T EENREREE.

NA

Para-
graph 39

$E398R

An issuer shall disclose information about its performance against each climate-related target and an
analysis of trends or changes in the issuer’s performance.

BETANEREEHEERZENEZNENNEEUREETAGERBE Y E LI,

Para-
graph 40

4088

For each greenhouse gas emissions target disclosed in accordance with paragraphs 37 to 39, an issuer
shall disclose:

MIREITEIORKENES—HREREHNEIER, BITARRKE:

(a) which greenhouse gases are covered by the target;

(a) BEEEEML R EREE,;

(b) whether Scope 1, Scope 2 or Scope 3 greenhouse gas emissions are covered by the target;

(b) ERETREHE. HE2EEIREREH;

(c) whether the target is a gross greenhouse gas emissions target or a net greenhouse gas emissions tar-

get. If the issuer discloses a net greenhouse gas emissions target, the issuer is also required to separately
dlsclose its associated gross greenhouse gas emissions target;

() HEZE R A=REHFNESAZERRERBHNTEERE. URREREHNEEERE, BITAEBIMRERR
HREREHNEEEE;
(d) whether the target was derived using a sectoral decarbonization approach; and
(d) BEREERRAGTERKGEBLEN, R

NA




Para-
graph 40
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i={d

(e) the issuer’s planned use of carbon credits to offset greenhouse gas emissions to achieve any net

greenhouse gas emissions target. In explaining its planned use of carbon credits, the issuer shall disclose:

;E)g%ﬁ)\?réﬂEﬁﬁﬁ&%ﬁﬁ?ﬁh‘é’;‘%éeﬁﬁ%ﬁ?ﬁﬂ(l«)l%iﬁ&@i%iﬁ%%ﬁtﬁﬁl%%ﬁE*%—‘ea B ERKRERNEE, BITAR
(i) the extent to which, and how, achieving any net greenhouse gas emissions target relies on the use of
carbon credits;

() kB ERARERUBREIMREREHNFEAENEERAR;
(i) which third-party schemel(s) will verify or certify the carbon credits;
(i) ZRIERAEHMLE= 5 BIRENRE;

(iii) the type of carbon credit, includin% whether the underlying offset will be nature-based or based on
technological carbon removals, and whether the underlying offset is achieved through carbon reduction
or removal; and

%iii) RIEAEE, BEERKERTRENRBRERENRREKNHKER, UREREERERRMKERKHERER,;
(iv) any other factors necessary to enable an understanding of the credibility and inte%rity of the carbon
credits the issuer plans to use (for example, assumptions regardi ence of the

X ding the perman
(iv) BEATBET A EERBNREBNEEENTE Fﬁ%\%ﬂ‘]&ﬁﬁ%&igﬁ (Blan, EWHEABERROERR) .

carbon offset).

NA

GRI standard

B

GRI 2: Gen-
eral Disclo-
sures

GRI 2: —#&
WE

GRI Standards GRI {EtE%&3|

Disclosure
=R

2-1 Organizational details 8-12
2-1 AEFEAER
2-2 Entities included in the organization’s sustainability reporting 2
22 MANHBTREERIRENERE
2-3 Reporting period, frequency and contact point 2-3
2-3 REH. RESAERMBEA
2-4 Restatements of information 2
2-4 ERER
2-5 External assurance NA
2-5 4MEpEESE
2-6 Activities, value chain and other business relationships 37-41.
2-6 7EE). BEEMEMEBEE 165-173
2-7 Employees _
27 8T 125-164
2-8 Workers who are not employees 122
2-8 ETZHNTIEE
2-9 Governance structure and composition 19
2-9 BRI
2-10 Nomination and selection of the highest governance body 19
2-10 &= EREIBRR AR
2-11 Chair of the highest governance body 19

2N REEREENERE

195
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GRI standard Disclosure

HREAIRE HREEIE
2-12 Role of the highest governance body in overseeing the management of impacts 19
212 EEEMESA, a&n‘élé"f%%ﬂﬁg =EA
2-13 Delegation of responsibility for managing impacts 19
2-13 "REL E’@E’JEEF%
2-14 Role of the highest governance body in sustalnablhty reporting 36
2-14 &5 Em’f%%?—_]ﬁnsixﬁiﬁiqjﬂ’]f’ﬁﬁﬁ
2-15 Conflicts of interest 28
2-15 FlzafEse
2-16 Communication of critical concerns 37-41
2-16 EERETIMBENEE
2-17 Collective knowledge of the highest governance body 19
2-17 e EaEnT ﬂ%ﬂ"&
2-18 Evaluation of the performance of the highest governance body 19
2-18 HE = EIAEIBRER uﬂﬁ
2-19 Remuneration pol|C|es .
2-19 FHBMECR 1arag
2-20 Process to determine remuneration 147

GRI2: Gen- | 2720 MERMENES

eral Disclo-

sures 2-21 Annual total compensation ratio NA
2-21 FERHELE

GRI 2: —f&

KE 2-22 Statement on sustainable development strategy 47
2-22 %FT?%%TE@E@XWE’J%%EE
2-23 Policy commitments 25-28. 49.
2-23 BUREGE : 140-141
2-24 Embedding policy commitments 25-28. 49,
2-24 RABREHE : 140-141
2-25 Processes to remediate negative impacts 29
2-25 BHEmFENER
2-26 Mechanisms for seeking advice and raising concerns 37-41
2-26 SREFEMIR LA
2-27 Compliance with laws and regulations 25-28. 49,
2-27 BFEEER : 140-141
2-28 Membership associations -
2-28 W BHEL B AR 175176
2-29 Approach to stakeholder engagement 37-41
2-29 Rz BRAE2ENTGE
2-30 Collective bargaining agreements NA
2-30 EREXFIHE
3-1 Process to determine material topics 41-42

GRI 3: Mate- 3-1 BEE ‘E%ﬁﬁ@@& )

rial Topics 3-2 List of material topics 43

GRI 3: Eg 3-2 gﬁé&ﬁ%%/ =1

L 3-3 Mana g ment of material topics ; 44-46
33 EEMEENER ‘

196
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Disclosure

WEIR

201-1 Direct economic value generated and distributed

2011 EBE N RASHEE o

GRI _201: Eco- 201-2 Financial implications and other risks and opportunities due to climate change 78-81

nomic Perfor- 2012 RIREWTE RIS B EMEMRRIEIS

mance

GRI 201: (& 201-3 Defined benefit plan obligations and other retirement plans

Pl 2013 BIFIERIS RIBHA LR K5 B) s
201-4 Financial assistance received from government NA
201-4 BUTHA TR B A RS

GRI 202: Mar- 202-1 Ratios of standard entry level wage by gender compared to local minimum wage NA

: 1 it R piE AR KT TS B Hh 2 B

ket Presence 20271 RERIMNEERFHF K FIEREMREIEN L

;?éZOZ: i 202-2 Proportion of senior management hired from the local community NA
202-2 B RRENSERLLE

GRI 203: Indi- 203-1 Infrastructure investments and services supported 179-180

rect Economic 203-1 AR RIERENIEMRS

Impacts

GRI 203: R 203-2 Significant indirect economic impacts 179. 182

EE 203-2 EREEEHETE | ’

GRI 204: Pro-

curement

Practices 204-1 Proportion of spending on local suppliers NA
204-1 [a)E b it FERS ER BB AU ST LL 1

GRI 204: %83

e
205-1 Operations assessed for risks related to corruption 25-26
205-1 BEETRME R AIREE R,

GRI 205: An-

ti-corruption 205-2 Communication and training about anti-corruption policies and procedures 30
205-2 RIMBERNIE Fa0EE RS

GRI 205: RS
205-3 Confirmed incidents of corruption and 27
205-3 ERERHEME A RIAITE

GRI 206: An-

ti-competitive

Behavior 206-1 Legal actions for anti-competitive behavior, antitrust, and monopoly practices 27
206-1 SHEIRFHEFITR. RITRIENF R EET 8B BAY A E R

GRI 206: R#%

7%
207-1 Approach to tax 28
2071 BB HE
207-2 Tax governance, control, and risk management 28

GRI 207: Tax 207-2 MEAE. EHRMEKRSIE

GRI 207: #U% 207-3 Stakeholder engagement and management of concerns related to tax 28
207-3 R BEIERNFIRERL2ERER
207-4 Country-by-country reporting NA

207-4 ERIIRE

197]
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GRI standard

BRARE

Disclosure

RER

301-1 Materials used by weight or volume

301 A 0 E s o
GRI 301: Materials 301-2 Recycled input materials used 06-67
GRI 301: ¥ 301-2 FTREEREF ARER
301-3 Reclaimed products and their packaging materials 66-68
301-3 BEEmNMEBEMH
302-1 Energy consumption within the organization 64
302-1 MBIV REIR IS
302-2 Energy consumption outside of the organization NA
302-2 MBI BEIRIEFE =
GRI 302: Energy 302-3 Energy intensity 64
GRI 302: 8858 302-3 gEiRAE
302-4 Reduction of energy consumption 62-63
302-4 R{EEERIEFE
302-5 Reductions in energy requirements of products and services 63
302-5 BRERMBRBNERFERE
303-1 Interactions with water as a shared resource 65
3031 HEEKIEREEERNIEESE
303-2 Management of water discharge-related impacts 65
-0 STHER =AY
GRI 303: Water 303-2 EEE,\HHMEE@E’JE{”E
and Effluents 303-3 Water withdrawal o5
GRI 303: K& A 303-3 Bk
57K .
303-4 Water discharge 58
303-4 HEK
303-5 Water consumption 65
303-5 K
304-1 Operational sites owned, leased, managed in, or adjacent to, protected areas
and areas of high biodiversity value outside protected areas 83
304-1 ABENUREMEIREBNREBINENZSHRELERHHES. HE. EEMNELSR
B 304-2 Significant impacts of activities, products and services on biodiversity ~
S-EI/ 504: Biodiver- 3045 7). ERAEBHENSHILOE AL S 85785
. 304-3 Habitats protected or restored
GRI 304: £MERY 3043 sREameEnEs NA
304-4 IUCN Red List species and national conservation list species with habitats in
areas affected by operations NA
304-4 ZEEZENRDBPERIIAERBRRERSE (UCN) A2E8RRERRESMN
iz
305-1 Direct (Scope 1) GHG emissions 79
305-1 B (#BE 1) REREHMK
GRI 305: Emissions 305-2 Energy indirect (Scope 2) GHG emissions 72
GRI 305: HEBL 305-2 sEiRMEE (8E 2) BERRHN
305-3 Other indirect (Scope 3) GHG emissions NA

305-3 Hithfg#k ($E 3) B=RIEEHIN

198
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Disclosure

RER

305-4 GHG emissions intensity

305-4 B AMAHEE 2
305-5 Reduction of GHG emissions 72
GRI 305: Emissions | 3055 BERBRHE
GRI 305: HEM 305-6 Emissions of ozone-depleting substances (ODS) NA
305-6 REHEFEYE (ODS) BHIK
305-7 Nitrogen oxides (NOx), sulfur oxides (SOx), and other significant air emissions 56
305-7 @& (NOx). MEk) (SOx) FIEME X RIEHM
306-1 Waste generation and significant waste-related impacts 59
306-1 BEEYMNELERBEEMEHEATE
306-2 Management of significant waste-related impacts 59
3062 EEMEHEAZENEE
GRI 306: Waste 306-3 Waste generated 60
GRI 306: BEEY 306-3 EEHERY
306-4 Waste diverted from disposal 60
306-4 REREPEBNEEY
306-5 Waste directed to disposal 60
306-5 EARERREEY
GR|_3085 Supplier 308-1 New suppliers that were screened using environmental criteria 168
Environmental 308-1 fE IR HEHE HER I ER
Assessment
GRI 308: {tERIS 308-2 Negative environmental impacts in the supply chain and actions taken 168
B 308-2 g A ERIE ZLRIFETE
401-1 New employee hires and employee turnover 142-145
401-1 IEE TREXMETREE
GRI 401: Employ- 401-2 Benefits provided to full-time employees that are not provided to temporary or
ment part-time employees 147-150
GRI 401: {&{E 4012 RiteeHE T (FEERFERBET) NETF
401-3 Parental leave NA
401-3 B5RR&
GRI 402: Labor/
Management Rela- 402-1 Minimum notice periods regarding operational changes NA
tions 402-1 ERESBENREBAMLE
GRI 402: £&RAR
403-1 Occupational health and safety management system 126-127
tional Health and
Safety 403-2 Hazard identification, risk assessment, and incident investigation 128-136
403-2 BE#. BRFFENEHAE
GRI 403: ¥R ER
e i ; ;
403-3 Occupational health services 135-136

403-3 BZERE RARES
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GRI standard

BRARE

Disclosure

WEIR

403-4 Worker participation, consultation, and communication on

occupational health and safety 128-136
403-4 BERRZ2EH: TEENZ2E, BREHNEE
403-5 Worker training on occupational health and safety Promotion
of worker health 138-139
403-5 TEEBERRZ 2
403-6 Promotion of worker health 128-136
403-6 RETIEERE
g:;eies: Occupational Health and 403-7 Prevention and mitigation of occupational health and safety
. . impacts directly linked by business relationships 128-136
GRI 403: RiERMRZS 4037 FHFIRERL BN EERENNR LR R E e S
403-8 Workers covered by an occupational health and safety man- 122 135-
agement system i 936
403-8 H¥RERELLEEREXBENTES
403-9 Work-related injuries _
403-9 IT5 125-126
403-10 Work-related ill health 136
403-10 TIEtERRYE RIS B
404-1 Average hours of training per year per employee 158-159
404-1 BEE TEFEZIEIINTNEE
404-2 Programs for upgrading employee skills and transition assis-
GRI 404: Training and Education tance programs 159-163
GRI 404: i5iIBEKE 404-2 ETREERABRMBIEEE AR
404-3 Percentage of employees receiving regular performance and
career development reviews 164
404-3 EHESENMBRERREZNETESLL
405-1 Diversity of governance bodies and employees 141-142
GRI 405: Diversity and Equal Oppor- 405-1 EAIBRE TSt
tunity
GRI 405: Stk BATEEEE 405-1 Diversity of governance bodies and employees NA
405-2 BREARTEMERMAILLH
GRI 406: Non-discrimination 406-1 Incidents of discrimination and corrective actions taken 141
GRI 406: RI%1R 406-1 IR RSB MR IRENAAIESTEY
GRI 407: Freedom of Association 407-1 Operations and suppliers in which the right to freedom of
and Collective Bargaining association and collective bargaining may be at risk NA
GRI 407: #Eit BRI EASERRH 4071 fEAt BB H E o] A E B B IR I & B AN L FE R
Py 408-1 Operations and suppliers at significant risk for incidents of
gg: 282: g}ld Labor child labor 141,168
i 408-1 EEEXETSHRARIEESFEERD
GRI 409: Forced or Compulsory labor ;109-1d0perat|0nsl and lsubppllers at significant risk for incidents of 168
GRI 409: &iBsy3a518E oreed or compuisory .20or e :
409-1 EBR1B3EHISE B M ERRARIESBFIAES
GRI 410: Security Practices gL(ﬁ:SSecunty personnel trained in human rights policies or proce- "
. o
GRI 410: SR 2101 BHBENRRENRFFESNNZEAR
GRI 411: Rights of Indigenous Peoples 411-1 Incidents of violations involving rights of indigenous peoples NA

GRI 411: RIxREF

A1 BREREEEREFNSG
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BRARE

GRI 413: Local Community
GRI 413: EitittE

tEOMEORE. HERERKRS | 2024

Disclosure

WEIR

413-1 Operations with local community engagement, impact assessments,
and development program
413-1 BEMMESE, FETETBRADMNESR

181-183

413-2 Operations with significant actual and potential negative impacts on
local communities

4132 HEWHEREERNEEERERZBNESEH

NA

GRI 414: Supplier Socia As-
sessment

GRI 414: {EBH & 3F (G

414-1 New suppliers that were screened using social criteria
414-1 ERM S EEER SN HES

168

414-2 Negative social impacts in the supply chain and actions taken

414-2 PN E S A UK REATE

168-169

GRI 415: Public Policy
GRI 415: AHER

415-1 Political contributions
415-1 BUATBED

NA

GRI 416: Customer Health
and Safety

GRI 416: EFfRREEZ 2

416-1 Assessment of the health and safety impacts of product and service
categories
416-1 FEERMRBENNRREZ2HE

103-110

416-2 Incidents of non-compliance concerning the health and safety im-
pacts of products and services
4162 Y RESMBRBNRERNEZ 2 HENERSH

110

GRI 417: Marketing and
Labeling

GRI 417: EHEREH

417-1 Requirements for product and service information and labeling
417-1 HERNRBEESEERNEKX

120

417-2 Incidents of non-compliance concerning product and service informa-
tion and labeling

4172 FRERMREESEISHNERSG

19

417-3 Incidents of non-compliance concerning marketing communications
47-3 PREHEBNERS G

19

GRI 418: Customer Privacy
GRI 418: EFE7A

418-1 Substantiated complaints concerning breaches of customer privacy
and losses of customer data
4181 BRI EFEAME LB GRS E BRI

31,121
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Description of References

HsREN

XLX Group,We, and the Group
WELER, HF. FEE

Other Titles HfthiE:E208

China XLX Fertiliser Ltd. and its subsidiaries
FEOEMUEERAGEI RENE AT

China XLX Fertiliser China XLX Fertiliser Ltd. e ;Lai;frf/d

o & OiE O B P E/OE BB RAE ErEse
Henan XLX Henan Xinlianxin Chemicals Group CO., LTD.

T REE D ARELEMMBTEEERNERAT

Xinjiang XLX Xinjiang Xinlianxin Energy Chemical CO., LTD.

IR CE D MBLOEORRUIBRAS

Jiangxi XLX Jiangxi Xinlianxin chemcial CO., LTD.

STELED IRLEOMMEBTERRAT

Guangxi XLX Guangxi Xinlianxin Chemical Industry CO., LTD. Some subsidi-

BEFOED

BEROMEMBTIERRAS

Xinjiang Black
HEEe

Shenleng Energy

WA BB
RITEEIR

Xinxiang Ruicheng
g

Intelligent Equipment Company
BaeEEAa

aries of China
XLX Fertiliser
Ltd.

the four production bases
P A E it

chE/CE MY
Xinjiang Black Ecological Technology CO., LTD. IEE R SER
HEREERRERNERAT MR AT]
Henan Shenleng Energy CO., LTD.
ARLE RS EERRDBRAE
Xinxiang Ruicheng Technology CO., LTD.
MARAHRRNBBRATE
Henan Xinlianxin Intelligent Equipment Technology CO., LTD.
REOEREEERKRERAT
_Xin)fiang _Base in Henan, Manas Base in Xinjiang, Jiujiang Base yuaci?igr:oa_nd
in Jiangxi, Guangxi Base operation

=)

TREHAEN. FEEOTES, TRATE N, R basesE EHI%E

EEEEM

|202
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Feedback from Readers

iE o e SRR

Thank you for reading the China XLX Fertiliser Ltd. 2024 Environmental, Social and Governance Report. In order
to provide you and other stakeholders with more valuable information and to facilitate China XLX Fertiliser Ltd. to
improve its ESG management capabilities and standards, we sincerely welcome your comments and suggestions
on the report and feedback to us through the following means: Email: ir@chinaxlx.com.hk

RSB (R ECEOMLIBBIRAE) 2024 FIRBE. HERERKRE). RTREREMASZHEESRUEGEENER,
REEOEBIRH ESC EERNIIKE, AEEROVEDEHFSRESRES, WEBHFE : ir@chinaxlx.com.hk K
BREALEE,

1.Which of the following categories of stakeholders do you belong to?
1. BB LAT R EERE 5 ?

O Consumers O Government and regulatory bodies O Employees (O Shareholders and investors
EFE B REEEE 8T R/ REA

O Partners (suppliers and distributors) O Media O Community
BB (Wt / &) i ee e

O Public welfare organizations and industry associations O Other
NI TERE Hith

2.Do you feel that this report fully reflects China XLX's environmental, social and governance performance?
2. ERAFRRERS AR TOEVLEEEERE. HtEREAHFENRR?

O yes O fair Ono
= —R £

3. Do you think this report has fully responded to the expectations and demands of China XLX's
stakeholders?
3. BRAXRES TS L HE it B B E OSBRI SR A M EMER?

O yes O fair O no
= —#% =

4. Do you think the quantitative information disclosed in this report is objective, true and effective?
4 BRAPBENEEERKEREEH. HE. X

O yes O fair Ono
= —fR a

5. Do you consider the presentation of this report to be clear and easy to understand?

5. BRBARENNFRARTIRIZEMW ., BRHE?

O yes O fair Ono
= —f&

iyl

20|
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6. Do you think the layout of this report helps you understand the relevant information?
6. BRAXRENRN R ZREMREEERE RER?

O vyes O fair Ono
= —#R =

7. What you would like to know that is not disclosed in this report,
7. BEETHREREFRSPRENRS,

8.What other comments and suggestions do you have on China XLX's ESG management and ESG report?
8. fR¥EUVEE B ESG EE T{EFN ESG IREEF ML RMNESR?
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FRECIE AR

L
JILLEE L

China XLX Fertiliser Ltd.
EOELMMEBERRAR

(Incorporated in Singapore with limited liability)
(RN ML Z B R E)

Stock Code B3 1L5% : 1866

* For identification purposes only {2 fit 3 51





